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PREAMBLE

It is agreed that the purpose of this Agreement is to carry outl the policy of the State
and the University of Rhode Island by encouraging a more harmonious and cooperative
relationship between the State, the University and its employees by providing for procedures

which will facilitate the free and frequent communications between the State, the University
and its employees.

The State, the University and the Association recognize that members of the
Association of Clerical Technicals/URINEA are an invaluable resource, and perform a vital
service to the University, The professional way in which they perform their duties contributes
greatly 1o the efficient way in which the University operales.

The State, The University and the Association further recognize the high level of
responsibility members of our unit have assumed, and the many contributions to the
University members of our unit have rendered, and it will be reflected in the respect received.
It is agreed that members of the Association will be able to further their contributions to
the University by serving as members of the various University Committees and by becoming
part of the policy making mechanism that is unigue 1o the University Community.

The State, the University, and the Association agree 1o encourage personal and
professional development by offering educational programs affording members of our
unit opportunities to take incentive courses and develop tramming skills. The University further
agrees that by encouraging these programs, they will be developing the inner strength of our
membership, and the University understands the benefits that will be derived. The State, the
University, and the Association agree to work to improve the classified system so that it
becomes a system which encourages equality and upward mobility.

These above-stated concerns are primary motivations for the parties to enter into this

Agrecement.
ARTICLE |

R i

The State hereby recognizes the Association as the sole and exclusive bargaining agent
for all employees within the bargaining unit. The bargaining unit consists of those classes of
position found appropriate as a result of the petition submitted in Case Number EEN3109,

The State agrees that no employee shall be discniminated against, intimidated, or coerced
in the exercise of their right to bargain collectively through the Association, or on account of their
membership in or activities on behalf of the Association.

No person or persons represented by the exclusive negotiating agent shall bargain
individually or collectively with the State concerning any terms or conditions of employment
except through the authorized representatives of the ACT/URI/NEA as provided in the State Labor



Relations Act.
ARTICLE 11
Non-Discrimination CL

The State and the Association agree not 1o discriminate in any way against employees
covered by this Agreement on account of race, religion, creed, color, national origin, sex, age,
marital status, physical handicap, political affiliation, parental status, or sexual orientation.

All references to employees in the Agreement designate both sexes, and wherever the
female gender is used, it shall be construed to include male and female emplovees.

The Association and the employer shall not discriminate against, interfere with, restrain
or coerce an employee from exercising the right to join or not to join the Association and will not
discriminate against the emplovee in the administration of this Agreement because of
membership or non-membership in the Association.

MNothing in this Agreement shall be construed 50 as to prevent compliance with any
obligation imposed by the Americans with Disabilities Act of 1990,

The State and the Union agree to establish a Commitiee consisting of representatives

from both parties to explore affirmative employment action, and if possible, to enter into a letter
of understanding.

In accordance with University policy, sexual harassment shall not be allowed.

ARTICLE 111
Dues Deductions-Agency Shop
Membership in any employee organization may be determined by each individual
employee, provided, however, that all non-members of the exclusive representalive organization
shall pay to the exclusive organization a service charge as a contribution toward the negotiation

and administration of any collective bargaining agreement in an amount equal to the regular bi-
weekly membership dues of said organization.

The State Controller shall, upon certification of the exclusive organization, deduct bi-
weekly from said employee’s salary said above amount and remit the same to the treasurer
of the exclusive bargaining organization. The State will not deduct dues for membership in any
other Union.

The State Controller shall also deduct Association dues from the wages of those members
who authorized the State to do so in writing and shall forward promptly to the treasurer of the
Association a check representing the amount so deducted.

The appointing authority shall give written notice 1o the treasurer of the Association of
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those employees within the respective bargaining unit who become eligible for membership in
the Association.

E.

F.

H.

ARTICLE 1V

Rights of the Associati

Designated Association members and/or officers shall be granted time with pay during
working hours to investigate and seek to settle grievances. In addition, time with pay
will be granted to attend hearings and to attend other meetings and conferences on contract
negotiations with State officials.

Such time shall be with the approval of the department director involved, and such
approval shall not be unreasonably withheld. It is understood that full accountability for
the use of such paid leave is a legitimate management concermn.,

No Association steward or commitiee member or representative shall be discriminated
against as a result of performance of legitimate Association business.

The Association shall furnish the State and University with a written list of its officers
immediately after their designation and shall promptly notify the State and University
of any change in such officers.

Association representatives will be permitted to wvisit Association officers and
committee members on State premises for the purpose of discussing Association business.

The Association shall have the right to uwse the University Central Mml System for
communications, including mass distribution, subject to University policy. The
Association will be assigned reasonable bulletin boards for the exclusive use of the
Union on all campuses of the University.

MNothing contained herein shall be construed to deny or restrict any employee rights

they may have under the General Laws of the State of Rhode Island or other applicable
laws and regulations,

The State recognizes the Association's rights to have access to information relative to
budget requests and authorization and staffing projections as it affects the members of
the bargaining unit, register of personnel, names and addresses and salaries and steps
of all employees in the bargaining unit, and agenda and minutes of all open Board of

Governors. Upon written request, the Association shall furnish information requested by
the University.

The University Administration shall inform the Association as to new or modified, long-
range institutional planning at least thirty (30) work days prior to the implementation of
any plans that would affect members of the bargaining unit. Upon notification, the
Association may meet with the Administration for the purpose of discussing the above-
mentioned plans.



L.

The President of the University, or the Assistant Vice President of Human
Resources will meet with the President of the Association upon request at a mutually
convenient time.

Itis hereby agreed that a representative appointed by the President of the Association
may be included on all search and screening committees for Chief University
Administrators.

The University commits itself to strive for more balance in making appointments to
committees in a continuing effort to increase participation.

Furthermore, the University reaffirms its belief that the outcome of committee activities
are meaningful only to the extent that the composition of committées represents a cross-
section of the University community, Appointed committee members may be granted
leave with pay to attend committee meetings held during regular hours of work. Such leave
will not be unreasonably withheld.

Therefore, the President of the University will appoint a member of the bargaining unit
to the following committees:

The Space Allocation Committee
Safety Committes

The Affirmative Action Committee
The Student Employment committee

The President of the University will notify the President of the Association of all
appointments.

The Association shall be allowed to rent space similar to that rented by other Unions.
Space will be provided within 60 days of the signing of this Agreement.

An employee shall have the right to talk with a Union representative concerning Union
business during working hours free from employer domination or interference.

The Union shall be notified, in writing, or any emergency appointments, stating name(s),
of employee(s), department or division and employment dates.

ARTICLE YV
Personal Freedom

The political or religious activities of any employee shall not at any time affect their

employment or be grounds for discipline or discrimination subject to the limitations of the Merit
System enumerated in 36-4-63.

Every member of the bargaining unit shall have the right to join and participate in the

activities of the Association without prejudice of any Kind.



ARTICLE VI
Conditi fEmpl :

Health, Safety, and Welfare

The State and University shall provide and maintain safe working conditions relating
to the health, welfare, and safety of the employee and make a conscientious effort to
maintain standards comparable with OSHA standards.

1. Conditions

a.

The University shall provide employvees with toilet facilities with locks,
cool, clean drinking water and hot water within reasonable access to the
employee’s work area. (Reasonable shall mean within the building of
employment excluding trailers).

Every effort will be made to provide all offices and work areas with
natural or mechanical systems of ventilation.

If the temperature in any area i5 such to negate the employee’s ability
to function adequately, for a period of more than ninety (%0) consecutive
minutes, the employee will be assigned to an area for the remainder of the
work day where the temperature is appropriate to enable the employee to
function adeguately.

Every effort will be made to ensure that parking arcas will be lighted,
and cleared of ice and snow during winter.

In the event of a bomb scare, the building will be searched and declared
safe by trained personnel before employees are required to return to work.

The University will make every effort 1o provide suitable space for an
employee’s lounge in each office building. [f this is not possible, then a
space in each building will be set aside for the exclusive use of
employees for coffee breaks and lunch. All buildings curréntly having an
employees’ lounge which has been designated as such shall continue 1o
provide a lounge within the building.

In the event of a power outage that exceeds ninety (90) consecutive
minutes inan affected area, the employee will have the option to:

1. Remain in the affected area, or

2, Take leave without pay for the remainder of work day, or
i Take vacation or personal leave for the remainder of the work
day, or



C.

4, Move to an unaffected area,

University-wide Safety Commitiee

The Siate shall make every reascnable effort to provide and maintain safe working
conditions relating to the safety and health of employees. The University will appoint a
representative o the University-wide Safety Committee,

Miscellaneous Working Conditions

1.

Mo employee shall be required to perform personal services for supervisors such as
serving coffee, shopping, etc.

The University Administration shares the Association’s concern that work
performed for personal gain not be conducted during normal working hours
or involve the use of University facilites. Members of the bargaining unit who
question the propriety of a specific work assignment may refer the question to the
appropriate department chair or manager for a decision. An appeal of that decision
may be made to the Vice-President of Business and Finance. If the decision of
the Vice-President is not acceptable, the decision may be appealed to the
Assistant Director (Emplovee Relations) of the Depariment of Administration. The
decision of the Assistant Director will be final and binding.

Employees who are required to assume additional responsibilities or perform
work outside their classification shall be requested to do so in writing and be
entitled to appeal through the Reclassification Appeals Procedure as provided
for in this Agreement. If such written request is not made within twenty-four (24)
hours, the employee need not perform the additional responsibilities.

Any employee whose salary is allocated from “soft” funds, either directly or
indirectly shall be entitled to all the rights of the contract.

Employees will be informed of any change in supervisors prior to the new
supervisor being employed in the new position.

All employees will be provided with identification cards by the University at no
cost.

All privileges and benefits which employees have hitherto enjoved shall be

maintained and continued by the State and University for the term of this
Agreement.

Any employee who believes they have been treated unfairly as it applies to their
working conditions, or that their working conditions have been unfairly
assigned, may have access 10 the Grievance Procedure {Article XII).



9. a. Employees not included in the recognized bargaining unit shall not perform
work normally assigned to employees in the bargaining unit to displace
said employees excepl in an emergency situation.

b. The long standing practice of providing pari-time employment as a
University obligation 10 needy and worthy students will continue. Students
shall not be employed to perform duties within the occupations
represented by this bargaining unit for more than 20 hours per week per
student except for vacation periods. Further, students shall be defined as
those individuals carrying at least nine (9) credit hours per semester,

ARTICLE VII

Work Day and Work Week
It is hereby agreed that there shall be four (4} basic work weeks as follows:

1. A thirty-five (35) hour work week (five consecutive davs of seven consecutive
hours), Monday through Friday, exclusive of unpaid lunch peniods.

2. A forty (40) hour work week (five consecutive days of eight consecutive hours),
Monday through Friday, exclusive of unpaid lunch periods.

3. A non-standard work week of an average of at least thirty-five (35) hours per
week, exclusive of unpaid lunch periods.

4, Mon-Standard, non-exempt work week: Emplovees so classified by the Personnel
Administrator who work more than forty (40) hours in a work week shall receive
overlime pay at fime and one half for all hours worked in excess of forty (40)
hours. Employees so classified are listed in Appendix A. The number of hours in
an employees’ regular work weck will not be increased as a consequence of this
paragraph. Nothing in this agreement shall be construed 1o change existing work
weeks.

Variable Work Week

Where variations in regular employee work schedules of 35 or 40 hours per week are
necessary or desired, they may be arranged in advance with appropriate immediate
supervisors upon consulting with the employees. If the affected employee does not agree
with the change, they may avail their self of their rights under the Grievance Procedure
(Article XII). An employee whose work schedule requires him'her to work fourteen (14)
or more hours of a thirty- five (35) hour work week during the “evening tour of duty™
or during the “night tour of duty” shall be paid a shift differential for their entire (35)
hour work week. An employee whose work schedule requires them to work sixteen (16)
or more hours of a forty (40) hour work week during the “evening tour of duty” or the
“night tour of duty™ shall be paid a shifi differential for their entire forty (40) hour
work week.



C.

E.

A flex work week schedule shall be defined as a work week, Sunday through
Saturday, and shall consist of a total of thirty-five (35) hours in those classes of
positions where applicable, or a total of forty (40) hours in those classes of
positions where applicable, or an average of at least thirty-five (35) hours in those classes
of positions where applicable.

A flex work schedule shall only be implemented at the sole discretion of the
University. If the University decides to implement a flex work week schedule in
any area or depariment, it shall follow the following procedure:

a. The University shall notify in writing the Union President and all affected
employees at least thirty (30) days prior to the proposed date of
implementation.

b. The University shall schedule a meeting within ten (10} days of said
written notice between the Union President, all affected employees in
the area or department, the employee’s supervisor(s), the University
Personnel Office, and the Labor Relations Administrator or his designee.

C. A flex time work week will be implemented in an affected area or
department only with mutual agreement between the Union President
and the State, Should no agreement be reached, the then existing work week
shall be retained.

d. In the event that it is not necessary for all employees in the affected area
or department to work on a flex work week schedule, it shall be offered to
employees on the basis of primary seniority.

e Failure by the University to exercise its discretion in Section C-1 above
shall not be subject to the gnevance procedure.

Those classifications/job titles currently in the bargaining unit, employed in a
regular or variable thirty-five (35) hour work week, shall remain so employed.

Those classifications/job titles found newly appropriate to this bargaining unit
which were heretofore forty (40) hour positions may be employed in a forty (40)
hour week.

Those classifications/job titles found newly appropriate to this bargaining unit
which where heretofore non-standard work week positions may be employed in
a non-standard work week.

Any forty (40) hour classification/job title which was paid above the thirty-five
(35) hour pay scale shall continue to be so compensated if placed in this
bargaining unit.

All part-time employees in the bargaining unit employed in a minimum of sixteen (16)
hours per weck shall be entitled to annual leave and/or sick leave on a pro- rata basis,

8



All part-time employees in the bargaining unit employed a minimum of twenty (20)
hours per week shall be entitled to fringe benefits on a pro-rata basis.

F. Emplovees shall be granted a fifteen (15) minute coffee break during the first half and
the second half of their workday. All employees shall be granted a meal period of
not less than one-half (1/2) hour duration nor more than one (1) hour duration during
each workday. Employees may leave their place of employment during the above-
mentioned time periods.

G Shift hours, upon being scheduled, will be posted.

H. When an employee is required in writing by the appointing authority or their designee
to work in a higher class of position for a period of more than three (3) consecutive
working days, such employee shall receive the lowest salary rate of that higher class
which will provide a pay increase of at least one (1) step over their present
assignment. An employee may refuse such assignment if they do not receive such
written authorization.

L Employees working sixteen (16) hours or more per week are in the bargaining unit.!

i 5 TELEWORKING

{1} Teleworking arrangements shall be administered consistent with the State’s
Teleworking Policy and the terms and provisions contained herein,

{2} The guidelines of the Teleworking Policy and determination of whether an employment
position is appropriate for teleworking shall be based on the State agency's business and
operational needs and requirements.

(3) The teleworking arrangement must not create any impediment to the accomplishment
of the employee's work or the agency's business and operational needs and requirements.

(4) Denials of teleworking requests and termination of teleworking arrangements must
include the reason in writing to the requesting employee. Denials and terminations of teleworking
arrangements must be based on operational needs or performance. Denials of teleworking and
termination of teleworking arrangements must not be an alternative means of imposing discipline
for conduct unrelated to teleworking to avoid the protections of that Article of the contract.

(5) Where there are multiple employees in a department, agency or office who are
teleworking, telework schedules shall be determined at the discretion of the appointing authority,
although employees’ primary seniority shall be consideration in determining said telework
schedules, in addition to the experience, duties and responsibilities of the teleworking employees.
To the extent such scheduling does not distribute employees among offices or over various shifis
in such a way that there is a balance of experienced employees and less experienced employees,
then in consultation with the Union, the primary seniority, experience, duties and responsibilities
of the teleworking employee shall be considered by the appointing authority in establishing




telework schedules.

{6) An emplovee must be given a detailed reason for the termination of an approved
teleworking arrangement in writing 10 days in advance of the termination unless circumstances
require a shorter notice.

(7) Issues regarding approval or denial for participation in teleworking, as well as
termination of the teleworking arrangement, may be applied in accordance with the grievance and
arbitration procedure of this agreement.

ARTICLE VIII
Salary Schedule

A. Wages.

(1) There shall be an across-the-board wage increase of 2.5% effective the payroll
date immediately prior to July 1, 2021 (6/21/21) .

(2}  There shall be an across-the-board wage increase of 2.5% effective the payroll
date immediately prior to July 1, 2022 (6/19/22) .

{(3)  There shall be an across-the-board wage increase of 2.5% effective the payroll
date immediately prior to July 1, 2023 (6/18/23) .

B. To provide employvees a retention bonus 1o remain employed with the Stae, all
employees currently employed by the State upon the ratification of this agreement shall
receive a payment of fifteen hundred dollars ($1500.00) presented in a separate check.
Employees actively employed by the State on July 1, 2022, shall receive an additional
fifteen hundred dollars ($1500.00) presented in a separate check.

C. An employee appointed from an employment or promotional list shall receive a one-
step increase at the satisfactory completion of the probationary period and shall
receive an additional one-step increase each year thercafier until they have reached the
maximum of their grade.

0. Any employee who is appointed to a position in the bargaining unit for which there
i3 no list shall receive a one-step increase after six (6) months of service and after each

year of service thereafter in their classification until they have reached the maximum
step in their pay grade.

ARTICLE IX
Reclassification A |
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During the term of this Agreement, any employee who believes their responsibilities
more closely resemble the job description of another classified position rather than the
one assigned; or any employee asked to perform responsibilities out of classification,
may appeal for reclassification to that position in the following manner:

1.

Make a request in writing for a desk audit to the Personnel Office at the
University. The emplovee shall be fumished with a classification questionnaire
within five (5) working days of said request.

Within thirty (30) working days of receipt of the completed questionnaire, the
emplovee’s immediate supervisor and appointing authorty shall forward said
questionnaire to the State Office of Personnel Administration for study and notify
the employee and the Association when submitted. Approprnate University
officials shall document whether the employee’s statements are true and accurate,
and whether they believe the employee is performing the work of a different
classification.

Within ninety (90) working days after receipt of said guestionnaire, the Office
of personnel Administration shall conduet a classification review and issue a
written decision addressing the merits of the employee’s claim and will set forth
specific reasons for its findings. A copy of this report will be forwarded to the
employee, the Association and the University.

If an emplovee is reallocated from a standard to a non-standard job classification,
any overtime eamed during the retroactive period shall be an overpayment to the
emplovee subject to repayment to the State, If the desk audit is favorable 1o the
emplovee, the employee will be upgraded in the higher classification, and their
pay shall be retroactive to the pay period closest to the date upon which the
appeal was filed provided that the employee is on the certified list and is reachable
if such list exists. For good cause, the University Personnel Office may withhold
implementation of a favorable desk audit if they believe there is no continued need
for the employee to perform the responsibilities for which the position was
upgraded. The employee and the immediate supervisor will be informed in
writing by the University Personnel Office which tasks the employee need no
longer perform. This action must take place within 10 working days of receipt
of the auditreview by the Association.

If the classification questionnaire finds that the emplovee is not performing the

duties of the desired classification, the employee may file an appeal pursuant to
the provisions of the Ment System Law.

If the appeal is granted, the employee will be upgraded and paid in accordance
with Section A.4 of this Article.

The Association may assist the appellant at any step of the appeal.

Any appeal hearing conducted during the workday shall not result in the loss of pay for
any employee who has filed an appeal or for any Association representatives assisting

11



the appellant.

ARTICLE X
Overtime. Shift Differential. and Call In Ti

Overtime

It is agreed that when it becomes necessary for the efficient conduet of the business
of the State, an immediate supervisor may direct or authorize overtime work.
Overtime work shall be a matter of record and distributed fairly and equally among
employees capable of performing the work, in their respective department and
class of position based on seniority. It is understood that an employee may decline
overtime if they have seniority within that classification over other members
of his'her department if other authorized personnel are available and willing to
meet the nced of management.

Overtime shall be defined as the required performance of work within the
emplovee's classification in excess of the established work week.,

Time and one-half shall be paid for work performed in excess of the
established work week. However, in any event, an employee may elect to take
compensatory time in liew of cash, with the approval of the Supervisor.

Whenever an employee is required to work on a holiday which falls on their
regularly scheduled work day, they will be credited with the number of

hours in their official schedule for that day plus the number of hours actually
worked at the rate of time and one-half,

Owertime work is to be made a matter of record and distributed fairly and equitable
among employees capable of performing the work in their respective classification.

A record of overtime work will be furnished the Association at the close of each
pay period following a request from the Union.

In the event that the Association has reason to believe that overtime is being
unfairly and inequitably distributed within the bargaining unit, the Association
may, upon request with reasonable notice, inspect records of overtime, Upon
finding such inequities in granting overtime, the Association will file a group
grievance.

If the Association finds repeated overtime by the same individuals is warranted and
justified, the Union wil]l petition the University to establish a permanent classified
position in the area of the heavy workload thus relieving heavy overtime
payments by the State.

Hours credited for holidays, wvacation, and compensable injury, shall be
considered as time worked for the purpose of computing overtime. Where the

12



employee’s work record gives evidence of abuse of sick leave, their manager
may deny application of hours credit for sick leave for the purpose of computing
overtime. It is understood that any denial will be for good and just cause and
subject to the grievance procedure of this Contract.

Any employee may elect to accumulate compensatory time in liew of paid
overtime, at the overtime rate subject to the provisions of R.1.G.L. 36-4-63 when
they're  required by theirsupervisor to work in excess of the established
work week for their classification in accordance with the following procedure:

8 All compensatory time accruals and discharges must be reported on the
University bi-weekly attendance reports. An employee electing
compensatory time in lieu of paid overtime must complete a form signed
by the employee and the supervisor and submit it to the payroll office prior
to the accumulation and/or discharge of the compensatory time. Elections
must conform to pay periods.

b. Any employee will be allowed to accumulate up to a maximum of one
hundred forty (140) hours of compensatory time during any calendar year
(January-December). Once an employee reaches an accumulation of one
hundred forty (140} hours they will be prohibited from accumulating any
additional compensatory time until the balance falls below the maximum.

c. No compensatory time shall be carried over from one calendar year to
another. All compensatory time balances occurred through pay period
fourteen (14) will be paid on the second pay period of the new year.

d. Any employee must have advanced approval from their supervisor prior to
discharging accrued compensatory time. Supervisor may require the
discharge of compensatory time during specific periods, but such
mandated discharge shall not be unreasonable.

B. Shift Differential

The evening tour of duty shall mean the shift commencing at 3:00 p.m. and
ending at 11:00 p.m. or commencing at 4:00 p.m. and ending at 12:00 midnight.
The night tour of duty shall mean the shift commencing at 11:00 p.m. and
ending at 7:00 a.m. or commencing at 12:00 midnight and ending at :00 a.m.

Personne]l permanently assigned to the evening or night tour of duty shall receive
a shift differential pay of fifty ($.50) cents per hour. Shift differential shall be
increased by five (5) cents per hour effective the first pay peried in February 2001
with additional five (5) cent increase effective the first pay period in July, 2002
and July, 2003.

Employees hired into state service on or after June 29, 2014 shall not receive shift
differentials for hours worked between 7 am. and 3 p.m. Shift differentials will
only be paid in accordance with agreed upon contract language.

13
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Call-In Time

It is agreed that when an employee is called to work a shift other than her own,
they will be permitted to complete the shift period unless they're informed prior
to the beginning of the shift that they are only needed for a stated number of hours.

Employees who are called in to report for emergency work afier having left their
place of employment and outside their regular scheduled work hours shall receive
not less than four (4) hour pay at their overtime rate.

ARTICLE XI

Seniority

It is hereby agreed that the parties hereto recognize seniority within a class of
position in all cases of shift preference, transfer, days off, vacation time, holiday
time, layoffs, and recalls. Promotions shall be based on seniority in accordance
with the procedure set forth in Section B., Promotions.

Primary Seniority - Length of service in current class of position within the
bargaining unit, in State classified service, computed from the date that
employment commenced in the current class of position within the bargaining
unit (as per Sections 5 and 6 below).

Secondary Seniority - Length of service in previously held class of position within
the bargaining umit, in State classified service, in which the employee held
permanent status, computed from the date employment commenced in said class
of position within the bargaining unit. For purposes of layoff, secondary, and
primary seniority shall be added together to determine years of service (as per
Sections 5 and 6 below).

State Sentority - Total length of State service (Base entry date).
Seniority shall only be broken for resignation, retirement, discharge for good cause,
exceeding an unauthorized leave of absence, failure to return for recall pursuant to

Section D3 of the Article, or when an employee is separated from State classified
service for more than three (3) consecutive years.

a. Seniority shall continue to accrue during all periods of active employment
and authorized leaves of absence, except leaves to protect status.

b. Seniority shall not continuee to acerue during periods of layoeffs, nor shall it
be broken.
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Bargaining unit seniority in State classified service, regardless of class of
positions, within and area/department shall be used to resolve any conflicts due
to days off, vacation time, holiday time, leaves of absence.

When a depariment is composed of a number of small area (1 person offices),
the Dean or Director shall resolve the above-stated conflicts based upon #7.

An area shall be defined as a unit headed by a chairperson or equivalent
SUPErvisory position.

A department shall be defined as a unit headed by a Dean or Director. (Neither
the State or University shall be required to compile a seniority list for
Area/Department Seniority).

B. Promotions

The implementation of A.1 regarding promotions shall be in accordance with the
following procedure:

All new and wvacant positions, including promotional positions, to which
recruitment is to be initiated shall be posted on the State’s internet opportunities
website for a period of ten (10) calendar days and notice of such vacancies shall be
sent to the Union's Executive Director and Local Union Presidents or other
designated officials at the time of posting via electronic means, Employvees who
apply for such vacancies shall do so via the State’s internet employment
opportunities website, Employees shall be provided reasonable access to State
computers for the purpose of reviewing and applying for online postings.

The Association and Administration agree that in the best interest of both parties,
active attempts to promote from within the bargaining unit should be made. The
resultant benefits in terms of productivity and employee morale are self-evident.

a, When there are six {6) or more bargaining unit members on the certified
promotional list, the vacancy shall be filled from within the bargaining
unit. Where there are less than six (6) employees from within the
bargaining unit covered by the contract on the certified promotional list,
every effort will be made to promote from within the bargaining unit,
However, selection shall be made from among the six.

b. Promotional vacancies shall be filled from within the bargaining unit
wherein the vacancy exists from the top six (6) state seniority employees
in the bargaining unit on the certified promotional list.

€. Where there are less than three (3) cligible employees from within the
bargaining unit covered by the contract on the certified promotional list,
every effort will be made to promote from within the bargaining unit.

d. Where no list exists for certification, the vacancy will be filled from
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within the bargaining unit provided an employee is qualified.

A letter of acknowledgement shall be forwarded to the member of the
bargaining unit upon receipt of a request for reassignment, transfer, and/or a new
position.

Any employee who applied for promotional positions shall be informed of the
disposition of their application in writing, and shall be entitled to reasons why
they were not chosen.

C. Transfers

.

Employees may bid for vacant positions of a similar classification title within
the bargaining unit on the basis of primary seniority. An employee so transferred
shall not be eligible to again be so transferred until one month has expired
from the date of the latest transfer. The limitation of one (1) month, however,
shall not apply to emplovees in classifications that may be required to work a
schedule other than the normal Monday through Friday,

Employees performing work in the bargaining unit shall not be required to perform
work in any agency outside of their classification except in an emergency.

In the event of an involuntary transfer, the most junior employee in the
bargaining unit within the appropriate classification and in the affected area or
department will be transferred to a position occupied by the most junior employes
within the bargaining unit in the appropriate classification. The president of the
Association will be notified of all involuntary transfers.

D. Layoffs

Layoff shall be defined as any separation of a member of the bargaining unit
from employment for any reason other than discharge for good and just cause,
or the expiration of a limited position and/or appointment pursuant to Section E-7
of this Article. Employees who receive notice of layoff have the right to accept the
layoff and be placed on the recall list, or to exercise the bumping rights described
below.

In the event of layoff in a class of position within an affected area or
department employee(s) and the Union President shall be notified in writing of
layoff. Employees shall be laid off in the following order based upon primary
seniority regardless of full or part-time status:

Those with temporary status
Those with provisional status
Those with probationary status
Those with permanent status
Those with statutory status

X - o
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Three (3) weeks' notice of layoft shall be given to the employee so affected and
to the Association President.

An employee so notified of layoff shall have the right to displace the most
junior employee in the bargaining unit in the same class of position, based
UpOn greater primary seniority.

Provided further, that any employee in 1, 2, 3, 4, or 5, above who had
been previously permanent in a next lower class of position shall have
the right to displace the most junior employee in the bargaining unit in
such next lower class of position based upon greater secondary seniority.

An employee may exercise their secondary seniority within the
bargaining unit in a position in which they held permanent status, and in
which they have greater secondary senjority,

If the employee is unable to exercise their primary or secondary seniority
advantageously, they may exercise their State seniority for any position in
the bargaining unit for which he/she is eligible, that is, for which a list
exists, or in which they can perform, if no list exists for the position.

In the application of b and ¢ above, the State will attempt to waive or
modify any law or regulation which would in any way deny preferred
treatment for the emplovee to gualify for the positions which they can
perform.

Part-time employees may only exert seniority rights over other part-
time employees. However, any part-time employee who exercises said
seniority rights shall not have their hours and/or benefits changed as a
result.,

Full-time employees may only exert seniority rights over other full-
time employees.

. Prior to any bumping process pursuant to Section 1 and 2 above,
the State will place an affected employee in an available existing vacant
comparable position within the bargaining unit. Comparable position shall
be defined as:

1. Within the same classification;
2, Having same hours (full time to full time; part time to part time)
3 Within the same geographic area (Providence to Providence;

Kingston/Namagansett to KingstonMNarragansett).

An employee who was in a permanent position and is placed into a limited
position and‘or appointment pursuant to this Section, shall retain all
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seniority and bumping rights provided in this Article, upon the expiration
of limited position and/or appointment.

Recall of any employee who has been laid off shall be in the reverse order of the
procedure as stated above for layoffs. Any person who has held permanent
status and who has been laid off shall have their name placed on the preferred re-
employment list for this bargaining unit. No appointment may be made to any
position covered by the agreement in a class affected by a layoff while an
employee who has been laid off is available for certification from a re-
employment list.

Employees with permanent status affected by a layoff action will be placed on a
preferred re-employment list and shall be recalled in order of seniority as described
above, Employees who refuse recall from the preferred list 1o a permanent position
shall waive all recall rights provided herein and shall be placed on the appropriate
re-employment list. A permanent employee who is recalled to a limited position
and/or appointment shall have their name retained on the preferred re- employment
list for recall to a permanent position. A permanent employves may not refuse
recall to a limited position and’or appoiniment. An employee who held a
permanent position at the time of layoff, and is recalled to a limited position
andfor appointment, shall retain all seniority and bumping rights provided in this
Article, upon the expiration of the limited position and/or appointment.

A full-time employee does not waive recall for refusing a part-time position. A
part-time emplovee does not waive recall for refusing a full- tme position.

Any involuntary transfer which results from the implementation of this Section
will be done in accordance with Section C-3 of this Article.

Recall notices shall be sent by certified mail, return receipt requested,

Unpaid sick leave and personal leave accruals will be frozen for three (3) years
from date of layofl.

E. Limited Positions and/or Appointments.

1.

Limited positions and/or appointments shall be defined as those with a known
termination date.

An employee filling a limited position and/or appointment of six {6) months (i.e.
thirteen (13) bi-weekly pay periods) or more shall receive all rights and benefits
of this Agreement except as defined in Section 8 below,

An employee filling a limited position that was established for six (6) months
or more shall receive all rights and benefits of the agreement even if their
appoiniment is for less than six months.

An employee filling a limited appointment of less than (6) six months to a
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permanent position shall receive all nghts and benefits of the contract.

If the status of a limited position and/or appointment changes to that of a regular
position, it shall be posted pursuant to Article XI-B.

All limited positions and/or appointments which are continued or extended beyond
their initial termination date shall not be posted unless the initial position and/or
appointment was for less than six (6) months and/or the status (i.e. limited to
permanent) of the position changes.

An employvee either hired or who voluntarily laterally transferred into a limited
position and/or appointed on or after October 1, 1981, shall not, upon the expiration
of the limited position and/or appointment, have the right to exercise bumping
rights pursuant to Section D of this Article. Said emplovee shall receive benefits
pursuant o Arlicle X[ A-8.

An employee hired afier December 1, 1982, and who accepis promotion into a
limited position and/or appointment shall not, upon the expiration of the limited
position and/or appointment, have the right to exercise bumping rights pursuant to
Section D of this Article. Said employee shall receive benefits pursuant to Article
Al A-8,

Reorganization

A reorganization shall be defined as: when a position(s) currently held by a
member (s) of the bargaining unit on the University position control list for a
division is moved between departmenis, or between divisions.

It is a reassignment to move positions within a depariment.
Definitions:

a. Division - a unit headed by a Vice-President

b. Department - a unit headed by a Dean or Director

<. Area - a unit headed by a chairperson, or equivalent supervisory
position.

The Union President will be notified by the Assistant Vice Presidemt for
Personnel, or his designee, of a reorgamization prior to sending written notices
to the affected emplovees. Such written notices shall be sent to the afTected
employees at least 30 calendar days prior to the effective date of the
reorganization, with copies sent 1o the Union President.

Employvees notified of reorganization shall have the rght to either accept the
reorganization or 1o be assigned to the position held by the most junior employee,
based wpon primary seniority, in the affected class of position within the
Department or Division. The most junior employee shall then be moved.
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G. Reassignment

i

A reassignment shall be defined as: when a position currently held by a member
of the bargaining unit on the University position control list is moved within a
Department, from one area to another,

Employees notified of reassignment shall have the right to either accept the
reassignment or 1o be assigned to the position held by the most junior employee,
based upon primary seniority, within the affected class of position, within the
Department. The most junior employee shall then be reassigned.

The Union President will be notified by the Assistant Vice President for
Personnel, or his designee, of a reassignment prior to sending wrilten notices

o the affected employee(s). Such written notice(s) shall be sent to the affected
employees at least two (2) weeks prior to the effective date of the reassignment,
with copies sent to the Union President.

H. Transfer in Emergency Situations

In the event of an emergency situation - defined as thirty (30) calendar days
and shall not reoccur - the University may transfer any member of the bargaining

unit within the Department to staff a vacant position for the emergency situation,
except when Section E. applies.

a. In the event the emergency situation cannot be staffed within the
Department, the University may transfer the least senior employee in the
appropriate classification within the division, except when Section E.
applies.

b. Such transfers shall require forty-eight (48) hours® notice in writing to the
affected employee and the Union President prior to the effective date of
transfer.

c. In unusual circumstances which may require more than thirty (30) days or
less than forty-eight (48) hours notice, the Union President and the
Assistant Vice President for Personnel shall meet to mutually agree to any
exceptions to the above.

d. The Union President and the Assistant Vice President for Personnel or his
designee shall meet prior to implementation to discuss the changes.

€. Any employee transferred pursuant to this Section shall not be subject
to another transfer in emergency situations for a period of at least twelve
{12) months from the beginning date of the last transfer.

f. An employee transferred to a vacant position which is a different class of
position then the one the employee holds, shall not be required to
perform work outside of their class of position, unless authorized in writing
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pursuant to Article VII H.

2. For a transfer in emergency situations to other than a vacant position,
mutual agreement between the Union President and the Assistant Vice-
President for Personnel or his designee shall be required.
Departmental Mergers

In the event two (2) or more departments {defined as a Unit headed by a Dean or
Dvirector) merge into one department the following shall occur:

The Union President and bargaining unit members affected will be notified
by the Assistant Vice President for Human Resources of said merger at
least thirty (30) calendar days, whenever practicable, prior to the effective
date of the merger.

The Union Presidemt and the Assistamt Vice President for Human
Resources will meet 1o discuss the impact of said merger upon bargaining
unit members assigned to the affected departments.

Supervisors of the affected departments shall meet with all bargaining unit
members prior to any merger to establish work assignments,
responsibilities, and any other issues directly affecting said employees,
i.e., vacalions, seniority, etc. Affected members will not be assigned nor
required to work out of their job classifications when said merger takes

place.
ARTICLE XII
Grievance Procedure

For the purpose of this Agreement, the term “grievance™ means any difference or dispute
between the State and the Association or between the State and any employee with
respect to the interpretation, application, or violation of any of the provisions of this

Agreemenl.

There shall be a grievance procedure as follows:

A grievance shall be presented by the aggrnieved to their immediate supervisor
outside the bargaining unit within fifteen (15) working dayvs after the emploves
knew or “should have known™ of the act, event, and/or commencement of the
condition which is the basis of the grievance. The Supervisor shall meet with the
grievant and attempt to setile the grievance within three (3) working days of its
receipl.

If the grievance is not resolved in Step 1, it shall be submitted within five (5)
working days of receipt of the immediate supervisor’s decision to the Assistant
Vice President for Human Resources who shall grant a hearing to the aggrieved
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within five (5) working days of the receipt of the written grievance. A wriiten
decision shall be rendered within three (3) working days of the conclusion of the
hearing.

If the grievance is not resolved in Step 2, it shall be submitted to the
Department of Administration within five (5) working days of the Siep 2 decision,
Within fourteen (14) days of the submission of the grievance, the Director’s
designee shall conduct a hearing on the grievance and submit a written decision
within fourteen (14) days of the hearing.

Arbitration

If a grievance is not seitled under Section XILB.4 above, such grievance shall at
the request of the Association, be referred to the Labor Relations Connection
(or any other entity the parties agree to) in accordance with its rules.

The decision of the arbitrator shall be final and binding upon the parties. The
expense of the arbitration shall be borne equally by the parties.

Only grievances arising out of the provisions of this contract, relating to the
application or interpretation of violation thereof, may be submitted to arbitration.
All submissions to arbitration must be made within thirty (30) days after a
decision is rendered under Section XILB.4 above,

All matters concerning changes in wage schedules, monetary fringe benefits, or
any other matters requiring the appropriation of money shall not become a subject
for arbitration. It is understood that this section shall not be applied to any
obligation arising under this Agrecement.

The State shall, within 60 days of ratification, provide to the Coalition Bargaining
Team and University of Rhode Island Schmidt Labor Research Center (the *Labor
Institute™), a disk containing, the electronic copies (i.e. PDF files) of the arbitration
decisions that the State has complied to date. The parties will also jointly request

that the Labor Relations Connection provide an electronic copy al all arbitration
decisions to the parties and to the Labor Institute.

The time limits specified herein shall be regarded as maximums, and every effort shall be
made to expedite the processing of grievances provided, however, that the parties may by
mutual agreement extend any time limitation specified herein. A grievance shall
automatically proceed to the next step of the grievance procedure if within the time limits
specified herein, a decision has not been rendered.

Either party to this Agreement shall be permitted to call witnesses as part of the grievance
procedure. The University, on request, will produce relevant payroll and other relevant
records, as necessary, Employee witnesses who are State employees and the grievant will
receive their regular rate of pay for time spent processing grievances during the
employee’s normal work schedule.,
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Further, in a group grievance only 1 of the grievant and the appropriate employee
representative shall be in pay status as spokesman for the group. Group grievances are
defined as, and limited 1o, those grnevances which cover more than 1 employee within a
bargaining unit and which involve like circumstances and facts for the grievance involved.
The Association representative will have the right to assist the aggrieved at any step of the
grievance procedure. Nothing contained herein deprives an individual employee of the
right to process their grievance without Association representation, provided the union
delegates that authority and provides the State with documnentation of said delegation.
Group grievances will begin at the President’s level (B.3.).

It is also agreed that in all cases of dismissal or grievances involving more than one
emplovee, the aggrieved or the Association may go immediately to level 3 of the grievance
procedure.

Decisions rendered shall be forwarded to the Association Grievance Chairperson and to
the aggrieved employee.

For purposes of this Article, the following definitions shall apply:

1. “within a working day” shall mean prior to the end of the shift on the working
day following receipt of the grievance, and shall be exclusive of weekends,
vacation, and holidays.

2, “aggrieved” shall mean either the emplovee and/or the Association.
3. “the State,” the Board,” and “the University” shall mean the employer.

A civil service employee may process their grievance through either the civil appeal
procedure or the grievance procedure. The pendency or granting of a hearing before
the Personnel Appeal Board shall be deemed a waiver of the employee’s rights to
proceed to utilize the grievance procedure as provided in the proposed contract. However,
in the event the Personnel Appeal Board refuses to hear an emplovee's appeal on the
merits, then said employee shall have two (2) weeks after such denial within which the
grievance procedure may be utilized.

ARTICLE XIII

Eringe Benefits
Health and Welfare

The State will maintain the current health benefits through December 31, 2018 through a product
provided by United Health Care, or a substantially equivalent package of benefits deliverad
through a PPO.
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Effective January [, 2019, the State shall offer three plan designs called Anchor Plus Plan,
Anchor Plan and Anchor Choice with HSA Plan. These plan designs shall include the following
components:

A Medical Necessity Program A PCP Coordination of Care program A Place of Service Tiering
for Imaging Services program A Cancer Support program Baratric Resource Services

Anchor Plus Plan

In Network Deductible® £500 ($1,000 family)

In Network OOF Max** 1,000 (52,000 family)
OO Deductible $1,000 (52,000 family)
QON QOOP Max £5,000 ($10,000 family)
In-Network Coinsurance 10%

QON Coinsurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the
deductible has been met.

**The in-network out-of-pocket maximum is a combined out-of-pocket maximum with the
pharmacy out-of-pocket maximum.

The following in-network copays shall be in effect for the Anchor Plus Plan:
(13}  Preventative care office visits are covered in full;
(2)  Office visit (non-preventative) PCP - §15;

(3) Specialist office visit - $25/550 (higher specialist copay applies without referral under
PCP Coordination of Care;

i4) Chiropractic care - $15;
(5) Diagnostic tests (X-rays, blood work) — no charge;

(6)  Imaging (CT/PET Scans, MRIs) - coinsurance applies after deductible (covered in full
after deductible if an imaging center is used);

{7}  Inpatient hospital — coinsurance after deductible;

(8)  Outpatient surgery — coinsurance after deductible;

{9 Emergency room - $1235;

(10) Urgent care - £50;

(11} Physical therapy, occupational lht:rap.:r and speech therapy - $15.
Anchor Plan:
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In Network Deductible® £1,000 (52,000 family)

In Metwork OOP Max** 32,000 (34,000 family)
OON Deductible $2,000 ($4,000 family)
QON O0P Max £6,000 ($12,000 family)
In-MNetwork Coinsurance 10%

OON Coinsurance 30%

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the
deductible has been met.

**The in-network out-of-pocket maximum is a combined out-of-pocket maximum with the
pharmacy out-of-pocket maximum.

The following in-network copays shall be in effect for the Anchor Plan;

(1)  Preventative care office visits are covered in full;

(2)  Office visit (non-preventative) PCP - §15;

(3)  Specialist office visit - $25/850 (higher specialist copay applies without referral under
PCP Coordination of Care;

(4) Chiropractic care - $15;

(5) Diagnostic tests (X-rays, blood work) — no charge;

(&) Imaging (CT/PET Scans, MRIs) — coinsurance applies after deductible. (Covered in full
after deductible if an imaging center is used);

{(7)  Inpatient hospital - coinsurance after deductible;

(8)  Outpatient surgery — coinsurance after deductible;

(9)  Emergency room - $150;

(10) Urgent care - $50;

{(11)  Physical therapy, occupational therapy and speech therapy - $15.

Anchor Choice with HSA Plan:

Each member that enrolls in the Anchor Choice Plan with HSA shall receive an HSA
contribution from the State in the amount of $1,500 for individuals or $3,000 for families. Fifty
percent {50%) of each State HSA contnbution shall be deposited on January 1st and 50% shall
be deposited on July 1st during each vear of the collective bargaining agreement, The State will
not pro-rate its HSA contributions for members enrolling after January 1st or July 1st.

In Network Deductible® 51,500 (53,000 family)
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In Network OOP Max*®* £3,000 (36,000 family)

OON Deductible*, ** $2,250 (24,500 family)
OON OOP Max** $4,500 (£9,000 family)
In-MNetwork Coinsurance 105%
OON Coinsurance 1132

*The family deductible is cumulative, meaning any combination of items covered by the
deductible paid by family members counts toward the deductible until the full amount of the
deductible has been met.

**The in-network and out of network deductibles and out-of-pocket maximums are combined

deductibles and out-of-pocket maximums with the pharmacy deductibles and out-of-pocket
maximum,

The fellowing in-network copays shall be in effect for the Anchor Choice HSA Plan:
(1} Preventative care office visits are covered in full;
(2)  Office visit (non-preventative) PCP - coinsurance after deductible;

(3)  Specialist office visit copay — 10%W30%% after deductible. (Higher specialist coinsurance
applies without referral under PCP Coordination of Care);

(4) Chiropractic care — coinsurance after deducuble;
(5)  Diagnostic tests (X-rays, blood work) — coinsurance after deductible;

(6)  Imaging (CT/PET Scans, MRIs) - coinsurance after deductible. (Covered in full after
deductible if an imaging center is used);

(T) Inpatient hospital — coinsurance after deductible;

(8)  Outpaticnt surgery — coinsurance after deductible;

) Emergency room copay — coinsurance after deductible;
{107  Urgent care copay — coinsurance after deductible;

(11} Physical therapy, occupational therapy and speech therapy copay — coinsurance after
deductible.

2 If two State employed spouses hired into state service on or after June 29, 2014 are
covered under one State family insurance plan, the co-share set forth in this Collective
Bargaining Agreement shall be determined based on the income of the higher of the two
spouses as determined by the annualized total rate of pay. Further, the spouse that does
not receive insurance through the State but is covered by their State employed spouse will
not receive the waiver payment,
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For clarification purposes only, employees on paid or unpaid leave are responsible for
their regular co-share payment for health insurance (i.e. medical, dental and vision).
Failure to make such payments may result in termination of such benefits upon thirty (30)
days' notice.

Insurance

Eligible employees shall contribute toward the cost of health care coverage based ona
percentage of premiums for either the individual or family plan as set forth below for
medical insurance, dental benefits and/or vision/optical benefits. Said co-share
percentages shall apply based on the employee’s annualized total rate and shall be via
payroll deductions.

For full time employees:

Effective the payroll period immediately preceding July 1, 2021 (6721/21):

Individual Plan Family Plan
Less than 5108,046 20% Less than 556,206 15%
5108,046 and above 25% | 556,206 tolessthan 5108046 | 20%
$108,046 and above 25%

For part-time employees;

Individual gr Family Plan
Less than $101,844 20%
101,844 and above 35%

The Co-Share percentages for eligible employees shall be increased by 2.5% The Payroll
date immediately prior to July 1, 2021; 2.5% The Payroll date immediately prior to July
1,2022; 2.5% The Payroll date immediately prior to July 1, 2023

Eligible part time employees (scheduled hours <35.0 for a 35.0 hour position or <40.0 for
a 40.0 hour position) shall contribute toward the cost of health care coverage based on a
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percentage of premiums for either the individual or family plan as set forth below for
medical insurance, dental benefits and/or vision/optical benefits. Said co-share

percentages shall apply based on the employee’s annualized total rate and shall be via
pavroll deductions,

Said Co-Share contribution salary levels for full and part-time employees shall be as
follows:

Effective the payroll period immediately preceding July 1, 2022 (6/19/22) :

For full-time employees:

Individual Plan Family Plan
Less than 5110,747  20% Less than 557,611 15%
557,611 to less than
5110,747 20%
$110,747 and above 25% $110,747 and above 25%

For part-time employees:

individual or Family Plan
Less than $104,390 20%
| $104,390 and above 35%

Effective the payroll period immediately preceding July 1, 2023 (6/18/23) ;

For full-time employees:

=

Individual Plan | Family Plan
Less than $113,516  20% Less than 559,051  15%
$59,051 toless than 5$113,516
20%
$113,516 and above 25% $113,516 and above 25%

For part-time employees:

Individual or Family Plan
Less than 5107000 20%
%107,000 and above 35%

The employee waiver shall be a maximum of $1,001 ($38.50 per pay period).
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Employee Drug Co-Pay: Effective January 1, 2018 the following in-network copays
shall be in effect:

Anchor Plus Plan and Anchor Plan:

The drug copay for a 31-day supply shall be as follows:

Tier 1 Tier 2 Ti Tier 4
$10.00 £35.00 $460.00 £100.00

The drug copay by mail order shall be as follows:

Tier | Tier 2 Tier 3 Tier 4
£20.00 L7000 £120.00 £200.00
Anchor Choice with HSA Plan:

On the Anchor Choice Plan with HSA, members shall pay the full retail rate for most
prescriptions prior to meeting the deductible. However, if the medication is listed on the
pharmacy benefit manager's preventive therapy drug list, the applicable copay amount
shall apply instead of the full retail rate. For all covered drugs, after the deductible is
met, the applicable copay amount shall apply until the applicable OOPM is met.

The drug copay after deductible for a 31-day supply shall be as follows:

Tier | Tigr2 Tier 3 Tier4
$10.00 335.00 $60.00 $100.00

The drug copay after deductible by mail order shall be as follows:

Tier 1 Tier 2 Tier 3 Tier 4
$20.00 $70.00 5120.00 5200.00

The State will provide a vision/optical care program for the employee.

Dental and Vision Programs: The State will provide a dental plan for the employees and
their family. The coverage shall be £1,200 through December 31, 2018.

Effective January 1, 2019, the State will offer benefit enhancements, including two buy-
up options, Said modified plan enhancements shall include:

Add sealants as a preventive benefit for children under age 14, covered at 100%
Remove the $400 inside maximum for periodontal services [

Increase the calendar year maximum from $1,200 to 51,500 O

Increase the lifetime maximum for orthodontic services from $850 to $1,500 )

Extend coverage to dependent children to age 26 for the buy-up plans, the additional
cost above the modified plan shall be paid for by the employees choosing the buy-up
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at 100% paid through increased premium co-shares.

The State will provide a vision plan for employees and their family. Effective January 1,
2019, the State will offer benefit enhancements, including buy-up option(s). Said
modified plan enhancements shall include:

¢ [ncrease retail frame allowance from 563 1o $100
# [ncrease elective contact lens allowance from 518 to 530
* Add a contact lens exam copay allowance of 530

The buy-up plans are fully insured. For the buy-up plan(s), the State intends to pay $1 of
the buy-up plan monthly premium. Any premium amount above the State-funded
amount shall be paid by the employees opting into the buy-up plan through increased
premium co-shares.

Flex Plan

The State will offer a medical flexible spending account plan in addition to the dependent
care flexible spending account plan. Flexible spending accounts permit employees 1o
payroll deduct a portion of their pay on a pre-tax basis for the payment of qualified
medical and dependent care expenses.

Rewards for Wellness Incentive

Employees participating in the State’s medical plan and who meet the wellness criteria
established by the State, in consultation with the Union, shall receive a reduction in
medical insurance co-share payments up to a maximum of $500 per year. Activities shall
be available for completion between January 1st and December 31st of each calendar
year (an “activity year”). The eamed reductions in medical insurance co-share payments
shall be awarded (o active employees participating in the State’s medical plan in the first
half of the calendar fiscal vear following each activity.

The Rewards for Wellness program will integrate preventative and wellness behaviors
into the medical plan. Examples of possible activities include completion of the Health
Assessment, wellness coaching programs, preventive screenings, non-smoker or
completion of smoking cessation program, and/or participation in a program that
measures key points in assessing an individual's overall health.

Supplemental Wellness Incentive Programs

1. Annual Preventive Exam Incentive

Employees participating in the State’s medical plan and who obtain a qualifying annual
preventive exam will receive an annual one-time $250 reduction in medical insurance co-
share payments. Qualifying preventive exams are limited to the following: annual

physical exam, annual gynecological exam, prenatal obstetrical exam. The eamed
reductions in medical insurance co-share payments for qualifying preventive exams
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obtained during a calendar vear (an “exam year™) shall be awarded to active employees

participating in the State’s medical plan in the second half of the calendar year following
the exam year.

Employee spouses that are covered under the State’s medical plan shall be eligible to
participate in the Annual Preventive Exam Incentive. Emplovee policy holders
participating in the State’s medical plan whose spouse obtains a qualifying preventive
exam during an exam year will receive an annual one-time $250 reduction in medical
insurance co-share payments. Qualifying preventive exams are limited to the following:
annual physical exam, annual gynecological exam, prenatal obstetrical exam. The eamed
reductions in medical insurance co-share payments for gualifying preventive exams
obtained during an exam year shall be awarded to active employees whose spouses
participate in the State's medical plan in the second half of the calendar vear following
the exam vear,

il. Diabetes Prevention Program (DPP) Completion Incentive

Employees that attend a minimum of 20 out of the 25 sessions in the Diabetes
Preventions Program (DPP), as certified by the program administrator (YMCA of Greater
Providence), shall receive a one-time taxable $500 cash incentive reward.

The State shall, after meeting and conferring with the Union, have the right to offer any
other health care plans to State employees during the term of this agreement provided
participation is voluntary and such plans do not resull in a higher employee co- share
percentage. If the State offers voluntary plans, those that elect to participate will be
included in the pool of insured for the purpose of determining the working rate for the
primary plan outlined in the Collective Bargaining Agreement.

The State and the Coalition will meet not less than annually during the term of the
eollective bargaining agreement to review utilization, coverage, supplier, and other
relevant issues related to healthcare coverage.

The State will not cancel the health insurance of a covered dependent for two (2) pay
pericds beyond the pay period in which the death occurs if a covered bargaining unit

member dies while carrying State employee health insurance, provided the dependent
pays the premium co-share applicable to the continuing coverage.

The State will allow a bargaining unit member to opt out of employer provided health
insurance consistent with the opt-out provisions of the State's Section 125 Cafeteria Plan
and applicable IRS regulations.

The State will follow the terms of the State statute applicable to municipal employvees
entering military service, R.1. Gen. Laws § 30-6-6. The employee/military member’s
family (but not the employee/military member) will be allowed to stay in the State’s plan
for the duration of the employee/military member's service subject to the family paying
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the applicable premium co-share.

Tax Annuity

Full time employees within this bargaining unit are permitted to request that a portion
of their salary be allocated for the purchase of annuities, subject to rules and regulations
of the State of Rhode Island and Internal Revenue codes.

Group Life Insurance

1. It is agreed that all employees shall be eligible to participate in the State
Emplovee's Group Life Insurance Program, as established by 36-12-6 of the
General Laws of 1956, as amended.

2. The following provisions of the insurance program are set forth herein:

Holidavs

Each new employes will be automatically covered unless such employes
designates in writing that they desires not to be insured.

Each covered emplovee will be provided with an amount of group life
insurance equal to the amount of their annual compensation taken 1o the
next higher multiple of one thousand ($1,000) dollars plus an equal
amount of group accidental death insurance with dismemberment
coverage.

Each such amounts of insurance will be reduced by one percent (1%4)
thereof at the end of each calendar month following the date the employee
attains the age of sixty-five (65) years until the amount of such insurance
reaches twenty-five percent of the coverage in force immediately prior to
the employee’s sixty-fifth (65) birthday.

l. The following shall constitute the official holidays:

MNew Year's Day

Martin Luther King Day
Memorial Day
Independence Day Victory

Day

Labor Day

Columbus Day

Veteran's Day Thanksgiving
Day Christmas Day
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2. If a holiday falls on a regularly scheduled work day, the employee shall be entitled
to the day off and shall be credited with the number of hours in their official
work schedule for that day.

3. Whenever an employee is required to work on a holiday which falls on their
regularly scheduled work day they, shall be credited with the number of hours
in their official work schedule for that day plus the number of hours actually
worked. The hours actually worked shall be compensated at the rate of time and
one-half.

4. If a holiday falls on one of an employee's regularly scheduled days off they
shall be credited with the number of hours for one day in their official work
schedule. The hours so credited for this day shall not be used in the computation
of overtime.

3. Whenever an emplovee is required to work on a holiday which falls on one of
their scheduled days off, they shall be credited with the number of hours for one
day in their official work schedule plus the number of hours actually worked.
The hours actually worked shall be compensated at the rate of time and one-half.

6. If a holiday falls on a regularly scheduled work day within an employee’s
vacation period, the employer shall not be charged annual leave for their absence
on that date.

7. Weekend holidays will be celebrated in accordance with R.I. Gen. Laws 25-1-
1.

E. When a non-standard employee is required to work on a holiday which falls on
their regularly scheduled work day, they shall be compensated for an additional
seven (7) hours at their  base pay rate.

9, Employees are guaranteed the same number of days off with pay as are listed
herein even if the legislature removes any holidavs, Any dayvs removed as
holidays and not replaced will be treated as additional personal days.

Retirement

It is agreed by the parties hereto that all employees covered by this Agreement shall be
the recipients and beneficiaries of all retirement benefits contained in the General Laws
of the State of Rhode Island as amended from time to time, as well as of any rules and
regulations or determinations made by the State Retirement Board as set forth in Title
36, Chapter 8, of the General Laws of the State of Rhode Island as it pertains to said
Board’s establishment of rules and regulations for the administration and transaction of
the business of the retirement system.

The parties agree that retiree health insurance benefils as set forth in Article 4 of 08-H
7204 SUB A, as amended, approved May 1, 2008, shall remain in effect for the term of
this agreement. Should a court of competent jurisdiction declare this legislation 1o be
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unconstitutional in whole or in part, the parties agree that retiree health insurance benefits
as provided by law shall remain in effect for the term of this agreement. No provision of
the collective bargaining agreement shall provide benefits inconsistent with such law.

Vacations

1. No employee shall receive any vacation until such employee has completed
thirteen (13) bi-weekly pay periods, but vacation credits shall accrue during such
time.

2. On January 1st of each year, employees shall be credited with certain vacation
days in accordance with Schedule A and B below, Said days shall not be subject
to accrual and shall be designated as “Up Front Days.™ The balance of an
employee's vacation entitlement shall be subject to accrual in accordance with
the following schedule. All vacation days subject to accrual shall be accrued
according to the following formula:

SCHEDULE A
Days Subject
Years of Service Lp Front Days 1o Accrual Total
a. At least 6 mos. but 2 ) 10
not more than 5 years
. Al least 3 years but 2 13 15
not more than 10 years
. At least 10 years but 5 13 18
not more than 15 years
. At least 15 years but 3 15 20
not more than 20 years
. Al least 20 years but 10 16 26
not more than 25 years
Twenty-five years or 10 18 28

more
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SCHEDULE OF ACCRUAL

Days Subject (o Accrual Rate
8 0308

13 L0500

15 0577

16 A6ls

I8 0692

“Up Front Days™ shall be indicated on the emplovee’s time card as well as on the
Accrued Hours Quarterly Statement. The employvee’s balance of vacation
entitlement shall be indicated by a separate entry on the Accrued Hours Quarterly
Statement.

When an employee reaches the required number of years of service which would
increase their vacation entitlement, the State agrees to add without regard to
accrual the additional up-front days on account of the increase in vacation
entitlement. For example: An employee who reaches 20 years of service on
September 1st would have five (3) additional vacation days added to their total of
earned vacation credits. The balance of any increase shall be subject to accrual.

When the service of an employee shall be terminated by resignation, death,
dismissal, or otherwise, if such employee shall not have used actual vacation time
equal to their vacation credits, such employee or their estate shall on such
termination be entitled to receive full pay for each hour of vacation to their credit
as of the date of termination.

Vacation leave assignments shall be made in a fair and equitable manner.

Each employee shall be allowed to take at least two—{2} consecutive weeks ol
vacation at some time dunng the calendar year.

Should a question arise between the employees as to when their vacation will be
taken, the senior employee shall have preference.

Employees may carry over from one year to another year up to two (2) years
accrual of annual leave, provided the carry over in excess of vacation time accrued
and credited for one (1) year shall be discharged by December 15t of the subsequent
Vear.

Employvees who are authorized to travel on State business shall be compensated for
mileage. Mileage will be paid at the rate set by the Federal General Services
Administration. The rate shall be adjusted on July 1 and January 1 of each year.

Motwithstanding any provision in the Collective Bargaining Agreement regarding parity,
the Union shall have no claim to parity as to health insurance plan design, dental
insurance plan design, prescription drug plan design, co-share charges for health
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insurance, dental insurance, or vision care insurance, employee waiver payment, or
wages, based on the terms of the collective bargaining agreements between the State and
either the Howard Union of Teachers or the Rhode Island Troopers Association.

ARTICLE X1V
sSub-Contracting Procedure

The State shall continue to provide work for employees in the bargaining units, and shall
avoid insofar as 15 practicable the sub-contracting of work performed by employees in the
bargaining unit, on the date of this Agreement, provided however:

The State agrees that upon considering sub-contracting of any work presently
performed by an employee which would have an adverse effect upon job security, wage
rate, or classification status of any employee in the bargaining unit, it shall:

1. Notify the Union's Executive Director in writing of its intention six (&) months
in advance the sub-contracting and;

2. Meet with the Union prior to receiving bids or letting contracts for the purpose
of discussing the problem during which discussions the Union will be granted
reasonable requested opportunities to meet with the Director of Administration or
other appropriate State officials to discuss a desirability of sub-contracting and
to develop and establish a mutually acceptable plan for protecting adversely
affected employees.

The State's assurances in the development of such plan would be to:

a. Place emplovees affected by the sub-contracting into available jobs which
they can perform;

b. Place emplovees laid off on a preferred hiring list for recall;

c. Prohibit the hiring of any new employees to positions which the
affected employees could perform;

d. Altempt to waive or modily any law or regulations which would in any
way deny preferred treatment of affected employees. In the event that
such mutually acceptable plan is not resolved, either party may request
the Federal Mediation and Conciliation Service to attempt to resolve the
dispute. If such efforts do not provide a mutually acceptable plan, the
FMCS shall recommend steps to be taken by the parties, but in any event
employees adversely affected by sub-contracting shall be enabled to
utilize the senionty rights as established in this Agreement.

ARTICLE XV
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LUnpaid Leaves of Absence

A. Jury Leave

Every employee covered by this Agreement who is ordered by appropriate
authority to report to jury duty shall be granted a leave of absence from their
regular duties during the actual period of such jury duty and shall receive for such
peried of jury duty their regular pay or their jury duty pay, whichever is greater.

Every employee covered by this Agreement who i5 subpoenaed to appear in court
on State business on a day off or during vacation shall be compensated for the time

expended.

Any employee who expends time in accordance with this section shall be paid at
the rate of time and one-half. A minimum of four (4) hours shall be allocated to
each employee, regardless of the time expended less than four (4) hours.

B. Military Leave

1.

Every employee covered by this agreement who has left or shall leave their
position by reason of entering the armed forces of the United States (whether
through membership in the Reserve of the United States Military or Naval Forces
or in the Rhode Island National Guard or Maval Reserve, or by reason of
enlistment, induction, commission, or otherwise) and who has been employed for
one hundred-eighty (130) or more calendar days within the twelve (12) months
next proceeding such entrance into the armed forces is entitled to and is hereby
granted military leave of absence from said position for said purpose and
continuing throughout the duration of said absence required by the continuance of
service in the armed forces. Such leave of absence shall be deemed to have
expired six (6) months after the date of discharge from or authorized separation
from active duty as a member of the armed forces. Re-enlistment or other
continued service in the armed forces resulting from a choice by the employee
shall serve to cancel such leave in accordance with the terms of USERRA.

For the first sixty (60) calendar days of such absence, every such employee shall
be paid by the State the same amount, as they would have received had they not
been absent from their position.

New employees hired after 7/1/86 shall receive benefits contained under this
section as follows: For the first sixty (60) days of such absence every such
employee shall receive the difference between their state salary and their military
base pay. In no case shall such employee receive more than the amount they would
have received had the employee not been absent from their position. No
employee shall be allowed to receive pay more than once under this Article for
Military Leave for training purposes in a three (3) year period. (Military leave
modifications for existing emplovees shall be deferred for reopener negotiations).
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During that part of the period of leave described above for which the employee
shall receive their salary, they also accrue such sick leave and annual leave
credits as they would have accrued while working in said position during such
period of sixty (60) days.

At the conclusion of such military leave of absence, the employee shall be returned
to their position, subject, however, to any law or rule, which may hereafter be
enacted affecting such right of return or defining the conditions under which
such returns may be made. At the conclusion of each calendar year during such

absence, annual leave and sick leave accumulations shall be carried over to the
credit of the employee.

C. Military Training Leave

Employees covered by this Agreement, who by reason of membership in the
United States Military, Naval or Air Reserve, or the Rhode Island Mational
Guard or Naval Reserve are required by the appropnate authorities (o participate
in training activities or in active duty as a part of the State military force or special
duty as a part of the Federal military force, shall be granted military training
leave with pay not to exceed fifteen (15) working days in any one calendar year.
Should the employee be required to participate in such training activities for a
period greater than fifteen (15) working days, they shall be granted a leave without
pay tor this purpose.

During the period of military training leave with pay, the employee shall accrue
sick and vacation leave credits.

Such training activities as defined in this section shall not include weekly drill
nights or similar dnll periods lasting less than one day or training periods
voluntarily engaged in by the employee bevond the training period required
generally of the members of the respective armed services.

. Leave for Personal Reasons

It is agreed that, upon written application, an employee with permanent status
may be granted a leave without pay, not to exceed six (6) months, subject to
renewal, for reasons of personal illness, disability, educational improvement,
child care, serious illness of a member of the family, settiement of estate,
extended tnp, or other purpose deemed proper and approved by the appointing
authority and the Personnel Administrator. Approval of such leaves shall not be
unreasonably withheld.

At the expiration of such leave, the employee shall be returned to the position

from which they're on leave at the same step of the then current range of their
class of position.

Employees returning form an authorized leave for educational improvement must
return to their current position for a period of one (1) year and remain in State
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service for two (2) years. In the event said employee fails to comply with these
obligations, they (not the Union) will be required to reimburse the State for the full
amount expended by the State, including the cost of Health Insurance. In the event
that an emplovee leaves State employment with two (2) years, such amounts will
be pro-rated based o the months of service, The State shall deduct the due amount

from any paid leave accruals otherwise due upon separation from the employee's
debt to the State.

Any employee in the bargaining unit with permanent status who accepts another
position of a different classification in the classified service, shall be granted
automatically a leave of absence of six (6) months to protect their status in the former
classification. At the expiration of such leave, the employee shall be entitled to be
restored to the former classification from which they were transferred even though it
should be necessary to lay off the most junior employee if no vacant comparable
position exists in the affected classification, within the bargaining unit.

An employee shall discharge all applicable accrued leave before being granted leave
without pay, however, at the employee’s discretion they may choose not to discharge up
to one (1) week sick leave, one (1) week vacation leave, RO and R1 days and four (4)
personal days,

ARTICLE XVI
Paid Leaves of Absence
A. Maternity leave

A pregnant employee, so certified by the employee’s physician or licensed
health care provider authorized by law to diagnose an ailment or injury and
prescribe medication to treat that condition shall be entitled to use accrued sick
leave for anytime said employee is unable to work, for medical reasons and
will be required to submit WH-380 forms for the period of time they are on
FMLA.

a. At the expiration of matemnity leave, the employee shall be returned to
the position from which she is on leave at the same step of the then current
range for her class of position.

b. It is agreed that, pregnant employees who have exhausted their sick
leave accruals, or who decline to utilize their sick leave, shall be granted
a maternity leave without pay. A pregnant employee shall submit written
notification to the University of the anticipated duration of the maternity
leave at least two (2) weeks in advance, if possible, of the commencement
of the leave period. Leave shall be granted for a period of not more than
12 months and may be extended by mutual consent and an early retumn
by the employee may be made upon written notice of thirty (30) days to
the University. Employees granted leave for personal reasons shall
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receive health benefits paid by the University in accordance with the
existing payroll manual regulations that are in effect when the employes

is granted leave. Health benefits to continue up to one (1) year paid by
URL

. Paternity leave of up to five (5) days may be charged to sick leave.

d. It is agreed that, upon written application, an employvee may be granted
a leave of absence without pay, but with paid health benefits for the
purposes of adopting a child in accordance with the following schedule:

1. Children from birth to six (6) years - up to one (1) year
2. Children from six (6) years to sixteen (16) vears - up o
thirteen weeks,

Bereavement and Funeral Leave

1. In the event of death in the employee’s family, the employee shall be entitled to

absence with full pay “per death” not chargeable (o the employee’s sick leave
accumulation for;

(a)four (4) days in the case of a spouse (including domestic
partner), child (including foster child or stepchild who resides with the
employee), mother, father, step-parent, brother, sister, step-brother, or step-sister

{b) three (3) days in the case of the death of the employee's mother-

in-law, father-in-law, grandfather, grandmother, grandchild or any other relative
living in the employee's household.

{c) one (1) day in the case of the death of an aunt, uncle, brother-in-law, sister-
in-law, niece, nephew or cousin.

If more than the above days of bereavement leave are needed, such additional time
must be charged annual or personal leave. Sick leave requests must be in
accordance with the Sick Leave Article provisions.

Sick Leave
1. Family and Medical Leave

a For each discharge of leave of three (3) to less than five (5) consecutive days, the
employee's appointing authority shall require, and the worker shall provide, a properly
completed Employee Certification of Necessary Absence Form (Affidavit) as provided in
the Appendix of this Agreement. Employees with appropriate medical documentation may
discharge up to twenty (20) days of accrued sick leave per year for attendance upon a
member of the immediate family who is 1ll.
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b. For each discharge of leave of five (3) or more consecutive days, the emplovee’s
appointing authority shall require, and the employee shall provide, properly completed employee
and physician portions of the appropriate United States Department of Labor form (currently WH-
380-E, WH-380-F, WH-384 or WH-385) as provided by the Division of Human Resources. For
the purposes of verification, the form may be completed by the emplovee’s health care provider,
whether that provider is a physician or other licensed health care provider 5o long as he or she is
authorized by law to diagnose an ailment or injury and prescribe medication to treat that condition.

¢. In order for the appointing authority to designate an absence as FMLA qualifying leave,
the employee must provide the appropriate federal for reference in (b).

d. Nothing herein exempts the employee's obligation to comply with the employing
agency's procedure for the need for such leave and obtaining prior authorization as
required

e. Notwithstanding the above, the appointing authority, upon reasonable suspicion of
leave abuse, may request a properly completed form (as referenced in (b) for any and all
paid or unpaid absences for medical reasons regardless of the duration and the employee
will be required to provide such documentation.

f. To protect employee privacy rights, all documents containing confidential medical
information are maintained as confidential medical records and are kept in separate,
secure medical files in the Human Resources Service Center office. Access to these
records is restricted as provided by law,

g. Nothing herein shall adversely affect an employee’s right to leave under either State or
Federal laws. All absences due to qualifying medical reasons shall count wwards an
eligible employee’s leave under such laws,

h. Nothing herein shall be construed to conflict with G.L. 1956 § 36-4-63.

2 Employees whose basic work week is thirty-five (35) hours or in the non- standard
category shall accrue four (4) hours for each bi-weekly period of service;
employees whose basic work week is forty (40) hours shall accrue five (5) hours
for each bi-weekly period of service,

3. When the total accumulation shall amount to 875 hours (125 days) for an
emplovee assigned 1o a thirty-five hour (35) schedule, or 1000 hours (125 days)
for an employee assigned to a forty hour work schedule, no further credit shall
accrue until the total shall have been reduced to less than the maximum.

4, When the service of an employvee shall be terminated by retirement, (mandatory,
voluntary, or involuntary) or death, such employee or his estate shall be entitled
to receive full pay for each hour of accrued sick leave to his credit as of the date
of termination according to the following formula:

A thirty-five (33) hour a week employee or a non-standard emplovee shall be
entitled to receive full pay for 50% of all accrued sick leave over 390 hours up

q1



to and including 630 hours and 75% pay for all accrued sick leave over 630
hours up to and including 875 hours.

A forty (40) hour a week employee shall be entitled to receive full pay for 50% of
all accrued sick leave over 468 hours up to and including 720 hours and 753%
pay for all sick leave over 720 hours up to and including 1000 hours,

If the employee becomes ill while on vacation and the illness extends beyond
two (2} days, vacation leave will be changed to available sick leave
accumulation providing the employee shall furnish to the State a physician’s
certificate attesting 1o the illness of the employes during the time in question.

Whenever an employee shall be absent from their duties and receiving
compensation as provided in the Workmen's Compensation Laws they shall be
granted sick leave in accordance with the rules applicable thereto, in an amount
not to exceed their regular compensation. Deductions from accumulated credits
shall be applied only to that part of their salary which is paid as an addition of
Workmen's Compensation payments, and the total of the two (2) shall not exceed
the regular salary for a given pay period. Annual leave credits may be applied in
the same manner. When such absence shall not be covered by sick leave or annual
leave, it shall be deemed to be leave without pay. Provided, however, that if it
shall be determined during the Workmen's Compensation proceedings that the
injury resulted from a physical assault arising out of the regular course of
employment, the employee’s leave shall not be reduced for the first twenty-six
(26) weeks of disability arising from such an assault. During the 27th week and
thereafter for the duration of the employee's disability, deductions from
accumulated credit shall be applied as indicated above.

Any employee whose employment requires exposure to X-rays, radiation, or other
harmful substances, shall be granted special sick leave credits not to exceed 105
hours in a calendar year if they're a thirty-five (35) hour or non-standard
scheduled employee. Such sick leave credits shall be available and sick leave
granted upon the approval by the Personnel Administrator of the written
recommendation of the appointing authority. Such recommendation shall be based
upon a determination by blood tests or other approved method and supported by
a statement from a qualified physician that the health of the employee required
such sick leave to permit recuperation from exposure to such occupational
hazards.

The Administration and the Union shall establish a Sick Leave Bank Committee,
consisting of two members appointed by the ESPYURI and two members appointed
by the Administration. Each member of the bargaining unit may contribute one
day per year of accumulated sick days to the Sick Leave Bank. To be eligible to
receive sick days from the sick leave bank, a member must have exhausted all
accumulated leave (sick, vacation, personal, compensatory time), and borrowed the
maximum amount of allowable time from both the University and the State, must
present medical documentation of a catastrophic illness or injury that is not work-
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related. A member meeting this criterion may request a specific number of days
from the Sick Leave Bank Committee based upon financial hardship and health
prognosis. The Sick Leave Bank Committee shall decide the exact number of days
a member may receive from the Sick Leave Bank up to 2 maximum of six months
or approval of disability. Decision of the Sick Leave Bank Committee shall be final
and not subject 1o the grievance and arbitration provisions of the contract. The
Association will administer the Sick Leave Bank by soliciting donations to renew
the bank on an annual basis and disburse donations bi-weekly as authorized by the
Sick Leave Bank Committee.

9 The State and the Union agree to establish a commuttee to study the feasibality of
alternatives and options to the existing sick leave benefit structure. The committee
shall consist of up to three members appointed by the State and three members
appointed by the Coalition. The committee will meet on a bi-monthly basis. The
committee will discuss alternatives to the existing sick leave policies and structure
and alternatives such as group short term disability insurance.

Transitional Employment. The parties recognize the desirability of light duty
assignments as a means of returning injured workers to productive employment.

The Office of Human Resources Administration and/or their designee in agreement
with the Union shall define and assign transitional employment for emplovees who
have job related injuries which prevent or limit performance of full job duties and
responsibilities within the following parameters:

Based upon clearly defined medical verification, the parties shall modify the tasks of the
employee including job task, hours, shift and/or work location, to provide transitional
employment in order to accommodate the employee's injury.

If no transitional employment is available in the employee’s classification, the employee
may be offered work outside their classification on a limited basis with approval of the
Union.

The transitional employment for such employees shall be reviewed on a regular basis.
The review interval shall be agreed upon by the Union, the appointing authority and
the employee. The transitional employment period shall not exceed six {6) months unless
muiually agreed upon by the Union, the appointing authority and the emplovee with
medical documentation.

If the employee cannot retum to their classification and/or assignment based upon
medical verification afier aftaining maximum medical improvement, the State shall
attempt to assist them with other employment, education, or training in State service
within the bargaining unit in accordance with the Workers' Compensation Laws.

If the injury is not job related and the employee requesis to return to work, the

appointing authority upon receipt of medical verification that the injured employee can
perform limited tasks in their classification, the appointing authority, subject to the
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needs of the University may modify the tasks of the employees' normal assignment
to enable the employee to retumn to work after utilization of the employees’ sick leave.

Any such transitional employee will not displace any bargaining unit member while
participating in the program.

Personal Days

Each member of the bargaining unit shall be entitled to four (4) days of personal leave with
pay to attend to personal business which can only be conducted during working hours. The
State shall not require a member to give a reason as a condition of approval of the use of
such personal leave, providing, however, that prior approval for the requested leave must
be obtained, and that the resulting absence will not interfere with the proper conduct of
Department or Division activities. Such leave may be used for personal religious
observances. However, these four personal days shall be diminished by any official time
off given as a result of the appointing authority of the Governor of the State of Rhode
Island.

Employees newly appointed between January 1 and March 30 shall be entitled to four (4)
personal leave days as provided in this Article. Employees newly appointed between April
| and June 30 shall be entitled to three (3) personal leave days as provided in this Article.
Employees newly appointed between July | and September 30 shall be entitled to two (2)
personal leave days as provided in this Article. Emplovees newly appointed between
October 1 and December 31 shall be entitled to one (1) personal leave day as provided in
this Article.

ARTICLE XVII
Professional Development

The University agrees to encourage continued professional development for attendance at

conferences, conventions, andfor workshops by the MBUS in order to broaden their
working experiences.

The Association will submit whatever proposals it deems appropriate for the planning of
carcer development workshops. The University will meet with the Association to discuss
such proposals,

The Union President will be notified by the University of all announcements from the
training section of the Division of Personnel relative to courses available for incentive

increases (work related courses). If there is any dispute on the part of the supervisor
relative 1o “work related” courses, the training officer for the Division of Personnel will
determine the question. Participation in such courses must be approved by the immediate
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supervisor; approval will not be unreasonably denied.

The State will provide a minimum of one training course per year at the URI campus
for which employees in the bargaining unit will be eligible to participate, provided
members of the bargaining unit apply in sufficient numbers to fill the class quota,

ARTICLE XVII1

Probationary Employees

All original appointments and promotional appointments shall be considered as
probationary emplovees for the first 130 days worked of their continuous
employment and shall serve at the pleasure of the President of the University.
Any promotional appointee who is dismissed from the position to which they’re
promoted during the probationary period or at the conclusion thereof shall be
restored to their former position.

During this probationary period, the employee will be evaluated by the
employee's immediate supervisor every two (2) months. The employee shall be
notified in writing of the evaluation after each evaluation is made, and if
appropriate shall be offered constructive criticism to enable the employee to
improve their performance. In no case shall any evaluation of an emplovee be
based on hearsay. Evaluation reporis will be placed in the employee’s personnel
file. The employee shall have the right to attach appropriate comments to any
evaluation.

Al the end of the probationary period, a decision will be made whether to retain
or terminate the employee. If the employee is not notified, in writing, that
their services are not satisfactory, or that his’her continued employment is not
desired at the expiration of the probationary period, then they shall be continued
in their emplovment. Any employee may be dismissed by the University during
the probationary period for reasons relating to the employee's lack of
qualifications or for the good of the service. Such dismissals shall be in writing
with a copy sent to the employee and the Union. Probationary employees
dismissed prior to the expiration of the six {6) month period shall have the right of
appeal.

Due Process

Disciplinary action may be imposed upon an employee only for just cause. Any
disciplinary action imposed upon an emplovee may be processed as a grievance
through the regular grievance procedure as outlined in Article XIL If the
appropriate supervisor has reason to discipline an employee, it shall be done in
a manner that will not embarrass the employee before other employees or the
public. Initial minor infractions, irregularities, or deficiencies shall be privately
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brought to the attention of the employee. After a period of six (6) months if
the employee has not committed any further infractions of appropriate rules
and regulations, written notations or oral reprimands shall be expunged from the
employee's personnel records. Written reprimands will be removed after a period
of one (1) year if there are no further infractions. The employee shall be
furnished with a copy of all performance evaluations or disciplinary entry in his
personnel record and shall be permitted to respond thereto. The content of an
emplovee's personnel record shall be disclosed to the emplovee’s Union
representative only with the written consent of the employee. Where
appropriate, disciplinary action or measures shall include only the following:

a. Oral Reprimand;

b. Written Reprimand;

c: Suspension;

d. Discharge;

&, Demotion where appropriate.

When suspension, demotion or discharge is to be implemented, the Appointing
Authority shall before or at the time such action is taken, notify the employee and
the Union in writing of reasons for such action. Only the Appointing Authority is
empowered to suspend, demote or discharge an employee.

If the Appointing Authority decides to demote, suspend or terminate an employee,
the employee and the Union President shall receive notice in writing.

Within two weeks of a suspension or discharge, the Union may file a
grievance with the State Labor Relations Administrator as set forth in
Article XXV, and such hearing shall be held no later than three (3) days after
the Union’s request,

In the event that an employee is dismissed, demoted or suspended under this
Section, and such employee appeals such action and their r appeal is sustained,
they shall be restored to their former position and compensated at their regular
rate for any time lost during the period of such dismissal, demotion or
SUSpension.

An employee will be granted a demotion upon request when recommended
bv the appropriate supervisor and approved by the appointing authory,

An arbitrator shall be empowered to change the disciplinary action if they
determines the action taken was not warranted under the circumstances.

Review Process

The Union recognizes and agrees that the State has the right to perform personnel
performance reviews. The parties agree to establish a committee consisting of three (3)
management representatives and three (3) Union representatives to develop a tool for the
annual review of bargaining unit members prior 1o July 1, 1998, Said review tool shall
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not be used in any disciplinary process. The committee shall consider the following topics:

identity specific indicators of achievement;

stimulate improved performance;

develop mutually established goals;

established employer-employee communications;

training of supervisors prior to the implementation of the review process;
feasibility of the establishment of an incentive program; and

an evaluation of the review process to begin one (1) vear after.

B L R

ARTICLE XIX
Personnel Files

An employee shall, upon request during normal business hours, be permitted to examine
their personnel file, provided, however, that any letters of recommendation solicited in
connection with their initial employment shall not be available to that emplovee. The

emplovee shall have the right to reproduce at the employee’s cost any document in the
employee’s personnel file.

An employee shall be given a copy of any material if it is to be used in connection with a
grievance or a personnel hearing,.

No derogatory material shall be placed in the employee’s personnel file unless the
employee has an opportunity 1o read the material and an opportunity to sign and date the
material indicating the employee has read the material, Such signature merely signifies
that the employee has read the material to be filed and does not necessarily indicate
agreement with its content.

Mo anonymous matenal shall be placed in the emplovee's personnel file. Materials shown
10 be false or unsubstantiated shall be removed from the employee’s personnel file. The
personnel office shall be responsible for notifying in writing any persons or organization
to which it may have forwarded false information.

There shall be only one official file kept in the University Personnel Office.
University administration shall not maintain a separate file or personnel records in another
location except the Kingston Campus unless this separate file is for duplication reasons
only.

Additional information must be signed by the emplovee indicating the employee has seen
but 15 not necessanly in agreement with smd information,

The employee shall have the right to answer any material filed, and the employee’s answer
shall be attached to the copy in their personnel file.

ARTICLE XX
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Testing
Employees who have been previously admitted to an examination shall, upon

reapplication be admitted to said examination unless the job specification is changed by Public
Hearing.

The employee shall fill out a new application as if it was an application for the initial
examination.

ARTICLE XXI
Special Time Off

In the event that the Govemor or designee determines that an emergency situation exists
and as a result makes a public declaration that an emergency exists or that State offices are closed,
the following provisions shall apply:

A. The Department of Administration shall determine the designated starting time of the
emergency.

. Employees who are either allowed to leave their work place early or are excused from
traveling to work shall be allowed to discharge vacation leave, personal leave or sick
leave. An employee who elects to discharge sick leave may discharge up to a maximum
of two (2) sick days per calendar year for such events.

5 Employees who are required to remain at their place of work or to travel to work shall be
compensated at the rate of time and one half for each hour worked commencing at the
designated starting time of the emergency as determined by the Department of
Administration.

D. Deletion of the prior language in Article 22 shall not negate the practice of granting time
off for annual employee outings outlined in the M.O.A.

ARTICLE XXII
Legal Defense

The State agrees to provide legal defense for and to hold harmless the employees who are
defendants in civil litigation arising from their conduet on behall of the State, Provided,
however, that this provision shall apply only in the cases in which the employee is being sued
for errors or mistakes in intellectual judgment or analysis and shall not apply to physical acts
of the employees, except in reasonable self-defense.

ARTICLE XXIII
Saving Clause
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Should any part of this agreement be rendered or declared invalid by a court of competent
jurisdiction of the State of Rhode Island, such invalidation of such part of portion of this Agreement
should not invalidate the remaining portions thereof and they shall remain in full foree and effect.

It is further agreed that if part of the agreement is determined invalid, either party may open
negotiations solely with respect to a substitute for such article, section, or portion.

ARTICLE XXIV
Management Rights

The Union recognizes that except as specifically limited, abridged, or relinguished by the
terms and provisions of this Agreement, all nght to manage, direct, or supervise the operations of
the State and the employees are vested solely in the State. It is agreed by the parties that the State

of Rhode Island 15 the emplover and that the University of Rhode [sland acts as an agent in the
administration of this agreement.

ARTICLE XXV
No Strike Clause

The Union agrees that in accordance with Title 36, Chapter 11-6, employees in the
bargaining unit shall not have the right to strike.

It is agreed that all provisions of this Agreement are binding on each of the individuals

covered by the Contract,
ARTICLE XXVI
Alteration of Agreement

A, Itis hereby agreed that any alteration or modification of this Agreement shall be
binding upon the parties only if agreed to in writing by both parties.

B. The waiver of any condition of this Agreement by either party shall not constitute a
precedent in the future enforcement of all terms and conditions herein.

ARTICLE XXVII
Duration

49



This Agreement shall be in force from July 1, 2021 through June 30, 2024, Negotiations
for a subsequent Agreement shall be consistent with State Law.

TERMINATION AND REOPENING OF AGREEMENT

This agreement shall be in force from July 1, 2021 through June 30, 2024, This agreement
shall be automatically renewed from year to year thereafter, unless either party shall notify the
other in writing in ninety days prior to the anniversary date that it desires to modify this agreement.
In the event that such notice is given, negotiations shall begin no later than sixty days prior to the
termination date. This agreement shall remain in full force and be effective during the period of
negotiations and until notice of termination of this agreement to the other party. In the event that
either party desires to terminate this agreement, written notice must be given to the other party not
less than ten days prior to the designated termination date.

IN WITNESS WHEREOF, the parties have set their hands this day of , 2023,
FOR THE ST!\TE OF E_EI_.(H)E ISLAND ESP-URI'NEA
Jonathan Jomer Diana Mondragon  [[&2083
f Administration NEARI President

eter Gingras &M

(
NEARI Rep d {ﬁ'




#1

MEMORANDUM OF AGREEMENT
BETWEEN

STATE OF RHODE ISLANIVUNIVERSITY OF RHODE ISLAND

AND
THE ASSOCIATION OF CLERICAL-TECHNICALS/NEA

This Memorandum of Agreement is entered into by and between the State of Rhode
Island/University of Rhode Island and the ACT/NEA on this 21st day of October, 1983, The
parties hereby agree:

All members of the bargaining unit who receive leave without pay for personal
reasons, pursuant to Article XVI1 D. of the contract, in accordance with the Payroll
Manual, shall not receive paid health benefits, but may continue health insurance
coverage by paying at the group rate.

All members of the bargaining unit who receive leave without pay for personal
reasons, pursuant to Article XVI1 D. of the contract, shall be required to discharge all
accrued vacation leave, except to a maximum of five (5) days prior to commencing
their leave.

All members of the bargaining unit who receive leave withoul pay for personal
reasons, pursuant to Article XVI1 D, of the contract shall not be required to discharge
any accrued sick leave prior to commencing their leave of absence.

The ACTMNEA will wilhdmw-'griwan:c #GC 83-013 (GROGD) and GC 83-015
(GB061).

Director of Administration MEARI President

Govemor NEARI Rep
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#2

MEMORANDUM OF AGREEMENT

BETWEEN
STATE OF RHODE ISLAND/UNIVERSITY OF RHODE ISLAND
AND
THE ASSOCIATION OF CLERICAL-TECHNICALS/NEA

This Memorandum of Agreement is entered into by and between ACT/NEA and the State of
Ehode Island, University of Rhode Island. Effective January 24, 1983, the parties hereby
agree that:

1. Article XI C.1 Transfers shall be implemented regardless of whether the vacant
position which is in the bargaining unit is full or part-time and/or regardless of
whether the bidding employee in the similar classification is full or part-time. The
employee with the greater primary seniority shall be transferred pursuant to Article X1
1.

Employees who bid (Transfer) under Article X1 C.1 to a part-time position (within the
bargaining unit) must accept the conditions as posted in the vacancy notice.

All postings for part-time positions shall include daily hours of work and variable or
rotating schedule.

2 It is agreed that in settlement of Gr. 82-53 (G-7244) the grievant will not bump the
employee transferred to the position in the University College.

Richard Miller Ralph Lataille
ACTMNEA University of Rhode Island
John J. Turano
State of Rhode 1sland
January 24, 1983
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#3

MEMORANDUM OF AGREEMENT

BETWEEN
STATE OF RHODE ISLAND/UNIVERSITY OF RHODE ISLAND
AND
THE ASSOCIATION OF CLERICAL-TECHNICALS/NEA

The Association of Clencal-Technicals NEARINEA and the State and the University of
Rhode Island agree as follows:

1. Members of the bargaining unit are eligible for tuition remission for non-credit courses
for the term of the current agreement, which are run by the University of Rhode Island
College of Continuing Education according to the following conditions:

a, Payments will be limited stnetly to tuition. All fees, books and other expenses
must be paid for by the individual.
b. Waiver Students are eligible for said courses on a space available basis after

paying students, and are not counted in determining whether the courses has
enough students 1o run or 15 to be cancelled.

In consideration of the foregoing, the ACT/NEARI'NEA hereby withdraws, with
prejudice, the grievance regarding Tuition Remission.

#**Effective July 1, 1990, the parties agree that the Memorandum of Agreement in
regards to non-credit courses is considered null and void and non-credit courses are not
eligible for tuition waiver.

President, ACT/NEARIUNEA Assistant Dhrector of
Administration

President, University of Rhode
Island
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#4

MEMORANDUM OF AGREEMENT
BETWEEN

STATE OF RHODE ISLAND/UNIVERSITY OF RHODE ISLAND

AND
THE ASSOCIATION OF CLERICAL-TECHNICALS/NEA

This Memorandum of Agreement is entered into by and between the University of Rhode Island
and the Association of Clerical-Technicals™WEA on this 25th day of September 1981.

The parties hereby agree that:

1.

Monthly payroll individuals, including students, shall not be utilized to fill vacant
positions, frozen positions, positions which are eliminated from the bargaining unit,
or positions vacated by layoffs, subject to the following:

a. This shall not be construed to deny Management’s right to eliminate positions.

b. The reference to students shall mean that there shall be no additional student
hours added over the then existing level, in the event of the aforementioned, in
an affected area.

In the event of an emergency appointment utilizing the monthly payroll, the
Personnel Office shall notify in writing the Association of Clerical-Technicals
President in advance; in no event shall the emergency exceed thirty (30) days unless
mutually agreed to otherwise, in writing.

a, Motification shall include name, starting date, estimated duration of the work,
account number to which employee is to be charged, and hourly rate of pay.

b. Copy of the form(s) shall be forwarded to the Association of Clerical-
Technicals President prior to the start of work by the individual.

The Assistant Vice-President for Personnel shall consull the Association of Clerical-
Technicals President or designee as to the intent to utilize the monthly payroll as
defined above. No personnel action in such emergency situations shall take place prior
to this consultation,

For existing positions, the Association of Clerical-Technicals President shall be
provided with the following:
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a. Position number of vacated position.
b. Position number of position filled by monthly payroll individual.
c. Position number of position when filled on a permanent basis,

5. For new positions, including those which are federally funded the Association of
Clerical-Technicals President shall be provided with the position number when it is

authorized by State Personnel.
Frank Newman Veronica Briggs =
AW, Petrocelli For the Association of
For the University of Clerical Technicals
Rhode Island

September 25, 1981
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#5

LETTER OF UNDERSTANDING
BETWEEN

STATE OF RHODE ISLAND/UNIVERSITY OF RHODE ISLAND

AND
THE ASSOCIATION OF CLERICAL-TECHNICALS/NEA

For the duration of the current Agreement between the Board of Governors and the URI
ACT/MNEA Clerical-Technical Bargaining Unit, full-time URI employees, their spouses and
their dependent children will be eligible for tuition limitations:

2.

The emplovee must work full-time;
The employee must be a resident of Rhode Island for six (6) months.

Payments will be limited strictly to tuition. All fees, books and other expenses must
be paid for by the individual;

All courses will be taken on a “space available™ basis;

In the event of an employee's death, the tuition waiver benefit shall be provided for

those spouses and legal dependents who have been accepled or are enrolled at the time
of such death and who maintain continuous enrollment;

If an employee is on leave without pay, neither they nor their spouse andfor legal
dependents are eligible for tuition waiver unless specifically approved by the institution;

Effective January 1, 1994 dependents and spouses shall no longer be eligible to enrall
in courses at the Master's degree level. Any dependent or spouse who is enrolled in
a Master's degree program will be able 10 continue in such program. Spouses and
dependents who have applied for admission to a Master's degree program must have
attained either acceptance into a program, admission with prerequisites or promising
student status by January 1, 1994,

Emplovees may pursue one (1) degree at the baccalaureate level and one (1) degree at the
Master's level. Spouses and dependent children may pursue one (1) degree at the baccalaureate
level. Courses may be taken either on a full-time or part-time basis.
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#6

MEMORANDUM OF AGREEMENT
BETWEEN

STATE OF RHODE ISLAND/UNIVERSITY OF RHODE ISLAND

AND

THE ASSOCIATION OF CLERICAL-TECHNICALS/NEA

The Memorandum of Agreement is entered into by and between the Association of
Clerical-Technicals/NEA and the State of Rhode Island/University of Rhode Island on this
11th day of April 1985. This Memorandum in conjunction with the January 11, 1985 decision
of the Office of Labor Relations {(a copy of which is attached) resolves Grievance G-9507,

GC-84-021.

The parties hereby agree:

A. Pogitions in the ACT/NEA bargaining unit may be changed from 26 pay period
positions to not less than 20 pay period positions only in accordance with the
following conditions:

1.
2.

S

The not less than 20 pay periods shall be consecutive pay periods.

The furloughed employee will retain the sick leave, personal leave and annual
leave balances they had at the commencement of the furlough consistent with
other provisions of the Agreement.

Furloughed employees shall not earn any leave accruals during the furlough
period.

The furloughed employee will return to work with the same wvacation
schedule they had at the end of the prior employment period.

An employee shall return to the same position held prior to the furlough.

The salary consideration date shall remain the same as it was when the
employee was furloughed, i.e., an employee shall receive wage increments as if
there were no break in service, except for probationary employment.

If the employee was serving a probationary period at the time they were
furloughed, the probation will pick wp where it left off at the time the
furloughed commenced.

Seniority shall continue to accrue as if there were no break in service.
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An employee’s Blue CrossBlue Shield™ajor Medical, Delta Dental, and all
riders, shall remain in effect at State expense during furlough. An employee
shall continue to pay their portion of life insurance and HMO costs.

10, The posting of a not less than 20 day period position shall include a
statement of said position’s status, as well as the dates of the employment period.

11.  Upon execution of this Agreement, the following positions shall be designated
as not less than 20 pay period:

POSITION # TITLE DEPARTMENT NAME

5510-5344 Sr. Clerk Typist Univ. Pacer M.S. Yorkery

5510-5174 Teller Bursar Laura Severini

3510-5175 5r. Recon, Clerk Bursar Donna Bolton

3510-5301 Sr. Clerk Typist Athletucs Ann Drennan

3510-5302 Sr. Clerk Typist Athletics Lelia Scon

5510-5263 Princ. Clerk Typist Hon. Program Eleanor Geer

5510-400-111 3r. Clerk Typist ORL Vacant

12. Mo filled position, other than those listed #11 above, shall be changed to not
less than 20 pay period positions without the mutual agreement of the
ACT/NEA.

13.  Only vacant positions can be reviewed for change to not less than 20 pay period
status. If a 26 pay period position vacates, it may be reviewed for a change to a
not less than 20 pay period position by the University. If as a result of the
review, the University decides that the vacant position will be so changed, it will
immediately notify the ACT President in writing, but in no event less than 2
weeks prior o posting,.

14.  In the event a 26 pay period position is changed to a not less than 20 pay period
position in accordance with the foregoing, the remaining positions in the
affected area shall not be required to work out of classification.

15. A not less than 20 period position which is full time shall be considered full
time for purposes of eligibility for tuition waiver consistent with other provisions
of the Agreement.

16.  Furlough shall be defined as the break in service between periods of employment

for a not less than 20 pay pericd employee.
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17.  An employee in a not less than 20 pay period position may only exert the
seniority rights of Article X1 D, Layoll, over other employees in not less than

20 pay period positions.

Angelo E. Azzinaro
Asst. Director of Administration
State of Rhode Island

Ralph H. Lataille
Asst, V.P. of Personnel
LUiniversity of Rhode [sland
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President, ACT/NEA

Roberta Doran
First Vice-President
ACT/NEA



MEMORANDUM OF AGREEMENT
THIS AGREEMENT i3 entered imto by and between the State of Rhode Island and the
University of Rhode Islmd Association of Clerical- Technicals™NEA.
WHEREAS, the State of Rhode Island is comtending with & fiseal erists of historic
proportions characterized by diminishing tax revenues, projected substantial anrual budget
deficits and extremely high unemployment; and

WHEREAS, the Parties hereto are desirous of implementing a plan to avoid layofls of
employess and fcilitsting a mors harmonious and cooperative relationships betwesn the State, e
Undon end ensployess,

WOW THEREFORE, in the best mleresis of the pasties and fo avold an nlermuplion of Staie
services to the citizency, on this 15 day of _February , 2010, it is hereby agreed by and
mumm&mmm-umm%ummnw
AgreemerssMemoranda of Serilement for the period of July 1, 2008 through June 30, 2012 remain
unchanged except as follows:

Mo LavofL, Shatdewns or Pav Reductions,

The State agrees that there shall be o layoffs, shutdown, furlough, or pay reduction days,

other than thase pay reduction days referenced hesein, through June 30, 2011,

Upon execution and rtification of this Memorandum of Agreement, the Parties will
cooperate with each other 1o arange for the entry of a Consent Diecree and Judgment in the
lawsuit filed by the Department of Health, Professional Staff Associstion, NEARI (C.A. No.:
PCO%-5039) that will incorporate this Memorandum of Agreement. The Parties alto sgree that
the Consent Decres and Judgment will include langaage that indicates that the Parties agree that
the Consert Decree and Judgment b an amicable resolution of dispuled posithons and that nothing
therein shall be considered an admission of lishility,
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Eay Reduction Fy 2010:

All employees shall receive four (4) one day pay reductions {sach one equivalent to ten
percent {1084} of the bi-weekly toeal salary rate, excluding overtime) o be effective in each of the
payroll periods during fscal year 2000 s designated bebow:

s

Pay Period ~ TFaycheck |

v s ) e |

2IE10-MIVI0 19710 -
104710 w1810 idy o
15RO 1410 1
010 - /52010 61172010 ,

Employess 50 affected will be entitled fo accrss one and ane quarter (1.25) additional days
of paid lzave (for & maximom of 5.0 days) in cach of the payroll periods identifisd sbove. This
beave will acorus fo part-tlime employecs on. a pro rated basls.

Employess may request to discharge this additional paid leave (Pay Reduction Lesve "PRT)
commencing with sny payroll period fallowing the payroll period in which it was camed. These
requests shall not be unreasonsbly dended, Employess may elect to camry no more than four (4) PR
days soledy for cash payment only upon termination from State service due to relirement, volustary
tenminstion o death. Said cash payment for those duys shall be of the employes's total pre-
reduction howrly rmte in effect for the pay period of ¥27/09-1V10:09 (paycheck of 1V1609),
regandless of when the cash payment is made, All ofher pay reduction Jcave sconaals provided fior in
ikis sgrecment shall have no cash value whatsoever,

Bralamees of accrued vacation, sick and *deferred vacation” (a.k & Sundbun Days) beave oll
be paid &t the pre-reduction rale of pay to aoployees who terminste or retire from State service
during a salary reduction period,

Employees completing dyeir in-service training Incentive coodits during & salary reduction
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period will be awnrded the approprinte salary sdjustment based on the pre-reduction rate of pay.
Salary Increase Delav:

The three percent (3%) acvoss the board salery incresss, which would otherwize be
effective Suly 1, 2010, shall not be effective until January 2, 2011.
Pay Reductlon FY 20011

All employees shall roceive cight (8) one day pay reductions (c2ch one equivalent to ten
percent (10%) of the bi-weekly tolal salary mbe, excluding overtime) to be effective in each of the
payroll periods during fiscol vear 2001 as designatod below:

e i

R L B S ] T ——
/2410 - 110610 11210
F i R

5 !I.-'ZI'EH:I 1-11572011 172172011 |
F____ N _Jl_ﬂ_-l_:lf':iﬂn-mm'mn T |

22772011-31272011 : 182011 ,
F mrﬂmlﬂamf oy st&n I

Employees 5o affected will be satitied to sccrue one and one quarter (1.25) addiional
days or paid leave {for a maximum of ren (10) days) in each of tha payroll periods identified
above. This [eave will scorue io part-time employess on A pro reted bosis,

Employces may request o discharge this PR commencing with any payroll period
following the payroll penod in which it was earmed, These reguests shall not be unreasonably
demsed, Emplovees may elect to camy po more than four (4) PR days solely for cash payment only
\pon termination from State service due to relirement, volurtery termination or death. Said cath
paymend for those days shall & the employees total pre-reduction hourly rate in effect for the pay
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poriod of 1/22011-1/152011 (paycheck of 1/21/2011), regandless of when the cash payment is
mbde. All ofher pay reduction leave sccruals provided for in this agreement shall have no cash
valuse whatsoever.

Balances of accrued vacation, sick and “deferred vacation’ (a.k.a. Sundbin Days) leave shall
be pald at the pre-reduction rate of pay o employees who terminate or retire from State service
during a salary reduction period.

Employees completing their in-service tmining incentive credits during a salary reduction
perind will awarded the appeopriate salary adjustment based on the pre-reduction rate of pay.
Volontary Leave Withoot Pay:

An employes may also voluntarily request Jeave withow pay subject to hisher supervisors

spproval. Employees who make such a request shall not scorue any sddittonal days of paid lesve for
electing voluntary leave without pay.

Through Juse 30, 2011, the parties agres thal an Appointing Authorily (Agency
DirectorHead) Tas the right to transfer an employee programs wnder hisher suthority and‘or, with
the approval of the Director of Administration, transfer employee from one agency to another due
10 transfer, reorganization, dlimination or consclidation of funciions, programs, units, divisions or
deperiments within the Executive Branch subject to the follovwing:

The wxon recopgnizes the State’s right to trarsfer, reorganize, eliminate or consolidate
functions, programs, units, divisions or departments within the Executive Branch.

Upon issuance of a memorandum fom the Direcor of Administration sciting forth the
rationale necessilating sabd action, the State shall ootify the respective Executive DirectorKey
Union Official at least fifteen (15) calendar days in advance of notificetion to barguining umit



memibess of its intention trunsfer; reorganize, chminate or consolidate functions, progrms, wnits,
divisions or departments.
The Union and the State shall mest within this fifteen (15) day period 1o discuss propesed

aliomatives. The Unlon shall be given access to pertinent information relsiad thereio. The Undon

cannot grieve the inability of the parties to agree to the transfor, reorganization, elimination or

coesolidation of functions, programs, units, diviskons or departments.

The affected ermnployes and the union shall receive af least tharty (30) deys written notics of

the tramsfer unless extermmsiing circumsionces are demonstraied by the affected employes.

Provided, however, in no ovenl shall the notice period be mare than sixty (50) days,

The State agrees to offer available transfer assignments o identified by the State w the
affected employes(s) based on primary seniority. The affected employee may:

2.

Ebect the availablo trarsfer assignment or

Displace the least senior employes in histher classification in hisher cament
Division on the basis of prisnary senjority, if available,

Should thers be no least sendor employes in histher classification in hisher carment
Diﬁjmmtuhﬁjnfph_ymﬁy,ﬂmﬂuaﬁﬂﬁﬂ_mphﬁnmyﬁmm

displace the least semior employee m hisher classification in ldsher cwmem
Departrment on the basis of primary sendority, if available

The employes so displaced shall accept the ransfer sssignment offered by the Siale.
If there is no employvee with less primary seniority in hisher current Division or
Department, the affected employee shall acoept the transfer assigrment offered by the
Stats.

"

The partics acknowledge thut, for the Innited term of this Agreement, the lorms set forth

sbave shall be in liew of the provisions of the collective bergaining sgreement thal sddress layolfl
and bumping, job abolishment, et gniment, transfer, consolidation or neorganization.

The Sinte shall recognize primary seniority of employees for the purposs of vacstion scheduling
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il erviertame ks gnenenty within the unitlocabion ass grment

Mo employes shall sestabn s nedoction o wagss, hours or health bencfits &5 an
accompaninment 1o such tranafor assignmen.

Whmnlﬁnnﬂd_ 18 transferred, he'she will remain i hinher respoctive
bargsining vacates the posiion. When an employees position is vacated
for any resson, inchuding bul not limited to resignation, retirement, discharge, death or promotion,
the State may post the position. Said pasilions that are posted by the State will be passed in the
following manner

&) In sccordance with the seniomty. proviaons of the colloctive bargaining
ngpenren applicabbs 1o the transferred amployes;

b) The posting shall reflect the salary information of the collective bargaining
agroamenl covering that classification af that AgencyDavision and inclade
bnpgunge advising of the provisions set forth in sections a above and sections
d ard {halow.

o} Coples of much postings will be provided to the usion covering the
tramsfeared employes and to the umion covering thot clossification ot that
Ageney Thvizion;

) Lpon appoimtmment, the position end the anployes newly flling the position
nssigned and worreled o the collective bargeining enit covering that
classification at that AgencyThivision and the position will theroafior ronisin
within that collective bargaining ualt and the parties will work
cooperatively to file the necessary docrmentation with the Labor Board;

)  Tho cmployees primary, secondary and State senority shall sll be
mﬁhmmmmm!ﬂmﬂm
that classification ot that Agency/THvision;

] If there are no qualified applicanis for the positfon witkin the time limét
contined in the applicable collective basgaining agreement covering the
transfered amployes, (e vacar! positicn will be fillad in socordance with
the collective hargaining agresment covening (bet classification nf that
Agency Division;

2 In mo event shall the Stsle changs the bargsising amil afflstion of sy
affected emplovee except 08 described herein; and
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h) I mo event shall the Stales decimen o0t fo post 8 position be used as
subterfuge o evade these Hmitations,

Effect on Refirement;

Tha effiect of this Agreement on tetinement contributions is governed by REGL 26-10-10.4,
Raification:

This Agreement is subject 1o (a) union membership ratification no later than
___, 2010 and (b) approval by the Govemer of Rhode Island, or his designee.

The undersigred agree o recommend rtification snd approval of this Memarandum, Absent
such rtification, the proposal set forth herein shall be cull and void.

This Agroconend shall ke effect upon ratification and shall be effective through June 30,
201

FOR STATE OF RHODE 1SLAND: ~ FOR THE UNION:
{ a:'! g
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EDITORIAL CORRECTION TO
MEMORANDUM OF AGREEMENT

WHEREAS, the State of Rhode Istand ("State™) and the Uruversity of Rhode Island Association of
Clerical-TechnicalNBARI ("Uition™) entered & Memosroldum of Agreement on or aboul 2718710
to address the State's fiscal crisis without 1he peed for fayofls of Union members ("MOA").
WHEREAS, dugwa transeription ermorihat was nof detscied by either panty, the MOA doe.*not
gocurate by reflect the agreement ofthe partics wilh respect 1o the manner in which e monewy

value of thase Pay Reduction Leave Days with cash vabue is to b calculared

WHEREAS, the panties wish 1o correct the MOA 20 that & accurately reflecs their agreement

NOW THEREFORE, it is hereby agreed by and between the State of Rhode Island and the
University of Rhode Island Associzifon of Clerical-TeclmicalNEAR! g the Collective
Bargainlng AgreementsM™emoranda of Seitlement fior the peoriod of July 1 2008 through June 30, 2012
andihe Memorandwn of Agreemend remain unchanged exceptwfollows:

Cash Paymeni for FY 200 Pay Reduction Leave Days

Employees may élect tocarry nomaore than four (4) Pay Reduction (PR) Days acensed inFY 20D solely
for cash payment only upon termination from Statesecvicedue io retinement, voluntary termination or
death. Saidcash payment for those clays shall be s the employes's totalpre - reduction hourly rate in
effectforthepay period of 9/2709- 10¥ 0505 (paycheck of 10416109), regardless ofwhenthe cash
payment ismade; provided bowever, thagifibe empkoyee was notin statesel'iceduringthe pay period
o2 709 - NI CH08, the cash payment fonlbinge days shall beat the hourly rate in efiect for his orber first
Fa¥ period.
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Cnsh Payment for FY 2011 Pay Reduvetion Leave Days

Employees may ebect 1o carry no more than foar (4) Pay Reduction (PR) Days accrued in FY 2011
golely for cash payment only upon tenninadion from State service dus to rollrement, voluntsry
sermination of death, ‘The valoe of said Pey Reduction Duys will depend upon when the employes
ierpninates his or ber Siabe serviee doe o retirement, volunlary ierminstlon or desth, For thoss
employees who teminste from State service duc fo retisement, voluntary tenménstion o desth on
ar afler 1F22011, the cash payment for thoae days shall be ot the employes's total pre-reduction
bourly tate im effest for the pay pefod of L2201 1-1/152011 (paychesk of 1/21/2011), regerdiess
of when the cash payment 18 made. Por employees who teminste from Stile service dios 1o
retirement, voluntary tenminstion or death on or before 11122011, the cash payment for thase days
shall be at the employee's total pre-reduction hously mie ln effect for the pay perod of 32709-
10109 {pycheck of 1071 6/09), regardless of wien the cash payment is made; provided bowever,
that if the employes was not in stabe service during the pay period of T09-10/1009, the cash
paymend for those daye skall be at the hourly rae in effect for his or her Gest pay peziod

Effective Date

Thiz Comrective Addendum shall iake effiect upon siguing by the president of the Union and the
Dipecter of the Department of Administration, withoul the nesd for mtifiestion by the Usion
membership or the Governor of the State of Flode lsland and shell remain [n effect for the
duration of the: Memorendum of Agreement,

FOR THE STATE OF RHODE ISLAND: FOR THE UHI0H:

M?&‘éﬂ%%w



MEMORANDA OF UNDERSTANDING

PERFORMANCE DEVELOPMENT

All employees are required to participate in the State’s Performance Development
Program. The Program is designed to encourage employees and their supervisor to meet, discuss
and set goals that are consistent with the operations and mission of the employer and to
encourage increased communication between the employee and their supervisor, Employees and
supervisors will initially attend a workshop designed to explain the process and train employees
and supervisors how to effectively utilize the program. Employees and their supervisors will
then meet semi-annually in the process. The results of these Performance Development meetings
will be maintained in the emplovee's personnel file but shall not be used by the State to initiate
or support discipline actions against an employee or used by an employee in defense of a
disciplinary action. All performance levels which are *Not Meeting Objectives” or
“Improvement Needed" shall state reasons and, if practicable, suggestions for improvements.
Disputes of overall annual performance levels which are less than satisfactory (“Improvement
Meeded"” or “Not Meeting Objectives™) may be subject to grievance and arbitration.
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an
302
303
304
305
306
307
308
309
310

31
a1z
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327

70747
51256
34654
34654
35138
35555
35974
36462
36984
375494
38136
38831
39595
403581
41271
22174
43086
44057
45174
46277
4THEZ
48917
50443
52021
53736
55712
59771

SCHEDULE 300

Classified Annual Salaries
Effective June 20, 2021

73266 75258 77138 80085 328 61952
52400 53573 55504 329 B4243
35065 35492 36110 330 BG4 2
35138 35555 35974 36602 33 69144
35885 35974 36395 3T090 332 71746
35974 36395 36BBT 3757 333 74466
35462 36950 37440 38203 334 L T
36984 37508 37995 38756 335 79998
37844 3B0G64 3B62Z1 39456 336 B2B814
38136 38693 39248 40157 337 85632
38B31 39456 40088 41064 338 BB449
39595 40225 405919 41964 339 21480
40361 41064 41754 42872 340 94719
41271 41964 42732 43842 341 98161
42174 42941 43712 44500 342 103270
43086 43842 44484 45945 343 108393
44057 44900 45749 47200 344 113503
45174 46125 47121 48748 345 118610
46277 47279 48412 50177 346 123732
47522 48664 49838 51749 347 128850
48917 50097 51404 53445 348 133959
50443 51769 53163 55518 349 139076
52021 53445 55127 57698 350 144188
53736 55418 57105 59771 351 149303
55712 57403 59180 61952 352 154416
57698 59481 61358 64345 353 159535
61655 H3ITI7 66548
Council 94 AFSCME

FSA/MEA-Department of Health
ACE/MNEA-Community College of Rhode Island
ACT/NEA-University of Rhode Island

k I. Probation and Parole Association (Clerical)
Employment Security Alliance Local 401

64035
66426
68934
71545
74261
TT076
79893
82814
85741
BBEGS
a1582
24719
98161
103270
108393
113503
118610
123732
128850
133959
139076
144188
149303
154416
159535
164649

66220
68729
71336
74051
76865
797530
82713
85741
BATES
91794
54823
98161
103270
108393
113503
118610
123732
128850
133959
139076
144188
149303
154416
159535
164649
169772

69563
TEET3
T4989
77916
80830
83961
87033
50219
3467
26703
3935
103270
108393
113503
118610
123732
128850
133959
139076
144188
149303
154416
159535
164649
169772
174878



k]
302
303
304
305
206
07
308
309
310

an
312
313
3l4
315
316
317
318
19
320
321
322
323
324
325
326
327

72516
52537
35520
35520
36016
Ib444
36873
37374
37909
38483
39089
39802
40585
41370
42303
43228
44163
45158
46303
47434
48710
50140
51704
53322
55079
57105
61265

SCHEDULE 300

Classified Annual Salaries
Effective June 19, 2022

70098 77139 79066 B2087 328 63501
53710 54912 56892 329 69845
35942 36379 37013 330 68308
36016 36444 36873 3TSI7 331 FOB73
36444 36873 3I7I05 38017 332 73540
36873 37305 37809 38514 333 76328
37374 37874 38376 319158 334 79104
37909 38446 38945 39725 335 81998
38483 39016 39587 40442 336 B4884
39089 39660 40229 41161 337 arir3
39802 40442 41088 42091 338 90660
40585 41231 41942 43013 339 93767
41370 42091 42798 43944 340 groay
42303 43013 43800 44938 341 100615
43228 44015 44805 46023 342 105852
44163 44938 45801 47114 343 111103
45158 46023 46893 48380 344 116341
46303 47278 48299 49967 345 121575
47434 48461 49622 51431 346 126825
48710 49881 51084 53063 47 132071
50140 51349 52689 5478l 348 137308
51704 53063 54492 5906 349 142553
03322 54781 56205 59140 350 147793
55079 56803 58533 61265 351 153036
57105 58838 60660 63501 352 158276
59140 60968 62852 65954 353 163523
£3196 65310 &B622
Council 34 AFSCME

PSA/NEA-Department of Health
ACE/MNEA-Community College of Rhede Island
ACT/NEA-University of Rhode Island

R.I. Probation and Parcle Association (Clerical)
Employment Security Alliance Local 401

65636
68087
TO657
73334
76118
75003
B1890
84884
BTRAS
90883
93872
9TORT
100615
105852
111103
116341
121575
126825
132071
137308
142553
147793
153036
158276
163523
168765

67876
70447
73119
75902
78791
BI785
B4781
87885
90978
94089
97194
100615
105852
111103
116341
121575
126825
132071
137308
142553
147793
153036
158276
163523
168765
174016

71302
74080
76864
79864
82831
86060
agare
92474
95804
29121
102433
105852
111103
116341
121575
126825
132071
137308
142553
147793
153036
158276
163523
168765
174016
179250



301
302
303
304
305
306
307
308
309
310
an
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327

74329
53850
36408
36408
36916
37355
37795
38308
38857
39445
40066
40797
41600
42404
43361
44309
45267
46287
47461
48620
49928
91394
52997
54655
6456
28533
62797

76975
55053
36841
36916
37355
37795
38308
38857
39445
40066
40797
41600
42404
43361
44309
45267
46287
47461
48620
455928
51394
52997
54655
56454
58533
60619
&4TTE

SCHEDULE 300

Classified Annual Salaries
Effective June 18, 2023

79067
56285
37288
37155
37795
38238
jgazl
39407
39991
40652
41453
42262
43143
44088
45115
46061
47174
48460
49673
Bl128
B2633
54390
56151
58223
&0309
G2a52
66543

B1043 B4139 328 65089
58314 329 67495
37938 330 TO016
37795 38455 331 T2645
38238 38987 332 T93Te
38754 39477 333 TB236
39335 40137 334 81082
39919 40718 335 84048
40577 41453 338 87006
41235 42190 337 B9R6T
42115 43143 338 Q22T
42991 44088 339 26111
43868 45043 340 99514
44895 46061 341 103130
45925 47174 3432 108498
46946 48292 343 113881
48065 49590 344 119250
49506 51216 345 124614
50863 52717 346 129996
52361 54390 347 135373
54006  BelS1 348 140741
55854 58329 349 145117
arelas  e0619 350 151488
59996 62797 351 1E&862
62177 65089 a0e 162233
64464 67603 353 167611
70338

Council 94 AFSCME

PSA/NEA-Department of Health
ACE/MEA-Community College of Rhode Island
ACT/NEA-University of Rhode Island

R.I. Probation and Parole Association (Clerical)
Employment Security Alliance Local 401

67277
69TBS
72423
75167
78021
BO978
B3937
BT006
Q0082
93155
96219
99514
103130
108498
113881
119250
124614
129996
135373
140741
146117
151488
156862
162233
167611
172984

69573
72208
745947
TTR00
BOT&1
83830
B6501
90082
93252
96441
99624
103130
108498
113881
119250
124614
129994
135373
140741
146117
151488
156862
162233
167611
172984
178364

73085
75932
78786
B1861
84922
88212
91504
94786
98199
101599
104594
108438
113881
119250
124614
129996
135373
140741
146117
151488
156862
162233
167611
172984
178366
183731





