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Accessibility Considerations: In-person Interviews 

☐ When hosting multiple interviews on the same day, consider providing the
candidate(s) with a schedule that includes break(s) before the campus visit.
Provide breaks according to individual needs rather than a fixed schedule.

☐ Permit beverages and/or food at workstations, if necessary, to mitigate the side
effects of medications.

Consider hosting the interview in a space that meets the following internal features: 

☐ Easy-to-open, lightweight doors (no more than 5 pounds) with lever handles or
automatic/ push-button openers.

☐ Doors wide enough (32 inches with the door open 90 degrees) for mobility
devices to enter/exit and maneuver.

☐ Attendants or automatic mechanism to open the doors. Describe which
entrance(s) include automatic door openers in your calendar invitation.

☐ Well-secured, covered cables, wires, cords, and microphones placed outside of
paths of travel.

☐ Tables for materials at a height (28 to 34 inches) reachable by mobility device
users and in an accessible location.

☐ Tables for materials at a height (28 to 34 inches) reachable by mobility device
users and in an accessible location.

☐ Space on the side of or under seats for service animals.

☐ Barrier-free, slip-resistant path.

☐ Proper air circulation with temperature controls.

☐ Space large enough to allow all persons to move about freely.

☐ Clearly marked (Braille and tactile signage) accessible restrooms located on an
accessible route in close proximity to rooms.

☐ Accessible bathroom at a reasonable distance.
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The Americans with Disabilities Act (“ADA”) Standards do not address the number 
of toilet rooms or fixtures required for a facility, but instead, specify which ones 
must be accessible where provided. Where existing single-user toilet rooms are 
clustered in one location, at least half for each use must comply (§213.2., Ex. 4). 
In the case of single-user portable units, access is required to at least 5% at each 
cluster, excluding those on construction sites for construction personnel which are 
fully exempt (§213.2, Ex. 3, §203.2). 

 

Image description: Image showing the dimensions of an accessible bathroom per the ADA. 
 

 
Accessibility Considerations: Remote Interviews and Hybrid 
Candidate Presentations 

☐ Include a statement on your website, registration, and all other communications asking 
attendees to submit requests for reasonable accommodations. The statement should 
include the name, email address, and phone number of the individual to contact. 

Sample Language: 

The University of Rhode Island encourages all people to participate in its programs 
and activities. If you anticipate needing any accommodation, please contact 
[insert first and last name] at [insert telephone number and other contact 
information here such as an email address]. TTY via R.I. Relay, 711. 

 
 

☐ Ensure that the individual hosting the meeting or coordinating the candidate 
presentation is trained on how to set up and implement the platform’s accessibility 
features. 
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☐ List in all event communications accessibility/accommodations that you will 
provide, such as captioning, without the need for attendees to request 
accommodations you plan to offer. 

☐ Have a staff person monitor the chat or Q&A function for accessibility issues that 
may arise during the event and read aloud the author and questions or comments 
to be addressed. 

☐ Advise everyone orally and in the chat or Q&A function about the accessibility 
features being implemented and how to use them at the start of the event, including 
captions. 

☐ Do a check of access features. Invite attendees to raise access concerns during 
the event and instruct them on how to do so. 

☐ If there are any barriers or extra steps to joining the event, such as passwords 
or requiring the user to input information to join, make sure all attendees know and 
understand how to do so by communicating this information in advance. 

☐ Offer different ways that individuals can access the event, including via the 
Internet and dial-in. 

☐ Whenever possible, consider providing CART (real-time captioning) even if the 
virtual platform generates automatic captions, as these are often unreliable. 
Captioning creates a transcript of the event that can be used by everyone, 
including those who attend the live event. 

☐ Describe all images and videos for blind/visually impaired individuals, as well as 
for those joining by phone. Some videos with descriptive audio can be found on 
YouTube or youdescribe.org. 

☐ Sharing a video is not accessible for blind and/or d/Deaf and hard of hearing 
persons. Ensure that the video is captioned and also describes what is happening 
during the event. 

☐ For people who read lips, ensure that speakers have their cameras on and are 
well-lit, and cameras show a close profile. If the candidate is presenting virtually, 
ensure the camera is positioned in such a way that remote attendees can read the 
lips of the presenter. 

☐ Ensure that the environment behind presenters is not distracting. If it is, use a 
virtual background, but note that some virtual backgrounds can wash out faces. 

☐ Allow only one person to speak at a time. This will also help the captioner(s) 
and ASL interpreter(s) more accurately interpret. 
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Additional accessibility considerations, including etiquette, may be found in the University 
of Rhode Island Event Accessibility Toolkit found on the ADA Compliance website: 
https://web.uri.edu/equal-opportunity/ada-compliance/. 
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