
 

Page 1 of 19  
  

The University of Rhode Island 

 

Fiscal Year 2026 

Budget Planning Guidelines 

For Department Budget Planning 
 

 

 

 

 

 

 

Prepared by the  

July 1, 2025 

 

 

 

 

 

For Internal Use Only 

 

 



 

Page 2 of 19  
  

Contents 
 3 

 4 

 4 

  

  8 

  11 

Grad Assistants and Internal Payroll  11 

Non-   12 

  14 

Auxiliaries & Enterprises  15 

  15 

   

  

  18 

  19 

Appendix (Plannin  20 

 

 

 

 

 

 

 

 

 



 

Page 3 of 19  
  

Introduction 
budget  

share several  

This year represents a pivotal transition toward the full 
   

ly with the University’s  

 
We've endeavored  and provide 

However  
   

 

We also understand that these  ty   P
  help you 

are greatly d 
   

Lastly, please be reminded that FY2026 is a hold harmless year, providing a 

valuable opportunity  to further develop and hone the budget model process 
and weave these new concepts and methods into our budgeting process. 
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Important Dates
and Personnel data is as of 

Position budgets uate positions are due at 4:30 PM on Wednesday July 
16, 2025 After this deadline, position data will be read-

Final budget completion is due by 4:30 PM on Monday July 21, 2025.  After this point, the 
also be read-

Summary of FY2026 Changes

and

o

for the unit should be raised during 20 budget hearings rather than 
in 

o
:
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 other 
 

 
 

 

 
o 

  
 

o 
 

 -500 
non- , as the 

  
  

o 
 

-  
 in 

fund 100  
  - will be  in 

 and is now available for budgeting  
  

 
 Winter J-  

llege’s budget, and   
 –

 
 Newly approved positions for  not have 

therefore not be In those s, budget using 
 

o  
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Position Budgeting 

 

 unit’s  
very  minimal changes. 

 have been fully funded, 
 operating  

  

The 

- ts are not 
 an attrition target in 

 

 

 - Position Info Input:  
 

s  -
 

o :  
  

o –  
  

o   
 

 -  – 

 
o 

f  
 For all faculty, you will need to change the budgeted account to the 

newly created faculty account (5206) by selecting it from the drop 
down in that cell. 
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-  
o 

 
o o 

NOT ed  drop- nstead, right-
plit Budgeted A for this 

: Release, Holding or 
R  

o ny positions paid 
feed into 

 
 

 - To Be Hired Input – Used when a position 
 

o Generally, Release, Holding or R  (these 
 

o Any newly approved  that do not already exist in 
PeopleSoft FY2026 allocation memo should be budgeted 
100% as “To Be Hired” (TBH). Faculty positions should be budgeted as TBH 
under account code 5226-Reinvestment, while non-faculty positions should 
be placed in 5228-Holding. Please be sure you’ve chosen the appropriate 
Fund on the TBH form before doing so (100 – Reinvestment, 100 – Holding). 

o The personnel attrition target provided to colleges only should be budgeted 
placeholder non- , using a 

 in -xxxx-0 , 
with The negative 

   
 

 
 

 -  – 
 

 TAs and GAAs 5252
tuition will be an assess  
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 both 
budget just the 
non-  -  

 In line with Graduate  the  
budget will  those  their As a result
trade s established by the previous  
A ear 2025-  

 
 – Review by Position (read-  

 
 

 – Review  (read-  
o 

 
 

 

 Budgeting  
o There is a 

1 Input  d for 
Review, 

 
o do not  

position details for Reserve e  
using the non-

 
o 

  
o 

 
 

 New   per   
o  positions -  should be budgeted -
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o 
 -  Please use the 

 
 Title – Department – Note 
 – –  

o 
 

o the hiring 
-  

o 

An -  
o If a  position 

(Assistant Professor essor olleges 
 

 
 ed Positions  

o 

 
with an open 

  
 

  
o should be budgeted in the Release 

 
o using the non-

E
by the position cut-  

o 
 

 Right-  
  
 being  
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o  are Release , 

Release T
– –  

o will be on a full-  during , the position should 
  

o Reminder: faculty returning from full-year sabbatical will need to have the 
Position Input page updated to reinstate them to full salary.  
 

 **Updated for ** 
o 

 
o must not be budgeted  
o Examples: Faculty appointed to an Assoc Dean position within their same 

college; Faculty appointed to an administrative position outside of their 
tenured college  

o O
the Provost  
 

    
o When a faculty position  nt after the annual 

 the budget year, the 
unused salary funds should be transferred  

o  a 
o  

 
o - , please 

  
 

 

 

 
 brand-new 

, -strategy-planning-  
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New Positions (that  

 
does not exist on Personnel Input  

o 

 
o 

- -

 
 Title – Department – Note 
  –  – Jones 

 NOT  
o Budgeting  
o  
o Brand new salary splits to existing positions 

Graduate Assistants and Internal Payroll 

  
 

a was applied to grad stipend rates
 

been added to units’   
o 

slightly less than 
 

 
 are responsible for budgeting all internal- al expenses for 

and J-  
-   

 
 July 1, are budgeted on the 

- URI Budget > URI 
  

 -
other internal payroll , 
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for details on  

 

  
o Bi-

brought into PB If the position does not need to be 
  

 

you  
o 

 
o already 

 
 

  -
 

 
 

 If a non-
three years, please initiate a Position A
initiate the Position A , 

 
 

 

Non-Compensation 

  

 –  
o 

 
o Non-  results along with 
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 – 

view  is at the lowest setting, 

one-by-  
o 

 

 – Read-only view
r  

 – Read-only view, available to degree-granting 
 

 
 

Budget Model Activity in PBCS and PeopleSoft (Colleges Only) 

 B
-populated in the 

9000 
 

 
the ontroller during the year

 
 

 
 Non-  

 

General Reminders 

 -  
 will be brought into 

read-
 

 – Right-
”  
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Reallocating Holding from Personnel 
On the Non-   Holding to 
allow units  other expenses   

 Right-  
 Holding  
 being d  

 

Bottom-line 

  
- “  and the 

  
 - -

 
 is a review (read-

budget inputs, budget  
 Note: The total any fee-based budgets 

 
 

Legislative Mandates & Designated Appropriations (Fund 103 and 104) 
 

 
 

Restricted Funds 
Forms 

 Non-  
o Enterprises” (  

 Meal Plans  
o  (  



 

Page 15 of 19  
  

 - 

-by-
on  

 – Read-only view to review all inputs with a greater 
 

 
FY2026 Impact of Pooled Fringe on Restricted Funds 

 

 units with non-fund 100 budgets should 
 

o 

 
o -

  
 

Auxiliaries & Enterprises  
 

 
  
  

 

Funds 101, 105, 115, 126, 400 
 s not only at the fund level, but also by 

Be sure to supporting for any 
to  
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 should 
  

o  string that will no longer be generating revenue and only fund 
  

o  for one- to 
support routine, day-to-day  
 

 
 

 

Fund 110: Facilities and Administrative Cost Recovery (F&A) Revenue 
 The University’s 

by inp  the unit, the 
 

 Non-

 
 ,  

is 
should be budgeted 

O : 
o Revenue: 4234-100-xxxx-0000  
o Expense: -110-xxxx-0000 (xxxx = de  
o Please note: -

 
 Also pre-populated  

for colleges

and a -  
-  

o The -  
for budgeting 110 and 

 
 Non- -  -
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 expense  pre- are provided for 
purposes only and  be appropriately 20

 
 Other uses  should  

 
 

 
 

 will be pulled into the 
 

o input 

 
 

, 
 

 
 

 The will provide 
 

o spending plans 
 

 

Budget Completion  
 – Read-only view  
 -   next to the highest 

  

General Reminders 
 If you   with the 

alternate unit and the prior to year-end and 
If year-end deadlines have already passed, be sure to 

follow up with  to 
 



 

Page 18 of 19  
  

 

 
  

 
 

full 

 
 

 
 

-strategy-
planning-  

 
 

 
 

Key Terms 

 AFB 
o Budget 

 Holding 
o 

P

 
 PBCS 

o  
 Reinvestment 

o 

  

 



 

Page 19 of 19  
  

 Release Time  
o 

duties due to grant-
 

   
 

 Restricted Funds 
o  f

 

 
 RF-1 

o 
-

 

 Unrestricted Funds  
o  100, 102, 103, and 104 

 and 

 

Additional Resources 
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