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Department or office name

Description

Ombud

https://web.uri.edu/ombud/

At URI, the Ombud is a confidential,
objective, (last) resort for problems with
University procedures and processes.

Faculty Senate - service and
community life committee

https://web.uri.edu/facsen/committ
ees/the-service-and-community-
life-committee-scic/

Supporting the mission of the university
by studying and recommending policies
to enhance effective faculty governance
and oversight; the supportive and diverse
nature of the URI community; and URI’s
engagement with the broader local,
national and international community

Office for the Advancement of
Teaching and Learning

https://web.uri.edu/atl/

Supporting all members of the URI
instructional community with evidence-
based, inclusive, and  innovative
strategies that foster and elevate student
learning and instructor success.

Office of Community Equity and
Diversity

https://web.uri.edu/diversity/

The Office of Community, Equity and
Diversity leads institution-wide initiatives
to anchor inclusion in every aspect of the
University of Rhode Island’s community
and operations.

Bias resource team

https://web.uri.edu/brt

THE BRT is a group comprised of staff
and faculty that reviews information about
reported bias incidents and refers
campus resources to those who have
witnessed or experienced an act of bias.




Department or office name

Description

Rhody Report it

https://web.uri.edu/enterprise-
compliance/rhody-report-it/

Did you hear or see someone say or do
something that concerns or worries you?
If so, taking action is important. You may
be the one who can stop or prevent an
illegal, unsafe, fraudulent or dangerous
activity from harming the University and
its members. Information and guidance is
available, and resources are ready to
help. Learn how the site can help you.

Office of Disability, Access and
Inclusion

https://web.uri.edu/disability/

The DAI works with students, faculty, and
staff at URI to create accessible and

inclusive living and learning
environments. We facilitate access,
discourse, and involvement through
respectful partnerships, innovative
practices and technology, student-

informed programs, as well as mentorship
and leadership opportunities.

Dean of Students office of
community standards

https://web.uri.edu/studentconduct/

The OCS promotes student development
and community safety through a fair,
consistent and educational student
conduct process.

Ethics hotline

https://web.uri.edu/enterprise-
compliance/uri-ethics-hotline/

An anonymous avenue to raise concerns
about fraud, waste, abuse and conflicts of
interest. Operated by an independent
contractor, Syntrio Lighthouse Hotline




Department or office name

Description

Office for Research integrity

https://web.uri.edu/research-
admin/office-of-research-integrity/

The office supports ethical research
practice and seeks to assure that all
university  research  complies  with
applicable regulations, laws  and
institutional policies, promoting a culture
of integrity in research

Graduate Assistants

https://www.urigau.org/

Graduate Assistants United (GAU) has
worked to ensure that Graduate
Employees have a strong, autonomous
voice for economic security, benefits, and
quality working conditions at the
University of Rhode Island.

Associate Dean of the Graduate
School for Diversity and Academic
Affairs

https://web.uri.edu/graduate-
school/about/people/

Dr. Colleen Mouw is the Associate Dean
for Diversity and Academic Affairs in the
Graduate School, an Associate Professor
at the Graduate School of Oceanography
at the University of Rhode Island, and is a
mentoring, professional development,
and personal growth enthusiast.

Human Resources

https://web.uri.edu/housing/living-
at-uri/

An office for housing issues — apply for a
change in housing assignment including
roommates and suitemates.




Department or office name

Description

Human Resources

https://web.uri.edu/hr/

The HR team at URI is a dedicated group
of professionals committed to driving the
university’s mission by prioritizing our
most valuable resource: our people.

AAUP

https://uriaaup.org/

The URI Chapter of the American
Association of University Professors
represents the 800 full-time faculty at
URI. We collectively bargain wages,
benefits, and terms and conditions of
employment, with the Board of Trustees,
we enforce the terms of the collective
bargaining agreement through the
grievance and arbitration procedure, and
we work to protect academic freedom at
the University of Rhode Island.

Employee Assistance Program

https://www.carelonwellbeing.com/s
tateofrhodeisland

Tap into no-cost resources and tools that
can help you live your life to the fullest
potential.

All Unions

https://web.uri.edu/hr/unions/

The Labor Relations staff is responsible

for the contract administration and

negotiation of the ten collective

bargaining agreements at the University.

URI Campus-Public Safety

https://web.uri.edu/publicsafety/

You will find information about the
different units which make up the
department and their function




Department or office name

Description

URI Dean of Students

https://web.uri.edu/deanofstudents/
report-it/

Includes Commuter affairs, Greek affairs,
DAI, Office of conduct

Asst Deans of Individual Colleges

See College websites

The MSSC advocates for multicultural
student wellbeing, increases awareness
of other cultures.

Multicultural Center

https://web.uri.edu/mcc/

The MSSC advocates for multicultural
student wellbeing, increases awareness
of other cultures.

Title IX

https:/ /web.uri.edu/titleix/know-
your-title-ix/

Title IX is a federal law that prohibits
discrimination based on the sex (gender)
of employees and students of educational
institutions that receive federal financial
assistance.

Office of International Students and
Scholars

https:/ /web.uri.edu/global/office-of-
international-students-and-
scholars/

The Office of International Students and
Scholars (OISS) supports international
students, scholars, and family members
in immigration regulations, practical
matters, cultural adjustment, and making
connections in the campus community.
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Center for Gender and Sexuality

https://web.uri.edu/gender-
sexuality/

Education, empowerment, and support
for URI community related to LGBTQ
people and issues. Support programs
give students, faculty, and staff a place
and time to benefit from community
support.

URI Psychological Consultation
Center

https://web.uri.edu/pcc/

The Psychological Consultation Center
works collaboratively with offices at URI,
including the URI Counseling
Center, Health Services, Couple and
Family Therapy Clinic, Dean of Students
office, Disability Services, Women’s
Center, Gender and Sexuality
Center, Academic Advising,
and Athletics.

Couple and Family Therapy Clinic

https://web.uri.edu/cftclinic/

The URI Couple and Family Therapy
Clinic offers specialized expertise in
relationship and family issues. We
provide confidential relationship
enhancement and counseling with a
focus on the solution rather than the
problem. We are dedicated to making
treatment affordable and hassle free
without the mess of insurance or
diagnoses.

Women's Center

https://web.uri.edu/womenscenter/

A resource for students, faculty and staff
that focuses on developing, supporting
and advocating woman-identified persons
abilities, talents, values and diverse
identities. A resource that also offers
information and needed additional
support.
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Description

URI Counseling Center

https://web.uri.edu/counseling/

The URI Counseling Center helps
students lead successful and fulfilling
lives through counseling, referrals,
outreach programs and online self-
assessments

Center for Military and Veteran
Education

https://web.uri.edu/mcc/

Support, assist and empower. Connect
military and veteran students with
resources and networks at URI and in the
community

Violence Prevention Services

https://web.uri.edu/healthservices/h
ealth-promotion/vpas/

VPAS is a confidential survivor-centered,
trauma-informed resource to provide
students support, advocacy, information
and resources.

Violence Prevention and Advocacy
Services

https://web.uri.edu/healthservices/h
ealth-promotion/vpas/

This resource is committed to creating
and maintain a campus free from all
forms of sexual violence, sexual
harassment relationship violence and
stalking. They provide student support,
advocacy, information and resources.

URI Health Services

https://web.uri.edu/healthservices/

At URI Health Services, our dedicated
staff of doctors, nurses, counselors, and
clinicians has one priority—you and your
personal well-being. We want you to
thrive.
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Student Support and Advocacy
Services

https://web.uri.edu/student-
support/

Student Support and Advocacy Services
receives referrals, provides case

management, and makes
recommendations for students
experiencing personal, emotional,

financial, or medical concerns. Our team
collaborates and consults with students,
parents, faculty, staff, and other on- and
off-campus resources (e.g., University
Police, Community Standards,
Counseling Center, Dining Services,
Disability, Access, and Inclusion, medical
providers, Financial Aid, Housing and
Residential Life, and Violence Prevention
and Advocacy Services) to best address
the diverse needs of each student.

URI Health Services

https://web.uri.edu/healthservices/

At URI Health Services, our dedicated
staff of doctors, nurses, counselors, and
clinicians has one priority—you and your
personal well-being. We want you to
thrive.

URI Chaplains Association

https://web.uri.edu/chaplains/

The URI Chaplains Association is a body
of religious professionals who, in addition
to serving their own faith communities,
work together to foster dialogue,
understanding and respect among people
of different faiths and traditions. Each of
these groups welcomes visitors and
encourages URI students to explore and
learn about religious diversity.




Student Handbook

https://web.uri.edu/wp-
content/uploads/sites/1081/Student-
Handbook-2024.pdf

The Student Handbook is produced by
the Dean of Students Office with the
assistance of relevant departments and
committees. Questions about the
Handbook should be directed to the Dean
of Students Office, 302 Memaorial Union,
401-874-2098 (TT via Rl Relay: 711).
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