
Filing a Complaint Jurisdiction 

Race, Color, Religion, 
National Origin, 

on the basis of 
Disability, Veteran, 

Age, or other 
protected category 

*including sex 

report to The Office of Equal 
Opportunity 

against 

URI Employee (faculty, staff, 
and student employees), 

Service Recipient, Program 
Participant, University 

Affiliate, Vendor/Contractor 

Any person 
filing a complaint of 
discrimination and 
harassment in service 

delivery and 
employment 

Any person who is a 
qualified individual 

with a disability 

1) Failure to Accommodate 
(Following the conclusion of the interactive process) 

experienced report to 

2) Denial of a Reasonable Accommodation 

The Office of Equal 
Opportunity 

against 

Any person filing a 
complaint of 

discrimination and 
harassment 

A Student or Student 
Organization on the basis of 

Race, Color, Religion, 
National Origin, 

Disability, Veteran, 
Age, or other 

protected category 
*excluding sex 

report to The Office of 
Community Standards 

*Sex-based discrimination and harassment in employment allegations are screened jointly by the Office of Equal Opportunity and the Title IX Office. 
Allegations that meet the burden of proof under Title IX are referred to the Title IX Office. Allegations that meet the burden of proof under Title VII 
are administered by the Office of Equal Opportunity. Allegations that do not meet the burden of proof under Title VII are referred by the Office of 
Equal Opportunity to the Office of Human Resources. Allegations involving students that do not meet the burden of proof under Title IX are referred 
by the Title IX Office to the Office of Community Standards. 
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