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AGREEMENT: This Agreement is entered into this /|~ day of /\vcu st 2025 by and between
the University of Rhode Island Board of Trustees, hereinafter referred to as the Board, and Graduate
Assistants United, a chapter of National Education Association Rhode Island (NEARI), hereinafter referred to
as URIGAU.

PREAMBLE: The intent and purpose of this Agreement is to promote the quality and effectiveness of
education and research at the University of Rhode Island, hereinafter referred to as the University, and to
maintain high standards of academic excellence in all phases of instruction and research at the University. The
parties hereto concur that these objectives can best be achieved by means of amicable adjustment of
matters of mutual interest. It is recognized by the parties that mutual benefits are to be derived from
continual improvement in the position of the University as an institution of higher learning; that effective and
harmonious working relationships between the Council and URIGAU are necessary in order that the cause of
public higher education may best be served at the University; and that orderly, just, and expeditious
resolution of issues which may arise as a result of the provisions of this Agreement are in the best interest of
the members of URIGAU, the student body, the University, and the public which supports it. Now, therefore,
the parties hereto agree as follows:

DEFINITIONS:

1. The terms “Graduate Assistant” and “GA" shall refer to any graduate student who is appointed by a
department, college, or division to a Graduate Assistant position.

2. The term “Bargaining unit" shall be defined as all those who are specified in the certification issued by
the Rhode Island State Labor Relations Board.

3. The term “Board” shall refer to the University of Rhode Island Board of Trustees.

4. The term “URIGAU” as used in this agreement shall refer to Graduate Assistants United, a University of
Rhode Island chapter of National Education Association Rhode Island (NEARI).

5. The terms “University” and “URI” shall refer to the University of Rhode Island.

6. The term “President” refers to the chief executive officer or acting chief executive officer of the
University.

7. The term “Administration” shall be defined as all managers of the University, including the President,
Provost, and Deans.

8. The term “Department” as used in this Agreement refers to academic units as defined by the University.

9. Graduate program director is the member of the graduate faculty appointed by a department chair
under §8.15 of the Graduate School Manual to assume some or all of the duties of the department chair
with regard to all aspects of the department’s graduate degree programs.

10. For employment purposes, the academic year shall be defined as beginning five (5) business days before
fall advising day and running continuously through spring commencement, to include J-Term and the
Winter Intercession break.

11. The fall semester shall be generally defined as the eighteen (18) weeks following the beginning of the
academic year. The spring semester shall be generally defined as the twenty (20) weeks preceding spring
commencement.
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12. A twelve (12) month appointment will be defined as an academic year appointment immedialely followed by
a summer appoiniment.

13. Summer shall be defined as the period between spring commencement and the first day of the
academic year as defined above.

14. The term “Graduate Hall Director” refers to a Graduate Administrative Assistant who is assigned to the
Department of Housing and Residential Life in the Division of Student Affairs and who, as a condition of
employment, resides in University housing.

15. The term, “Pre-Doctoral Internal Fellow,” refers to the holder of a fellowship created and
compensated by the University, is under the control of the University, and that is obligated to perform
work otherwise covered by this Agreement on behalf of the University (e.g. Dean’s Fellows).

ARTICLE I: RECOGNITION

11 Pursuant to and in accordance with all applicable provisions of Section 36-11-1 of the General
Laws of Rhode Istand, 1956, as amended, the University of Rhode Island Board of Trustees does hereby
recognize URIGAU/NEARI as the exclusive bargaining agent for all Graduate Assistants employed at the
University of Rhode Island and that pursuant to the provisions of §28-7-16 of the Act, URIGAU is the
exclusive bargaining representative of said employees for the purposes of collective bargaining with respect to
rates of pay, hours of employment and other conditions of employment. The position title of Pre-
Doctoral Internal Fellow will be recognized as a bargaining unit position of the URI Graduate Assistants
United, subject to the terms of this Agreement.

1.2 This Agreement shall be binding upon and is exclusively between URIGAU and the Board
unless otherwise specified herein. All rights and privileges claimed under the terms of this Agreement shall
be enforceable only by URIGAU and the Council unless otherwise specifically provided herein.

1.3 This Agreement shall not be construed to prevent the Board or any agent thereof from
meeting with any individual to hear views on any matters, except that as o matters so presented which
are proper subjects of collective bargaining. Any changes or modifications of this Agreement shall be
made only through negotiations and Agreements with URIGAU.

1.4 No person or persons represented by the exclusive bargaining agent shall bargain
individually or collectively with the Board concerning any terms or provisions of this Agreement except
through the authorized representatives of URIGAU. Members of the bargaining unit will adhere to the
provisions of the Collective Bargaining Agreement.

1.5 Maintenance of Bargaining Unit Status

Only graduate students who are eligible fo be Graduate Assistants as defined in Arlicle 3.1 shall be
members of the bargaining unit.

1.6 Dues Deductions

1.6.1 Membership in any employee organization may be determined by each graduate assistant.
Members of the Union shall pay dues, fees, and assessments as determined by URIGAU.

1.6.2 The Controller shall, upon certification of the exclusive organization, deduct biweekly from
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said Graduate Assistant's salary said amount and remit the same to the treasurer or designee of URIGAU.
The Board shall not deduct dues, fees, or assessments for membership in any other Union.

16.3 The Board recognizes URIGAU's ability to increase dues, fees, and assessments tawfully and in
accordance with its Constitution and By-Laws, and upon written representation by URIGAU that dues, fees,
and assessments have been lawfully increased and in accordance with its Constitution

and By-Laws, the Board agrees to adjust the amount of the deduction accordingly, provided that such an
adjustment is consistent with the authorization of the Graduate Assistant that is required by law.

1.6.4 The appointing authority shall give written notice to URIGAU of all new Graduate Assistants
within the bargaining unit who become eligible for membership in URIGAU. Said notice shall be given
monthly and shall include the employee’s name, student identification number, address, date of hire,
department, FTE status, and email address.

1.6.5 The Board will discontinue such deductions if nofified by URIGAU in writing. In the event the
Board receives such notification by an employee, it shall refer the employee to URIGAU. URIGAU is fully
responsible for addressing any objections by an employee regarding their dues, fees, and assessments
deduction.

1.6.6 URIGAU shall indemnify and save the Council harmless against any and all claims, demands,
suits, or other forms of liability that shall arise out of or by reason of action taken or not taken by the Council
in reliance upon URIGAU’s representation that its dues, fees, and assessments have been lawiully increased
and in accordance with URIGAU's Constitution and By-Laws or for the purpose of complying with any of
the provisions of this Article.

1.6.7 The Board agrees that it shall forward twice each year to URIGAU a list of bargaining unit
members and the following information: First name, Last name, Employee Identification Number (or
other unique identifying number), assigned department and/or College, University mailing address (if
applicable), University contact phone number, University email address, pay level, date of hire, and
whether dues deductions have been alithorized, as well as residence address and personal contact
phone number when and if provided to the University. The Board will exclude from this list any student
who has officially requested that such information not be shared; and regardless of the above, will
additionally exclude all information protected under the Family Educational Rights and Privacy Act
(FERPA) as the same may be amended.

16.8 Union Orientation

The Union will be given an opportunity to present o current and prospective members at each
scheduled Graduate School Orientation at the beginning of the fall semester. The Union will be
provided no less than one-half (1/2) hour to present, and the Union president will be notified of each
Graduate School orientation, whenever possible, at least two (2) weeks in advance.

1.7 URIGAU shall have the right to meet with members of the bargaining unit free from intimidation.
1.8 The Union may be entitled to use University facilities for holding Union meetings consistent with the

University of Rhode Island Board of Trustees Regulations regarding the Use of University Property and all other
relevant University policies, practices, or procedures.



ARTICLE Il: MANAGEMENT'S RIGHTS

2.1 URIGAU recognizes that the Board and the Administration of the University have responsibility
and authority to manage and direct, on behalf of the public, all the operations and activities of the University,
to the full extent authorized by iaw.

ARTICLE lll: TERMS OF APPOINTMENT

3.1 Only graduate students who are admitted as degree candidates in the Graduate School, and
who remain in good academic standing shall be appointed to graduate assistantships.

3.1.1 Good academic standing shall be defined to include full or part time graduate work, a grade point
average of 3.0 or above and progress toward the completion of the degree requirements. Graduate
students appointed to a graduate assistaniship must be registered for full-time graduate work, which
requires a minimum of 6 credits each semester and should not register for more than 12 credits each
semester without the approvais required by the Graduate School. Students who have completed all
degree requirements but their dissertation (All But Dissertation/ABDs), and have been approved for
ABD status, must be registered for at least 3 credits each semester to be appointed to a graduate
assistantship. Progress towards completion of the degree requirements shall include, as applicable, course
credits completed, submission of the Program of Study, submission of the thesis or dissertation proposal,
scheduling and successful completion of qualifying, oral and written exams, and submission of thesis or
dissertation as determined by the major professor, dean of the Graduate School.

3.2 Term of Appointments

Graduate Assistant appointments shall be for a specified period of one semester, one academic year, or
one iwelve-manth appointment, as determined by the department offering the assistantship. Graduate
Assistants may receive one or more subsequent appointments, not to exceed one year each. In no event
shall a Graduate Assistant have an expectation of or right to continued employment beyond the time
stated on the current appointment form.

3.3 Letter of Appointment

Whenever possible, a Teaching Assistant who is the instructor of record for a course section shall receive
their appointment letter at least three (3) months prior to the start of the semester that the teaching
appointment begins. Whenever possible, other Teaching Assistants should receive their appointment letter at
least two (2) months prior to the semester that the teaching appointment begins. Whenever possible, all other
Graduate Assistants should receive their appointment letter at least one (1) month prior to the start of the
semester that the appointment begins.

3.3.1 Letters of Appointment shall include the following information:

a. Appointment title(s) and department(s)

b. Full time status {average per week 20 hours)/part time status (average per week 10 hours)

¢. Effective dates of appointment and duration

d. Stipend level and salary

e. Reference to source of information on health and other applicable benefits

f. Tuition and fee information

g. Articulation that the position is covered by the terms of the collective bargaining
agreement, along with a link to the agreement on URIGAU's website
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h. Department contact information for Graduate Assistant questions
i. A description of dufies and responsibilities

332 Infarmation to be provided in the description of duties and responsibilities shall include but is
not limited to: a. The assigned course, fab, research project, or position b. The name of the immediate
supervisor ¢, The general tasks to be performed d. Work locations e. Possibilities for atypical scheduling
and/or work on weekends or holidays

3.3.3. If the duties and responsibilities are unknown at the time of appointment, they shouid be
defined as soon as possible thereafter but always prior to the start of duties. If duties and responsibilities
change, a written notice detailing changes should be provided to the Graduate Assistant within two (2)
weeks of said changes.

3.4 Only Graduate Assistants who have active appointments are covered under the terms and

conditions of the collective bargaining agreement. Any benefits allowable under the collective bargaining
agreement will be suspended if a Graduate Assistant is approved for an academic leave of absence.

ARTICLE IV: SALARY

4.1 Salary for Graduate Assistants will be listed in Appendix A of this Agreement.

4.2 Pay Level Advancement

421 Graduate Assistants will be hired in accordance with Article HI of this Agreement at
Level |, and shall receive compensation as such in accordance with Appendix
A

Pre-doctoral Internal Fellows shall be hired in accordance with Article Il of
this Agreement, and shall also follow the Level Progression as detailed in
422

422 Level Progression:

a. Year 1 (Academic Year 2025-2026)

Following reappointment in accordance with the terms of this Agreement, and
after successful employment for a duration equivalent to four (4) twenty-hour
(20) contract semesters in accordance with Article 6.3 and as confirmed in
the Graduate Assistant’s letter of appointment identifying appointed hours,
Graduate Assistants will progress to Level |l and shall receive compensation
as such in accordance with Appendix A.

After having attained Level 1, and following further reappointment in
accordance with this Agreement, and thereafter successfully completing the
equivalent of an additional three (3) twenty-hour (20) contract semesters in
accordance with Article 6.3 and as confirmed in the Graduate Assistant's
letter of appointment identifying appointed hours, Graduate Assistants will
progress to Level Hlt and shall receive compensation as such in accordance
with Appendix A.



b. Year 2 (Academic Year 2026-2027)

Following reappointment in accordance with the terms of this Agreement, and
after successful employment for a duration equivalent to three (3) twenty-hour
(20) contract semesters in accordance with Article 6.3 and as confirmed in
the Graduate Assistant’s letter of appointment identifying appointed hours,
Graduate Assistanis will progress to Level Il and shall receive compensation
as such in accordance with Appendix A.

After having attained Level |, and following further reappointment in
accordance with this Agreement, and thereafter successfully completing the
equivalent of an additional three (3) twenty-hour {20} contract semesters in
accordance with Article 6.3 and as confirmed in the Graduate Assistant's
letter of appointment identifying appointed hours, Graduate Assistants will
progress to Level lil and shall receive compensation as such in accordance
with Appendix A.

C. Year 3 (Academic Year 2027-2028)

Following reappointment in accordance with the terms of this
Agreement, and after successful employment for a duration
equivalent to two (2) twenty-hour (20) contract semesters in
accordance with Article 6.3 and as confirmed in the Graduate
Assistant’s letter of appointment identifying appointed hours,
Graduate Assistants will progress to Level |l and shall receive
compensation as such in accordance with Appendix A.

After having attained Level li, and following further reappointment in
accordance with this Agreement, and thereafter successfully
completing the equivalent of an additional two (2) twenty-hour (20)
confract semesters in accordance with Article 6.3 and as confirmed in
the Graduate Assistant’s letter of appointment identifying appointed
hours, Graduate Assistants will progress to Level Hll and shall receive
compensation as such in accordance with Appendix A.

423 All Level increases will be effective the first full pay period in the semester (Spring
or Fall} immediately following satisfaction of the contract semester eligibility
requirements.

424 The hours referenced in 4.2.2 and 4.2.3 above do not include summer hours.

4.2.5 Any Graduate Assistant that, at the time of matriculation, has a Master's Degree will

start at Level Il and shall receive compensation as such in accordance with Appendix
A.

ARTICLE V: BENEFITS
5.1 Health Care

5.1.1 The University agrees to pay the annual individual premiums for the Student Injury and
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Sickness Insurance Plan for all Graduate Assistants employed at the University from all sources of funds.

51.2 The University agrees to offer individual dental insurance to Graduate Assistants. The
University shall pay 75% of the annual premium cost for such insurance. Graduate Assistants shall pay a 25%
annual premium share for dental insurance benefits.

513 The University agrees fo offer an Individual Vision Plan to all Graduate Assistants.
5.2 Tuition Remission

All Graduate Assistants covered by this Agreement shall receive tuition remission, up to 12 credit hours per
semester, which shall be pro-rated to the percentage of appointment.

5.3 Transportation

5.31 The University agrees to waive the commuter parking fee for all Graduate Assistants
employed at least 20 hours per week and a pro-rata waiver of the parking fee for those Graduate
Assistants employed at least 10 hours per week.

532 Graduate Assistants may park in all available lots from the hours of 5:00 p.m. to 7:00 a.m.
during weekdays, and on weekends {except Commencement and falt move-in weekend) in order to pursue
their research, administrative, and/or teaching responsihilities.

533 Mileage Reimbursement: When a Graduate Assistant is required to use their personal
vehicle for University business they will be paid mileage in accordance with the mileage reimbursement
policy and procedures established by the Controller's Office.

54 Student Fees

54.1 Graduate Assistants shall not be assessed any additional fees beyond the Graduate
Student population.

5472 Student Fee Remission

Effective September 1, 2025, all full-time twenty (20) hour per week Graduate Assistants covered by this
Agreement shall receive a thirty-five (35) percent waiver of standard student fees.

Effective September 1, 2026, all full-time twenty (20) hour per week Graduate Assistants covered by this
Agreement shall receive a forty (40) percent waiver of standard student fees.

Effective September 1, 2027, all full-time twenty (20) hour per week Graduate Assistants covered by this
Agreement shall receive a fifty (60) percent waiver of standard student fees.

5.5 Direct Deposit and Automatic Deductions

All Graduate Assistants shall have access to direct deposit for their paychecks, and, to the extent possible,
automatic deductions for alf fees associated with their status as employees and students of the University, to
include but not be limited to those fees associated with on-campus housing, meal plans, and parking. Bargaining
unit members wishing to ulilize direct deposit and automatic deduction for these purposes will be required to
complete and submit all necessary documents in accordance with University payroll policy andfor practices.

5.6 Access to Employee Benefits



The Graduate School will post graduate assistant total compensation on its website, including, but not
limited to, pay scale, mandatory fees, tuition, and benefits.

5.7 Emergency Assistance Fund

The University will establish an Emergency Assistance Fund in the amount of $30,000 annually to assist
graduate student assistants with financial assistance caused by qualifying emergency events. The Dean of the
Graduate School will be responsible for establishing the eligibility guidelines and approving requests for
financial assistance. The allocation of funds will not carry-over from one fiscal year to another.

ARTICLE VI: WORKING CONDITIONS
6.1 Work Year

6.1.1 The academic work year for Graduate Assistants shall begin five (5) business days prior to fall
Advising Day and shall end on spring Commencement Day. Graduate Assistants with an academic year
appointment shall be required to work 36 out of 38 weeks during this period and shall receive stipends for 36
weeks. For Graduate Assistants with academic or twelve-month appointments, two weeks agreed to in
advance by the Graduate Assistant and their supervisor shall be unpaid leave. Graduate Assistant's may
use the time between fall and spring semesters for these purposes; however, if unpaid leave in
accordance with this Article is taken outside of this period, the Graduate Assistant will be expected to
perform duties associated with their appointment during the period between fall and spring semesters.

Teaching Assistant's who are Instructors of Record that are denied requests for unpaid leave throughout
the academic year due to teaching obligations, and are precluded from utilizing the time between fall and
spring semester for such purposes in order to prepare for spring courses, may submit a request for
approval to their supervisor for a one-time payment of five hundred dollars ($500.00), less appliable taxes
and/or other related deductions, in lieu of unpaid leave under this Article.

Once approved, unless subsequently agreed upon by the Graduate Assistant and their supervisor, or in
emergency situations, there will be no expectation or requirement that the Graduate Assistant will perform
duties during the period of unpaid leave.

6.1.2 Graduate Assistants may be required to work on holidays (as defined by RIGL 25- 1-1) if the
Graduate Assistant is deemed essential by their supervisor. if a Graduate Assistant is not deemed to be
essential, they will not be required to work on the holiday or to work replacement hours not worked on the
holiday. Should a Graduate Assistant who is deemed essential be required to work on a holiday, they
shall be granted commensurate time off within thirty (30) days. Such time off must be scheduled in
consultation with their supervisor and may not fail on any other day when essential work (such as, but not
limited to, teaching) is required.

6.2 Materials and Resources

Graduate Assistants will be provided appropriate resources relative to their teaching, research, or
administrative assignment and shared space to complete their duties and responsibilities. Appropriate
resources include but are not limited to printer/photocopier access; storage; course, research, or
administration supplies; desk copies of teaching texts; software approved by the supervisor to conduct
research and construct or grade assignments; and a mailbox. Graduate Assistants shall be reimbursed for the
purchase of laboratory supplies and/or classroom materials approved by their supervisors for their
assistantship.



6.3 Workload

The average weekly workload for all full-time Graduate Assistants shall be twenty (20) hours. Itis
understood that Graduate Assistants are engaged in professional activities of such a nature that the
output produced, or the results accomplished, cannot be precisely standardized or measured in relation to a
given period of time and that the time necessary to accomplish an assignment may vary. No member of the
bargaining unit shall be required to consistently work more hours than their contract stipulates. Examples
of activities included in the workload of Graduate Assistants are:

a) Teaching: Course and/or lab hours taught, reasonable time for course and/or lab
preparation time, reasonable time for grading, and office hours, as applicable.

b) Research, grant writing and administration, field studies, oceanographic research
cruises, and laboratory experiments, as applicable.

c) Administrative: Residential kfe activities and assistance in the day-to-day administration of the
program or department where assigned, as applicable.

d) Examples of activities in the workload of those on split appointments include a combination
of duties enumerated above. Graduate Assistants on split appointments, however, may not
be required to teach more than four (4) credits per semester as an instructor of record.

6.4 Additional Hours

6.4.1 Graduate Assistants may be authorized to work an additional five (5) hours per week (on the
internal payroll) for a total of twenty-five (25) hours per week, with the approval of the Graduate Assistant's
major professor and/or the Graduate Program Director, and the Dean of the Graduate School.

6.4.2 Level Il Graduate Assistants may be authorized to work up to ten (10) additional hours per week

{on the internal payroll) with the approval of the major professor and/or the Graduate Program Director, and
the Dean of the Graduate School.

643 Graduate Assistants may teach no more than four {4) credits per semester as an instructor of
record in addition to their assistantship. A twenty (20) hour per week Graduate Assistant andfor any
Graduate Assistant below Level lll must receive prior permission from their major professor and/or
Graduate Program Director, and the Dean of the Graduate School for such teaching. Graduate Assistants
below Level lil will be permitted extra teaching only in unusual circumstances. For the life of this
agreement, Graduate Assistants teaching a course beyond their assistantships shall be paid $1,575 per
course credit hour for additional teaching. This section applies to courses taught both within and
outside of the Graduate Assistant's home department, including those taught during Winter J-Term and
through the College of Education and Professional Studies.

6.4.4 Additional wark hours may be limited by law.
6.5 Excessive Workioad
The leadership of the UR! Graduate School and URIGAU agree to meet each semester to discuss

complaints from Graduate Assistants on excessive workload should such a meeting be requested by
URIGAU.
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6.6 External Employment

A Graduate Assistant may seek employment off campus {not compensated by university funds). Such
employment should not conflict with the duties and responsibilities of the assistantship and satisfactory
progress toward degree completion. Graduate assistants may be required to disclose off-campus work
commitments when bona fide concerns over conflicts of commitment, conflicts of interest, access to
proprietary information, or access to sensitive information (including, but not limited to, national security
information) are present.

6.7 Training

6.7.1 Departments and/or supervisors are expected to provide appropriate initial and continuing
training for all Graduate Assistants as appropriate to their duties. Departments and/or supervisors are
also expected to provide initial and continuing training on specialized equipment used by Graduate Assistants.

6.7.2 Should a graduate assistant, after hiring, be required to take a course as a prerequisite for
their Graduate Assistantship, the course credit hours shall be considered working hours, not to exceed four (4)
hours per week. For a zero {0} credit course, contact hours shall be used, not to exceed four (4) hours. A
schedule that accounts for the working hours shall be worked out between the Graduate Assistant and
their supervisor, Excluded are courses that count toward the Graduate Assistant’s Program of Study.

ARTICLE VII: NON-DISCRIMINATION CLAUSE

71 The Council and URIGAU agree not to discriminate against Graduate Assistants covered by
this Agreement on the basis of race, color, creed, national or ethnic origin, gender (including, but not limited
to, pregnancy, childbirth, and breastfeeding), gender identification or expression, sexual orientation,
religion, political affiliation or beliefs, disabilily, age, genetic information, marital status, citizenship status or
status as a veteran in accordance with applicable State and Federal laws; nor will there be
discrimination in respect to hiring and retention or any condition of employment because of membership in or
activities on behaif of URIGAU.

7.2 If for any reason under this article, a Graduate Assistant requires additional support during
their employment, then at the Graduate Assistant’s request, the Graduate School will assist the
Graduate Assistant in developing a plan of support to ensure a safe and productive work environment
for the Graduate Assistant.

7.3 URIGAU shall not discriminate against, interfere with, restrain, nor coerce an employee
from exercising the right not to join URIGAU. The council and University shall not discriminate against
any Graduate Assistant by reason of membership or non-membership in URIGAU.

7.4 To the extent allowed by the law, Graduate Assistant have the right to be referred to by the
names and pronouns they choose. Graduate Assistants may change their names as per the policies
and procedures maintained by Enrollment Services.

7.5 The Administration and URIGAU shall adhere to federal and state laws and regulations as they
apply to affirmative action.

78 Any incident of discrimination or discriminatory harassment (including sexual harassment
and/or sexual violence) or unlawful retaliation by a faculty member, staff, or student and/or
administrators towards a member of URIGAU should be reported to the office of Affirmalive Action, Equal

11



Opportunity, and Diversity in accordance with the department’s procedures. Reporting procedures can be
found on the Office of Affirmative Action’s website.

7.7 Disability Accommodations

The Administration and URIGAU shall adhere o Federal and State laws and regulations as they apply to
treatment and accommaodation of persons with disabilities. Requests for accommodations related to the
performance of duties as a Graduate Assistant shall be submitted to the Office of Human Resources.

ARTICLE VIII: INVOLVEMENT IN UNIVERSITY/DEPARTMENTAL AFFAIRS

8.1 The President or their designee shall meet with representatives of URIGAU once each academic
year for the purpose of discussing proper subjects of collective negotiations that may arise during the life of
this Agreement or subsequent Agreements and to discuss those matters necessary to the implementation of
this Agreement which are local in nature, provided each party gives fifteen (15) days written notice to the
other party advising of a date and time for meeting and provided each party submits a written agenda no less
than five (5) days before the scheduled date of the meeting.

8.2 Nothing contained herein shall prevent URIGAU from consulting with the President at times
other than those set forth above if matters of mutual concern arise of an urgent or emergency nature.

ARTICLE IX: PERSONNEL FILES

9.1 The Office of Human Resources shall maintain an official personnel file for each Graduate
Assistant subject to this Agreement. Such file shalf contain copies of personnel fransactions, official
correspondence with the employee, and the evaluation reports prepared by the University.

9.2 Graduate Assistants shall have the right to examine their official personnel file at any time
during normal business hours and to file a statement in response to any item placed in their file,
provided, however, any letters or recommendation solicited in connection with their employment shall
not be available fo that employee or {o their representative,

9.3 A designated member of URIGAU, with written permission of the Graduate Assistant, may
examine the official personnel file of that Graduate Assistant, if the examination relates to a filed

grievance, a grievance in preparation, or written charges proffered against the Graduate Assistant by the
University.

9.4 A Graduate Assistant shall have the right to reproduce at their cost all documents in their
personnel file, except as noted in Article 9.2, above.

9.5 No anonymous material shall be placed in a Graduate Assistant’s personnel file.

06 Materials shown to be false or unsubstantiated shall be removed from the Graduate Assistant's
official personnel file. The burden of proof of false or unsubstantiated material shall rest with the
Graduate Assistant.

9.7 Departmental Files

Each academic deparfment may maintain a departmental file for Graduate Assistants. The same rights of
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access and the same provisions for use of materials as indicated in 9.2 above shall apply to departmental files.
The Graduate Assistant shall be responsible for providing materials for these files.

9.8 The University Administration shall be responsible for maintaining a separate file on grievances
under process arising from the provisions of this Agreement. Materials pertaining to completely
processed grievances which are placed in the Graduate Assistant’s personnel file shall be completed and shall
contain a statement concerning the final disposition of the grievance.

9.9 Each Graduate Assistant shall be responsible for providing material for an up-to-date personne!
file.

ARTICLE X: EVALUATIONS

10.1 The purposes of evaluation are to encourage the improvement of performance and to provide
a rational basis for employment discussions between the Graduate Assistant and their supervisor. In the
event of a less than satisfactory evaluation, the supervisor shall articulate the steps necessary to fulfill the
expectations of their assistantship. One factor in the evaluation process should be a direct observation.
The Graduate Assistant and/or their supervisor may request a direct observation during the
department/college’s regularly scheduled evaluation process or at a mutually agreed upon time, If the
supervisor, as outlined in the appointment letter, is unable or unwilling to complete an evaluation, the
Graduate Assistant may request an evaluation be performed by the Graduate Program Director or their
designee.

10.2 An evaluation conference should take place annually between a Graduate Assistant and
their supervisor to discuss job performance. The supervisor shall provide a wriiten report summarizing
the evaluation to the Graduate Assistant and Dean of the Graduate School no later than April 15", Evaluations
shall be retained in the Graduate Assistant’s personnel file in the Office of Human Resource
Administration. The Graduate Assistant may accept the evaluation as written or append their commenis to
it. If the performance evaluation is not completed by May 1%tin accordance with this article, the
Graduate Assistant's performance shall be deemed satisfactory for the covered period.

ARTICLE XI: DISCIPLINE AND DISCHARGE PROCEDURE

11.1 The Union recognizes the authority of the University and the Board to reprimand, suspend, dismiss,
or take other appropriate action against a Graduate Assistant for just cause. Discipline shall be
progressive, and dismissal shall result from serious and/or repealted incidents of misconduct. Dismissal
shall be defined as the discharge of a Graduate Assistant prior to the end of the appointment period.
Should a Graduate Assistant be dismissed, compensation, including tuition and fee remission, will be
prorated to the date of termination. The Graduate Assistant will be provided a grace period of one (1)
month {minimum) to begin repayment.

11.2 Upon the issuance of discipline, a Graduate Assistant shall receive a written statement of reasons

for any disciplinary action. If the Graduate Assistant considers such disciplinary action to be improper, they
may appeal the decision in accordance with the grievance procedure.

ARTICLE XlI: GRIEVANCE PROCEDURE

12.1 There shall be a grievance procedure as follows, but the parties encourage open communication
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between URIGAU and the administration to resolve issues before the initiation of a formal
grievance. Nothing contained herein shall prevent the parties from engaging in informal discussion and
resolution of any issue befare it reaches a formal hearing. In addition, there is nothing contained
herein that would prevent the informal resolution of any issue or dispute at any step of the
grievance procedure.

(@) For the purpose of this Agreement, the term “grievance” means any difference or
dispute between the Board and URIGAU and any Graduate Assistant with respect to
the interpretation, application, or violation of any of the provisions of this Agreement.

(b) Within a working day” shall mean prior o the end of the normal closing time of the working
day following receipt of the grievance and shall be exclusive of weekends, vacations, and
holidays.

(c} “Aggrieved’ shall mean either the Graduate Assistant and/or URIGAU.

12.2 GRIEVANCE PROCESS

a) STEP 1 - Immediate Supervisor
A grievance shall be presented by the aggrieved {o their immediate supervisor within fifteen
(15) working days after the Graduate Assistant knew or “should have known” of the act, event,
andfor commencement of the condition, which is the basis of the grievance. The supervisor
shall attemipt to settle the grievance within two (2) working days of its receipt. The Union
shall be notified of the disposition of the grievance.

b}  STEP 2 - Dean’s Level

If the grievance is not resolved in Step 1, it shall be submitted to the Dean of the Graduate
School and the Dean of the College within three {3) working days of the immediate
supervisor's or administrative official’s decision. The Dean of the Graduate School and the
Dean of the College, or their designees, shall grant a hearing to the aggrieved within ten (10)
working days of the réceipt of the grievance. A written decision shall be rendered within
seven {7) working days of the conclusion of the hearing.

¢) STEP 2 - Presidentiai Level

If the grievance is not resolved in Step 2, it shall be submitted within three (3) working days of
the Dean's level decision to the President or their designee, who shall grant a hearing to the
aggrieved within ten (10) working days of the receipt of the written grievance. A written
decision shall be rendered within seven (7) working days of the conclusion of the hearing.

1221 Thetime fimits specified herein shall be regarded as maximums and every effort shall be made to
expedite the processing of grievances provided, however, that the parties may by mutuai agreement
extend any time limitation specified herein.

12.2.2  Either party to this Agreement shall be permitted to call withesses as part of the grievance
procedure. The Board, on request, will produce payroll and other records, as necessary. Witnesses who are
University employees and grievants will receive their regular rate of pay for time spent processing
grievances. Such time spent shall be subject to approval of the appropriate dean, which should not be
unreasonably withheld.

12.2.3  Ina group grievance only one (1) of the grievants and the appropriate union representative shall
be in pay status as spokesman for the group. Group grievances are defined as, and limited to, those
grievances which cover more than one (1) Graduate Assistant within an employing unit, and which involve like
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circumstances and facts for the grievance involved. Such grievances shall be filed at Step 1 of the Grievance
Process, unless circumstances require presenting the grievance to another appropriate member of the
administration. A URIGAU representative shall have the right to assist the aggrieved at any step of the
grievance procedure. Nothing contained herein deprives an individual employee of the right to process a
grievance without URIGAU representation. If such grievance is processed without URIGAU representation, the
facts of said grievance will be furnished to URIGAU.

1224  ltis also agreed that in all cases of dismissal or suspension the aggrieved may go immediately to
Step 3 of the grievance procedure. It is further agreed that either party may submit a grievance to each
other and proceed immediately to Step 3 above.

12.2.5 Decisions rendered shall be forwarded to URIGAU and to the aggrieved Graduate Assistant.

ARTICLE XIll: ARBITRATION

13.1 If a grievance is not settled under Article XlI, such grievance shall, at the request of URIGAU or
the Board, be referred to the American Arbitration Association in accordance with its rules then obtaining.

13.2 The decision of the arbitrator shall be final and binding upon the parties except where the
decision would require an enactment of legislation, in which case it shall be binding only if the
legislation is enacted. The expense of such arbitration shall be borne equally by the parties.

13.3 Only grievances arising out of the provisions of this contract relating to the application or
interpretation or violation thereof may be submitted to arbitration.

13.4 All submissions to arbitration must be made within fifteen (15) working days after the
grievance procedure decision.,

ARTICLE XIV: ACADEMIC FREEDOM

14.1 Institutions of higher education are conducted for the common good and not to further the
interests of either the individual or the institution as a whole. The common good depends upon the free
search for truth and its free exposition. Academic Freedom is essential to these purposes and applies
to both teaching and research.

14.2 URIGAU and the administration recognize that graduate assistants are employed by the
University and work under the supervision, coordination, and guidance of the faculty of the department and
college. Graduate Assistants will have reasonable latitude to exercise their judgment in deciding how
best to accomplish their teaching and research in their discipline under the supervision of the facuity of
the department and college. They also are entitled to freedom in the classroom in discussing their discipline,
subject to the supervision of the facully of the department and college.

14.3 Graduate Assistants are employed as part-time teachers and researchers at an institution of
higher education. When they write, or speak as citizens, they should be free from institutional censorship
or discipline, As scholars, they should strive to be accurate, exercise appropriate restraint, should show
respect for the opinion of others, and should make every effort to indicate they are not speaking for the
institution.
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ARTICLE XV: EMPLOYMENT-RELATED LEAVES

15.1 Contractual benefits will remain in place through any utilization of the employment related
leaves below but shall not exceed the appointment period. Any employment related leaves allowable under
the collective bargaining agreement will be suspended if a Graduate Assistant is approved by the Graduate
School for an academic leave of absence. Academic leave of absence information can be found in the URI
Graduate Manual, found on the Graduate School’s website.

15.2 All leaves greater than five (5) working days under Article 15.2 shall be initiated at and administrated
by the University Human Resources office. Graduate Assistants are entitled to the following types of
employment-reiated leaves:

15.2.1 Sick Leave

In the event of accident or iliness that renders a Graduate Assistant temporarily incapable of performing
their duties, or a critical iilness in the Graduate Assistant's immediate family, they shall notify their immediate
supervisor as soon as possible so that arrangements for the absence can be made by the University.
“Immediate family” for purposes of this Atticle shali be defined as spouses (to include domestic partners), child,
parent {including in-law), sibling, or any other family member residing within the Graduate Assistant's
household. The administration may require a physician’s certificate or other satisfactory evidence for each
sick leave with pay covering an absence of more than three (3) working days. Graduate Assistants will be
allocated eight (8) sick leave days per academic year, up to a maximum accumulation of thirty-two (32)
working days. The allocation will be prorated for assistantships of less than one (1) academic year or
fewer than twenty (20) hours per week.

15.2.2 Parental Leave

Graduate Assistants with one (1) year or more of service shall be granted six (6) weeks of paid parental
leave at the birth of a child or placement of an adopted child under the age of twelve {12) years, Graduate
Assistants should provide at least one month's notice to the office of Human Resource Administration
prior to the start of the leave, whenever possible.

15.2.3 Unpaid Parental i.eave

in the event of the arrival of a child through childbirth, adoption, or foster care, or complications related to
pregnancy, an unpaid leave of absence from job duties may be requested by a Graduate Assistant s with
six (6) months or more of service. The leave of absence may be granted for up to a period of six (6) months
but shall not exceed the appointment period. Graduate Assistants may utilize allocated sick time or their
balance thereof at the time of the birth or adoption; however, when doing so, such leave must be discharged
prior to the start of unpaid parental leave.

15.2.4 Bereavement Leave

Graduate Assistants shall be granted four (4} days leave with full pay for a death in the immediate family.
immediate family and will have an option of an additional two {2) weeks of unpaid leave, in consultation
with their supervisor. Immediate family shalt include father, mother, brother, sister, husband, wife, son,
daughter, mother-in- law, father-in-law, grandmother, grandfather, grandchildren, and any person living in
the employee's household including domestic partner and civil union partner.
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15.2.5 Military Leave

Every Graduate Assistant covered by this Agreement who has left or shall leave their position by reason of
entering the armed forces of the United States (whether through membership in the Reserve of the
United States Military or Naval Forces, or in the National Guard, or by reason of enlistment, induction,
commission, or otherwise) and who has been employed for 180 or more calendar days within the twelve
(12) months preceding such entrance into the armed forces is entitied to and shall be granted military
leave of absence from the said position commencing with the time of leaving said position for said purpose and
continuing throughout the duration of said absence required by the continuance of service in the armed
forces. Such leave of absence shall be deemed to have expired six (6) months after the date of discharge
from or authorized separation from active duty as a member of the armed forces. Re-enlistment of other

continued service in the armed forces resulting from a choice by the Graduate Assistant shall serve to
cancel such leave.

15.2.6 Military Training Leave

Graduate Assistants covered by this Agreement who by reason of membership in the United States
Military, Naval or Air Reserve, or the National Guard, are required by the appropriate authorities to
participate in fraining activities or in active duty as a part of the Federal military force, shall be granted
military training leave with pay not to exceed fifteen (15) days in any one calendar year. Should the
Graduate Assistant be required to participate in such training activities for a period greater than fifteen
(15) days, they shall be granted an unpaid leave for this purpose.

15.2.7 Personal Leave

Graduate Assistants on a one (1) semester appointment will be entitled to one (1) day of personal
leave without loss of pay during the semester for which they are appointed. Graduate Assistants on
an academic year appointment or twelve-month appointment will be entitled to one (1) day of
personal leave without loss of pay during the fall semester, and one (1) day of personal leave
without loss of pay during the spring semester.

All requests for personal leave must be submitted to the Graduate Assistants immediate supervisor
for approval, which will not be unreasonably withheld.

15.3  Association Leave

Designated URIGAU officers shall be granted time with pay during working hours to investigale and seek to
settle grievances. In addition, time with pay shall be granted to attend hearings and to attend other
meetings and conferences on contract negotiations. Such time shall be with the approval of the immediate
supervisor involved and such approval shall not be unreasonably withheld. It is understood that full
accountability for the use of such leave is a legitimate management concern. URIGAU shall furnish the
Administration with a written list of its officers immediately after their designation and shall promptly
notify the Administration of any changes of officers. URIGAU members will be permitted to attend
grievance hearings without loss of pay if called to serve as witnesses.

ARTICLE XVI: ALTERATION OF AGREEMENT

16.1 It is hereby agreed that any alteration or maodification of this Agreement shall be binding upon
the parties hereto only if executed in writing and signed by the parties.
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16.2 The waiver of any breach or condition of this Agreement by either party shall not constitute a
precedent in the future enforcement of all the terms and conditions herein.

ARTICLE XVII: SAVINGS CLAUSE

17.1 In the event that this Agreement or any part of it shall at any time be held to be contrary to law,
void, or invalid by any court of competent jurisdiction or any administrative agency having jurisdiction,
such provision shall be null and void, but all other provisions of this Agreement shall continue in full force
and effect for the life thereof.

ARTICLE XVIIl: NO STRIKES OR LOCKOUTS

18.1 URIGAU and its members will not cause, call, or sanction any strike, work stoppage, or slow
down, nor will the Council lockout its employees during the term of this Agreement. It is agreed that all
provisions of this Agreement are binding on each of the individuals covered by this Agreement.

ARTICLE XiX: CONTRACT EXPIRATION AND DURATION

190.1 This Agreement shall be effective as of the 1% day of September 2025 and shall remain in full
force and effect until the 31 day of August, 2028.

19.2 it shall be automatically renewed from year to year thereafter commencing the 1st day of September
unless either party notifies the other in writing at least ninety (90) days prior to the anniversary date that it
desires to modify this Agreement.

19.3 In the event that such notice is given, negotiations shall begin no later than sixty (60) days prior
to the anniversary date. This Agreement shall remain in full force and be effective during the period of
negotiations.

19.4 In the event that either party desires fo terminate this Agreement, wrilten notice must be given
to the other party not less than ten (10) days prior to the desired termination date which shall not be before
the anniversary date set forth in article 19.1, above.

ARTICLE XX: UNIVERSITY AND GRADUATE SCHOOL MANUAL

When items in the University manual and/or the Graduate School Manual are in conflict with this
agreement, the provisions of the agreement shall take precedence. If no conflict exists, the University
manual or Graduate School Manual remains in force. The University manual and Graduate School Manuals are
not subject to the grievance or arbitration process.

ARTICLE XX1: LAYOFF AND RECALL

Whenever possible, the University will provide the Union and Graduate Assistants affected by a
layoff thirty (30) days’ notice; and if unable to do so, will provide notice as soon as reasonably
practical after becoming aware of such action. in cases where the University is not able to provide
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thirty (30) days’ notice, they shall continue to compensate the Graduate Assistant through the
remainder of the pay period in which their service is terminated. Whenever possible, Graduate
Assistant’s subject to layoff will continue to receive all tuition and fee waivers for which they would
have been eligible had their appointment not been terminated subject to this Article for the
remainder of the semester in which they were subject to layoff, subject to funding.

if the funding of a Graduate Assistant position is interrupted resulting in a layoff, and the position
eliminated is restored, the Graduate Assistant that had been subject to layoff will be eligible for
reinstatement provided that the eliminated position is restored within the Assistant’s appointment
period. Reinstatement will be without back pay.

Side Letter: Artificial Intelligence

Avrtificial intelligence (Al) is transforming the landscape of higher education and creating questions
related to challenges around ethics, bias, and access. URIl is actively exploring the impact and
opportunities for Al. As a public, flagship research university, it maintains a mission and
responsibility to prepare students for the future they will occupy.

For the above reasons, the university has created the University of Rhode Island Academic Affairs
Artificial Intelligence Task Force, charged with exploring the impact and potential use of artificial
infelligence across the Academic Affairs unit.

Despite the promising opportunities in research, teaching, and community outreach, the university
recognizes that Union concerns exist with respect to the impact of artificial intelligence on members
as employees of the university in their capacity as Graduate Assistants.

The University welcomes the perspective of the Union with respect to artificial intelligence, and as
such, will allow for the president of the Graduate Assistants Union, or their designee, and one
additional bargaining unit member to participate in, and be included as a member of, the University
of Rhode Istand Academic Affairs Artificial Intelligence Task Force.

Side Letter: Parental L.eave

Should it be determined by the University during the effective period of this Agreement that the
current benefit related to paid parental leave shall be increased beyond the current benefit of six (6)
consecutive paid weeks, such benefit will extend to bargaining unit members without necessitating
further negotiation on the matter. Modification of this benefit and extending the same to the
members within the contract period will not be considered, nor will it be used, for purposes of
reopening the Agreement as a whole, and is limited to the single issue of consecutive weeks of paid
parental ieave.

The terms of this Side Letter will expire with the expiration of the Collective Bargaining Agreement
on or aboui September 1, 2028,

SIGNATURES ON FOLLOWING PAGE

19



In Withess thereof, the Parties have executed this Agreement:

For URI/Board of Trustees:

Digitally signed by Margo L. Cook
Ma rgo L- COOk Date: 2025.08.21 12:42:34 -04'00'

Margo L. Coolk Date:
Chah—Board of slees
/Véwa

/Marc'Parlange Date

Presldent - URI

%WW Bliofos

Becky HIlV/ Déte:
Vice President — Human Resources

B/7/2
Matthew Boda Date:
Vice Provost

lleen Mouw '
Acﬂng Dea

raduate School

//Zm

Ichaef Fitzpatfick, Jr. /Daté:
Director o bor & Employee Relations
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For Graduate Assistants United/NEA:

3-7 =74
Mardfaret Bernish - Date:
Negotlating Team

W OB-0F -5
L.ane Demaske n/ * Date:
Negotiating Tea '

(hf— og-1-5

Christina Lim Date:
Negotiating Team

Db ity 9/ 11

John Selby ' Date:
Negotiating Team

Madeline Sprague " Date:
Negotlating Team

\ D.%-"" t D". 9.5
Victor Olaoye Date:
Negotialing Team




APPENDIX A

With prior approval of the Graduate School and the Office of the Provost, a college, department, program,
or unit may set a stipend rate higher than the minima indicated in the table below for each level of
assistantship. Such rates may not be individually negotiated. Typically, any difference in stipend amount
between the table below and the stipend rate set by the college, department, program, or unit, shall come
from college, department, program, or unit, external, or donated funds.

Minimum academic year stipend rates to be effective with the first pay period of the academic year:

Effective 9/1/2025
Level | $23,152.00
Level H $23,836.00
Level Il $24,948.00

Effective 9/1/2026
Level | $23,846.00
Level Il $24 551.00
Level [l $25,696.00

Effective 9/1/2027
Level | $24,561.00
Level I $25,287.00
Level {1l $26,466.00
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MEMORANDUM OF AGREEMENT

Agraduate assistant who receives a fellowship or grant that appears on the Graduate School's 11st of
qualifying fellowships and grants shall receive a one-thousand-dollar ($1,000) cash award. The Graduate
School will publish alist of qualifying fellowships and grants, and rules for qualification, by the start of
each academic year. The total number of awards available Ina fiscal year Is subject to available funding,
and Individual Graduate Assistant may receive only one such award per year.

MEMORANDUM OF AGREEMENT
Summer Assistantship Appointments

1. The provisions of this Memorandum of Agreement section apply only to graduate assistants
who were appointed per the provisions of Article lll of the collective bargaining agreement toa
graduate assistantship during the Inmediately preceding academic year and who are employed
to teach or toassist Inteaching orresearch during the summer.

2. Those meeting the provisions above shall be considered bargaining unitmembers during their
period of employment If they are employed to teach at least one three (3) credit course during
Summer Session or to assist In Summer Session teaching for a minimum of ten {10) hours per
week for at least one term of summer session.

3. Those meeting the provisions above shall be considered bargaining unit members during their

period of employment If they are employed to assist Inresearch for at least ten (10) hours per

week and for atleast two (2) consecutive payperiods during the summer.

Such employees willreceive no benefits beyond those of their academic year assistantships.

Such employees need notbe registered forany credit-bearing activity during the summer.

. Graduate assistants who are Instructors of record shall be paid $1,575 per credit hour taught

fromSummer Session funds.

Teaching assistants, meeting the conditions of section 1 and 2 above, who are not Instructors of

record shall be paid atleast $1,575 per term for a ten (10) hour workweek fromcollege,

department or other non-Summer Session funds. The rate of pay for hours Inexcess of ten (10)

Is to be prorated at $1,575 per ten(10) hours, not to exceed $6,300 per term at forty (40) hours

per week.

8. Summer research assistants areto be paid the stipend amounts announced annually by the
Graduate School, and which are to be based on the effective hourly rate of academic year
stipends for the requisite number of hours [notto exceed forty (40)) and weeks.

Q/4U '] odLvvr,"

SRLIN

™

//4,po/tloL .

Mat-go Cook. Chair
Board of Trustees

7
WY i
2 : . 3/16/2023
Graduate A&t nts Unlted ; :

arc B. Parlange, Pfesident
University of Rhodé Island

Date: 3,;/ / D/.'-,'”,' ?
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