MEMORANDUM OF TENTAYIVE AGREEMENT

This Memorandum of Tentative Agreement (hereinafter “Agreement”) is entered into this
___. day of December, 2022, by and between the State of Rhode Island (the “State™) and United
Nurses & Allied Professionals, Local 5019 (the “Union™). :

WHEREAS, the Union represents the bargaining unit of nurses employed by the State at
the Departtent of Bducation, the Departments of DHS and FOHS, URT Student Health
Department/University Health Services, RIC Student Health Department, CCRI Student Health
Depattment, Zambarano Hospital and Rhode Island Veterans’ Home; and

WHEREAS, the Union is a member of the Coalition of Labor Organization reptesenting
the various collective bargaining agents of State employees (the “Coalition™); and

WHEREAS, the Union is signatory to the Memorandum. of Tentative Agreement dated
December 23, 2021, between the State and the Coalition; and

WHEREAS, the State and the Union entered into “Local negotiations” commencing
December 21, 2021, and have reached a tentative agreement which is subject to ratification by
the bargaining unit member employees represented by the Union,

NOW, THEREFORE, for good and valuable consideration, the exchange of which is
hereby acknowledged by the State and the Union, it is hereby agreed as follows:

1. Unless otherwise noted herein, the provisions of the Master Agteement between
the State and the Union, which expired on June 30, 2020 (the “CBA”), shail continue in full
force and effect in the successor agreements commencing July 1, 2020, and July 1, 2021.

2.~ The successor agreements noted in paragraph 1 shall be amended to reflect the
changes noted in the December 23, 2021 Memorandum of Tentative Agreement between the
State and the Coalition, which is-attached hereto and made a part hereof as Exhibit A,

3. Article IV shall be amended by adding a new Section 4,10 as follows:

410 Members of the bargaining unit may be required to
work an assignment in addition to their regular
agsignment., 'When this occurs, members of the
bargaining unit shall be compensated in the following
manner:

A. - When two (2) members of the bargaining unit
split a single assignment, éach shall be
compensated an additional four (4) hours
straight time pay.

B, ‘When a member of the bargaining unit is given
an additional assignment, said member shall .
receive an additional eight (8) houxs of straight
time pay.




4, Article V, Section 5.7 shall be amended offective January 1, 2023, as follows:

5.7 The salary range for each class of position with the
bargaining unit shall be amended to reflect the addition of
one thousand five hundred ($1,500.00) seven-hmndred
fifky-($750:00) dollars for all employees within those
clagsifications who hold or ate awarded a Baccalanteate of
Sclence degree in nursing related disciplines. Bmployees
within those classifications who hold or are awarded a

- Mastet’s of Selence Dogree in nursing or related disciplines
shall receive three thousand ($3,000,00) two-theusand
82;000:00) dollars. No employee shall receive both
additional amounts simultaneously. Coutses credited
toward the aftainment of the Baccalaureate degree may not
be utilized toward the in-service training curriculum
requirement of Article 5.6,

5. . Article VI, Section 6.5 of the CBA shall be amended effective January 1, 2023, as
follows:

6.5 * The shift differential shall be two dollars and fifty cents
(82.50) seventy-(5-70)-eents per hour.

6. Article VII, Section 7.6 shall be amended as follows:

7.6  Overtime wotk is to be made a matter of record and
distributed faitly and equitably among employees capable
of performing the wotl in their respective division and
class of position, All vacant shift assignments (fill-ins)
shall be made from a single overtime list of full-flme
and pari-time Registered Nurses within the bargaining
unit, by senlority, offered on a “rotating” basis. A
record of overtime work will be furnished the Union &t the
close of each pay period.

7. Asticle XXIX, Section 29.4 shall be amended effective Januaty 1, 2023, as
. Tollows:

294  The employer shall replace in kind, clothing and eyeglasses
damaged by patients in the performance of duty by the
employee within thirty (30) days of verification of the
claim by the Department. Verification of the claim shall
not exceed 30 days of nofification from date. Each
bargaining unit member shall receive an annual stipend
of $500.00 for maintenance and upkeep of clothing and
equipraent. This stipend shall be paid the fivst pay
perfod in January of each year.




8. Article XL, Section 41.1 shall be amended as follows:

41.1  Documented, petsonally tailored otientation, preceptor,
staff development and cotttiming education programs for
all nbtses will bé established, The parameters and time
frame ofy orientation programs will be determined by the
employet; the Union may have input into such progtams.
Programs shall include, but not be limited to, $uch aress 4§
new employee orientation, charge responsibilities, nursing
managetment, quality assurance, and graduate nurse
orientation,

The primary responsibility for otientation and training shall
be that of the nunsing eduoators. Newly hired nutses may
also requlre a period of otientation to the unit requiring
another nutse to act as a preceptor. The length of time
necessary to orient a nyrse to theutit will vary depending
on the hurse’s experience, skills 4nd training and will be
determined by management, Onky those bargaining unit

_ members with adequate experience for the unit will serve a
preceptors. Bargaining unit members shall recetve an
additional ten ($10.00) five-£($5:00) dollars per hour for
hours when acting 4s 4 preceptor to another nutse,

9. Schedule 900 reflecting classified annual salaties of bargaining unit metnbers
shall be amended by public heating as reflected in the Schedule attached hiereto and made a part
hereof as Exhibit B, to provide at the beginning of 9 years of employment through 13 years of
employment, cmployees shall receive a three (3%) percent step increase each year, with,
additional three (3%) percent step increases effective at 15,.20, 25, 30 and 40 yeats of
employment, Schedule 900 shall Qiso amended by pubhc hearing effective Jaruary 1, 2023.

= h P
- IN'WITNESS WHEREOF, the parties heteto have set their hands this __day of
Décember, 2022,

FOR THE STATE OF RHODE ISLAND: FOR THE UNIFIED NURSES &
' - ALLIED PROFESSIONALS,
LOCAL 5019:

‘.By: 5@/\ l Cumﬁwu D{Aﬂwﬂ

Jamés Thgrsen, DHrector Cynthgt Lussier, RN. . I2-1%~aA
Dep: nt of Adminisiration " President, UNAP 5019 '

Ken DeLor enzo

Field Representative A~ H a?\
UNAP
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