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PURPOSE

It is the purpose of this agreement to carry out the policy of the University of Rhode
Island Board of Trustees by encouraging a more harmonious and cooperative relationship
between the Board and its employees by providing for procedures which will facilitate free and
frequent communication between the Administration and its employees.

By means of this agreement, therefore, the signatories hereto bind themselves to maintain
and improve the present high standards of service to the Board and agree further that sound labor-
management relations are essential to carry out this end.

Axticle]
RECOGNITION

1.1 The Board hereby recognizes the Union as the sole and exclusive bargaining agent for all
employees within the bargaining unit. Said bargaining unit to consist of those classes of positions
declared appropriate by the State Labor Relations Board. As a result of the petition submitted by
the Union in case number EE-3663, a listing of the above-mentioned classes of positions appears
in Appendix A.

1.2 The Board agrees that no employee shall be discriminated against, intimidated, or coerced
in the exercise of his right to bargain collectively through the Union, or on account of his
membership in or activities on behalf of the Union.

Article I}
MANAGEMENT RIGHTS

2.1 The R/V ENDEAVOR is a vessel whose primary mission is fo facilitate the marine
research program of the University of Rhode Island and visiting scientists from other
universities.

2.2 The management of R/V ENDEAVOR is conducted under the Federal Laws of the United
States Coast Guard and other applicable Federal and State Laws invoked as well as the rules and
policies of the Board and University of Rhode Island. Rules of the American Bureau of Shipping,
Federal Communications Commission, Public Health Service, Immigration and US Customs
shall be observed. In addition, such foreign laws as apply to visiting US vessels shall be observed
when the vessel makes a foreign port stop.

2.3 Since the prime purpose of R/V ENDEAVOR is research, it is necessary that a spirit of
cooperation exist between the members of the scientific party and crew. The scientific party
shall be expected to conduct themselves according to the same laws.

2.4  The administration of the University, through the Marine Superintendent, has the
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responsibility and authority to manage and direct the operations of the R’V ENDEAVOR to the
full extent authorized by applicable Federal Law, State Law and applicable rules, policies and
regulations.

Article 111
UNION RIGHTS

3.1 Designated Union members and/or officers shall be granted reasonable time with pay
during working hours to investigate and seek to settle grievances and to participate in hearings
and meetings with the Administration or Labor Relations Board on contract negotiations and
contract administration. Such time shall be with the approval of the appropriate supervisor
involved, and such approval shall not be unreasonably withheld.

3.2 No Union steward, committee member, or representative shall be discriminated
against as a result of the performance of legitimate Union business.

3.3  Union representatives shall be permitted to visit Union officers and committee
members on Council/Administration premises for the purpose of discussing Union business.
Such visits should not interfere with the normal conduct of university business.

3.4 The Union shall furnish the Board with a written list of its officers immediately after their
designation and shall promptly notify the Board of any change in such officers.

3.5  The Union shall have the right to use the University's Central Mail systems for
communications, including mass distribution, with the approval of the University Human
Resources Office.

3.6  The Board recognizes the Union's right to have access to information relative to budget
requests and authorization and staffing projections as it affects the members of the bargaining
unit, to register of personnel, names and addresses, and salaries and steps of all employees n
the bargaining unit, and to agenda and minutes of all open University of Rhode Island Board of
Trustee meetings.

3.7  Where possible, the Administration shall advise the Union on new or modified long-
range institutional planning as it affects bargaining unit personnel.

3.8 The Union shall be allowed to rent space similar to that rented by other Campus
Unions.



Article IV
NON-DISCRIMINATION CLAUSE

4.1 The Board and the Union agree not to discriminate against employees covered by this
agreement on account of race, religion, creed, color, national origin, ancestral origin, sex, age,
disability, marital status, sexual orientation, or gender identity and expression.

4.2 All references to employees in this agreement designate both sexes, and wherever the
male gender is used it shall be construed to include male and female employees.

43 The Union shall not discriminate against, interfere with, restrain or coerce an employee
from exercising the right not to join the Union and will not discriminate against the employee in
the administration of this agreement because of non-membership in the Union.

4.4 The Union accepts its responsibility as exclusive representative and agrees to represent
all employees in the bargaining unit without discrimination.

4.5 The Board shall not discriminate against, interfere with, restrain, or coerce an
employee who exercises the right to join the Union and participate in Union activity.

Article V
DUESDEDUCTIONS -AGENCY
SHOFE

5.1 Membership in any employee organization may be determined by each individual
employee. Members of the union shall pay dues, fees and assessments as determined by the
Union.

5.2 The State Controller shall, upon certification of the exclusive organization, deduct bi-
weekly from said employee’s salary said amount and remit the same to the treasurer or designee
of the exclusive bargaining organization.

5.3  The Board recognizes the Union’s ability to increase dues, fees and assessments lawfully
and in accordance with its Constitution and By-Laws, and upon written representation by the
Union that dues, fees and assessments have been lawfully increased and in accordance with its
Constitution and By-Laws, the Board agrees to adjust the amount of the deduction accordingly,
provided that such adjustment is consistent with the authorization of the employee that is
required by law.

5.4  The appointing authority shall give written notice to the President of the Union of all
new employees within the bargaining unit who become eligible for membership in the MPA.
Said notice shall be given monthly and shall include the employee’s name, address, and date of
hire.



5.5  The Board will discontinue such deductions if notified by the Union in writing. In the
event the Board receives such notification by an employee, it shall refer the employee to the
Union. The Union is fully responsible for any addressing any objections by an employee
regarding their dues, fees, and assessment deductions.

5.6 The Union shall indemnify and save the Board/State harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or by reason of action taken or
not taken by the Board/State in reliance upon the Union’s representation that its dues, fees, and
assessments have been lawfully increased and in accordance with the Union’s Constitution and
By-Laws or for the purpose of complying with any provisions of this Article.

5.7  The Board agrees that it shall forward twice each year the Union the list of bargaining
unit members and their mailing addresses.

Article VI
BULLETIN BOARDS

6.1 The Board agrees to provide reasonable space where notices may be posted on bulletin
boards for use by the Union.

Arti
PERS FILE

7.1 The University shall maintain two (2) personnel files for each employee. One shall be
designated the "departmental” file and shall be kept at the Marine Office for payroll purposes.

7.2 The other shall be designated the "official” personnel file and shall be maintained in the
Office of Human Resource Administration. The "official" file will contain the following
documentation:

a. information relating to the employee's academic and professional
accomplishments.
b. Any required licenses or certifications.

Records generated by the University.

d. All observation reports and evaluation of the employee's professional
performance.
e. Memoranda of discussions between the employee and his supervisor relating to

evaluations of the employee's professional performance, including any
disciplinary records.

7.3 The employee shall have the right to examine his official personnel file at any time during
normal business hours and to file a statement in response to any item placed in the file, provided,



however, any letters of recommendation solicited in connection with his employment shall not
be available to that employee or his representative.

7.4 No anonymous material shall be placed in the employee's official personnel file.
7.5  Anemployee may request copies of materials contained in his official personnel file.

7.6  All employees shall be evaluated periodically, but not less than once every two (2) years.
A written statement of evaluation shall be placed in the employee's official personnel file. A
copy of the evaluation shall be given to the employee. The employee shall read, date and sign
the evaluation and it shall be placed in the employee's official personnel file. In addition, the
employee may comment in writing; said comments shall be attached to the evaluation.
Employees shall be offered constructive criticism, and specific areas of improvement shall be
noted, if appropriate.

Article VIII
HOURS OF WORK

8.1 The normal working hours of the vessel crew while in any port in Narragansett Bay
shall be five (5) consecutive days, Monday through Friday, from 0800 - 1630. This amounts
to 8 hours per day or 40 hours per week.

8.2 Members of the crew may be assigned port watch instead of day work as deemed
necessary by the Master in any port other than Narragansett. Under emergency conditions, the
Master has the authority to assign port watch instead of day work in Narragansett Bay.

8.3 While at sea the crew shall stand watches (4 hours on, 8 hours off) or workday (8 hours
between the hours of 0800 and 1630) as assigned by the Master. The Steward's Department shall
work eight hours in a spread of twelve (12) hours, at sea and in port, so regulated to assure proper
preparation and serving of meals and cleaning of galley, mess room and equipment. The
boatswain work schedule shall be § consecutive hours per day, normally 0800 - 1630, including
a half hour for lunch.

8.4  All employees shall be paid their regular hourly rate for all hours working the security
watch.

Article IX
OVERTIME

9.1  Any hours worked in any port or at sea beyond forty (40) hours per week, and any
hours worked on a holiday, will be compensated at the rate of time and one half.



Article X
HEALTH BENEFITS

10.1 Eligible crew members shall receive the health benefits contracted for by the Director of
Administration in accordance with RIGL 36-12. These benefits include, but are not limited to,
health insurance, prescription, dental and vision/optical benefits.

10.2  Health Benefits - Health Benefits

The State will maintain the current health benefits through December 31, 2018, through a
product provided by United Healthcare, or a substantially equivalent package of benefits delivered
through a PPO.

Effective January 1, 2019, the State shall offer three plan designs called Anchor Plus Plan,
Anchor Plan and Anchor Cholce with HSA Plan. These plan designs shall include the following
compenents:

A Medical Necessity programs

A PCP Coordination of Care program

A Place of Service Tiering for imaging Services program

A Cancer Support program

Bariatric Resource Services

A) Anchor Plus Plan

in-Network Deductible* $500 (51,000 family)
in-Network Out-of-Pocket Max** $1,000 (52,000 family)
Out-of-Network Deductible $1,000 (52,000 family)
Out-of-Network Out-of-Pocket Max 55,000 (510,000 family)
In-Network Co-insurance 10%

Out-of-Network Co-insurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the

deductible paid by family-members counts toward the deductible until the full amount of the

deductible has been met.

**The in-network out-of-pocket maximum is a combined out-of-pocket maximum with the

pharmacy out-of-pocket maximum.

The following in-network co-pays shalt be in effect for the Anchor Plus Plan:

1} Preventative care office visits are covered in full;

2) Office visit (non-preventative) PCP - $15 co-pay;

3) Specialist office visit - $25/$50 co-pay (higher specialist co-pay applies without referral
under PCP Coordination of Care);

4} Chiropractic care — $15 co-pay;

5} Diagnostic tests {X-rays, blood work) — no charge;

6} Imaging [CT/PET Scans, MRIs} — co-insurance applies after deductible {covered in full after
deductible if an imaging center is used);

7} Inpatient hospital — co-insurance after deductible;

8} Outpatient surgery - co-insurance after deductible;

8} Mental Health/Substance Use Disorder - in-patient: co-insurance after deductible,
outpatient: 515 co-pay;



B)

)

10) Emergency room - $125 co-pay;

11) Ambulance - covered in fuli;

12) Urgent care - $50 co-pay;

13) Physical therapy, occupational therapy and speech therapy - $15 co-pay.

Anchor Plan:

In-Network Deductible* 51,000 (52,000 family)
In-Network Qut-of-Pocket Max** $2,000 (54,000 family)
Out-of-Network Deductible 52,000 (54,000 family)
Out-of-Network Out-of-Pocket Max $6,000 (512,000 family)
In-Network Co-insurance 10%

Out-of-Network Co-insurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the

deductible paid by family-members counts toward the deductible until the full amount of the

deductible has been met.

**The in-network out-of-pocket maximum is a combined out-of-pocket maximum with the

pharmacy out-of-pocket maximum,

The following in-network co-pays shall be in effect for the Anchor Plan:

1) Preventative care office visits are covered in full;

2} Office visit (non-preventative) PCP - 515 co-pay;

3} Specialist office visit - $25/550 co-pay (higher specialist co-pay applies without referral
under PCP Coordination of Care);

4) Chiropractic care - $15 co-pay;

5) Diagnostic tests (X-rays, blood work) — no charge;

6) imaging (CT/PET Scans, MRIs) — co-insurance applies after deductible. (Covered in full after
deductible if an imaging center is used);

7) npatient hospital - co-insurance after deductible;

8) Outpatient surgery — co-insurance after deductible;

9) Mental Health/Substance Use Disorder ~ in-patient: co-insurance after deductible,

outpatient: $15 co-pay;

Emergency room - $150 co-pay;

Ambulance - covered in full:

Urgent care - $50 co-pay;

Physical therapy, occupational therapy and speech therapy - 515 co-pay.

10
11
12
13

e

Anchor Choice with HSA Plan:

Each member that enrolls in the Anchor Choice Plan with HSA shall receive an HSA contribution
from the State in the amount of $1,500 for individuals or $3,000 for families. Fifty percent (50%)
of each State HSA contribution shall be deposited on January 1st and 50% shall be deposited on
July 1st during each year of the collective bargaining agreement. The State will not pro-rate its
HSA contributions for members enrolling after January 1st or July 1st,

In-Network Deductible* $1,500 (53,000 family)
In-Network Out-of-Pocket Max** 53,000 (56,000 family)
Out-of-Network Deductible*, ** $2,250 (54,500 family)



Out-of-Network Out-of-Pocket Max** 54,500 {$9,000 family)
In-Network Co-insurance 10%
Qut-of-Network Co-insurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the

deductible paid by family-members counts toward the deductible until the full amount of the

deductible has been met.

**The in-network and out-of-network deductibles and out-of-pocket maximums are combined

deductibles and out-of-pocket maximums with the pharmacy deductibles and out-of-pocket

maximum.

The following in-network co-pays shall be in effect for the Anchor Choice HSA Plan:

1) Preventative care office visits are covered in full;

2) Office visit {(non-preventative) PCP - co-insurance after deductible;

3) Specialist office visit co-pay — 10%/30% after deductible. {Higher specialist co-insurance
applies without referral under PCP Coordination of Care);

4) Chiropractic care - co-insurance after deductible;

5) Diagnostic tests (X-rays, blood work} - co-insurance after deductible;

6) Imaging (CT/PET Scans, MRIs} ~ co-insurance after deductible. {Covered in full after
deductible if an imaging center is used);

7} Inpatient hospital — co-insurance after deductible;

8) Outpatient surgery — co-insurance after deductible;

9) Mental Health/Substance Use Disorder — in-patient: co-insurance after deductible,
outpatient: co-insurance after deductible;

10) Emergency room co-pay — co-insurance after deductible;

11} Ambulance: co-insurance after deductible

12} Urgent care co-pay — co-insurance after deductible;

13) Physical therapy, occupational therapy and speech therapy co-pay ~ co-insurance after
deductible.

10.3  If two State employed spouses hired into state service on or after June 29, 2014, are covered
under one State family insurance plan, the co-share set forth in this Collective Bargaining Agreement
shall be determined based on the income of the higher of the two spouses as determined by the
annualized total rate of pay. Further, the spouse that does not receive insurance through the State but
is covered by their State employed spouse will not receive the waiver payment.
104  For clarification purposes only, employees on paid or unpaid leave are responsible for their
regular co-share payment for health insurance (i.e. medical, dental and vision). Failure to make such
payments may result in termination of such benefits upon thirty {30) days’ notice.
110.5 Eligible employees shall contribute toward the cost of health care coverage based on a
percentage of premiums for either the individual or family plan as set forth below for medical insurance,
dental benefits and/or vision/optical benefits. Said co-share percentages shall apply based on the
employee’s annualized total rate and shall be via payroll deductions.

For full-time employees (Effective October 5, 2014

Individual Plan Family Plan
Less than $49,670 15%
Less than $95,481 20% $49,670 to less than 595,481 20%
595,481 and above 25% 595,481 and above 25%



The Co-Share contribution salary level for full-time and part-time employees shall be increased based on
the employee’s annualized total rate of pay. The Co-Share percentage levels for eligible employees shall
be increased by 2.5% effective July 1, 2021; 2.5% effective July 1, 2022; and 2.5% effective July 1, 2023.

Eligible part-time employees {scheduled hours <35.0 for a 35.0 hour position or <40.0 for a 40.0 hour
position} shall contribute toward the cost of health care coverage based on a percentage of premiums
for either the individual or family plan as set forth below for medical insurance, dental benefits and/or
vision/optical benefits. Said co-share percentages shall apply based on the employee’s annualized total
rate and shall be via payroll deductions.

Said Co-Share contribution salary levels for full and part-time employees shall be as follows:

e CURRENT Asof 7/1/21 NEW
Individual Coverage Individual Coverage
tess than $115,629 Less than $118,520
$115,629 and above $118,520 and above

Family Coverage

Less than 557,814

$57,814 to less than $115,629
$115,629 and above

Family Coverage

Less than $59,259

$59,259 to less than $118,520
$118,520 and above

$118,520 and above

¢ CURRENT Asof 7/1/22 NEW
Individual Coverage Individual Coverage
Less than $118,520 Less than $121,483

$121,483 and above

Family Coverage

Less than $59,259

559,259 to less than $118,520
$118,520 and above

Family Coverage

Less than $60,740

$60,740 to less than 5121,483
$121,483 and above

s CURRENT As of 7/1/23

NEW

Individual Coverage
Less than $121,483
$121,483 and above

Individual Coverage
Less than $124,520
$124,520 and above

Family Coverage

Less than $60,740

$60,740 to less than 5121,483
$121,483 and above

Family Coverage

Less than $62,259

$62,259 to less than $124,520
$124,520 and above

10.6  The employee waiver shall be $1,001{prorated at 538.50 per pay period).

10.7 Employee Drug Co-pay: Effective January 1, 2019, the following in-network co-pays shali be in

effect:

A} Anchor Plus Plan and Anchor Plan:




B)

10.8
10.9
A)

The drug co-pay for a 31-day supply shall be as follows:
Tier 1 Tier 2 Tier 3 Tier 4
510.00 $35.00 $60.00 $100.00

The drug co-pay by mail order shall be as follows:
Tier 1 Tier 2 Tier 3
$20.00 $70.00 $120.00

Mail order network pharmacies: 3-month supply of a prescription drug for two (2) co-payments.
Maximum fill is a 3-month supply.
Anchor Choice with HSA Plan:

On the Anchor Choice Plan with HSA, members shall pay the full retail rate for most
prescriptions prior to meeting the deductible. However, if the medication is listed on the
pharmacy benefit manager’s preventive therapy drug list, the applicable co-pay amount shall
apply instead of the full retail rate. For all covered drugs, after the deductible is met, the
applicable co-pay amount shall apply until the applicable OOPM is met.

The drug co-pay after deductible for a 31-day supply shall be as follows:

Tier 1 Tier 2 Tier 3 Tier 4

$10.00 $35.00 $60.00 $100.00

The drug co-pay after deductible by mail order shall be as follows:
Tier 1 Tier 2 Tier 3
$20.00 $70.00 $120.00

Mail order network pharmacies: 3-month supply of a prescription drug for two (2) co-payments.
Maximum fill is a 3-month supply.

The State will provide a vision/optical care program for the employee.

Dental and Vision Programs:

Dental: The State will provide a dental plan for the employees and their family. The coverage
shali be $1,200 through December 31, 2018.

Effective January 1, 2019, the State will provide a dental plan for employees and their family.
The coverage shall be $1,500 per calendar year, in addition to the below enhancements.

The State will offer benefit enhancements, including two buy-up options. Said modified plan
enhancements shall include:

. Add sealants as a preventive benefit for children under age 14, covered at 100%
. Remove the 5400 inside maximum for periodontal services

. increase the lifetime maximum for orthodontic services from $850 to $1,500

. Extend coverage to dependent children to age 26

For the buy-up plans, the additional cost above the modified plan shall be paid for by the
employees choosing the buy-up at 100% paid through increased premium co-shares.
B) Vision: The State will provide a vision plan for employees and their family. Effective January

1, 2019, the State will offer benefit enhancements, including buy-up option{s). Said modified
plan enhancements shall include:

. Increase retail frame allowance from $65 to $100

10
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Increase elective contact lens allowance from $18 to $30
Add a contact lens exam co-pay of up to $30
Extend coverage to dependent children to age 26

For the buy-up plans, the additional cost above the modified plan shall be paid for by the
employees choosing the buy-up at 100% paid through increased premium co-shares.

12.5.10 Flex Plan
The State will offer a medical flexible spending account plan in addition to the dependent care
flexible spending account plan. Flexible spending accounts permit employees to payroll deduct
a portion of their pay on a pre-tax basis for the payment of qualified medical and dependent
care expenses.

12.5.11 Wellness Incentives
In addition to the Diabetes Prevention Program, the following wellness incentives shall be

available to employees up to a maximum of $1000 per year.

A} Rewards for Wellness

1.

Employees participating in the State’s medical plan and who meet the weliness criteria
established by the State, in consultation with the Union, shalf receive a reduction in medical
insurance co-share payments up to a maximum of $500 per year. Activities shall be
available for completion between January 1st and December 31st of each calendar year (an
“activity year”). The earned reductions in medical insurance co-share payments shall be
awarded to active employees participating in the State’s medical plan in the first half of the
calendar year foliowing each activity year.

The Rewards for Wellness program will integrate preventative and weliness behaviors into
the medical plan. Examptes of possible activities include completion of the Health
Assessment, wellness coaching programs, preventive screenings, non-smoker or completion
of smoking cessation program, and/or participation in a program that measures key points
in assessing an individual’s overall health.

B} Annual Preventive Exam Incentive

1.

Employees participating in the State’s medical plan and who obtain a qualifying annual
preventive exam will receive an annual one-time $250 reduction in medical insurance co-
share payments. Qualifying preventive exams are limited to the following: annual physical
exam, annual gynecological exam, prenatal obstetrical exam. The earned reductions in
medical insurance co-share payments for qualifying preventive exams obtained during a
calendar year {an “exam year”} shall be awarded to active employees participating in the
State’s medical plan in the second half of the calendar year following the exam year.

Employee spouses that are covered under the State’s medical plan shall be eligible to
participate in the Annual Preventive Exam Incentive. Employee policy holders participating
in the State’s medical plan whose spouse obtains a qualifying preventive exam during an
exam year will receive an annual one-time $250 reduction in medical insurance co-share
payments. Qualifying preventive exams are limited to the foliowing: annual physical exam,
annual gynecological exam, prenatal obstetrical exam. The earned reductions in medical
insurance co-share payments for qualifying preventive exams obtained during an exam year
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shall be awarded to active employees whose spouses participate in the State’s medical plan
in the second half of the calendar year following the exam year.

C) Diabetes Prevention Program (DPP) Completion Incentive

Employees that attend a minimum of 20 out of the 25 sessions in the Diabetes Prevention
Program {DPP), as certified by the program administrator (currently YMCA of Greater
Providence), shall receive a one-time taxable $500 cash incentive reward.
10.11 The State shall, after meeting and conferring with the Union, have the right to offer any other
health care plans to State employees during the term of this agreement provided participation is
voluntary and such plans do not result in a higher employee co-share percentage. If the State offers
voluntary plans, those that elect to participate will be included in the pool of insured for the purpose of
determining the working rate for the primary plan outlined in the Collective Bargaining Agreement.
10.12 The State and the Union will meet not less than annually during the term of the collective
bargaining agreement to review utilization, coverage, supplier, and other relevant issues related to
healthcare coverage.
10.13 The State will not cancel the health insurance of a covered spouse/dependent(s) for two (2} pay
periods beyond the pay period in which the death occurs if a covered bargaining unit member dies while
carrying State employee heaith insurance, provided the spouse/dependent(s) pays the premium co-
share applicable to the continuing coverage.
10.14 The State will allow a bargaining unit member to opt-out of employer provided health insurance
consistent with the opt-out provisions of the State’s Section 125 Cafeteria Plan and applicable RS
regulations.

Axticle X1
TUITION VER

11.1  Tuition waiver is applicable only to full-time non-classified employees of the Board of
Trustees. Waiver of fees shall be limited strictly to tuition. The individual must pay for all other
fees, books, supplies, travel, and other expenses. The level of eligibility for members of the
bargaining unit shall be unrestricted.

Tuition waiver only applies to institutions under the jurisdiction of the Board and Council on
Postsecondary Education. This waiver applies to the employee's spouse or domestic partner, as
defined in RIGL §36-12-1, and dependent children, as defined below, who are pursuing courses in
a regular study program for credit at the first baccalaureate level only at any institution, and who
are taking courses at one of the three institutions under the Council of Postsecondary Education
and Board of Trustees jurisdiction. In the event of an employee’s death, the tuition waiver benefit
shall be provided for those spouses or domestic partners, as defined in RIGL §36-12-1, and
dependent children, as defined below, who have been accepted or are enrolled at the time of such
death and who maintain continuous enrollment. For purposes of this policy, “dependent children”
is intended to refer to a child, as defined in Internal Revenue Code §§ 117(d), 132(h), and 152(f)(1),
of the eligible employee, for whom the eligible employee is entitled to claim and does claim a
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dependency deduction on their federal personal income tax return under Internal Revenue Code
Section 152, including Section 152(e), or both of whose parents are deceased and who has not
attained age 25.

An employee must provide evidence of marriage, domestic partnership, or dependency in order to
receive a tuition waiver hereunder.

However, pursuant to RIGL §16-97.7 no eligible employee of the Board, his or her spouse,
domestic partner or dependent children, shall receive a tuition waiver as a result of employment
status with the Board, without first consenting to the public disclosure of the existence and amount
of the waiver. This applies to any waiver at the Community College of Rhode Island, Rhode Island
College, and/or the University of Rhode Island.

To be eligible to receive a tuition waiver for any semester or session at an institution under the
Board’s jurisdiction, an employee of the Council on Postsecondary Education must be a full time
employee on the date of the first day of classes for that semester or session.

If an employee is an otherwise “‘eligible employee” but is on leave without pay, neither the
employee nor his or her spouse or domestic partner, as defined in RIGL §36-12-1, or dependent
children are eligible for tuition waiver unless specifically approved by the institution.

Tuition waivers are not applicable to non-credit courses.

Article X1I
HOLIDAYS

12.1 The following shall constitute the official holidays: New Year's Day, Martin Luther
King's, Jr. Birthday, Memorial Day, Independence Day, Victory Day, Labor Day, Columbus
Day, Veterans Day, Thanksgiving Day, Christmas Day and any other day on which a general
election of state officers is held.

Article X111
GROUP LIFE NCE

13.1  All crew members shall be eligible to participate in the State Group Life Insurance
Program as established by 36-12-6 of the General Laws of Rhode Island.

Article XIV
RETIREMENT

ALTERNATE RETIREMENT PLAN 403(b)
14.1  Employees who work twenty (20) or more hours per week and are appointed for six
(6) months or more are required to participate in the (RIGH 16-17.1.2) Council on Postsecondary

Education’s Alternate retirement program after having completed two (2) years of service and
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having reached the age of thirty (30). Employees who are under age thirty (30} and have
completed two (2) years of service may join on a voluntary basis.

14.2  The two (2) year waiting period will be waived for new employees transferring from
other institutions who already own a retirement annuity, and for new employees who have at
least five (5) years of experience in the field for which they have been hired.

143  Employees who are members of the State Employees' Retirement System may elect to
remain in that system or elect membership in the Council’s defined contribution retirement
programs when ehgible.

Article XV
DISABILTY INSURANCE

15.1 Al full-time crew members who are members of the defined contribution plans or who
will be eligible for membership in the future and who have one (1) year of service at the
University are covered by disability insurance.

15.2  Also covered are full-time employees with one (1) year of service at the University
and who have less than five (5) years of service in ERS.

Article XVI1
VACATION

16.1  The annual vacation for full-time crew members will be 22 days per year. Crew members
with twenty (20) years of service will receive an additional five (5) days of vacation in
accordance with RIGL 36-6-18.

16.2 A crew member must work six (6) months before any vacation time can be discharged.
If a person is hired as a relief crew and becomes permanent then vacation and sick leave will
be accrued retroactively to the date of hire as a relief crew member.

16.3  Crew members accumulate additional days (sea leave) at the rate of 1.1 vacation day{(s)
for five days at sea or operating away from home. Sea leave can be discharged at any time after
hire with the permission of the Marine Superintendent.

16.4 A crew member may carryover fifty (50) days of accumulated vacation and "sealeave”
time into the next calendar year (up to a maximum accrual of 100 days). Any days exceeding
115 at the end of the calendar year will be lost.

16.5 The assignment of vacation time is at the discretion of the Marine Superintendent who
must exercise fairness. The vacation time must be approved in advance and taken only when such
absence will not impair the efficiency of the operation of the vessel. However, in no case will
vacation time be denied any employee so that vacation carried over will be lost, except in an
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emergency. The inability to provide satisfactory relief is not a justifiable excuse for denying an
employee a vacation except in an emergency. Vacation time must be requested at least two weeks
in advance when the ship is operating locally and at least one month in advance when the ship is
foreign. In general no more than one member of any ship department (i.e. deck, engine, galley,
etc.) can be on vacation at the same time without the express permission of the Marine

Superintendent.

16.6  Vacation time will be scheduled, if possible, so that transportation is limited to one
way; that 1s he/she is either to get off the ship at Narragansett or rejoin the ship in Narragansett.
Overtime is not authorized for vacation travel to and from the ship.

Article XVII
SICK LEAV

17.1  Sick leave with pay is defined as a necessary absence from duty due to illness, mjury, or
exposure to contagious disease and may include absence due to illness or death in the immediate
family or necessary attendance upon a member of the immediate family who is ill.

172 Employees shall accrue 4.62 hours of sick leave for each bi-weekly pay period of
service.

17.3  When the total accumulation of sick leave shall amount to 1000 hours (125) days, no
further credit shall accrue until the total shall have been reduced to less than the maximum. When
the service of an employee shall be ternlinated by retirement (voluntary or involuntary) or death,
such employee or his estate shall be entitled to receive full pay for each hour of accrued sick
leave to his credit as of the date of termination according to the following formula: Full pay for
50% of all accrued sick leave over 468 hours up to and including 720 hours and full pay for 75%
of all sick leave accrued over 720 hours up to and including 1000 hours.

17.4 The University may require a physician's certificate or other satisfactory evidence in
support of any request for sick leave with pay but must require a certificate or other satisfactory
evidence for each sick leave with pay covering an absence of more than three (3) consecutive
working days.
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Article XVIII
PERSONAL LEAVE

18.1 Crew members shall be entitled to up to four (4) days leave of absence with pay each year
for emergencies or to attend to personal matters and/or religious observance which cannot be
reasonably attended to outside of the normal workday while working in any port in Narragansett
Bay. Crew members shall not be required to give a reason as a condition of utilizing this personal
leave, but prior approval must be obtained from the marine superintendent to assure that the
absence does not interfere with the proper conduct of the office. Personal leave credits cannot
be carried over from calendar year to calendar year.

18.2  The following schedule shall apply for all new employees in their first year of
employment for the distribution of personal leave:

18.3  Employees appointed between January 1 and April 30 shall be entitled to four (4) personal
days as provided in this article. Employees appointed between May and August 31 shall be
entitled to three (3) personal leave days as provided in this article. Employees appointed after
September 1 shall be entitled to two (2) personal leave days as provided in this article.

Article XIX
BEREAVEMENT LEAVE

19.1  Each employee shall be granted leave with full pay for four (4) days for a death in the
immediate family. Immediate family shall be defined as wife, husband, child, mother, father,
sister, brother, mother-in-law, father-in-law, grandparents, grandchildren, step-parents, step-
children, and any other person living in the employees household. Days needed beyond four
(4) may be taken from sick leave.

Article XX
MILITARY TRAINING LEAVE

20.1 Employees who by reason of membership in the United States Military, Naval or Air
Reserve are required by the appropriate authorities to participate in training activities or in active
duty as part of the State military force or special duty as part of the Federal military force, shall
be granted military training leave with pay not to exceed fifteen (15) working days in any one
calendar year. Should the employee be required to participate in such training activities for a
period greater than fifteen (15) working days, they shall be granted leave without pay for this

purpose.
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Article XX
MILITARY EEAVE

21.1  An employee who has left or shall leave their position by reason of entering the armed
forces of the United States (whether through membership in the Reserve of the United States
Military or Naval Forces or the Rhode Island National Guard, or by reason of enlistment,
induction, commission, or otherwise, and who has been employed for one hundred eighty

(180) calendar days or more within the twelve (12) months next proceeding such entrance into
the armed forces, is entitled to a military leave of absence from said position commencing with
the time of leaving said position and continuing through the duration of said absence required by
the continuance of service in the armed forces. Such leave of absence shall be deemed to have
expired six (6) months after the date of discharge from or authorized separation from active duty
as a member of the armed forces. Re-enlistment or other continued service in the armed forces
resulting from choice by the employee shall automatically serve to cancel said leave.

21.2  For the first sixty (60) days of the leave the employee shall receive the difference between
their University base salary and their military base salary. In no case shall the employee receive
more than they would have received had the employee not been absent from their position. No
employee shall be allowed to receive pay more than once under this article for military leave for
training purposes in a three (3) year period.

21.3 At the conclusion of the leave of absence the employee shall be returned to his position,
subject, however to any law or rule which may hereinafter be enacted affecting such right of
return or defining the conditions under which such returns may be made.

Article XX11
JURY DUTY

22.1  Any employee who is ordered by appropriate authorities to report for jury duty shall be
granted a leave of absence from his regular duties during the actual period of jury duty and
shall receive for such period his regular pay or jury duty pay, whichever is greater.

Article XXIHI
LEAVE WITHOUT PAY

23.1 Upon written application an employee who has served his one year probationary period
may be granted a leave without pay, not to exceed six (6) months, subject to renewal, for reason
of personal illness, family illness, disability, upgrading of license, or other purpose deemed
proper and approved by the University.
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Article XXIV
SENIORITY

24.1 Itis hereby agreed that the parties hereto recognize and accept the principle of
seniority.

24.2  Seniority shall be defined as the total length of time any full-time employee has
worked continuously in the bargaining unit.

24.3  Seniority shall commence upon completion of the 12 months probationary period and
shall be retroactive to the date of hire for the position held in the bargaining unit.

244  The principle of Seniority shall apply when two (2) employees in the same
classification request vacation or sea leave.

24,5 The principle of Seniority shall apply to lay-offs and recalls and job bidding within
classification provided the employee(s) has the required qualifications, licensing and
documentation.

24.6  Seniority shall continue during all periods of leave and/or layoff.
24.7  All newly hired employees shall serve a 12-month probationary period.

24.8 The University shall provide the Union with a Seniority list at the beginning of each
fiscal year.

249  Seniority shall be lost for the following reasons:

Designation or retirement;

Discharge for just cause;

When an employee is laid off in excess of two (2} consecutive years;

When an employee fails to respond to a recall notice;

When an employee fails to renew a leave of absence;

When an employee engages in work while on an unpaid leave of absence.

When qualifications and required licensing and documentation are not maintained.

@ o o

24.10 All vacancies or new positions within the bargaining unit shall be posted for a period of
ten (10) days on board the vessel and the Main Bulletin Board in the main office.

Article XXV
LAYOFF

25.1 In the event of layoff, crew members shall be laid off according to seniority within
classification.
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25.2  Crew Members who are laid-off shall be placed on a recall list for two (2) years from the
date of separation. Crew members will be recalled in seniority order within classification.

Article XXVI
DISCIPLINE AND DISCHARGE

26.1 Disciplinary action may be imposed upon a crew member only for just cause. Any
disciplinary action imposed upon an employee may be processed as a grievance through the
regular grievance procedure as specified in Article XXVIL

26.2  If the University has reason to reprimand an employee, it shall be done in a manner
that will not embarrass the employee before other employees or the public. Initial minor
infractions, irregularities, or deficiencies shall be privately brought to the attention of the
employee. Each employee shall have access to his personnel record as specified in Article VIIL.

26.3  Where appropriate, disciplinary action or measures shall include only the following:

a.  Oral reprimand

b.  Written reprimand
c.  Suspension

d.  Discharge

€.

Demotion where appropriate

When disciplinary action other than an oral reprimand 1s to be implemented, the University shall
notify the employee and the Union in writing of the specific reasons for such action.

The University shall not discharge or suspend an employee without just cause. Within two weeks
of such suspension or discharge, the Union may file a grievance as set forth in Article XXVIIL.

In the event that an employee is dismissed, demoted or suspended under this section and such
employee appeals such action and his appeal is sustained, he shall be restored to his former
position and compensated at his regular rate for time lost during the period of such dismissal,
demotion or suspension.

Article XXV1i
GRIEVANCEPROCEDURE

27.1 For the purpose of this agreement, the term "Grievance" means any difference or
dispute between the Board and the Union or between the Board and any employee with
respect to the interpretation, application, or violation of any of the provisions of this
agreement.

There shall be a grievance procedure as follows:
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27.2 A grievance shall be presented by the aggrieved to the ship's master or in his absence,
the Marine Superintendent within five (5) working days after the employee knew or "should
have known" of the act, event, and/or commencement of the condition which is the basis of
the grievance. The supervisor shall render a decision within two (2) working days.

27.3 If the grievance is not resolved in Step I, it shall be submitted in writing within three
(3) working days of its receipt by the Union and to the Assistant Vice President for Human
Resources, who shall grant a hearing within five (5) working days that the ship is in port
(Narragansett). A written decision shall be rendered within ten (10) working days of the
conclusion of thehearing.

27.-4 Thetime limits specified herein shall be regarded as maximurms and every effort shall
be made to expedite the processing of grievances, provided, however, that the parties may
by mutual agreement extend any time limitation specified herein.

27.-5 A grievance shall automatically proceed to the next step of the grievance procedure
if within the time limits specified herein a decision has not been rendered. It shall be
the responsibility of the aggrieved to forward copies of grievance letters and responses
thereto at each successive step of the grievance procedure.

276  Either party to this agreement shall be permitted to call witnesses as part of the
grievance procedure. The Board, on request, will produce payroll and other records, as
necessary. Employee witnesses who are Board employees and grievants will receive their
regular rate of pay for the time spent processing grievances. Such time spent shall be subject
to approval of the appropriate administrator, which should not be unreasonably withheld.

27.-7 ltis also agreed that in all cases of dismissal the aggrieved may go immediately
to Step 2 of the grievance procedure.

27.-8 For the purposes of this article, the following definitions shall apply:

a.  "Within a working day" shall mean prior to the end of the shift on working day
following receipt of the grievance, and shall be exclusive of weekends,
vacations, and holidays.

b.  "Aggrieved" shall mean either the employee and/or the Union.

279 ARBITRATION - If a grievance is not settled under this Article, such grievance shall,
at the request of the Union or the Board, be referred to the American Arbitration Association in
accordance with its rules then obtaining.

2710 The decision of the arbitrator shall be final and binding upon the parties except where
the decision would require an enactment of legislation, if the legislation is enacted. The
expense of such arbitration shall be borne equally by the parties.
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27.-11 Only grievances arising out of the provisions ofthis contract relating to the application
or interpretation or violation thereof may be submitted to arbitration.

27.-12 All submissions to arbitration must be made within thirty (30) calendar daysafter
receipt ofthe grievance procedure decision.

Article XXVIII
TRAVEL

28.1 Employees who voluntarily terminate their employment in an outlying port will
be responsibie for all costs associated with their departure from the vessel.

28.2  Alltravel to and from the vessel must be approved by the Marine Superintendent prior
to the travel taking place. All scheduled travel must be submitted well in advance of the date
of travel to ensure that there is time for the required paperwork to be processed. This is a
minimum of three (3) weeks. Travel advances will be requested as necessary. If an advance
is not possible, the traveler must utilize personal funds and will be reimbursed after filing
the travel expense voucher. In cases where this creates a hardship for a person traveling to
the ship, the Master may reimburse the traveler with Master's account funds by agreement
with the Marine Superintendent.

28.3 Permanent crew members returning from the ship will be given a ticket returning them
to Rhode Island. 1f a different final or intermediate destination is desired, the crew member
will receive reimbursement up to the cost to return to Rhode Island. Any itineraries that
exceed that cost will be the responsibility of the traveler.

28.4 All meal and lodging costs incurred in authorized travel will be reimbursed at
the prevailing state rates at the time of travel. Crew members traveling together will
utilize double occupancy, where overnight stays are required, unless of the opposite sex.
28.5 Overtime not be paid for travel time beyond 8 hours per day.,

28.6 Narragansett Bay crew members doing ship's business off campus will utilize
institutional vehicles when available. If an institutional vehicle is not available, a crew
member may use his/her personal vehicle and be reimbursed for the mileage at the prevailing
State rate. To be reimbursed, a travel voucher must be submitted detailing the date, starting
and ending mileage, and purpose of the travel. If the travel is incorporated within a non-
work related trip, such as returning home, then only diversion mileage for accomplishing the
ship's business will be submitted for reimbursement. Multiple trips within the same month
should be submitted together for a single payment.
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Article XXIX
NOSTRIKES ORLOCKOUTS

29.1 The Union and its members will not cause, call or sanction any strike, work stoppage
or slowdown, nor will the Board lockout its employees during the telm of this agreement.

292 Itisagreed that all provisions of this agreement are binding on each of the individuals
covered by this contract.

Article XXX
ALTERATION OF AGREEMEN'

30.1 Itis hereby agreed that any alteration or modification of this Agreement shall
be binding upon the parties hereto only if executed in writing and signed by the parties.

30.2 The waiver of any breach or condition of this Agreement by either party shall
not constitute a precedent in the future enforcement of all the terms and conditions
herein.

Article XXXI
SAVINGS AND SEVERABILITY

31.1 To the best knowledge and belief of the Parties this contract contains no provisions
which are contrary to Federal or State law or regulations; it is the intent of the Parties that
all provisions of the Agreement be interpreted and construed in a manner consistent with
all applicable, governing law. Should any provisions of this Agreement be in conflict with
federal or state law or regulation then such provision shall become null and void.

31.2 If any article or provision of this Agreement shall be held invalid, inoperative, or
unenforceable by operation of law or by any of the above-mentioned tribunals of competent
jurisdiction, the remainder of this Agreement or the application of such article or provision
to persons or circumstances other than those as to which it has been held invalid, inoperative
and unenforceable shall not be affected thereby.
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Article XXXI1
TERMINATION OF AGREEMENT

This agreement shall be effective as of the 1% day of July, 2021 and shall remain in full force and
effect until the 30™ day of June, 2024.

It shall be automatically renewed from year to year, commencing the 1¥ day of July, 2024 unless
either party shall notify the other in writing at least ninety (90} days prior to the anniversary date
that it desires to modify this agreement.

This agreement shall remain in force during negotiations.
In the event that either part desires to terminate this Agreement, written notice must be given to

the other party not less than ten (10) days prior to the desired termination date which shall not be
before th nmversary date senforth in the preceding paragraph.

/;’””% Cerse fofonre

Maritime Professional Association Date '

s2 /1 )262 2

Chaur, v Date
URI Board of Trustees
: /
) ,
Iy
_ 12/ 1] 2022
L™ /‘”"—_&-h“
Maf B. Parlange, President d/ Date

University of Rhode Island

Anne Marie Coleman Date
AVPE, Human Resources
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APPENDIX A

ENDEAVOR CREW

TITLE PAY GRADE
Chief Mate 5
First Assistant Engineer 5
Second Mate 4
Second Assistant Engineer 4
Bosun 3
Steward 3
OMED 2
AB 2
OS 1
Messman 1
Oiler/Whiper 1
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APPENDIX B

SALARY INCREASES

Al For the contract year July 1, 2021 to June 30, 2022, thesalary increase
for employees in the bargaining unit shall be as follows:

1. A 2.5% across the board range adjustment effective-July 1, 2021

1 $36,890 $51,075
2 $39.725 $56,750
3 $42,562 $70,938
4 $49.656 $78,030
5 $59,091 $92,856

B. For the contract year July 1, 2022 to June 30, 2023, the salary increase
for employees in the bargaining unit shall be as follows:

1. A 2.5% increase across the board range adjustment effective July 15-2022.

'$37.812 $52,352

1

2 $40,718 $58,169
3 $43,626 $72,711
4 $50,897 $79.981
S $60,568 $95,177

C. For the contract year July 1, 2023 to June 30, 2024, the salary increase for employees
in the bargaining unit shall be as follows:

L. A 2.5 % increase across the board range adjustment on July 12023.

$38.757 $53.661

1

2 $41,736 $59,623
3 $44,717 $74,529
4 $52,169 $81,980
3 $62,082 $97,556
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MEMORAN FAGRE

Leave Policy for Extended Cruises

If the vessel is engaged in a cruise continuously outside the continental U.S. in
excess of four (4) months, crew members are entitled to take their accrued vacation time
after three (3) months into the cruise. Vacation requests must be made thirty (30) days
in advance and be submitted to the vessel's Master on the standard leave for. Round
trip tickets will be provided from the out port to Providence and return. Tickets to
other locations can be arranged, however, any cost of that ticket in excess of a ticket
to Providence must be borne by the crewmember.

A second option would be one way vacation requests. If adequate vacation time
has not been accrued to cover the period until the ship returns to the continental U.S.,
leave without pay will be considered. Requests for leave without pay should be
submitted in writing.

A third option of a bonus in lieu of vacation is also available. The bonus would
be equal to a one-way fare to the most distant port reached after three months into the
cruise. Standard payroll deductions would be taken from this bonus. Normal vacation
time would continue to accrue. The marine superintendent has the option of denying
leave if more than one person from any department wants time off at the same time.

FOR THE BOARD OF TRUSTEES: FOR THE UNION: |
/ﬂﬂf””’?‘m
., A
// 2/ A= A len i
/-’zzz,ﬁ/,am_ﬁ 7
[

Date: f}/ 2. / Ao A Date: ¢ r;'/;a / éxs p Iy S
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MEMORANDUM OF AGREEMENT #2

Merit Increases

In order to recognize and reward members of the bargaining unit for outstanding performance
and/or the obtainment of job-related certificates/licenses, the Council/University agrees to
establish an annual merit pool.

Members will be eligible to receive a one-time lump sum merit bonus not accruing to their
salary base, in the amounts listed below and paid out for the 2018 - 2021 contract.

3750
$1,000
$1,250

The Dean may award merit bonuses based on the recommendations of the Director, along with
compieted annual evaluations. Evaluations and recommendations will be completed no later
than March 30% and merit increases will be distributed prior to June 30'. The decisions of the
Dean conceming the award of merit bonuses shall not be greetable.

This memorandum expires on June 30, 2024,

FOR THE BOARD OF TRUSTEES: FOR E UNION: .

Date: /9 /;,z /,Q Jd A Date: f(”!/;,/zezrz._u..
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