Quasi-Public
University of Rhode Island

SECTION 1 — RIVIP VENDOR INFORMATION

Bid/RFP Number: 101354A4

Bid/RFP Title: ROGER WILLIAMS COMPLEX PHASE 2 GENERATORS
Bid Contact Person: PURCHASING

Bid Contact Phone: 4018742171

Opening Date & Time: 5/16/2024 1:00 PM

RIVIP Vendor ID #: 893

Vendor Name: E. W. Audet & Sons, Inc.

Address: 169 Bay Street

Telephone: 4014673510 )
Fax: 4017818820

E-Mail: jaudet@ewaudet.com

Contact Person: Jeff Audet

Title: President

NOTE: AWARD OF CONTRACTS AND PURCHASE ORDERS SHALL BE SUBJECT, AT THE DISCRETION OF THE PURCHASING AGENT,
TO THE OFFEROR COMPLETING AN ON-LINE RIVIP REGISTRATION at www.purchasing.state.ri.us. Itis THE RESPONSIBILITY OF THE
VENDOR to make on-line correctionsfupdates using the Vendor maintenance program on the Rl Division of Purchases Web Site.

Submission Information

Submit offers as required within the Bid/RFP document. This contract is NOT a state bid.

Signature below commits vendor to the altached offer and certifies (1) that the offer has taken into account all solicitation amendments, (2}
that the above slatements and information are accurate, (3) that vendor understands and has complied with the requirements set forth.

/W pate___May 16, 2024

ign Efe: IAve cerify that the above vendor information is correct and complete.

Jeff Audet, President

Print Name and Title of company official signing offer

Revised: 11/25/2002 Cerlification Form Page 1 of 1
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UNIVERSITY
OF RHODE ISLAND
DlV,\llSlVO‘N or.
‘“mb HHR‘NCEN THINK BlGeWE DO~
PURCHASING DEPARTMENT - ' S C '
10 Toolell Road, Sulte 3, Kingston, RI 02881 USA p: 404.074.2171 f: 401.874.2306 uri.edw/purchesing {' = .._:
BID/PROPOSAL
COMMODITY; ROGER WILLIAMS COMPLEX PHASE 2 GENERATORS DATE: 4/8/2024
FORMAL BID NO. PUBLIC BID NO, 101354
BIDS ARE TO BE RECEIVED IN URI PURCHASING DEPARTMENT BY: DATE: $5/6/2024 TIME: 1:00 PM
Eastern Time
BUYER: ANDREA BOUCHER/if SURETY REQUIRED; YES: X NO:
PRE-BID/PROPOSAL CONFERENCE:; DATE: 4/15/2024 TIME: 9:00 AM
MANDATORY: YES: NO: X
LOCATION: 210 Flagg Road, 2nd Floor, Room 207A, Kingston, RI 02881
Questions concerning this solicitation must be received by: DATE:  4/16/2024 TIME: 12:00 PM

Questions are to be submitted in a Microsoft Word document to: URIPurchasing@uri.edu

Please reference the Bid Number on all correspondence. Questions received, if any, will be posted on the internet as an
addendum to the bid. It js the responsibility of all intrested parties to download this information.

For Bid Solicitation Information visit: htip://web.uri.edu/purchasing/bid-information/

STATEMENT REGARDING COVID-19

Effective immediately, we are suspending all in-person public bid openings until further notice.
Public Bid responses will be publicly read via Webex video conferencing. To participate in the bid opening, please visit the

following site at the scheduled bid opening date and time:

* URL: https:/funivofri.webex.com/meet/uripurchasing

No offer will be considered that is not accompanied by the attached
University of Rhode Island Bidder Certification Form/Contract Offer
completed and signed by the offeror.

COMPANY NAME: E.W. Audet & Sons, Inc.

STREET AND NUMBER: 169 Bay Street

CITY, STATE & ZIP CODE: Providence, Rl 02905

Jeff Audet, President 401.467.3510

Print Name and Title Telephone Number/Facsimile Number

M 4 / May 16, 2024 Kate@ewaudet.com

Signnlulé “f Date E-mail address
THIS BID WILL NOT BE HONORED UNLESS SIGNED

The Universily of Rhode Island is an equai opportunily employer commllted to the principles of effirmative aclion,

Rev. 5/1/21




I Unlversity of Rhode Island Bldder Certification Form
Board of Trustees Procurement Regulations

ALL OFFERS ARE SUBJECT TO THE REQUIREMENTS, PROVISIONS AND PROCEDURES CONTAINED IN THIS CERTIFICATION FORM. Offerors are
expected to read, sigh and comply with all requirements. Failure to do so may be grounds for disqualification of the offer contalned hereln,

Rules for Submitting Offers
This Certlflcatlon Form must be attached In its entirety to the front of the offer and shall be consldered an Integral part of each offer made by a
vendor to enter Into a contract with the Unliversity of Rhode Island. As such, submittal of the entlre Bldder Certificatlon Form, signed by a duly
authorlzed representative of the offerar attesting that he/she (1) has read and agrees to comply with the requirements set forth herein and (2)
to the aceuracy of the Information provided and the offer extended, Is a mandatory part of any contract award,

To assure that offers are considered on time, each offer must be submitted with the specific Bid/RFP/LOI number, date and time of opening
marked in the upper left hand corner of the envelope. Each bld/offer must be submitted In separate sealed envelopes,

A complete signed (In Ink) offer package must be delivered to the University of Rhode Island Purchasing Office by the time and date speclfied
for the openlng of responses In a sealed envelope.

Bid responses must be submitted on the URI bld soticltatlon forms provided, Indicating brand and part numbers of [tems offered, as
appropriate. Bidders must submit detalled cuts and specs on ltems offered as equlvalent to brands requested WITH THE OFFER. Bidders must
be able to submit samples If requested.

Documents misdirected to other State or Unlversity locations or which are not present in the University of Rhode Island Purchasing Offfce at
the time of opening for whatever cause wili be deemed to be late and will not be considered. For the purposes of this requirement, the officlal
time and date shall be that of the time clock In the reception area of the Unlversity of Rhode Island Purchasing Offlce. Postmarks shall not be
consldered proof of timely submission.

RIVIP SOLICITATIONS. To assure maximum access opportunlties for users, public bid sollcltations shall be posted on the RIVIP for a minlmum of
seven days and no amendments shall be made within the last five days befare the date an offer Is due. Except when access to the Web Slte has
been severely curtalled and It Is determined by the Purchasing Agent that speclal circumstances preclude extending a solicitation due date,
requests to mall or fax hard coples of solicitations will not be honored.

PRICING, Offers are Irrevocable for sixty (60) days from the opening date (or such other extended perlod set forth in the solicltation), and may
not be withdrawn, except with the express permisslon of the University Purchasing Agent. All pricing will be consldered to be firm and flxed
unless otherwlse Indicated. The University of Rhode Island Is exempt from Federal excise taxes and State Sales and Use Taxes. Such taxes shall
not be included In the bid price.

ALL PRICES QUOTED ARE FOB DESTINATION,

DELIVERY and PRODUCT QUALITY. All offers must deflne delivery dates for all ltems; if no delivery date Is specified, it Is assumed that
immediate dellvery from stock will be made. The contractor will be responsible for delivery of materlals in flrst class conditlon. Rejected
materials will be at the vendor’s expense.

PREVAILING WAGE, OSHA SAFETY TRAINING and APPRENTICESHIP REQUIREMENTS. Bidders must comply with the provisions of the Rhode
Island labor laws, Including R.1. Gen. Laws §§ 37-13-1 et seq. and occupational safety laws, including R.l. Gen. Laws §§ 28-20-1 et seq. These
laws mandate for public works constructlon projects the payment of prevalling wage rates, the implementation and maintenance of
occupatlonal safety standards, and for projects with a minimum value of $1 Million, the employment of apprentices. The successful Bldder
must submlt certiflcations of compliance wlth these laws from each of its subcontractars prior to their commencement of any work. Prevalling
wage rates, apprenticeship requirements, and other workforce and safety regulations are accesslble at www.dit.rl.gov.

PUBLIC RECORDS. Offerors are advised that all materials submitted to the Unlversity for conslderation In response to this solicltation will be
consldered without exception to be Public Records pursuant to Tltle 38 Chapter 2 of the Rhode Island Generat Laws, and will be released for
Inspection Immediately upon request once an award has been made. Offerors are encouraged to attend public bld/RFP openings to obtaln
informatfon; however, bld/RFP response summarles may be reviewed after award(s) have been made by visiting the Rhode Island Vendor
information Program (RIVIP} at www.purchasing.ri.gov > Sollcitatien Opportunities > Other Solicitation Opportunitles. Telephone reguests for
results will not be honored. Wrltten requests for results will only be honored if the Information Is not avallable on the RIVIP.

Award will be made the to the responslve and responsible offeror quoting the lowest net price In accordance with specificatlons, for any
Individual Item(s), for major groupings of [tems, or for all items llsted, at the University’s sole option.

Revised: 6/2023 Page 1 of 4
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BID S‘URETY. Where bld surety Is required, bldder must furnish a bid bond or certlfled check for 5% of the bid total with the bid, or for such
other amount as may be specified. Blds submitted without a required bid surety will not be consldered.

SPECIFICATIONS. Unless specifled “no substitute”, product offerings equivalent in quality and performance will be considered (at the sole
optlon of the Unlversity) on the condition that the offer Is accompanled by detalled product specificatlons. Offers which fall to Include alternate
speclfications may be deemed nonresponslve.

VENDOR AUTHORIZATION TO PROCEED. When a purchase order, change order, contract/agreement or contract/agreement amendment Is
Issued by the Unlversity of Rhede Island, no clalm for payment for services rendered of goods delivered contrary to or In excess of the contract
terms and scope shall be consldered valid unless the vendor has obtalned a written change order or contract amendment Issued by the
Unlversity of Rhode Island Purchasing Office PRIOR to delivery.

Any offer, whether in response to a solicitatlon for proposals or bids, or made without a sollcitation, which |s accepted in the form of an order
OR pricing agreement made in writing by the Unlversity of Rhode Island Purchasing Office, shall be consldered a binding contract.

REGULATIONS, GENERAL TERMS AND CONDITIONS GOVERNING STATE AND THE UNIVERSITY OF RHODE ISLAND CONTRACTS. This solicltatlon
and any contrack or purchase crder arising from It are Issued in accordance with the speclfic requirements descrlbed hereln, and the State’s

Purchasing Laws and the URI Board of Trustees Regulations and General Terms and Conditions of Purchase,

EQUAL EMPLOYMENT OPPORTUNITY. Compliance certificate and agreement procedures will apply to all awards for supplles or services valued
at $10,000 or more. Minority Business Enterprise policles and pracedures, including subcontracting opportunities as descrlbed In Title 37
Chapter 14.1 of the Rhode Island General Laws also apply.

PERFORMANCE BONDS. Where Indicated, successful bidder must furnish a 100% performance bond and labor and payment bond for contracts
subject to Title 37 Chapters 12 and 13 of the Rhode Island General Laws. Allbonds must be furnished by a surety company authorized to
conduct business In the State of Rhode Island. Performance honds must be submitted within 21 calendar days of the Issuance of a tentative
notice of award.

DEFAULT and NON-COMPLIANCE Default and/or non-compliance with the requirements and any other aspects of the award may result in
withholding of payment{s}, contract termination, debarment, suspension, or any other remedy necessary that Is In the best interest of the
state/University of Rhode Island.

COMPLIANCE Vendor must comply with all applicable federal, state and local laws, regulatlons and ordinances.

SPRINKLER IMPAIRMENT AND HOT WORK. The Contractor agrees to comply with the practices of the State's Insurance carrler for sprinkler
Impalrment and hot work. Prior to performing any work, the Contractor shall obtaln the necessary Information for compliance from the Risk

Management Office at the Department of Adminlstratlon or the Risk Management Office at the Unlversity of Rhode Island.

Each bld proposal for a public works project must Include a “public copy” to be avallable for public Inspection upen the opening of bids. Bid
Proposals that do not Include a copy for public Inspaction wlli be deemed nonresponsive.

For further Informatlon on how to comply with this statutory requirement, see R.l. Gen. Laws §§ 37-2-18(b) and (). Also see State of Rhode
tsland Procurement Regulation 5.11 at : hitps://ridop.ri.gov/about-us/procurement-statutes-and-regulations

Revised: 6/2023 Page 2 of 4




. SECTION 2 — DISCLOSURES

ALL CONTRACT AWARDS ARE SUBJECT TO THE FOLLOWING DISCLOSURES & CERTIFICATIONS

Offerors must respond to every disclosure statement. A person authorized to enter into contracts must sign the offer and attest to the accuracy
of all statements.

Indicate Yes {Y) or No (N}:

Ll State whether your company, or any owner, stockholder, officer, director, member, partner, or principal thereof, or any subsidiary or
affiliated company, has been subject to suspension or debarment by any federal, state, or municipal government agency, or the subject of
criminal prosecution, or convicted of a criminal offense with the previous five [5) years. If Yes, then provide detalls below,

N 2 state whether your company, or any owner, stockholder, officer, director, member, pariner, or principal thereof, or any subsidiary or
affiliated company, has had any contracts with a federal, state or municipal government agency terminated for any reason within the previous
five (5) years. If Yes, then provide details below.

N 3 State whether your company or any owner, stockholder, officer, director, member, partner, or principal thereof, or any subsidiary or
affiliated company, has been fined more than $5000 for violation{s) of Rhode Island environmental laws by the Rhode Island Department of
Environmental Management within the previous five {5) years. If Yes, then provide details below.

_N 4 state whether any officer, director, manager, stockholder, member, partner, or other owner or principal of the Bidder is serving or has
served within the past two calendar years as either an appointed or elected official of any state governmental authority or quasi-public
corporatlon, Including without limitation, any entity created as a legislative body or public or state agency by the general assembly or
constitution of this state. If Yes, then provide details below.

IF YOU HAVE ANSWERED “YES” TO QUESTIONS #1 — 4 PROVIDE DETAILS/EXPLANATION IN AN ATTACHED STATEMENT. INCOMPLETE
CERTIFICATION FORMS SHALL BE GROUNDS FOR DISQUALIFICATION OF OFFER.

n/a

SECTION 3 - OWNERSHIP DISCLOSURE
Vendors must provide all relevant information. Bid proposals submitted without a complete response may be deemed nonresponsive.,

If the vendor is privately held, the vendor shall provide ownership information below,
List each officer, director, manager, stockholder, member, partner, or other owner or principle of the Bidder, and each Intermediate parent
company and the ultimate parent company of the Bidder. For each individual, provide his or her name, business address, principal occupation,

position with the Vendor, and the percentage of ownership, if any, he or she holds in the Vendor, and each intermediate parent company and
the ultimate parent company of the Vendor.

If the company Is publicly held, the vendor may provide owner information about only those stockholders, members, partners, or other owners
that hold at least 10% of the record or beneficial equity interests of the vendor; otherwise, complete ownership disclosure is required.

Jeff Audet, President (45%) - 169 Bay Streel, Providence, Rl 02905

John Osowa, Jr., Vice President (45%}) - same as above

Robert Wilbur, Treasurer (10%) - same as above

Revised: 6/2023 Page 3 of 4



SECTION 4 - CERTIFICATIONS

A

Bldders must respond to every statement. Bld proposals submitted without a completae response may be deemed nanresponsive.
Indicate “Y” {Yes} or “N” (No), and If “No,” provide detalls below.
THE VENDOR CERTIFIES THAT:

Y 1 1fwe certify that I/we will iInmedlately disclose, In writing, to the University Purchasing Agent any potentlal conflict of interest which
may occur durlng the course of the engagement authorlzed pursuant to this contract,

_Y__2 |{we acknowledge that, In accordance with {1) Chapter §37-2-54(c) of the Rhode Island General Laws “no purchase or contract shall be
binding on the state or any agency thereof unless approved by the Department [of Adminlstratlon) or made under general regulations which
the Chlef Purchasing Offlcer may prescribe,” and {2) RIGL sectlon §37-2-7(16) which Identifles the URI Board of Trustees as a public agency and
gives binding contractual authority to the Universlty Purchaslng Agent, Including change orders and other types of contracts and under State
Purchasing Regulatlon 8.2.B any alleged oral agreement or arrangements macde by a bidder or contractor with any agency or an employee of
the Unlversity of Rhode Island may be disregarded and shall not be binding on the Unlversity of Rhode Island.

_Y__3 Ifwe certify that | or my/our firm possesses ali [lcenses required by Federal and State laws and regulations as they pertaln to the
requirements of the sollcltatlon and offer made hereln and shall malntaln such required license(s} during the entire course of the contract
resulting from the offer contalned hereln and, should my/our license lapse or be suspended, I/we shall Inmediately inform the University of
Rhode Island Purchasing Agent In writing of such circumstance.

Y 4 )/we certify that I/we will maintain requlred Insurance during the entlre course of the contract resulting from the offer contained herein
and, should my/our Insurance lapse or be suspended, I/we shall Immediately inform the Unlversity of Rhode Island Purchasing Agent In writing
of such circumstance.

Y _51/we certify that |/we understand that falsification of any Informatlon herein or fallure to notlfy the University of Rhode Island
Purchasing Agent as certlfied herein may be grounds for suspenslon, debarment and/or prosecution for fraud.

Y _61/we acknowledge that the provislons and procedures set forth In this form apply to any contract arlsing from this offer.
¥ 7 1/we acknowledge that I/we understand the State’s Purchaslng Laws {§37-2 of the General Laws of Rhode Island) and the URI Board of

Trustees Regulations apply as the governing conditlons for any contract or purchase order |/we may recelve from the University of Rhode
Island, Including the offer contalned herein.

Y 8 1/we certlfy that the bidder: (f) Is not identified on the General Treasurer's list, created pursuant to R.\. Gen. Laws § 37-2,5-3, as a person
or entity engaglng In investment activities in Iran described In § 37-2.5-2(b}; and (li} Is not engaglng In any such Investment actlvities in Iran.

N/A_9 If the product is subject to Department of Commerce Export Administration Regulations (EAR} or Internatlonal Traffic In Arms
Regulations (ITAR), please provide the Export Control Classification Number {ECCN) or the US Munitions List (USML)
Category:

Y 10 1/we certlfy that the above Information Is correct and complete,

iF YOU ARE UNABLE TO CERTIFY YES TO QUESTIONS #1 — 8 and 10 OF THE FOREGOING, PROVIDE DETAILS/EXPLANATION IN AN ATTACHED
STATEMENT. INCOMPLETE CERTIFICATION FORMS SHALL BE GROUNDS FOR DISQUALIFICATION OF OFFER.

Siznature below commits vendor to the attached offer and certifies (1) that the offer has taken into account all solicitation amendments
where applicable, (2) that the above statements and Informatlon are accurate and that vendor understands and has complied with the
requirements set forth herein.

Vendor/Company Name; E.W. Audet & Sons, Inc.

Vendor's Signature: %/M gid Number: 101354 Date; May 16, 2024

‘(Person Authorlzed to enter Into,egnt a{ts; slgnature must bein Ink) (if applicable)
Jeff Audet, President

Print Name and Title of Company officlal slgning offer

Revised: 6/2023 Page 4 of 4




Standard Contract Documents — URI Bid
University of Rhode Island
Project No. ( KC.U.MISC.2019.001 )

Solicitation #: 101354
Solicitation Title: Roger Williams Complex Phase 2 Generators

BID FORM

To: University of Rhode Island, Purchasing Department
10 Tootell Road, Kingston, Rl 02881

Project: University of Rhode Island - Kingston Campus
Roger Williams Complex Phase 2 Generators

Bidder:

E.W. Audet & Sons, Inc.

Legal name of entity

169 Bay Street, Providence, Rl 02905

Address

Jeff Audet Kate@ewaudet.com
Contact name Contact email
401.467.3510 N/A

Contact telephone Conlact fax

1. BASE BID PRICE

The Bidder submits this bid proposal to perform all of the work (including labor and materials) as
described in the solicitation for this Base Bid Price, (including the costs for all Allowances, Bonds,
and Addenda):

$  7,700,000.00

(Base Bid Price in figures printed electronically, typed, or handwritten legibly in ink)

Seven Million, Seven Hundred Thousand Dollars & Zero Cents

(Base Bid Price in words electronically, typed, or handwritten legibly in ink)

2014-12 Page 1 of 5 Revised: 03/21/2024




Solicitation #: 101354

Standard Contract Documents — URI Bid
University of Rhode Island
Project No. ( KC.U.MISC.2012.001 )

Solicitation Title: Roger Williams Complex Phase 2 Generators

» ALLOWANCES

The Base Bid Price includes the costs for the following Allowances as defined in

Specification Section 01 2000:

1. Screen Wall & Landscaping

2. Unanticipated Utilities

3. Unanticipated Ledge Removal
4. MEP Coordination

5. Security Cameras

Total Allowances:

» BONDS

$1,550,000.00
$ 50,000.00
$25,000.00
$25,000.00
$20,000.00

$1,670,000.00

The Base Bid Price includes the costs for all Bid and Payment and Performance Bonds

required by the solicitation.

e  ADDENDA

The Bidder has examined the entire solicitation (including the following Addenda), and the
Base Bid Price includes the costs of any modifications required by the Addenda.

All Addenda must be acknowledged.

Addendum No. 1, dated __ 04.15.24
Addendum No. 2, dated 04.26.24
Addendum No. 3, dated 05.06.24
Addendum No. 4, dated 05.06.24

2014-12 Page 2 of 5
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Standard Contract Documents — URI Bid

University of Rhode Island

Project No. { KC.U.MISC.2019.001 )

Solicitation #: 101354
Solicitation Title: Roger Williams Complex Phase 2 Generators

2. UNIT PRICES

The Bidder submits these predetermined Unit Prices as the Basis for any change orders approved
in advance by the State. These Unit Prices include all costs, including labor, materials, services,
regulatory compliance, overhead, and profit.

Refer to Specification 310000 — Earthwork for Unanticipated Unsuitable Soil removal, Bulk
Excavation Rock removal, and Trench Excavation Rock removal Unit Prices and the Allowances
section of this form for other specified Unit Prices.

DESCRIPTION OF SERVICES

CONTRACTORS UNIT
COST

Unit Price | Install 4” PVC Schedule 40 Conduit in
No. 1 accordance with the Contract Documents
Unit of Measurement: Linear Foot $ 14|5; 0|0
y .
Unit Price | Install 2” PVC Schedule 40 Conduit in
No. 2 accordance with the Contract Documents
Unit of Measurement: Linear Foot $ 1135 |0'0
) .
Unit Price | Removal of Trench Rock per Specification
No. 3 Section 310000
Unit of Measurement: Cubic Yards
s| | {/dolo] |0
Unit Price | Removal of Unanticipated Soils per Specification
No. 4 Section 310000
Unit of Measurement: Cubic Yards 3 715 0 0
, .
Unit Price | Remove Unanticipated Unsuitable Soils per
No.5 Specification Section 310000
Unit of Measurement: Cubic Yard $ 41010 [0lO
, .
2014-12 Page 3 of 5 Revised: 03/21/2024




Standard Contract Documents — URI Bid
University of Rhode Island
Project No. ( KC.U.MISC.2019.001 )

Solicitation #: 101354
Solicitation Title: Roger Williams Complex Phase 2 Generators

Unit Price | Furnish and Install Handhole in accordance with
No. 6 the Contract Documents

Unit of Measurement: Each $ 650 0

3. ALTERNATES (Additions to Base Bide Price)

The Bidder offers to: (i) perform the work described in these Alternates as selected by the State in
the order of priority specified below, based on the availability of funds and the best interest of the
State; and (ii) increase the Base Bid Price by the amount set forth below for each Alternate
(further defined in Specification Section 01 2000) selected.

ADD ALTERNATE #1

Provide new medium voltage transfer switch VFI-ATS1 with a solid dielectric medium in lieu of a
fluid-filled dielectric tank.

$ 68,000.00

(Amount in figures printed electronically, typed, or handwritten legibly in ink)

Sixty-Eight Thousand Dollars & Zero Cents

{Amount in words electronically, iyped, or handwritten legibly in ink)

4. CONTRACT TIME

The Bidder offers to perform the work in accordance with the timeline specified below:

o Start of CONSITUCHON .oovveeeeeeeeeeeeeeee e e reaenees June 17, 2024
¢ Substantial Completion.............: ................................................................... June 19, 2026
o Final Completion........ccoii v oo September 25, 2026

The Final Completion date for Work shall be within 831 calendar days of the Purchase Order
from the URI Purchasing Department.

2014-12 Page d of 5 Revised: 03/21/2024




Standard Contract Documents — URI Bid
University of Rhode Island
Project No. { KC.U.MISC.2019.001 )

Solicitation #: 101354
Solicitation Title: Roger Williams Complex Phase 2 Generators

5. LIQUIDATED DAMAGES

The successful bidder awarded a contract pursuant to this solicitation shall be liable for and pay
the State, as liquidated damages and not as a penalty, the following amount for each calendar
day of delay beyond the date for substantial completion, as determined in the sole discretion of
the State: Five Hundred Dollars ($500.00) per day.

BID FORM SIGNATURE(S)

This bid proposal is irrevocable for 60 days from the bid proposal submission deadline.

If the Bidder is determined to be the successful bidder pursuant to this solicitation, the bidder
will promptiy: (i) comply with each of the requirements of the Tentative Letter of Award; and (ii)
commence and diligently pursue the work upon issuance and receipt of the purchase order from
the State and authorization from the user agency.

The person signing below certifies that he or she has been duly authorized to execute and
submit this bid proposal on behalf of the Bidder. '

BIDDER

E.W. Audet & Sons, Inc. ”

Name of Bidd2 I//./ /

Signature inAhk ¢

Jeff Audet, President
Printed name and title of person signing on behalf of Bidder

# GC-39455
Bidder's Contractor Registration Number

Date: May 16, 2024

2014-12 Page Sof 5 Revised: 03/21/2024




RI Department of Labor and Training
Workforce Regulation and Safety Dlvision

Professional Regulation - Prevailing Wage

General Contractor Apprenticeship Certification Form
E.W. Audet & Sons, Inc., 169 Bay St., Providence, Rl 02905 (Company Name & Address) (hercaficr

“bidder™) hereby certifies that bidder meets the general contractor apprenticeship requirements of R. I. Gen. Laws § 37-
13-3.1 because bidder meets one of the following qualifications (check):

A, Bidder sponsors a current and duly approved Rhode Island Department of Labor and Training
Apprenticeship Program and currently employs at least one apprentice per trade/occupation, who will obtain “on
the job training” experience in the apprentice’s trade by performing on the confract;

B. Bidder sponsors a current and duly registered Rhode Island Department of Labor and Training reciprocal
apprenticeship program pursuant to R. 1. Gen. Laws § 28-45-16 and currently employs at least one apprentice per
trade/occupation, who will obtain “on the job training” experience in the apprentice’s trade by performing work
on the contract (attach apprenticeship program standards, apprenticeship agreement and Rhode Island
Department of Labor and Training Reciprocal Apprenticeship Program Approval);

C X Bidder has entered into a current collective bargaining agreement with a duly approved Rhode Island
Department of Labor and Training Apprenticeship Program sponsor and, pursuant to the terms of the collective
bargaining agreement, will employ at least one apprentice per trade/occupation, who will obtain “on the job
(raining” experience in the apprentice’s trade by performing work on the contract (attach relevant section of

collective bargaining agreement and signature page);

D. Bidder has entered into a current labor agreement with a duly approved Rhode Island Department of
Labor and Training Apprenticeship Program sponsor and, pursuant to the terms of the labot agreement, will
employ at least one apprentice per trade/occupation, who will obtain “on the job training™ experience in the
apprentice’s trade by performing work on the contract (aftach relevant section of labor agreement and signature
page);

E. Bidder will not perform work on the awarded contract except through subcontractors (non performance);

F. Bidder has received approval from the Rhode Island Department of Labor and Training that it satisfics the
general contractor requirements of R. I. Gen. Laws §37-13-3.1 for purposes of a particular bid (attach Rhode
Island Department of Labor and Training correspondence).

Jeff Audet, President May 16, 2024

Printed Name and Title of Authorized Representalive Date

o

Sighafifte of Authorized Representative




LOCAL INSIDE WIREMAN
APPRENTICESHIP AND TRAINING STANDARDS

FORTHE

IBEW l.ocal Unlon 29
Electrical Jolnt Apprenticeshlp and Tralning Committee

Representing the
Rhode island and Southeast Massachusatts Chapter
Natfonal Electrical Contractors Assoclatlon, Inc,

and

Local Unlon Na, 99
International Brotherhood of Electrical Worlats

- Revised May 2000 -

ADOPTED, APPILOVED AND REGISTERED AS REFLECTID ON THE SIGNATUNE PAGE OF THIS D.OCUHENT

. RI2540 , 2002




8. Employmont and Trafning Adminlakallan
U.8, Department of Labor Employmart and R #ug?NwI.“M o

Washinglon, DC. 202(0

May 10, 2000

Mr, A, J, Pearson

Bxeoulive Diestor

NJATC for the

Eleotrloal Industey

30§ Prinoe Jeorgo's Blvd,, Sulle D
Uppeor Marlboro, MD 20774

Deat Mr, Poarson:

1t Is wlih appraclation and congratulations that I snolose the Natlonal Guldellie Apprenticeship
and Teabilng Standavds for Bloottioal Joint Apprentloeshilp and Training Commlttees reprosenting
the Natlona! Eleotloal Conlractors Assoclation, Ino,, and+he Intenational Brotherhood of

Rlootilonl Workots, 'The Office of Apprentioaship Tralulng, Bmployer and Labor Sotviees
cortlfies that these Guldeline Standards maet the requirements of Tltle 29 CFR Parts 29 nud 30,

I extend my appreolation to your continued efforls to promote the highest standard of excollence
in reglatered apprentleoshlp, I now of the extensive time and effort you and your staff have put
into the development of these Natlonal Guldeline Standards,

You should tako great pride in knowing that the eleotrlonl induatey, both menagement and Jabor,
and Individual apprentloos will beneflt groatly fiom your efforis,

Sinceroly,
ANTHONY 8 B
Admlnlstrator

Apprentlceshlp Troining, Bmployer and
Labor Servioes
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" rocedure For Regist¢ ng New Standards
or Amending Existing Standards

oy

[———
1, The looal JATG will abtaln a oopy of the National Guldellne Standards, Using these Nailonal

Guideline Standards, the looal JATC will indloate all approprlate looal determinations where,

a specfio eniry by the JATC ls required, These areas are identlfled throughout the document

by the followihg graphio symbol; - '

W Indioatos nood for local onfry or action, Diracllons are provided as appropriale, These
?‘aoﬂodjLs ;vlﬂ bo ramoved hefore prinfing of the loca) slandards by the njate as Indjoated In
tom 4 bejow,

2

With looal determihations mads, the JATC will offlclally adopt the Standards. The date of
adoption will be Indloated on the seven _|(7) ooples of the sighature page provided br the
NJATC {or reproduced looally), The.JATC Chalrman ahd Searetary will sigh and dale all
seven {7) signature pages. One completed gopy of the Natlonal Guldeline Standards and the
seven {7) slgnature pages will then ba sent dirsctly to the NJATC, Seven voples of Appendix
D, reproduced oh JATGC lefterhead, should also be Inaluded, {The JATGC should make &
duplioate oopy of the submitted package for thelr records),

3,

If the looal JATC amenda the language contained within the Nallonal Guideline Standards In
ahy manher Whatsoever, an addandum shall be attached to the Natlonal Guideline Stendards
when they are submiited lo the NJATC. The addendum shall conlain every page of the
Standards where a proposed modifloatlon appeara, Allmodifloations shallbe dlearlyindioated
by highlighting the text where a change has been proposed,

The NJATC will review the submlited Natlonal Guldellne Standards Inoluding all proposed
additions and/lor modifieationa reflected In the accompanying addendume, When approved
by the njato, the looal apprentioeshlp Standards will be reprinted to refiect looal determinations
and any approved modificaflons, deleting all language that doas hot appiy to the local
Standards, Seven (7) coples of (he approved Local Apprentloeship Standards will then be
gent dlreatly to the JATC, A slgned and dated ajgnature page wlll be made a part of sach copy
of the approved Standarcds along with a copy of appendix D on JATC letterhead, [The NJATG
will print any number of extra coples for tha oost of prinfing plus shippling and handling},

The looal JATC will then forward all seven {7) coples of the local Standards to the Reglstration
Agenoy along with coples of the JATC's Selsotion Procedures and Affirmative Action Plan,
[The JATC should make a duplicate copy of the submitted package for thelr racords}. -

8.

The Reglatration Agenoy will review the submitted local Standards, When epproved, thefocal
Standards wiltbe slgned by the Reglstration Agehoy Representallve, The Regsiratlon A‘goncY
will retaln at foast ohe copy and teturn the remalnder to the local JATC, The local JATC will
forward one (1) copy to the NJATG, provide one (1) copy to the NECA Chapler, provide one
(1) aopy fo the IBEW Looal Unlon and retain the remalning coples—flling them in a seoure

manher,

Local Standards and modliications to the Standarda shall hot be Implemented prior to the
approval and reglstration of the Standards——first by the NJATC and then by the Reglstration
Agenoy, This Is In compllance with IBEW Baslo Laws & Polloles, Category-One Contraot
L ahguage, Industry Polloy and the Certifled National Guideline Apprentioaship Standards,




FORBWORD

The texms Journeyman, Journeymon Wirewman, and Craftetaauship, as used In these Standards, ave
meant lo doflie a recognlzed level of compelency and Include both malo and female,

Tho sclence of electriolty is constantly changlng and expanding at an evel incroasing tate. From its
Inception, the eleetrical Industry has kept pace with new technologlos and is now one of the Inrgesl
Induatrles o the Unlied States, This rapld expansion means that the eleoirical apprentice must bo glven:
gound brele tralning In the knowledge of the trade, supplemented by sufflofent Instruotion In the theotles

of efectrionl sclence,

The electrieal trade Is unlque In that It {8 mechanienl, technioal and professional, In order lo meet
industry domatds In an ever evolving technological environment, the eleotrldal Industry muat solect
Individuals who have the aptitude o lentn and develop the knowledgo, skills and abllitles necessary to
proficiently perform thé indlvidual job taaks sssoclated with the work processes of the trade, The Industty
must sefeot and tealn Judlviduals who wilt diligently woxk and stucy to stay abienst of curront and future

emerging technologles,

The Eleotrlonl Industry, by It very natuzs, places a high degres of personal responsibility on each
Indlyldunl, White supervision is most often provided on the Job, the elecitlon! worker Is constantly called

updn to make deajslong concerning propor performance methodology.

‘Today's eleotrical Installations ate very complox and highly sophistlonted, Paulty Installatlons often
ptove to be exitemely expensive and hazatdous, Muoh of the complex wiring involved in the work Is
hldden from vlew when the Job 15 completed; auy defect in this hildden work oan cause serlous dumage
and prove to bo extremely costly, The well-trained electrical worker lakes pride I the appearance of thefr
work, and J Its teshnlonl correctness and struotural soundnesa,

The Jolnt Apprenticeship and Tralnlng Conunitice (JATC), represonting the partles to (he Jooal
Colleotlve Bargalning Agreement (CBA) — The Nutlonatl Blectrical Contraciors Assoclatlon (NBCA) and
The Intetnutlonal Brotherhood of Rlectiloal Woskers (IBRW) — has dedloated Ity time to develop an
efflolent tralnlng program so the apprentlcs can, through a systematic progeam of schoollng aud on-the-job
tralning, become a well-quallfled electrionl worker, The degree of succeas the JATC has In lts operatlon
will depend entirely upion the willlugness of alf looal partles of the eleoirloal jndustry to sooperute In this
Jolnt activity, Quality training remalns a high priotity with the IBEW and NECA.

All funotions of the JATC shall be on the basis of a nonptofit endeavor, The JATC w)il adopt and
promote natlonally developed Apprenticeship Standatds and Corrioula to insute quallty apprenticeship and
tralulng for the Industry in the beat Interest of tho apptentice, managetent, labor, the cuslomer and the

publle,




DEFINITIONS
THE FOLLOWRNO DORINITIONS APPLY TO TORMS AND ACRONYMS COMMONLY USDD THROUGHOUT THIS NOCUMNNT,

ACE » A}murloan Counell onn Rdwoation .

APPRENTICE » A potaon who I6 coveted by a weltten apprenticeship agreement with the JATC. The appronticeship
agteement shall be proporly reglstered with the appropisle Reglstration Agonoy,

APPRENTICESHIP COMMITREE - Thoss porsons appolnicd by the NECA, Chapter and the IBBW Looal Unlon to
administrate and operate the apprentloostip program, .

APFIENCICESHI? AGREEMENT « A wrltien ngroomont betweeh an approntlce and his or her apprentiscship
commitioe, which contaliis the terms and conditlons of the employment and (talning of the apprentlce,

APPRENTICESIIP PROGRAM - A plan (Stindnrds of Apprenilcoship) contalning ail terins and eondltlons for the
qualifiontlon, reoruliment, teleotlon, employment und tealning of spprontices, inoluding such matiors o8 the

requicement fot: A written apprentloeship agresment,

DA - Dureau of Approntloeehip and Tralning, U.S, Departinent of Labor,
CANCELLATION - tho terminatlon of tho approntlecshlp agreement,

CBA - Colteotlvo Bargalning Agreement

CEU - Confluning Bduoation Uniiy

CPR - Cardlopuimonary Resusoltallon

DOL - U8, Depastment of Labor ‘

EEO « Bqual Employment Opportunlty

EMPLOYER - Any poraon or organizatlon omploylng an apprentlcs whather or not such petson or organizallon Is
a party lo un appteniicoship agreenent whth tho approntlee,-

GED - Goneral Bdneatlon Devolopient Coitifloate

IBEW - Intexnational Brotherhood of 'Eleotrlogl Workers

INDENTURE - The algning |n.u.d .ragiglratlou of the apprenticoship agreoment,

JATC - Jolnt Appl'onlluolshlp u;ad Tralning Commliles

NECA - Natlonul Bleotrlon! Contrastors Assovlation

NIATC - Nutlona! Jolnt Apprentloeshlp and Tralnlng Coramlties for the Bleoliloal Industry

OJT - On=The-Job Tralulng

OSHA - Occupntional Snfoty aud Health Act

PRODATIONARY FERIOD  Deflned perlod of thne durlng which the apprentlcesiilp agteement iy bo texminated
by either party te tho agresrment upon wiliton notieo to the Roglstration Agenoy,

RUGISTRATION AGENCY  The Burenu of Approntlesship and Training or « rosognizod State Apprenticeshlp
Afienoy,

TRULATED INSTRUCTION  Att orgatilzed und systematlo form of instruction desighed (o provide the apprentios with
knowledge of tho thoorelloal and (eehnleal subjects rolated to thelt trade.

SpONSOR ~ The JATC in whose name the looal Standards of Appronticeship axe roglsiered and that will bo
tesponslble for adminlslering and operating the roglsierod apprentloeship program,

4




SBCTION 1 - Polloy,
A, The local apprenticeship and training program shall be administored by tho Jolnt Apprentleeshlp
and Tralning Commiteo (JATC), All partles and all apprentices shatl conform to these Standacds,

B, AllJATC Standards wilt be reglstered with, and approved by, the Natlonal Joint Apprentlecship
and Trajulng Coramlttee (NYATC) priot to belug submitted to the appropriate Registratlon Agency
and locally Implemented, :

C. These Standutils, after proper togistration with the Roglstration Agenoy, shall superseds all
previous JATC Siandavds, However, Apprentlcoship Agreements in forco under preceding
Standards shall remain Jn force uniess changed by wrltten consent of the upprontlce, the JATC and

the Reglstratlon Agonoy,

D, All entitles and/or individuals cooperatlng ln thess Standurds shatl refer all matters Involving any
apprentice of pertalning to upprenticeship and training to the JATC, The JATC shall iake action
and dlspose of all apprenticoshlp matiers before sotton la reported to, of uoted upon by, the
sponsoting organizattons (see Seotlon XXI), .

In fhe event the JATC cunnol resotve an Jssus not coveted by these Standards, the matler Jn
dispute (exeding BBO compleints) shul} be referred fo the sponsoxing partles for gettioment.
ERO complaints and non-CBA 1ssues may be taken to the Reglstration Agenoy by eliher lho JATC

or {lie npprentles,

The provislons of thess Standards shal? niot be constiued as permitifug violatlon of any applleable
locat, State or Rederal law or ropulation having the effect of law,

These Standards shall not be Interpreted e belng inconslatent with exlsting o subsequent CBA
langunge vatablishing higher standnrds—the highex atandard shall always prevail,

' R, 'The Jurlediottonal atca which thése Standards cover ahnll bo the wage aten as set forth jn the loca!

CBA.
" SRCTIONIL- Composltion of Joint Committee
i A, 'The JATC shall bs composed of six (6) members: three (3) who are quallfied and duly appointed

Jn wrlting (See Appendix A) o represent the NBCA Chapter, and thres (3) who are quatified and
duly sppolnted In wridug to represent tho IBRW Local Undon, (Bach party shalt have equal
represontation), Menibers of the JATC shall be appoluted In wrltlng by the parly they represent.

B, The term of office shall be fot thr'eo (3) yenrs, The term of one (1) eraployer representative and
one (1) unon repsesentative shall oxpire each yeat on December 3 1. A commlities member may
bo roappoluted, Any rerppolntiment shall also be in writlng for the samo speolfied texm,




C,

D

B,
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H

I,

A,

B.

The Comunlttes shall seleot from is membership, but not both from the' same parly, n Chaitman
and o Scerotiry who shall retain voling priviloges (as set forth in (he basle CBA),

Any vacancy created ns n result of members leaving the JATC prior to the explration of thelr
nppointment, shail be filled by tho appropriate party to complele the wnexplred torm (the
appointment shafl be In wiltlng),

Ary JATC offlcer or member may be removed by tho sponsorlng organization upon
recommendntlon of & mnjorlly voto of the JATC for derellction of duty, breach of confldentlality
or miscotuduel as n mesber/lrustes, Such n recommendation shafl be forwarded ln wrltlng lo the
propor sponsoring organization for actlon,

A JATC member shall also sexve as a JA’I‘d truntée. Likewlse, a JATC truslee must also be
member of the JATC.

JATC minutes shall refleot all appoltments, reappolnunents, reslgnations and terminations of
JATC membera/trustoes, -

Duo to the confidentind nature of apprentlceship agreements und apprentlee resords and {gsues, all
JATC meetings are to be consldered as “closed meellngs," excopt whole stato law provides
otherwlse,

Consultants nnd gucsts moy be Jnvited to attend meetings of the JATC (vla Invitatlonal noceptange
or approved request), but shall have no offlclal volos and no vote, Thers aro to bo 1o alternato
or ex offielo members of the JATC,

The JATC may establleh or authorize s Jolnt suboominittes to be sitallarly constituted and
appoluted for lrainlng purposes (o eet n spooific need, such as a Residentlal or
TeleComniunloatlon subcomnitiee, Suoh subcommitices shall bo establishied at the dlsoretion of
the JATC nnd shall remain In place untll terminated by a majorlty vote of the JATC,

Subcommitieo membofd slinll bo appolntéd by the sponsoring pertles inthie same imanner that

JATC members are appolnted, Membess of 2 subcommlties may or may not be JATC membors,
Subeonumitice iembers shall not serve ns JATC trustees unless they atso seivo as JATC mefbers,

The JATC shall, In conformity with the National Joint Apprenticeship and Training Committeo's
Standarda and Polleles and the local CBA, adopt and establish approved Standavds governing the
quafificntlons, selection, employment, educatlon aud tralnlng of all apprentices, and reglater such
Standards with the Reglsttatlon Agency. The JATC shall also be responsible for the traluing of

Journeymen and others,

All funds for the oporatlon of the upprenticoship and tralning proguam shall be held In a Trust

Fund ostablished by the IBEW Local Unlon and the NBCA Chapter, The J ATC mombers/irustoes
shall Initinte and certify ali expenditures of the Trust Fund,




¢, Baoh sponsoring pavty must have nt lenst one (1) JATC raember prosent to establish a quorui at

D

B,
" yesponsibltity and authoslty for the day-to-day operatlon of the apprentloeship and tralning

R
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JATC meetings,

Rach apongoring party shall have a total number of votes at JATC mestings equal to its allowable
number of JATC members as stipulated 1n Sectlon IT, paragraph A., regardless of the antaber of
membors prosent, In the event that the partles are divided on an Issup, each party may oast lts full
vote as If nll were prosent, However, n vole fo abstaln Is an official vote, It represonts one of the
votes the sponsoring party Js entitled to and Is not counted as either a yoa or a nay,

An Indivldual mertber must be physioally present to personally vole on JATC mattere, Written
(nbaentee) voles are not acceplablo for JATC mattors,

The JATC shall meet nt lcast once a month and on call of the Chaleman whon a specifio need
atlses, 'The JATC may agreo to cancol a regularly schedulied monthly meeling due o speolfio or

unusial clroumatances,

The JATC may employ a Tralning Direotor, The Tralnlng Director shall aeswne suoh

progtams as s dofegated by the JATC, However, all governing responsibillty for the
appronticoship prograns reste with ths JATC—inofuding interviewlng, selecting and supervlsing
apprentices and agsuring full compliance with these Standards, the Affirmatlve Actlon Plan and

the Seleotion Procedutes,

Tho JATC shnll detetmine the number of apprentices needed to kesp the aren supplled with an
adequate numbey of Journsy-level workers In the arens covered by these Staudaxds, The JATC
aball considor alf factors (esmployment opportunities, atieltion, eto.) having a bearlug on the
number of apprentlees needed when detetmining the number to indentute, The JATC shall also
conslder tts enpablllty fo provide on-the-Job iralning {(QJT) and related instrustiona] training,

The JATC shalt select apprentlocs without dlscrlminationbeonuse of race, color, religlon, natlonal:

orlgln, sox or nge—except fhe applicant must meet the minlnum age requirement, The JATCdaes
not, and will not, disoilminate against a qualifled fndividual with  dlsabillty becauso of the
disability of such Judividual—ns per the Affitmative Action Plan and Solectlon Procedutes made

a patt of theso Standards,

The JATC shall see that each apprentlce satléfactorily compleles the minlmum course materlals
produced by the NYATC,

'The JATC shall strlve to seo that each apprentle.e recelves supeivised on-the-Job experisnce in tho
work procosses nnd job tasks as outined In these Standards (see Section XVI),

The JATC shall determine the adequacy of ench participating employer to provide the approntice
the necessary tratning needed to guln experience In the varlous Job tasks and wotk processes of

the (rade,




K,
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S,

In order to provide diveralty of tealning andfor employmont opportunltles, the JATC shall have
full power and authorlty, ag por the CBA, to transfer apprentlees front one Job or shop* to
another, or from oo partlolpatlng employer to anothor, (*shop desighates the corplimont of
workors who repoxt dally to the employer's designated place of business; e,g, the "service-iruok”
orew),

All OJT trnosfers and nssjghments shall be Jssnad by the JATC us sef forth In the CBA, using a
form slmilar to that shown in Appendix B of these Standards,

If an vpenle workelle condition Is brought (o the JATC's atlention, it shall be luvestigated
lmmediatoly by the JATC and brought to the attentlon of the employet and the Local Union,
Pallure to respond to any recommendntions made by the JATC shall be just oauge for removing
any remaining apprentloes from a apeolflo Jobsite or from the employer,

The JATC onnnot, and doos not, employ apprentices, Therefore, Il 18 not obligated to nctually
employ 1he apprentice but shalt use every effort to keep tho apprentioe employed In a reasonably
contlnuons manner with the particlpating employers,

Before selecled applonnts for apprenticeship are given OJT asslgnments, the JATC shall s¢o that
ench apprentice is properly Indentured with the JATC (through the execution of an apprentlceship
agreemont) and registoped with the State Apprenticeship Counoll, hereinafter refetred to as the
"Reglstratlon Agency." The npprontlceshlp ngrseiment may be canceled af the request of the
apprentles, or may bo suspended, oanoeled, or teymluated by the sponsor, for good oause, with
duo notlee to the apprentice and a rensonable opportunity for correotive aollon, and with wrltten
notles to the apprentice and to tho Registration Agency of the flnal actlon taken (see Sectlons X,
XII and XXI), Vaoancles created by tho cancellatlon of the apprenticeship agreement shnll be
filled ag stipulated In Sectlon XXI, Paragraph I,

The JATC shall retain all appllontion forms submitted.along with ail related documents. and.
malerlnls for a perlod of flve (5) yenre—rogardless of the appllcation outcoms, Suoh recorde shall
include all announcements of apprentiosshlp opportunlty, (Ses Sectlon XX VI)

The JATC shatl snalnialn complete and aocurale records (Includlng employment regords) on all
apprentices for a minimum of flve (5) years followlng tho last committce actlon—inoludiing
graduatlon (see Sectlon XXVI), o

The JATC shall conslder nnid aot on all matters, lasues or problems concerning apprentleeship and
tralning to the Lest of Jts ablllty avolding, I at all possible, referring such to the sponsoring

partles,

The JATC shinil estubllzh o wrltien Polloy Statement that sets fotth the polloles, rules, gnd penaltios
regardlng conduct within the progeam, The polioles, tules and penaltles shall bo conslstently
applled in o nondisoriminatory manner, Bvery Indentured apprentice shall be provided a copy of
tite Pollcy Statement at time of Indenture and » copy of all subsequent modificatlons, A copy of

B




the JATC's Polioy Statement and subsequent ohanges to It shall bo submltted to the Regletratlon
Agonoy In & tlmely manxer,

"The JATC wiil hear and consider all violatlons of its policies and rules and of the apprenticeshly
agreemont, and shall make such rulloge In a conslstent and nondlsoriminatory manner,

T

The JATC shatl establish and bnplemont & wliten compiaint procedure in accordance with Section
XX, A copy of the complalnt procedure shall be provided to every apprentlce,

U

The JATC shnll mnke nn anmal teport Lo the sponsoring partles eavefully reviewing lts work for
the preceding yenr, inoindlog & review of the current Affirmative Actlon Plan, Ity ovorall
effeotlveness, and changes made to the Plan ag & rosult of the review, Such report shell not
include any information Identifying Individual npprentlces In ariy manner,

\§

The JATC shall call upon the NJATC and professional consultants for asslatance and guldance
when deinicd necossury.

=

X. The YATC ahall work coopetatively with the NJATC In completlng Induatry surveys and anval
reporis, and in malutaining the Industry's National Standurds,

Y. It shall b the duty of the JATC to sue (hat all sections of these Standards, the Afflrmatlve Actlon
Plan, the Seleotlon Proocduros, Polloy Statements, Rules and Regulatlons aro enforced without
discriminatlon,

An employer who 1s eliglble to train apprentloss shall be signaloty to the local CBA, comply with
the quaiifylng requirements ns set forth In the baslo labor agreement and be able to provide {he

neoessary work experience for trafning ne determined by the JATC,: Partloipating employors must -

comply with afl provisions of the apprenticeship program including the xegletered Standards of
Apprentloéship, the Afflimativo Action Plan and Selection Procedures, and the JATC's polloles
and rules, The employer shall only securo npprenticos through the JATC, Qualifylng employers
sbiail contylbute to the JATC trust fund the rate established by the jolnt sponsots of the JATC
and/ox a4 slipulnted i the losal JATC Trust Agreement,

1

. While the approntice i& on the jobslte it shall be the responsibllity of the Bmployer to provide to
the approntice a safe and healthful workplnce and condltlons of employment and work assigrments
that the apprentlce can safely perform, -

'The employer will determine the ability of its Journeymen level workels to adequately tralit and
suporvlse tho OJT of the npprentlos based upon the work procssses belng lentned, aud assign

apptentopy accordingly,




' - Te o

A, The JATC shull sec that ench upprentlce completes a minimum of 8000 hours of rersonably
contimous suporvised employment (OIT), The JATC shall attempt to provide for partiolpation In
all of the work processos aa oullined in Sectlon X VI of these Standatds.

Tho spprontice shall participate in a mintmum of 180 hours of related olassroom tealning per yeor,
outeide the normal work hours, The JATC shall requiro ench apprentice to satlsfactorliy complete
the NJATC Rlvo-Yenr Inslde Wiremaon Apprenticeship Course Materlal,

The followlng table ldentifies minimum reqﬁlremema to enter each Porlod of Apprentlceship
Thls JATC hog established ton perfods of apprentlceship as stipulated below,

Perlod Percent of Elapsed Time + Minhfun -+ Related Teojning
Journeyimon Rate Acoumylative
: OJT Houras
1 42 N/A o+ 0 4+ N/A
2 47 N/A + 1000+ Sotlsfactory Progress
3 52 N/A + 2000 4 1"Yr.Schogl'Completed
4 55 6 Montha in 3¢ 2750 4  Satlefaotory Progress
5 58 6 Monthe in4™. 4+ 3500 -+ 2™ Yr, School Completed
6 60 6 Montbs in 3" 4250 < Satlefactory Progress
7 65 6 Months In 6%+ 5000 < 3% Yy, School Completed
8 70 6 Montis In 70 + 5750  + ' Satlsfaotory Progross
9 75 6 Mouths ln 8% 4+ 6500 4 4™ Yr, School Completed
10 75 6 Months In 9" - 7250 < Satlsfactoty Progress
Completlon 100 6 Montlig in 10" 4 8000 - 5" Yr, School Comploted

To be advanced, tho approntice must have sallsfactorlly completed all requirements: Blapaed Time,
OJT Accumulative Hours and Related Trainlng as indloated above (see Seotlon XIX),

" [Bxample: To ba promotéd to sovonth porlad, ‘onb fsuat Tiave aorved at least slx onthe as A sixth porlod npprenllcl;.
acowmnted a minlmum of 5000 houre of OIT nnd satlsfaotorily completed the third year of relnted tralning.]

At tlie thime of reglsiration of these Standards, the Journeyman rate 1s $28,47, 'The Reglstratlon Agency
will be notified of any changes ln the Journeyman rate in 4 timely manner,

Apprentloos;shall:bo omployed on spwintéd hgitly wage basls, s proxided.fi-theilgen] ORA.
Tngxenses; il be subleot: o rtlifctory, uoitess.on the:joband ssbllifatlolypioprom; o
. comiietlon of relnted Instriotion, See Sectloi V for tha parlods of ddvancement and rated orpay,
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The reornftment, seléctlon, exaployment and traioing of apprentlcos dusing thelr apprentlceship,
shall bs without diserimlnaiion beeause of race, color, teliglon, natlonal origln, sox or age—except
the apploant must meet tho minimym age requiremont, The JATC does not, and wlli not,
dlsoriminnle ngaingt & qualified lndividual with a dlsabilily becnuse of the disablilty of sach
indlvidunl, The YATC wlil take afflrmntive action {o provide equal oppottunify in apprentlceship
and wlil operate thls spprentlceship progrem as required under Title 29, Code of Federal
Regulntions, Part 30, na rnended, and other applionble faw and Jawful regulatlons,

I [¢] or

A, Individunls tay enter the pool of quallfied appflcanta by any of the following means stated below,
Ryery lndividual solcoted for apprentlceshlp shall come from this establlshed pool and shall serve
(he same probatlonary perlod required of all newly indentured apprentloes,

Indlvidunls who oan show that they teet the condltions jn one or more of the means listed below
will bo afforded an oral Interview by the JATC, Onee Interviewed, mn applicant shall remain
actlve I the Apprentice Appliontion Record Book, subjeot to solcotion, for a petiod of two (2)
oalendar yeats from the dato of intervlew unlens they deocline an offer, request to bo removed from
the list, o fall to qualify on applicable post-seleotion requlyements (such ag 4 drug soréen), or they
ate approved for n ve-lnterview aftor oue year following the dute of thelr mos! recent lnterview,

1) To qualify for inferview aud ranking, applicants must!
a, complote an appliontlon form, ascusatoly responding to nil questions and lteme Inoluding

statoments indlcating that they are:

j, physioally and mentally able to safely petform or learn to safely perform ossentlal
functlons of the Job clther with or without rensonablp agsommodations, ‘

Il able to get to and from work at Job sites anywhete within the geogzaphical avea that
thls apprenticeship program covers,
{11, sble and willing to attond all related clnsaroom iralning as required to complete thele

appreftlosship,
iv. nbla to olimb asnd wotk from fadders, scaffolds, poles and towers of vaclous helghts,
v, abloe to crawl and wotk In confined spaces such ag attles, manholes and crawlgpacos,
vl nble to read, hear and understand Instiuclions and warnings,

b, meot the mintmum nge requirement of 18 at the time of apphcation (must provide evidones
of minlmum age respecting any applleable State laws or regulations),

o, obtaln a quallfying score of 4" or higher, using the olectrlcal trade’s aptitude test
developed and yalldated by the Amerlean Instiiutes for Resenroh,

11




2)

d

e

£,

g

h,

be at lenst a high sohool graduale, or have a GBD, or, In lleu of a high school dlploma or
GBD have a lwo-year Assootute Degree or higher,

show evldence of successful completion of; one full oredi} of high sohool algebra wlth a
passing grado, or one post high school algebra course (e.g. Adult Bducatlon, Continulng
Bduontlon, Commaunlty College, ote,) with a passing grade, or provide evidence of having
successfully completed the NJATC Math Coutse,

provide an offielal iranscrlpt(s) for high schoo! and post high school educntion and
trainlng, All GBD records must be submitted If applicable, (Note: sohools shall be
requested to obliferate reference to date of blith, years of aitendance, graduation date, age,
Taco and sox, If required by State Inw o regulation.)

poasesy & valld Drlver's Licenss,

subinit o DD-214 to verl(y mllltary tealning and/or experlence If they ave n veteran and
wish to recelve conslderatlon for such training/exporlence,

Individuals who can verlfy (by providing undisputable documenting evidence) that they have
worked n minlmum of four-thousand (4000) hours specifioally 1n the electtlcal consteuotion
{eade, will quallfy for un oral Interview by the JATC to bo consldered along with othey
qualified applioants,” To quallfy under this proyision, applicants must:

A,

oomplote an applleation form, accurately respondlug to all questiona and ltems Inolnding
statements Indicatlng that they are!

I, physleally and mentally nble to safely pexform or lean to aafely perform esaentlnl
funptlons of the job elther with or without rensonable accommodntions, - :

it. able to get to and from work at job altes anywhere withln the geographlonl aven that
{his apprenticaship progiam covess,

lil, able and willing (o attend all related olaseroom teainlug as required to complete thelr
apprenticeshlp,

lv, nble to cllmb and work from ladders, seaffolds, poles and towers of varlous helghts,
v, able to oraw] and work In confined spaces such as attics, manholes and orawlspaces,
vl, ablo to read, honr and underatand lnstructions and warnings,

provide to the JATC proper, undisputable doeumentation that defines thelr expetlonce in

the electrlcal constructlon lndustry, This documentation must be comprised of offiofal
doontnents such 2 (ax/payroll recoxds, notarlzed lotiers of experlence confirmation and

_ sworn statements, Such docwineniation raust remaln with the appiicant's record, The
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JATC wiil examine all docuinentation submitied to determine qualificatlon of the appllcant,
The JATC wlill schedule an exporlence evaluation Intexview with tho appllcant If it I
doemed appropriate, An absolute minimum of four thousand hours of BLECTRICAL
CONSTRUCTION WORK BXPERIENCE must be proven to meet ths qualifioation, No ofher
formn of olestronic or elsetrion] experlence/tralnlng or consteuction expetlence will be given
eredlt under this provislon, (Note: meetlng thls qualification allows the applloant {0 be
Intervlewed durlng the normal selestlon process—this ls NOT a form of dlvect ontry, If
solocted under this provislon, the JATC will determine, using standard means of eveluation
{seo Scotion X), if OYT and/or reluted Instructlon oredit wlll be awarded for provious
traluing nod experience,

3} An oleclrloal consiruotion employee of a nonsignatory employer not qualifylng ns a
Journeyman when the employer becomes signutory, shall be evaluated by the JATC, using
conslstent, standard, nondlseriminatory means (see Seotlon X), and indontured af the
appropuiale perlod of apprenticeship based on previous work experléneo and refated tealning.
Noto: (hls 18 a method of direct entry lato the apprenttceshlp program, whoteby all mininium
qualifieations In pavageaph 1) above, fot Interview and selection, ave walved with all other post
geleotlon requirements remalnlug in forcs. Por such applicants to be considered, they must:

4).

4,
b,

¢

d,

Transfor of Approntleeshlp - Direot Bnisy, -Xn ordet to transfor-an apprenticeship agresment

complote an applieation form,

provide offlolal, undleputable dooumentatlon to show that they were an employeo
performing elecirical consiruotlon work prlot to and at the (ime the employer becormos

siguatory,

supply the JATC with required rellable dooumentntlon and adequate vesiflontion to
substantiate provions employment nid experlence to wartant thele Indsnture,

be deserving of advanced standing, basod wpon evaluation by the JATC (seo Sectlon X)),

beiween two looal IBBW/NBCA JATCs having a vogisteted Inelde apprenticeship program,
the followlng requirgments must be met,

&

b,
¢

d,

&

f,

Tlte apprentloe must submit a writton requeat for transfer, deserlblug ln detall tho needs
and rensons upon which the tequest Is based,

“The apprentlee's sponsoring JATC must agree to the transfar,
The recetving SATC muat agreo to accept the transfer,

The parent organizatlons of both JATCs (the two NECA Chaplers and the two IBEW Local
Unlons) thust agreo fo the transfer,

The recelving JATC shall have complote acoess to all apprentlcoship records pertalnlng to
the teansfexring apprentice,

Tho teaneferring apprenflos must:
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5)

(1) complete an appllcation fonn.'

(2) provide to the JATC offislal dooumentation periaining to thelr participation Ja the
apprentleeshlp program that they ave transforving from, An officlal copy of sl records.
ealablished with the sponsoring JATC (ineluding a copy of the application form and the
apprentlooship ngreement—properly registored with the Reglstration Agenoy) and other
informatlon submltted shall bs provided to the recelving YATC, The recsiving JATC
wiil examins all dooumentatlon subinitted before granling permission to transfer, All
such records shall become part of the recelving JATC's permanent files,

(3) upon belng accepted by fho recelving JATC, have theh' exlsting npprentloeship
agreement terminated,

{4} have ludenture proceedings Inltlated Immediately by the recelving JATC and the
approptiate Reglsteatlon Agency, The Reglsteation Agenoy witl be provided with all
documentation necessnry and/or requived to verlfy that the (ransfer ls Juatiflablo,

Those accepted for' transfer will be glven full credit for on-the-job training expetlence and
refated Ingtructlon sucoesefully completed while lndenmred In wn IBBW/NECA Inside
apprenticeghip program,

An Indlvldunl who slgns an authorlzation card duclng an organlzing effort—wherelt flfty
petcont or move of the employees have signed authorization cards, whether or not the
omployet becomes signatory—and Js an employes of the non-slgnatory eleotrleal contraotor and
does not quallfy as a Journeymun, hall bo evaluated by the JATC, using consstent, standaxd,
nondlecrlminatory meana {see Sectlon X), and indentured at the approprlate perlod of
appronticeship based on previous work experlence and related tralning, Note: this Is a method
of direet ontry into the apprenticeship program, whereby all minimum qualifieations In
paragaph 1) above, for Interview and selectlon, ate walved with all olber post seleotion
requltemonts remalning ln force, All employees ofthe non-signatory clecttlonl conlractor must
Jiave been offered the oppmtuulty to slgn ‘muthorlzatlon oards, For such appllonnts to be
considered, thoy st

h. complets un appliontlon form,

b, have previous work oxperlenice (with non-pattiolpating employer(s)) that warranie some
OJT credit, based on tho praviglons of thess Standards (see Section X),

o, provide reliable documentation and adequate voriflontion (which shall be recotded aud
securely filed n the applicant's file) lo substantiate previous etaployment and expetlerice,
in order fo qualify for diveot entry under this provision,

d, provide officlal documentation fo show fength-of employment with pxesent electrioal
omployer and all other previous elecliical employers,
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6) Sohool-To-Roglstered-Apprenticeshlp (STRA) - Indlviduals applylng for the School-To-
Roglatored-Apprentlceahlp program shail be luterviewed and sefeoled by the JATC, (Note!
thils Js Nor & mothod of direct entry luto the apprenticeshlp program), Bliglble students must
go through the regular aclection procedure, Those sclested shall be indontured Inlo the
apprentlcesbip program prior to belug employed and shall only be smployed with particlpating
employers, The School-To-Reglstered-Apprentloeship program:

R,

b

[+

d

8

f\

8

I,

shall be avaliable to all sehools within the Jurisdiction of the CBA who agree to pariiclpate
In the STRA program,

shall require participants to be at lest 16 yonre of age,

shnll raqulro participants to complete thelr Junlor Year (11" Grade) of ngh School prlor
to belng employed as an apprentice In this progeam.

shall allow the JATC to work with tho sohool to encournge pnrtlelpntlng school syslems
(o jnolude In thelr academic cnrrlonlami A basle Computer Course and Mechanloal
Drawlng or Computer Alded Deslgn, The JATC may determino that partlolpants nust

gomplete tha Rlrst-Yonx of (rade related olagsroom fralting (NJATC Carrloutusm), speoiflo
NJATC courses or industty orientation related seminavs, or olasses, These clagses and
geminats shall be taught by the JATC, The NJATC course materlals may be prosented
durlug the evening hours,

may permit the sohedullng of alternating weeks of academlc study and onwthe-Job treluing
exporlence, as determined by the JATC and agreed lo by the partlolpating school(s),

gholl mandate that failute to successtully complete academio siudios (high school and
JATTC) ehall b Just oauge for terminatlon from the progam,

shall mandate that failure to demonstrate progreas In safely and proficlently.accompllshing
work practices ahall be Just cause for tevminatlon,

For guck: applloants to'be considered, they must coraplete an appication form, accurately
respondng to all questions and items. including statements Indicating that they are:

§, physloally and mentally able to safely perform or learn to safoly perform casentlal
funotlons of the Job elther with or without rensonable acsonmodations,

I, able to get to and from work at Job sltes auywhere wlthin the geographioal aten that
this npprenticeshlp progeam covers,

i1, sble and willlng to atiend all related classrootn tralning us wqulred to complete thejr
npprenticeship, .

{v. able to ellnb and work from laddexs, seaffolds, poles and towors of varlous hejghts,
v, able to orawl and wosk In confined spaces such as attles, manholes and orawlspaces,
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vl, nble to road, henr and understand Instructions and warnlngs,

1, Oblalua quellfylng score, uslng tho eleottical trade's aptltude test developed and validated
by the Amerlenn Instltutes for Researchi, If required Jn paragraph 1) abovo.

7) A mlilltary veteran who compleled military technical training school in a Military Occupational
Speoiallty (MOS) appllcable to the electrical construction trade (a3 determined by the JATC),
and oant document n shinlmum of two (2) years of military experlence in that MOS, will quallty
for att oral interview by the JATC (o be consldered along with ofher qualified applicants,
Note: weoting thls qualifiontion silows the applicant (o be Interviewed during the normal
sefectlon provess—thls Js NOT a fotm of direct entry, If selected under’ this provislon, the
JATC will determine, using standurd menns of evalvatlon (see Sectlon X), If OIT andfor
related Instruction oredit will be awarded for previous tralning and experfence. All post
seleotlon requirements remain In force, To qualify under this provislon, applicants must:

a, complete an application form, seourately responding to all questions and liems inoluding
statements Indionting that they aro;

I, physically and mentally able to safely perform or learn to safely perform essentlnt
fonotions of the job efther with or without reasonable accormmodations,

fl, able to get to and from wotk at job sites anywhere within the geographl‘cal aren that
this apprenticeshlp progrum covers,

Iil, able and willing to attend all related ofnssroom Irainlng as required to complete thelr
apprentlcoship,

iy, ablo (o olimb and work from Indders, scaffoldy, poles und towers of vatlous helghts,
v. able to craw! and work In confined spacoe such as attlos, monholes and orawlspnces,

vl. nblo to read, hem' and understand instruetlons and warnlngs.

1 by a LI R Y . r ) o

b, luwe pravloun mllltmy work experlenoa {n the ldantlﬂcd MOS as stlpulnted nbove.

o, provide rellable dosumentation and ndequiate verificatlon (which shall be recorded and
securely flled In the upplicant's file) to substantlate previous milltary tralning and
oxpertonce, fn order to quallfy for interview under this provision,

B, Applicants solected for apprentioeship shell be employed only with pattlelpating (slgnntory)
employers upon becoming Indentured,

C. Qualltled appllonnts Interviewad and seleoted for apprenticeshlp under those Standards who Lgve
proviously completed anothex IBEW/NRCA apprenticeship will be awarded a minltnum of three
thousand, flve hundreq (3,500) hours OJT eredit, Snoh Indlviduals will be praperly evaluated by
the JATC nnd placed In the approprlate year of related tralnlng (ses Seotion X),




D, All selected applonnts (Ineluding direot entry) must provide the documentation specliled to
completo thelr applicallon, Regaxdless of how one qunlifies for apprenticestiip, followlng
selectlon, but prlor fo Indenture, ALL Individuala bolng offered an apprentloeship will qualify on:

A drug-sorcen tost, Cost of (ho tost ly to be borne by the JATC,

The FATC's Drug Polloy is a part of its officlal Rules and Polloles, Applicants shall be notified that
such n Polloy oxlsts and glven an opportinlty to review it,

The recruliment, selectlon, employment and trainlug of npprentlees shulf be. Jn nccordance with
tho wrltlen Afflrmative Action Plau and Selgctlon Procedure approved by the Reglstratlon Agency
and mado a part of these Standards,

This apprentlceship program's Affirmative Actlon Plan and Selectlon Prooeduxe ave In compllance
with tho guldelines established by the NJATC, '

A, Cnndldates with previons knowledge and akill apquisition Jn the electrioal construstion trade onn
aek for mnd have such work and Job expetience syaluated by the JATC prlor (o signing an
Apprentioeship Agroement, Whore such expotlence warrants, the JATC will place the apprentice
In the approprlate perlod with commensurate wages as delermined by the JATC, Such advanced
oredit and standing shall be subjeet to review prlor to advancement beyond the probationary

petlod,

The JATC wiif uso conslstent and equal ways and menns for measuring and evaluating Individuals
1o determine how much oredit to award, for both OJT and related trainlng,

The JATC will awurd as muoh oredlt as posslble bnsed on nn equltable, nondisorlmlnatory
evaluntlon of both. OJT and related instrustion, Houts of OIT-oredlt awarded and ‘related
instruction placement level are independent of one another, Those awarded O cred)f and
asaigned to the apprapainie pay perlod olnssiflontion may be given udditionat thme to successfully
conplete refated Instruotional requirentents,

The grantlug of adyvanced atanding or credit for previonsly acquired expetlence, ttaining, or skllls
shali be npplied equally to all applleants and measured ngainst the work procosses, with

commensurate wages for any progression stop 80 granled,

B, After slgning the apprenticoshlp agreement and belng employed the apprentice cantiot request an
evaluatlon of past experlence,

¢, Advance tandlng Is subjeot to review throughout the probationary perled, During thls time, OJT
and olnssroom petformance will be evalnated to detormine if any readjustinent converning OJT or
related trainlng status {s warranted, including reovaluatlon and repsslgnment of ppprenticeship
perlod and level of related Justructlon, as the JATC determines,

17




D, The JATC permis Individuals with provious educntlon and tralning to test out of related courses,

BC

It has developed n nondiserlminatory polioy adopting uniform wrlden and- profiolency-type
examinations fo be used in determining whether or not to award oredit and walve speolfio
ooutsa(s), ot atea(s) of tralning,

= Tl Ue .

A. Before belng snployed ne ant apprentlcs or cnrolled n reloted instruotion classes, the seleoted

C

applicant will sfan an Apprentlceshlp Agreement with the JATC, The Apprentloeship Agreement
will Jmmediatoly bo submitied to the Registeation Agency for apptoval, These Standards of
Apprenticeshlp, Inoluding the Afflimative Action Plan and Selectlon Prooedurgs, shell be
consldered a part of (ho Approntlocshlp Agreoment, (See. Appendix C, Appronticoship
Agresnent,) . -

Prlor (o signing the apprent{ceship agrcement, ench selooted appitoant ghall be glven an
opportunlty to read aud reviow these Standueds, the JATC's written Rules and Polioles, the
apprenticeshlp agreement and the setions of the CBA tht pertains to apprentloeship, Selected
appllcants shall sign an aoknowledgment that they have raylswed the documents and ure willlng
to nbide by them (See Appendix D),

'The JATC shall have three (3) coples of the apprenticeship ngreement propetly completed, Bach
copy shill bo signed by the apprentloo and tho JATC. Al coples will be- submitted to the
Regletcation Agenoy, Two (2) coples will be vetutned to the JATC, one (1) shetl be provided to
the apprentlee, and one (1) shatl b relalned and flled by the JATC,

SECTION XII - Probulonecy Petlod

* The firat 2,000 houts of OJT and satlefuctory petforraance in related clageroom tralning duting

such time shall constitute the probatlonavy perlod. Durlng this perlad theapprehticeship agresmont
may be canceled by elther purty without the formallty of a hearlag, The Reglstration Ageney shall
be notified of auch cancellatlons, Furtherinore, the Reglstration Agency shall be notlfied of any
extenslon of the probatlonary peviod (documentlng actlon taken to address the lssue(s) Involved)
i fieu of teyminating the apprenticeship ngreement,

During the probatlonary perlod, the JATC shall make a thorough xevlew of the apprentice's nbllity
and dovelopment, Advanced standing for previous eaining or experience doos not reduce the
probationaty perfod,

Applleants awarded advanoed standing at the time of indentute shall have thelr demonstrated skill,
knowledge and overall pexformance evaluated durlng the probatlonary perlod, Adjustments, to
the nesigned peclod of apprentlceship and/or level of related clagstoom tralning may be mudo
duting the probationary perlod, followlng eppropriate reviews and evaluation by the JATC, Such
voviows and delerminations shall be properly documented and applled equally to all approntices,

i8




Prior (o the end of the probatlonary perlod,

netlon must be laken on cach probationazy apprentlee

lo end the probatlon, extend the probatton, or oancel the apprentlceship ngeeomeont, All interested

pattles shnll be notlfied of such actlon,

I- Ins o

A, Bach apprentice shaft bo requised to partiolpate Ju related instractiona away from the Job ag

speolfied below,

‘ B. Toples to be studted (completed) as part of the required NJ ATC currlonlum sholi Include, but not

be Mmited to those listed below,
change from tine fo time;

FIRST YEAR ~ 180 HOURS MIN,
Biueptint Reading
Condult Fabrloailon
Eleotrieal Theory
industry Orlentafion
Job thformatjon
Mathematlos
Natlonal Elaotrloal Code
OSHA/Safely Awareness
Safely & Health Awarenaess

SHCOND YBAR - 180 HOURS MIN,
Blueprint Reading .
Gohdult Fabrloation
Eleotrloal Theoty
Industry Oriantation
Job Information
Mathematlos
Natlonal Eleotrioal Coda
Transformers

. THIRD YEAR « 180, HOURS MIN,

: Blueprint Reading
Elaoirloat Theory
Eleotrioal Grounding
Eleotronios
industry Orlentation
Job Information
Molors .
Natlonal Eleotiloal Code
Systems Analysls, Repalt &

Certifloatlon

The order of presentation andfor yoar of presenitation, may

FOURTH YEAR - 180 HOURS MIN,

Digltal Electronics

Eleolrtoal Theory

Fiber Optlos

Industry Orlentation

Job Information

Motor Control

National Eleatrloat Code

Systemes Analysls, Repalr &
Cerlifloation

RieTi YRAR - 180 HOURS MIN,

Alr Gondltioning

Distributad Gontrol

Flre Alarm

industry Orlentatlon

Instrumentaifon .

Intelligent Wirlng Systems.

Job Informatlon

Looal Avea Network Systems

Low Vollage Systems

Natlohal Eleotrioal Code

Proocass Control

Programmable Controllers

Seourlty Systoms

Systems Analysie, Repalr &
Cerilfloation

Telesominunloations

The Natlonal Course Outline Is presented wlthout modiflcation,
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C, The tlme spent In related classroom Instruction shiall be Jn additlon to the required minimum hours
of on-tho-job tranng, ‘The mintmum munber of olassroom hotirs por year may change fyom time
to tlme in order lo meet tralnlng needs, Such changes must be propetly approved by the
Roglstration Agoncy,

D

Tho JATC shull secure competent Instructors whose knowledge, expetlence and ability to teach
shall bo carefully oxamined and monliored, Whon poesible, the Instructors shall take the teacher
training courses ynade avallnble from the NJATC,

'The JATC shall secure the Instructlonel alds and equipment It desma necessary (o provide qualliy
Inatruotions,

The Instructors shall sdministor NJATC standardized tests In a thnely manner, Such tosts shall be
ovaluated and scored by the Instructor and reviewed with the olass, Jmmediately followlng olass
reviews of the tests tho Instructor shatl veturn all tosis and materlats to the JATC for proper flling,
No test or test materlals wiil be left In the hands of any apprentlee, The JATC and the Instruotors
wiil be prodent and dillgent In all efforts to proteot the Integthty of the tesiing materals,

B

R

The JATC shall monltor the apprentios's performance In related trajuing and take approprlpte
aotton to enoourage Improvement where wartanted, YATCs wilf require performance reports to
be flled on a regulat basls by the instructor, evaluating the approntlee's related lnstructlonsl
training performance, Suchreports shall be malntained by the JATC ag part of lta offlolal file for
ench apprentice—providing sn acoutnulative record of porformance In rolated training,

Q

H, ‘Fiio JATC shall infoxm ench graduating apprentlco of the avallablikty of college eredit through the
NJATC's College Credit Progtam with the Ametloan Councll on Eduoation (ACE), and sy
Contlnuing Hducation Unlts (CBUY) that may be nyailable,

- d \

A, The omployer shtl Instruct the apprentice In safe and hoalthfiy] Work practices and gholl.onsuro
that tho apprentice |2 tralned In facllitles and other environments that ave In complianco with olther
the Occupational Safety and Health Act standards promulgated by the Seoretary of Labor under
Public Law 91-596, dated Dacember 29, 1970 and as amended by Pubflo Law 101-552, dated
November 5, 1990, or State, or local standacds that have been found to be at lenst as effeotive ag

the Pederal standards, '

B, While on the jobsite, It shail bo the responsibility of the Busployer to provide the apprentloo a sufo
and bonlthful workplace and conditions of employment, and work assigniments that the appréntice
can safely perform, ‘

SBCTION XV - Hours of Work
A. Tho apprentioe shall work the hours that ate specifled In the local CBA. Tho apprentlce’s work
ghall not interfore with attending related Insiuctionaf clagses,
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Tho JA''C ghall malntaln a standard procedure to best ensnre rensonrble continuous employment
for all spprenticos, The JATC shall mako all OJT nsslgnmenis, reassignments and, teansfors as
stipulated In the CBA—ensuring adequate tealning and employmont opportunities, Shonld the
cutrsnt employer be unable to provide the apprentice full employment on a reasonably contlnuous
basls In the work processes outlined in these Standards, the apprentlee may be transferred or
reasslgned to anothor partioipating employer as detormined by the JATC.

In the event that the JATC ls unable to provide an eliglble npprentice nn on-the-Job tralning
assignment, apprentices may seek temporaty employment ontslde of the olectrloal construction
Industry, Regardloss of employment status, apprentices muat contluue to teport for thelr regulatly
sohedulod related instiuctlonal olasses, Additlonully, apprentices shall xemaln at gl times subjeot
fo immeginte onll by the JAT( for an on-the-Job training assigoment glven by the JATC, Undor
NO CIRCUMSTANCES shall  partloipating employer be denled the nsslgnment of an apptentics due
to an apprentice temporarlly working outslde the Collectlve Bargoining Agreoment, Padlure to
Jinmediately comply with Instruetions fo return to the JATC for an on-the-job trainlng asslgnment
mny resuit ln termlontion of the apprentlco’s npprenticeshlp agreomont,

SBCTION XVI - Work Bxperlence

A, Inorder loprovlds for the developiient of the necessary teade skills in the vaiious work processes,
the JATC shall atiempt lo provlde the apprentice with OJT In the followlrig oategorles, ag Job

training nssignments permit,

B
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WoRrK Procnss

Aprrox, Hounrs OJT

Projset LAYOUT AND PLANNING
Readlng aud Interpreting blueprints and speoifioations
Coordinatlon between crafts, engineors and arohlieots
Layout feedors, risers and branoh olreults

UNDBIRGROUND JNSTALLATIONS
Trenching and dlich digging
Direct Burinl
Installing PYC/Rigld Condult
Installlng grounding electrode syatems

THINWALL CONDUIT RACBWAY SYSTBMY’
Fastoning and supporting devlees
Conduit fabrloation
Installation of conduit, fittngs and boxes

Richp CONDUIT RACRWAY SYSTRMS
Pastening and aupporting devices
Bender getup
Condult fabricntlon
Installation of sondult, flttings and boxes

INSTALLING SBRVICES, SWITCHBOARDS AND PANBLS
Mountlng devices
Broaker installation
Terminatlons

FLOOR DUCT INSTALLATION
* Transht/Crade establlghmentt
Inatalling duct rnd flttings
Coro drlifing and outict Inatatintlon

MoToR CoNTROL CENTBR INSTALLATION
Rigging and mounting
'Terminating feeders, branch clroults and control wiving

INSTALLING, SPLICING & THRMINATING WIRDS Arp CADLES
Bstablishing temporary power
Feeders and branch elronlts
« Control wiring
Spilces, taps and terminations
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Wonk Phocisg

APPROX, HouRrs Q)T

CABLE TRAY INSTALLATION
Fabrioatlon
Installing support devicos
Installlug oable Iray and covers

LIGHTING SYSTBM INSTALLATION
Tustulling outlet boxes nnd conductors
Installing fixfures
Contro! devicey

TESTING AND TROUBLESHOOTING
FEBDERS, MOTORS AND BRANCH CIROUITS
Cheoklng olrcult sontinulty
Identltying fault current to ground
Meggeiing and Hl Polting
Cortitylng systom opetaiton
Repalr and maintenance
Ground Voriflcatlon

FIRE ALARM INSTALLATION
Blueprnt and speolfication jnterprelation
Layout and ofronit instaliatlon
Control panel and devico Instatlation
Programming and testlog

Mo'roR INSTALLATION
Rigping and seiting
Alignment |
Clroulting and Terminntlons
Tosting

CONTROL SYSTEM.INSTALLATION
Bluepsint and speolfication Interpretation
Layout and clieuft installntlon
Distelbuted control

INSTALLING AND PROGRAMMING
PROGRAMMABLE L00IC CONTROLLBRS
Modulo Inetallatlon
Contro! wiring and dovices
Programmlng
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WoRK PROCHSS

APrROX, Hours OJT

INSTALLING INSTRUMENTATION
AND PROCESS CONTROL SYSTEMS
Blueprint and speolficntlon Interprotation
Layout and installation
Callbyation

SECURITY SYSTBM INSTALLATION
Blueprint and speolfiortion Interpretation
Layout
Box and olroult Instatlatlon
Tormlnations
Testing

INSTALLING SOUND AND COMMUNICATION SYSTBMS
Blueprint and specificallon jnterptelation
Layout :
Condult and box instakiation
Installlng panels and network dovices
Clroult Installation
Tetminations and testing

INSTALLING AND TBRMINATING TRANSFORMBRS
Rlgging and mounting
Primary and secondary terminations
Tesling and {roubleshootlag

INSTALLING FtbER OP1IC CABLE
Bqulpment tayout
Inatalling cablo
“Pollshing mnd teiminating
Teating and verifylng

WELDING AND BRAZING
Mauchine setp
Fabrloation ‘
Wolding, grinding and findshlug

SERYICE AND TROUDLESHOOTING

Testing, annlysls and repalr of: motors, transformners,
oleotelon] devlees, cloolronlo devices, magnotlo devices,
. Hghting and powen clreults, equipment and machloery,

control olroults and devices.
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WoRK PROOESS ' ApproX. HOURS OJT

MATERIAL ;MNDLINO AND PRB-FABRICATION 100
Matorial/equipmont awerenoss
Fabrleating for fleld Installation

SAVETY AWARENESS & OTHER SPECIALIZED ARBAS 200°

" ToTAL MINIMUM HouRs or Q)T 8,000

B, TheJATC shall require ¢ach apprentice to submit a work repoxt on a monthly basis, Such reposts
shall be maintained by the JATC as paxt of ita offlolal flle for cach apprentice, Further, the JATC
shall vse the roporis to provide an acommilatlve OJT recard of experlence In the.varlous work
prooesges for each apprentlce, OJT reports slnllar {o the sample shown In Appendix B and
referenced In Sectlon XTX of these Standards shall be wsed for reporting purposes. :

. AH work (OIT) shall be performed under the supervislon of o Joutneyman Wireman, Supervision
wlil not be of such nature as to provent tho dovelopment of responsibjiity nud lnitlatlve, Work may
be Jaid out by the employer's deslgnated supervisor based on the upprentico’s skills and ability to
pexforin tho Job {asks, afier which the apprentlce shall be pet‘mltted 1o porform Job tasks Lo order
{o devolop job skills and trnde competenclos,

e

D

Approittices with a mjuimum of 6,500 hours of OJT who have successfully completed the Fouxth
Yeur of yelnted Instructlon, may be pormltted to perform electtlonl construotion work wlthout the
direct supiervlsion of a Journsyman as follows! while the apprentlce’s supervising Journeyman
Wiroman must be prosent on the Jobsite, suoh apprentlce may be asslgned to Indapendently
porform job tagks ot the jobalte conalstent with the apprentioe’s skills, knowledge and ability to
pexform the work ne detormined by the employer,

B, An apprentice shall not supervlse the work of any other apprentloe or workers of any other
olngslfloation,

Fheammetlo.tatlo.of Apprenticsy.toontneyimen, smonslatentifiit Sroneisuporilsion, ttaiulpi,
safely.ond.continuity.of:employiment;:shall baiab-spasedin ol dntlve Boxaplnli: K peomonits’

npplienble-to.theso, Standandss;
« ‘Tompor ¥

Apprentlces may be permitted to receive OJT und related trainlng on & (emporary bnsis with
anothet IBEW/NBCA JATC, provided the two JATCs, thelr respective paront organlzations aud
the apprentice agree on such asslgnment, Before apptentices ate given a temporaty OJT
asgignment, they roust supply the host JATC with an officlal copy of thelr apprenticeship
agreomont—oleatly indiontlng that It has been propeyly registered with the applicable Reglsiration
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Agenoy, Apprentlees shall remaln subeot o reassignment by the JATC with whom they are
Indontured, Pallure to lmmedlately comply with such instruction to retutn to the JATC with whom
they nre Indoutured may result in the lernination of the apprentice's apprenticohip agreoment; in
which case, they would 5o longer bo employable under the CBA In the jurlsdlotion,

SBCTION XIX - Advancemont of Apprentlces

A, Bvety fout nonths duxlng (e flrst year of approntlcestip, and yeurly therenfier, the JATC shall
examine the progress of the spprentlos on the Job and in related Instruetion, A petformance
evaluatlon form stoilar to that provided ln Appendix B of thess Standards shnll bo used, The
YATC will also recelve a monthly OJT tralning repoxt from $he employer showlng the experlonce
and trainjug In the varlovs work processes acquired by the apprentles and evaluating the
apprentlos, Seo Appendix B for sample form,

B, Tho YATC shall evaluate the apprentice's ovetall perfosmance and accompllshmenteat tho end of
each perlod, Aotion must be taken on ench apprentlos o approve advancetent, extend present
rating for A specifled probationaty perlod, or cancel the approntioeship agreoment, with due notlce
fo the apprentles and a rengonable oppottundty for correotive aotion, Proper dooumentatlon shall
be malntained of afl actloh taken by the JATC,

" W lo

A. The apprentlce Is subjeot to the wiltlen Rules and Pofloles of the JATC as presently In exlstence,
or #s may be adopted or modifled from thne to tme, The JATC will provlde the Reglatration
Agency with a copy of the written Rules and Policles and any modifloations therelo,

B, The apprentico wlif be provided wlth a copy of the weltten. Rules and Polleles and Wil slgn an
noknowledgment reoelpt of eame (see Appendix D). This procedura will be followed whenover
revislons or modiflontions are made fo the Rules and Polloles,

A. The JATC shalt have full authorlty and responslbillty to revlew and shali seek to resolve all Jssues
and/or disputes pertaining to all apprentleeship and iraining mattors,

Apprentiosship agreentents may be oonceled at any (me durlng the teym of apprenticeship ae
follows. ‘The apprentiosshlp ngreement may be canceled at the request of the apprentles or mny
be suspended for a speclfied potlod of time, oanceled, ot terminated by the JATC, for good cause,
wilh due notlee to the apprentlce and a reasonable opportunity fox correotlve actlon, Wrlitennotice
shall be provided to the approntice and to the Reglstratlon Agency of any such actlon taken
(probatlon extenslon, shspenslon or cancollation),

B

/
Indlvldunls who have beon sugpended or terminated from apprexticoshlp shall not be asslgted by
{ho JATC in any onpaolty. Burthermote, they are yiot eliglble to pattloipate in any relnted trainlng
aotivitles and as per the CBA, they are not eligible for any Job agsignments wnder the CBA,
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¢, Appn Atlces shall have the right to request an appearanoe before the JATC concerning speoific
Issucs or matters deallng with thelr apprentlceship agresment, Such requests must be In wrltlag,

D, Complalnt Procedure - In lleu of establishing a Complalnt Review Body, the JATC will supply
nfl apprentices with o copy of the Notlce found In Appendix G, The sponsor wiil provide all

current Informatlon onlled for jn the Notlce,

Tho JATC ligs full authorlty to supervize the enforcement of these Standnvds, Its deolston will be
final and blnding on the employer, the looal unlon and (he apprentlce, unless otherwise noted

below.

I appllcants or apprentioes belleve an lssuo exlats that adversely nffects thelr partiolpation In the
approntlceship progtam or violates the provisions of the Apprenticeship Agreement or Standacds,

vellef may bo songht through one or more of the followlng. avenues, based on tho nature of the

]saue:

1,

2,

For lsswes regarding wages, houts, working condltions, and other Issues covexed by the
Colleotivo Bargaining Agreoment, apprentlcos may seek resolution through the applicable
Grlevance and Arblieation Artleles of the collectlve bargalning agreetnent gfter flrst bringlng
documented ovidence to the JATC,

The looal JATC ghall henr and conslder all complaints of violatlons voncerning the
Approntiodshlp Agtesment and tho reglstered Standards, The looat JATC shull make such
xullngs as 1t deoms necessary In each Individual case, Bther party to the Apprenticeship
Agteemont may consult with the Reglstratlon Agenoy for an interpretation of any provieion
of the Standards over whloh differences oceur,

Any apprentles or npplicant for apprentleeship who belleves they haye been disoriminated
agalnst on the basls of race, color, rellglon, national otigin, sex or age-—except (o applicant -
yiust meet the minkmum age requirement—with regard to apprentlosship, or that the equal
opportunlty standards swith respeot to thelr sefectlon have not been followed in the operation
of the apprenticeship progtam, may contact direotly the Pederal, State or local Bqual
Etaployment Opportonlty Commlssion (BEOC), and/or the U, S, Depnrtment of Labor, Bureau
of Apprentlceshlp and Training or thelr Jooal Reglatratlon Agency (see Appendix G).

Cotplaluts to the U $, Department of Labor, which may bo flled by the apprentice or through
an quthot{zed representative of the apprentice, must bo filed not lator that 180 days from the
date of the alieged disorhmination ox specified fatlure to follow the equal opportunly standards,
The complalnt shatl bo in writing and shall bo signed by the complajnant, It must inolude the
nume, nddress, and telephone number of the person allegediy dsctiminated ngainsl, the
Program Sponsot Involved, and n.brlef deserlption of the clreumsinsces of the fallure to apply

the equal opportunity standard, .
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The JATC shall provide ench appHonnt and upprentlos with thls complaint proced ure aud the
names and addresses of the local, State and Federnl contavts for recelving complalnis (seo
Appendlx @), This procedure I8 also r part of the Afflimatlve Actlon Plan,

B, Tho Complaint Procedure shall be equitably applied to all applicants and apprentices,

F, When an approntlco's Indentore (apprenticeship agreement) ls terminated before satlsfuotory
completlon of tholr apprentlceshlp, the resulting vecancy may be filled by selecting and
Indenturlng the noxt Individual from the current eliglbllity llst; provided all Indentured apprentices
who ate kvallable for on-the-job tralnlng asslgnments are so asslgned. Tn the event that rolated
Instruatlonal ralning olnsses are not avalloble In the Lmmedlate future, the Indlvidual(s) indentured
shait begin Infortmntional/awarencss classes just as soon as possible, These courses may nelude
toplossuchas! Industry Awareness, Communioatlons, Productivity, Marketing, CPR. Teoh Math,
Snfety Awarohess and General Orlentation, ,

i y

A, Upon sntlefactory completlon of the NYATC's Plve-Year courso of study, acoumulaion of 4
mindmym of 8,000 hours of OJT, und acqulsltion of the npproprinte jurlsdiotlonal Journeyman
Bleottloal License; the JATC will certify to tho sponsoring parties, to the NYATC and o the
Roglstratlon Agenoy that the apprentles has satisfled the mqulremonts of his or her apprentlceship
agresmont,

The JATC will present each gtaduating approntice with n Certlficate of Completion lssued by the
NJATC (ues Appendix H for sample), The JATC shall request a Completion Cextlfiente from tho
NJA'TC for overy Individual comptetlng the appronticeship program, Bach Certiflonte shall bo
approved and sighed by the offlcers of the JATC, The JATC shall Hkewlse submit a signed
request for a Completion Certlficate to the Registration Ageney,

B

C, The JATC will notlfy the IBBW Local Unlon of the date of onch satlsfavtory completion, ailowing
the Looal Unon to yeclassify the indlvldual as per JBEW By-Laws, Rules and Polloles, TheJATC
will Jikewlge notlfy the graduating apprentios's cutrent employer and the NRCA Chapter.

1K)

These Standards 6f Apprenticeshlp will be approved by the NJATC and pi'opcrly roplstered with
the npproprinte Registtatlon Agenoy (seo Sections Y and IIY),

SBCTION XXIV - Modification of these Standgvds
Rapld changes In the efeottloal industey may require modification or revislon of theso Standnrds
from tine (o time, Such modification, when adopled by the JATC, ahall be flvet submitied to the
NJATC for approval and then approved and teglstered by the Rogluteation Agenoy beforo
lmplomentation, Modiflcation or changos in these Stundards, Including amendments, shall xot
altor condliions of apprenticeship afrondy In foroe without the conaent of all partles involved,
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This progeam may bo dereglstered upon the voluntary actlon of the gponsor by tho sponsor's
request to the Reglstratlon Agency for oancellatlon of the reglsteation, The progrant may also bs
dereglstered for reasonable cause by the Reglstratlon Agengy, In accordance with lts formal

dereglstiatlon proceedings,

Upon deregistration or voluntary cancelintion of the program, the sponsor will inform each '
approntlee, within 13 days, of the dereglstratlon or cancellatlon and the effect of such actlon, Thls
notificatlon wh} conform to the requirements of Tiile 29, Code of Federal Reguintions, Part 29,7
snd any appliceblo State or loon] regulations,

SBCTION XXV].- Malntenance of Records
The JATC shell maintaln for a petlod of five (5) )}earn all records relaling to: epprentlce
appliontlons (regardless of ontcoina), tho employment and tralning of apprentloes and informatlon
relovant to (he operatlon of the program, This Includes, but is not limited to records on tho
reprnitment, application and selectlon of apprentlces, perlodio advancements, dlsolplinaty action,
layoffs, terminations, rates of puy, houra of on-the-Job tralulng and related instructlon, eyaluations
and other portinent data, 'Thls DOES NOT Inolude JATC Trust Fund tecords, which shall bo

maintalned Indefinitely.

AlLJATC recotds shall be made avalinble upon requost of the U, 8, Depatiment of Labor, Bureay
of Apprenileeshlp and Truining and the appllonble Registration Agenoy. This proviston pogsNoT
inelude JATC Trust Fund records,
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IBEW INSIDI CONSTRUCTION AGREEMENT

Agreement by and between the Rhode Island and Southenst Massachusetts Chapter,
Natlonal Bleoitleal Contraotors Assoointlon and Locat Union No, 99, IBEW,

It shall apply to all fitms who slgn a Lefter of Agsent to be bound by the (ems of this
Agreement, ' :

As used herelnafter In the Agresment, the term Employer shall mean the Rhode Island
and Southenst Magsachusetts Chapter, Natlonal Eleoctrlcal Contractors Assoolation and
the term “Unlon” shall mean Local Unlon No, 99, IBEW.,

The Term “Bmployer” shell mean an indlvidual fitm who hag been recognlzed by an
assent {o thls Agreement,

BASIC PRINCIPLES

The Employer and the Union have a commot and sympathetic interest in the Bleotrionl
Industty, Thetefore, a working system and harmontous relatlons are necessaty to
Improve the relationship between the Bmployer, the Unlon, and the public, Progeess in
Industiy demands a mulvallty of confidenco between the Employer and the Union, All
wli[ beneflt by continuous pence and by adjusting any differences by, rational, common-
sense methods, Now, therefore, in conslderation of the mutual promises and
agreements herein contained, the pattles hetoto agree as follows:
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ARTICLE I
BFFECTIVE DATE —~ CHANGES - GRIEVANCES - DISPUTES

EIFECTIVE DATE:
Seotion 1.01, Thls Agreement shall take effect June 1, 2013, and shall remain tn effect untll May 31,

2015, unless otherwise speclfioally provided for hereln, It shall contlnue In effect from year to year thereafter,
* from June 1 through May 31 of each yent, unless changed of terminated in the way later provided hereln,

CHANGES;
Seoflon 1,02, (n)  Efther party or an etployer wlihdrawlng representation from the Chapter or not
represented by the Chapter, desiting to change or terminate this Agreement must provide wtitten notifioatlon

at least ninety (90) days prlor to the expiration date of the Agreement or any annlversary date ocourting
therenfier,

ec b Whenever notlee s glven for changes, the nature of the changes deslred must be
specified in the notlee, or no later than the fitst negotlating meeting unless mutually agreed otherwise,

eotlon 1,02, (o "The exlstlng provisions of the Agresment, Inoluding this Actlole, shall remain in full
force and effeot untl! a conolysion is renched in the matter of proposed ohanges,

I d Untesolved igsues ot disputes mlslng out of the fallure to negotlate a renewal or
modIfloation of thls Agreement that remaln on the 20" of the month preceding the next regular meeting of the
Couuoll on Industrial Relations for the Electtleal Contracting Industry (CIR) may be submitted jointly or
unilatetally to the Counoil for adjudication, Such untegsolved lssues or disputes shall be submitted no later
than the next regular meeting of the Counoil following the expltation date of thls Agresment or any
subsequent annlversary date, The Council’s decisions shall be final and binding,

Seotlon 1,02, (e) When & case has been submltted to the Counoll, it shall be the responsibility of the
negotlating committee to contlhue to mest weeldy In an effort to reach a settlement on the local level prlor to

the meetlng of the Couneil,

Section 1,02, (f) Notloe of & doslre to tetminate this Agreoment shall be haudied in the sgame manner as a
proposed change,
Seotion 1,03, This Agreement shall be subjeot to ohange or supploment nt any time by mutusl

congent of the parties hereto. Any such change or supplement agreed upon shall be reduced to wrlting, signed
by the pattles heteto, and submitted to the International Office of the IBEW for approval, the same as thia

Aptesinent,

Sectlon 1,04 Thelr shall be no stoppage of work elther by stilke or lockout beonuse of any proposed
ohanges i this agresiment or dispute over mattess relating to this Agreement, All such matters must be

hondled as stated hereln,

GRIEVANCES - DISPUTLS!
Seotton 1,05, There shall bo a Labor-Management Cominlttes of tlies representlng the Unlon and

thites teprosonting the Employers, It shall meet regulatly at such stated times as [t may deolde, Floweve, it
shall also meot within 48 houts when notlee 1s glven by either patty, It shall seleot its own Chaitman and
Seotetaty, The Loosl Unlon shall soleot the Unlon tepresentatives and the Chapter shail select the
management tepresentattves,
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Sectlon 1,06, All grievances or questions n dispute shall be adjusted by the duly authoyized
represenintive of ench of the pattles to this Agreoment, In the event that these two are unable to adjust any
maiter within 48 hours, they shall tefor the sams to the Labor-Management Committee,

Seotfon 1.07, All mattess coming before the Labor-Management Commitee shall be deoided by a
majorlty vole, Tour membets of the Commlliee, two ftom eaoh of the partles hereto, shall be a quotum for the
teangaotion of business, but each party shall have the tight fo cast the full vote of Its membership and I¢ shall

be counted as though sll were present and votlng,

Seclion 1,08, Should the Labor-Managoment Committee fall to agroe o to adjust any matier, such
shall then be referred to the Council on Indusitlal Relatlons for the Eleolrioal Contraoling Incustry for

adjudicntion, The Council’s decisions shall be final and binding,

Section 1,09, When anty matter in dispute has been reforred to conolllation or arbitcatlon for
adjustient, the provislons and conditions prevailing prlor to the {ime such mattets atose shall ot be changed

or abrogated untll agreement has been reached ot a rullng hos been made,

Seotlon 1,10, Any grlevatos not brought to the attentlon of responaible opposite patlles to this
Agreement in welting to the Linbor Manngement Committeo within 30 wotklng days_of discovery, of its

oocurrence shall be deemed to no longer exist,

ARTICLE II
EMPLOYER RIGHTS - UNION RIGHTS

eotion 2,01, Mombesis of the Unlon except those meating the requitement of “Bmployot” as defined
heteln, shall not contract for any Elecitionl work,

Seotion 2.02. The Unlon undetstands the Bmployer is responsible to porform the wotlk requlsed by the
ownet, The Employer shall therefors have no restilotions, except those speoifically provided for In the
Collective Bargaining Agteemonts in planning, direoling and conttolling the operations of all his wotk, in
deciding the number and kind of employees to propetly petforin the wotk, In hitlng and Jaylng off employees,
In (ransferting employees from job to Job within the Looal Unlon’s geogtaphioal jurlsdiotion, In determining
the need and number as well as the petson who will act as Foreman in requitlng afl employees to observe the
Employei’s and/or Owner’s rules and regulations not Inconsistont wlth this Agreement, in requiting ail
employees o obsetve all safety regulations, and in dlsoharging employees for propet causo,

Seotlon 2,03, ‘The employer shall have tho right to call Foreman by name provided:

(a) Hls/Her employment within the juclzdiotion of LB.E.W. Looal Unlon 99 has not ended
within the past thicly (30) days.
(b) The employer shall notlfy the business manages in writing of the nawme of the individual

who 15 to be tequested for employment as a Foteman. Upon suoh request, the buslness manager shall vefer
sald foreman provided tho namo appoars on the highest prioslty group,

(o) When an employeo Is called as a foroman he must remaln as a foreman for 1,000 hours or
must recetve & teduotlon in force, If both conditlons are not met he must then retutn to the “out of work” llst

and gign as the fast apploant,
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(d) Begluning June 1, 2010 and for the tetm of this agreement and for all employees covered by
thlg agreement, n mandatory Foreman Tralning Program shall be Implemented. Any Individual who Is called
oul as & Poreman and who has neves been o Foreman, must agree to take the Bleotrioal Project Supervision I
course offored by a duly authotized IBEW Joint Apprentlceship and Tralning facility prior to accepting the
poslilon of Foteman, Any employee covered by this agresment that has been ot Is currently in a Foreman’s
posltion will have thres (3) yeats from the above date to complete the Bleottloal Project Supervision I course.

Section 2.04, Certain qualifiontlons, knowledge, expetlence and financfal responsibllity are requited of
everyone deslting to be an Employer In the Bleottloni Tndustty, ‘Thetefore, an Employer who contracts for
elecltlonl woslk I3 a person, fitin ot cotporation having these qualifications and meintatning a potmanent place
of buslness, open to the Public duting tegular working hours, and sultablo financlal siatus to meot payroll

requirements, ‘

Seotlon 2,05, All contractors under this Agreement and contraotors coming into the jutisdiction of
Local Union No, 99 shall post a payroll bond fu the amount of $3,000,00 per ¢ eo to cover the
employess wages and payments to the Apprentlceshlp Tyalning Fund, payments to the Health and Welfate
Fund, payments to the Nationsl Electtleal Beneflt Fund, payments to Looal Unlon No. 99's Penslon Fund,
payments to Looa! Unlon No, 99°s Annulty Fund, payments to Local Union No, 99°s Working Assessment
Fund, payments to Local Unlon Ne, 99°s Politloal Actlon Committee Fund, payments to the Looal Unlons No,

99’4 Scholarshlp Fund, payments to the RILMCC,

Contraotoss who ate frequently and habltually delinquent with paymonts may be required at the dlsoretion of
the Trustees of afl ‘Trust Funds to post n bond in un yutount por omployee as detormined by the Funds
Trugtoos, The bond shall provide that it may not be teminated without thirly (30) days prior wrliten notloe to
the Looal Unlon. A cash bond shall be requited for any contractor, who cannot provide documentation from a
certifted bonding ugent/oompany, (licensed and approved fo lssue 4 bond in the jutlsdiotion of IBEW Looal

Union 99).

Seotlon 2,06, Fot all employees covered by this Agreemont the Employer sball carty Workman’s
Compensatlon Tnsurance with a Company authorized to do business in the State coveted by the Jurisdictional
Areu of Looal Union No, 99, Soolal Seourlty and such other proteotlve insutance ag may be requlted by the
laws of those States, snd shall furnish satisfactory proof of such to the Union. He shall also make
contributlons to the Unemployment Compensatlon Coramisslon in whichever State the wouk ls performed.

Section 2,07, The Unlon reserves the right to disoipline its members for viofation of Its laws, rules
and agresments,

Seotion 2.08, Thiz Agteement does 1ot deny the right of the Unlon o its representatlves to render
asslstance to ofher labot otganlzations by the removal of its meimbers from jobs when necessaty and when the
Union o lts propet teptesentailve decide to do so, but no temoval shail take place untll notlce Is fitst glven to

the Employer Involved,
Seotlon 2.08 (a), When such a removal takes place, the Unlon ot Its representatives shall direot the
wokmen on such jobs to catefully put away all tools, material, equipment or any other property of the

employer in a safe manner, The Union will be financlally responsible for any loss to the Employer for negleot
in cattylng out this provision, but only whon a safe place is provided for these by the Employer,
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Secion 2,09, An employer slgnatory fo a colleotive bargalning agreoment or to a lelter of assont to an
ngteement with another IBEW Local Unlon, who slgas ah assent to this Agreemont, may bring up to four
bargalning unit omployees omployed In that Loosl Unlon's jurlsdlotion Into this Local's jurlsdiotion and up to
two bargaining unit employees per job from that Looal's jurlsdletion to this Local's jurlsdiotion fot speolalty ox
setvioe and malntenance wotk, All charges of violatlons of this section shall be consldeted ns a dlspute and
shall be processed In accordance with the provislons of this agreement for the handling of ptlevances with the
exceptlon that any deolsion of & local Iaboy-management committes that may be conltary to the Intent of the
patiles to the Natlonal Agtesment on Employees Portability, upon recommondation of either ot both the
apptoptlate IBEW Iiiternational Vice President or NECA Reglonal Excoutlve Direotor, Is subject to review,
modifiontlon, or resolssion by the Counell on Indusitlal Relatlons,- .

Seotlon 2,10, The Unlon agrees that If duclhg the life of this Agteement it geants to any other
Employor In tho Eloottioal Coniracting Indusivy on wotk covered by thls Agreement, any better tetns or
'wonditions than thoge set forth in this Agreement, such better teins and conditions shall be made avatlable to

the Employet under this Agteesent and the Union shall immedintely notify the Employer of any such
concesslons,

Seollon 2,11 Complete portability of manpower between teproseited membets of the Inside
Constryotion Agreement and any other agreeinents wiih IBEW Local Unlon 99 and its sighatory contractoss,

when the employee agrees and has the proper ovedentials,

Scotion 2,12, The Union has the xight to appoint a Steward at any shop, or any Job, where wotlumen
ate employed under the terms of this Agreement, The Stewatd shall be assigned tegular working dutles by the
Employer, Under nio cltcumstances shall the Steward be disoriminnted against by aty Employer, o hig
representative for the falthful performence of his dutles as Steward, The Unlon agtees that when such
Steward is appolnted or changed, the Employer shall be notified in willing, stating the Steward’s name and
shop ot Job to which hie is appolnted, The Bmployer will notify the Looal Union Business Managet, In
wilting, forty-elght (48) hours, (iwo days), prior to termination or transfer of a Steward, whenever practleal.

Tho Dutles of the Stewnrd shall bet
Seotion 2,12, (v) The enforcement of the worklng conditions as stated In the Agreement,

Seotlon 2,12, (b) To protect the jutlsdlotion of the Eleotrloal Worlcer ngainst any and all Infilngements by
other {rades, and immedlately teport all such cases to the Buslness Manager,

Seotlon 2,12, (c) To seo that nll necessaty preoautions ate taken fo ssfeguatd the wotkmen on the job
ogainst acoldents,

Seotlon 2,12, (d)  Tho Stewatd shall be glven ample time to catty out his dutles, and shall not be
disoriminnted against, nor shall ho be dischatged for performing the duties as stated above,

Sectlon 2,13, Ot all jobs requiting five (5) or moro Joutneymen, at least evety fifth Journeyman, it
availablo, shall be fifly (50) years of age ot older,

Seotlon 2,14, The Employer shall futnish afl other necessaty tools ot equipment, Workmen shall bo
held responsible for the tools ot equipment lssued to them providing the Bmployer furnished the necossaty

loclcers, tool boxes, or othet safe place for storage,

Seotlon 2,15, Workmon shall Install all eleotrical worl in a safe atd wotkmanlike manner and it
nccordance with apploable code and coniract speolfiontlons,
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Seotlon 2,16, A Joutneyman shall be requited o make cotreotions on improper workmansblp for
whioh Jie Is responslble on his own tlime and duting repular working houes unless errors were made by ordet of

the Employer ox the Employer’s representative,

Section 2,17, The representative of the Unlon shall be allowed acoess to any bullding at any
rensonable time where employees of the Unlon are employed,

Seotion 2,18, No Individual conneoted with the Employer or conitactot as an offlcex, owner or
supetintendent shall do any wotk with the tools, or eot as n Foreman, Howevet, any firm having signed this
Agreement for the first time shall be allowed to work with the tools for a pelod not to exceed four (4) yeats,
He shall bo accompanied by a Joutneyman Wireman at all imes while working with the tools, When {wo
Joutneyman Wiremen are wotking with him, one shall be designated as Foreman, (Amended June 1, 1975)

Seotlon 2,19, The pollay of the members of the Looal’s Unlon is to promote the wse of maotetials and
equipment manufactured, processed or vepalred under econoimloally sound wage, hour and working conditlons

by thelr fellow membes of the Intenatlonal Brothethood of Eleotrlonl Workers,

Sectlon 2,20, Each Joutneyman shall furhish the conventional kit of hand tools neoessaty to perform
IMl3 olassification of work as follows:

Knife 8ix Foot Rule

Penoll Socket Set to 3/4”

Hack Saw Fraine Needle Nose Pliers

Cresoent Wrench 10” Channeloks = Two Palr

Screwdrivers - 2 Straight Level

- 2 Philllps Centot Punch

Claw Hammoy Plumb bob

Wire Stelpper K,0. Punch 1/2 - 1”

Lineman’s Pllers 9” Tool Pouch

Voltage Tester Ohm Metet/Amp Meter Class I

Allen Wrenohes ~ Small Set Roto-Stripper

Class I Voltage Tester

Thirty (30) Foot Tape Measuie

Seotlon 2.23. All employees covered by the torms of this Agreement shall be required to become and temaln
members of the Unlon as a condition of employment from and after the elghth day followlng the date of theit

employment ox the effectlve date of this Agreement, whichevey I later,

Seotlon 2,25, 'The Loonl Unlon is a part of the Intetnatlonal Brotherhood of Bleotrioal Wotkers and any

vlolation or annulment by an indlvldual Employer

of the apptoved Agreetnent of this ot any other Looal Unlon

of the IBEW, other than violations of Paragtaph 2 of this Seotlon, wiil be suffiolent cause for the cancellation
of hls Agreement by the Looal Unton after a finding has been made by the International Presldent of the Union

that such a violation or annulment has ocourred,

'The subletting, assigning, ot transfer by an individual Bmployer of any work in conneotlon with efeotrlcal
work to any petson, fitm or cotporatlon not recognizing the IBEW ot one of {ts Loonl Untons ag the colleotive
bargaining teptesentative of hils employees on any olecitloal wok i tho jutlsdiotlon of thls or atsy other Looal
Unton to be poetformed at the site of the construotlon, altetation, palntiag or yepait of a bullding, structure or

other wotlk, will be deotned a material breach of this Agresmeiit,
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All charges of violatlons of Patagtaph 2 of this Seotion shall be considered aa a dispute and shall be proosssed
In accordance with the provlslon of this Agresment coverlng the procedure for the handling of gilevances and

the final and bihding resolution of disputes,

RTICLE I
HOURS-WAGES-PAYMENT
WORKING CONDITIONS
Sectlon 3.01, (g) Elght houtss worked botween the houss of 7:00 a.m, and 5:00 p.m, will constitate the

work dny, The employor shall bo allowed to ndjust the starting hours by one (1) hour to meet the willten needs
of the oustomer at the stralght time rate of pay. A lunoh perlod of thirty (30) minutes will be between the houts
of 11:00 a.m, and 1:00 p.m, Two (2) ten (10) minute coffes brenks approxlmately two (2) hours after statt and
within approximately one and one-half (1 %) houts after lunch, at work statlon shall constltute the workday.
Five such days, Monday through Prlday, shall constitute the workweelc, On jobs that have a stact {ilme of 7:00
a.m, and ave of elght (8) houts In dutatlon only, the second coffee break will be ellminated and the employecs
shall leave at 3:15 pm, If the workday is extended beyond eight (8) hours, an afternoon ten (10) minute break

shall be taken.

Seotlon 3,01.(b) When mutually agreed, the employer, with 24 houta prlor notlce to the Unlon, may
Institute » workweel conslsling of four (4) consecutive ten (10) hour days between the hours of 7:00 am and
6:00 pm, Monday thtotigh Thutsday, with one-half hour allowed fot a lunch porlod, Friday may be weed as @
make-up day, and if utllized, a minimum of eight (8) houts must be scheduled. After ton (10) houts in & wotk
day, ot forly (40) hours In a wotkwesl, overtime shall be pald at a rate of one and one-half times {1 1/2x) the

regular rate of pay. '

Seotion 3.02, Except as provided in 3,05, and 3.06. all wotlk petformed outside of the regulotly
soheduled worklng houts on Saturdays, Sundays and the followlng Holidays: New Yeat's Day, Dr. Mattin
Luther King Ji, Day, Memorlal Day, 4th of July, Victory Day, Labor Day, Columbus Day, Veterans Day,
Thanksglving Day, and Chlsimas Day; also any day set apatt by the Presldent of the Unlted States or the
Governor of Rhode Island as a holiday, shall boe paid for a double the tegulat sivaight tlme rate of pay.

Seotlon 3,02, (n) Ifa iiollday fulls on a Satucday or Sunday and all btﬂldlng irades agtee to celebrato on
the followlng Monday, same will be recognized In this Agreement,

Section 3,03, No worlc shall be performed on Labor Day, except In onse of etmergency, and then only
after pormigslon 1y ganted by the Business Manager of the Unlon

Scotlon 3,04, Except as provided in 3,06, and 3.07, all work petformed outelde of the regulatly
soheduled working hours on Saturdays, Sundays, and on any holiday In the state outslde of Rhode Island,
coveted by the jutizdiotional area of Local No, 99, proclaited by the President of the United States or
Goveinor of that state s s Hollday, shall be pald for at double the tegulat houtly rate.

Seotion 3.05, When ovettime 1s worked the caloulation of filnge benefits will not exoeed ofie and one
half tinmes the stalght time rate of pay.
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Seotlon 3,05, (a)

2 YEAR AGREEMENT June 1%, 2013 through May 31*, 2014
$.75 Incronse T.B.D, Juno 1*, 2014
$,80 Inorepse T.B,D, Decombor 1*, 2014

JOURNEYMAN WIRBMAN O T Y LR TR TR NN T NI l] $34l08
JOURNEYMAN TECHNICIAN Lo novorssssssserssnsssinssssmsesnens $34,08
GENERAL FOREMAN 33% OF JOURNEYMAN WIRBMAN RATE
AREA FOREMAN 21% OF JOURNEYMAN WIREMAN RATE
FOREMAN 12.5% OF JOURNEYMAN WIREMAN RATE
JOURNEYMAN WELDER 10% OF JOURNEYMAN WIREMAN RATE
APPRENTICE WIREMAN — TEN (10) PERIODS:
© Exlibi¢ “B* PERIOD WAGES
$6.97 per houp---—--H&W 157 42% OF JOURNEYMAN WIRBMAN RATR
$7.38 pet houpe--------HEW 2ND 47% OF JOURNEYMAN WIREMAN RATE
$9.38 por hout--------- H&W 3RD ¥ 52% OR JOURNEYMAN WIREMAN RATE
$10,24 per hout -------HEW 4TH 55% OF JOURNEYMAN WIREMAN RATE
$10,24 per: houp ------ H&W 5TH 58% OF JOURNEYMAN WIREMAN RATE
$10,24 per hott wew H&W 6TH 60% OF JOURNEYMAN WIREMAN RATE
$10,24 por hour —-m---- Hé&:W 7TH e 65% OF JOURNEYMAN WIREMAN RATR
$10,24 per hout ------- H&W 8TH 70% OF JOURNEYMAN WIREMAN RATE
$10.24 per hout =------ HEW 9TH 75% OF JOURNEYMAN WIREMAN RATE
$10,24 por hout ---n H&W 10TH 75% OF JOURNEYMAN WIREMAN RATE
** PENSION BEGINS
ik ANNUITY BEGINS
FRINGIS:
Seotion 3,05 (b)

Tringo Benefits based on Journoyman's Rato}
All contelbuttons to (ho Annuliy, Henllh and Weolfavo, Jolnt Apprenileeshlp Trust and Ponslon Funds for Genoral Foreman an¢l Aten
Foreman shall be onloulnted at the Journeyman Wiremen's contribution rate,

Contributlons to the Anuully Fund for Foreman shall be onloulnled at the Journcymm Wireman's contrlbutlon rate,

30.05% of Total Gross Wages . HERALTH AND WELFARE
13.5% of Total Gross Wages PENSION

13.43% of Total Gross Wages wmexxmmesumaannnnnn-==s ANNUITY

2,88% of Total Gross Wages--«--vuxmmnnnnarmanmumnn JATC

3% of Totel Groys Wages-- NEBF

Cuntrnetors Contrlbuilonss

$.15 (15 oénls) per hour worked ~RILMCC

$.10 (10 cents) per hour worked smmmmmmmmuamseevmeanne- AMF

Wage Doduotions:

5,5% of Total Groas Wages------ WORKING DUES

$.05 (5 cents) per hour wotked PAC (Voluntary)

$.05 (5 oents) pex hour wotked -SCHOLARSHIP FUND (Voluntaty)
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Seotlon 3,05, (o) The Employer agtees to deduct and forward to the Flnancial Seotetary of the Looal
Unlon - upon recelpt of a voluniary wrliten authotlzatlon - the additional wotking dues from the pay of each
IBEW member, 'The amount {o be deducted shall be the amount speolfied in the approved Looal Union By-
laws, Such amount shall be cettlfled to the Employer by the Local Union upon requost by the Employer,

Section 3.05, (d) IBEW Loosl Union No, 99°s Polliloni Aotlon Comumittee, The Employer does heveby
agteo to deduct flve cents ($.05) per hour startlng June 1, 1982, from each Employeo (IBEW Membetrs only)
payablo {ito IBEW Local Union 99°s P,A.C, for all houts wotked provided the Employee has voluntatily
slgned an Authorlzation omd for sald deduotlon, The Employer agtees to remit thess moneys to IBEW Local
Unloh 99’8 P.A.C. I the same mannet as the payiments to the Health and Welfare, Pensfon and Avnulty Fund

confrlbutlons,

Section 3,05 (e) As of August 15, 2003 and dusing the term of this agresment, the employer does heroby
agtes to deduot five ($.05) cents pet hout from each employee, (1 B.E. W, members only), payable into

1B.E. W, Looal Unlon 99 Scholarship Fund for all houss worked, provided tho employeoe has voluntatily
signed an nuthoizatton catd for satd deduction, The employer agtees lo retit these monles to LB.E.W, Looal
99 Soholatship Fund In the same manner a3 payments to the Health and Welfare, Pension, Annuity, afid

P.A.C, Fund contiibutlons,

Seotion 3,05 (f) Indlvidual Bmployers who fall to vemit ay provided in Sections 3.05(a), 3,05(b) and
3,05(0), 3.05(«/) and 3.05(e) shall be addltlonally subjeot to having this Agreement torminated upon seventy-
(wo (72) hours’ notloe, fn wrlting, belng served by the Union provided the Individual Binployer fatls to show
satlsfactory proof that the tequired puyments have been made, Beginning June 1, 2010 employers signatory to
this agteement will remit one cheole for all funds due to “IBEW Looal Union Cleating Acoount”, Tho one

choek system will bo at the option _of the employer,

Section 3,05 (g} Tn aooordance with the terms of this agreement, If as a tesult of delinquency In

payments by an employet or his agent to the varlous joint teust funds and it s necessaiy for the Unlon and/or
Trustees of the jolnt frust funds to Instltute court or legal action for the recovery of thoe dellnquent finds, the
employet shall pay In addltlon to the delinquent funds, Interest at prime rate, accountants and atiorneys fees,

coutt costs and any legal or fillng feos.

Sectlon 3,06, Time and one half (1 1/2) will apply to new construction wotl on the fitst two hours

" after the regular wotking houts and tho first elght houts on Saturday, All other ovettime shall be pald at
doublo the regular hourly tate, ‘Time and one half (1 1/2) shall apply on maintenance, repalt and alteration
worl between the houts of 4:30p.m. and 12:00 midnight, Monday through Etiday, and 8:00a.m. fo 4:30p.m on
Suturday, All other ovestime shall be pald at double the regular houtly tate.

Seollon 3.07. -On all Jobs whete employees ate required to dress In proteative clothing while handling
battetles charged with the required flulds, ot where the wotl holght Iy 30 feet or moro fiom the floot, such
employees shall be pald an additional Twenty-Percent (20%) for such work. The sbove does not apply when

working from AN.S.L standatd O,S.H.A. approved lifts,

Seotlon 3,08, When etnployocs covered by this ageement are required to worl in tunnols below
ground level or In comblned sewer outfall or work on waters assoolated with Wind Turbines ot any Electiloal

Genetating appacatus in State of Rhode Island and/or Federal watets, suoh employees shall be paid an
additlonal twenty-peroent, (20%), above that employees tegulnt rate of pay, This doey not Inolude man-holes,
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Seotlon 3,09, Wages shall be pald weekly in oash or by payroll cheok on a local bank siot lnter-than
qulting tine on Wednesday, except when holldays inoutred, paydny will be no later than quiiting time on
Thutsday, and not imore that three days’ wages nay be withheld at thet time, Any workman laid off ot
dlschacged shall be patd s wages immedlately, In the event he Is not pald off, as provided above, walting

time at the approprlate rate shall be oharged until payment is made, Jn the event the cmployes rathor than

hoing Inid off on Il is offered to work overtime on non-husinesy days (Saturday, Sun Holld

he must be paid off no lator than noon thne the next business day. The employer will elther pay the

workman at the job slte duting segular working hours or allow him sufficlent time duting regular worklng
houts to report to the shop to reoelve his pay, .

Seotlon 3,09 (a), When mutually agteed upon with the Bmployer, tho Employess may voluntarily allow
for direot eleotronio deposlt of wages on n weekly basls to the bank ot eredit union of the employes's choice,

‘This manner of payment, once adopted, may not be changed except upon 14-day advance written notlfiontton
between the smployee and Employer with notificatlon copied to the Unlon,

S.QQ(!Q!LLIIQ. A Toteman shull be asslgned to a projeot whei the thlrd (3™) employee is asslgned. A
second (2™) Foreman shall be nssigned to the projeot when the twelfih, (12", employee is assigned, A third
(3™) Foreman and an Area Foreman shall be assigned to the projeot when the {woniy-fitst, (21%), employee s
assigned, A fourth (4™) Foreinan and a General Foreman shall be assigned when the thilrtleth (30™ employee

I8 assigned,

Seotion 3,10, {a) When n job requires a General Foreman, he shall not work with tools.
Seotlon 3.11, On all jobs having & Foreman, wotkinen ate hot to take direotlons or otdets, or ncoept

layout of any Job from anyone excspt the Foreman. No Foteman of one job shalt at the same tlme potform
wotk on another job duting normal wotking hours,

SHIFT WORK
Seotion 3,12, Whet so eleoted by the conttactor, multiple shifts of eight (8) houss for at least five (5)

days' dutation may be wotlked, When two (2) or threo (3) shifts ate worked:

The first shift (day shift) shall conslst of elght (8) conseoutlve hours worked betweon the hours of 8:00 a.m,
and 4:30 p,tn, Wotkmen on the “day shift” shall be paid at the rogulat houtly tate of pay for all hours worked.

The second shift (swing shift) shall consist of elght (8) consooutlve houts worked belween the hours of 4:30
pan, and 1:00 .in, Workmen on the “swing shift” shalf be pald at the regular houtly rate of pay plus 17.3% for

all hours wotlked,

The third shift (gaveyard shift) shall consist of eight (8) conseoutlve hours worked between the houts of
12:30 a.m. and 9:00 a.m, Workimen on the “graveyard shift” shall be paid at the regulat hourly rate of pay plus
31.4% for all hours worked,

The Bmployer shall bo permitted to adjust the starting hours of the shift by up to two (2) houts in order to
meet the needs of the customer,
It the parties to agreemont mutually agtee, the shift weok may commence with the third shift (graveyacd shift)

at 12:30 a.m, Monday to coordinate the work with the oustomer’s sohedule, Howevet, any such udjustinent
shall last for at least flve (5) conseoutive days duration unless mutually changed by the pattles to this

agreeinent,
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An unpold lunch petlod of thitly (30) minules shall bo allowed on ench shift, All over time wotk required
befoto the establishad statt tlmo and after the compietion of elght (8) hours of any shift shall be paid af one

and one-half (1 4} times the “shift” houtly tate. .

There shall be no pyramlding of overtime rates and double the straight rate shall be the maxinum
compengatlon for any hour wotked, There shall be no requiremont for n day shift when either the second or

hird shift 1s worked.

eotlon 3,12 (a On all shifts thete will be g ten (10) minute coffes break approxitately 2 houts aftes
shift stact and within approxlmately 2 houts after lunioh break at work statlon, There will also be a ten, (10),

minute break efter apptoximately ten, (10), houts woiked and a thirty, (30), minute breal aftet approximately
twelve, (12), hours worked,

Seotion 3,12 (b) IC the above shifts ate employed for four (4) days ox less the employees shall be pald the
regulac overtlme vates as provided elsewhere I this agreement, Rogular shift pay shall apply on third shift

“Hylday” though worked on Saturday a.m.

Seotion 3,13, Aty man repoxting for work and being laid off, not having beon notifted that day
previous to suoh Inyoff shall receive not less than ghrree (3) hours wages in otder to gather his tools and
personal belongings and shall be pald off In full Inmediatoly, I the event the employee 13 not pald off,

walting time ot the regular tate shall be chatged until payment s made, walting thne not to excecd 8 howrs in

1y ono 24 hour porjod.

Seollon 3,13 (a) The Employer shall notify the Business Manager or Unlon Office of nty substantlal lay-
off of tnen forly-elght houts in advance whenever possible.

Seotlon 3,14, When men are diteoted to report 1o a job and do not start wotk due to wenthes
condltions, Inck of matesials, or other cauges beyond thelr conitol, they shall receive three (3) houts pay

untess notified one (1) hour before scheduled stati,

Seotion 3,14.(n) When an Employer lays off ot discharges for oause he shall supply, the Employes and
Looal Unlon offico with o terminatlon sllp with date of tetmination and futute status for rehire only, This
Tetminatlon Slip must be sent to the Local Unlon offlce within forty-elght (48) houts,

Sootion 3,14 (b) e partles to this agreement renlize that personal appeatance, proper hyglene and
appropriate aitite nre Important to our work practices, Our oustommer's gauge the quallty of our industry by the
altentlon shown by our appoatance and approptiate aitite should be wogn at all times in keeping with
recognlzed standatds, Therefore, all olothling with lndecent language ot obscone jmages are prohiblted,
consumption of, possession of, ot belng under the influetice of alcohollo beverages or Illegal drugs durlng
working houts or oh company properly or it any vehiole used for contractor business is sitlotly prohibited and

ate grounds for immedlate termination,

Section 3.15, Aty employes reporting to a shop and not belng put to work shall not romaln after 9:00
an, Any employes requested 1o temain by the Employer after 9:00 a.m. shall be consldered employed,

Sectlon 3,16, When the Employer has no permanent shop looated In the jutlscictlon of the Unlon, then
under such citoumstances, City Hall, Providonce, Rhode Island shall be consideted the place at whioh the shop

is looated,

Seotlon 3,17, ‘The Fuployer shalt pay for ttaveltng time ot furnish transpostation fron shop to Job,
Job o job and Job to shop within the jurlsdiction of the Unlon, .
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- Sectlon 3,18, When employees aro worldng outside the Jurlsdiotion of the Unlon, and teavellng to and
from a job daly, they shall be pald traveling time fiom the State lino wheye the Employer’s shop Is located ot

lenve at 8:00 am and return at 4:30 pim, Travellng time shall be pald at no less than the regular rate of pay.

Seotion 3,19, Employees using an employer's vehilole for delivery of mateilals shall wotk the same
elght [8] hour day for dellveries or pickup of matetlals,

Section 3,19 (a) Cell Phones will not be allowed on the Job duting working hours, The only exception
wlll be In oases of known of expooted emetgonoles that the employer o his Foreman or Genoral Foteman is

“tnade aware of and grants petmission for the use of the cell phone.

eotlon 3.20 On work outslde the jutlsdicilon of the Unlon, the Employer shall pay for
teansportatlon, bonrd, and all other necessary expenses, inoluding traveling time, duting regular working

hours,

Seotlon 3,21, Workmen wosking on the Istands in the Jurisdiotlon of IBEW Local 99 shall be pald
fiom the time of taklng the boat to the (lme of arlving baok. In fio cave shall a wotkman recelve less than ono

(1) day’s pay.

oh 3,22 No wotkman shall use any automoblle or noy other vehlole in a manner consldeted to
be unfalr to other workmen, or agalnst the best Interest of the Unton,

Seotlon 3.23, The Bmployer shail provide on all jobs a sultable place heated for the keeplng ox storing
of wotkmen’s olothing and tools and shall be held sespotsible for the loss of these by thett or fite,

Seotlon 3,24, 'Time consumed in gettlng out atook or matetlal must be paid for. No employee sheil
got out stock or mateslal outside the regular wotking hours without being paid the overtlme tate,

Sectlon 3,24, (a) When tool toom ot stockroom employess ate required on the Job, a Joutneyman
Wireman wlll be employed in that position, but fie will also be required to perform all other dutles of a

Journeymaui,

Scotion 3,25, The partles agtee that the work of prefabrication of materials will be petformed by
IBEW members wotking undet the Collective Bavgalning Agreement, whether on the Job ot 1o the shop,

Seotlon 3,26, All channeling and oulting requited for the installation of eleotrionl woslk shall be done
by employees covered by this Agreoinent,

Seotion 3,27, Where plipe cutling and tireading machines ate used, suoh shall be operated by a worker
who ls covered by the terms of this agreement,

Sectlon 3,28, Biployees shall be allowed five (5) minutes at noon and shall bo allowed ten (10)
minutes before qultting time for ploking up tools and wash-up time,

Seotion 3,29, All eleotrloal matetlal and appatatus shall be handled from the buliding line to its
petnanent location, ereoted and conneoted by employces coveted by this Agtcement.

Seotlon 3.30, The work of Installing Selat, Wind, Wave, Water and Hydto-Eleottic generatlon,
maintaining, conneotlng, repaiting, or removal of all wiilng for tempotary lghting, heat and power, and the

malntenance of all other electtioal equipment In new bulldings in the course of construotlon, old bulldings
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undergoing alferatlons, subways, tunnels and bridges under construotion, Stete or Pederal waters shall be
potformed by workinen employed under the lerms of this Agreement,

Seotion 331, All overtime at a job or a shop shall be equally and impettially dlvided among the
wotlkmen on the Job or at the shop.

Scotlon 3,31, (a) Under no clrcumstances shall the Employer dismiss or otherwise disorlminate agalnst
an employee for making a complaint or glving evidence with respect to an alleged violatlon of any provision

of the Agreement,

Sectlon 3.31, (b)  The Employer will not disorlminate ngalnst atty employee with regards to tealning,
upgtadlng, promotion, transfer, lay-off, discipline, discharge or otherwise because of taco, oreed, natlonal
orlgln, color, sex, age, political affillation, or membeyship In any other lawful labox organization,

 Seotlon 332, Should any provision of this Agresment be deolared illegal by any coutt of competent
Jurtsdiction such proviston shall lnmedlately become nult and void, leaving the remainder of the Agreement
in full force and effeot and the parties shall thereupon seek to negoltate substitute provistons which are in

conformity with applleable laws,

ARTICLE 1V
REFERRAL PROCEDURE
Seotlon 4.01, In the Interest of maintaining an efficlent system of produotion in the Industty,

providing for an oxderly procedure of referzal of appllonnts for employment, preserving the legltlmate interests
of employees In thelr employment status within the ares and of elimInating disorimination in employment
beonuse of tombership ot non-membership in the Union, the partles hereto agles to the following system of

referral of applicants for employment,

Seotlon 4,02, The Union shall be the sole and exclusive source of referral of applicants for
employment,

Section 4.03, The Employer shall have the right to reject any appllcm_xt for etnployment,

Seolion 4,04, The Unlon shall seleot and refer applicants for employment without dlsorimination
agalnst suoh applionnts by reason of membership or non-membership in the Unton and auch seleotlon and
referral shall not bo affeoted In any way by rules, regulations, bylaws, oonstltutlonal provisions or any other
aspeot ot obligatlon of Union membership policles ot requitements, All such seleotion and referral shall be in

acoord with the followlng procedute,

Seotlon 4,05, The Union shall malntain a register of applicants for employment established on the
basls of the Groups llsted below, Each applicant for employment shall be regtstered in tho highest prlotlty

Group for which he qualifies.

Pngo 15 of 29




JOURNEYMAN WIREMAN--JOURNEYMAN TECHNICIAN

GROUPI  Al}applioants for employment who have four ot more yeats expetience In the trade; ate
: tesldents of the geographloal area constltuting the notmal construotion labor marlket; have

passed a Joutneyman Wireman's examlnation glven by a duly constltuted Inslde Construotion
Looal Union of the 1,B.E. W, of have been cortlfied as a Journeyman Wireman by any Inside
Jolnt Apprentloeship and Tyaining Commiitee; and, who have been employed in the trade for
petiod of at least one year In the last four yeats in the geogtaphioal aren coveted by the
colleolive bargalning agreement, Group I status shall be limited to one Local Unlon at one time,
An applicant who qualifies for Group I 1n a Loonl Union shall be so teplsteted eleotrontoally
and remain on Group I in that Local Undon unless and untl] the applioant designates another
Loeal Unlon as his or her Group I Looul Unlon, If an applicant quallfies for Group I status ina
Lacal Unlon othes than his ot her hoine Looal Unlon and designates that looal ag his ot her
Group I Local Unilon, the Business Manager of the new Group I status Loonl Union shell by
eleotronlo means notify the Business managor of the apploant’s former Group I status Looal

Union,

GROUPIL,  All applionnis for employment who have four or mote years' expetience in the trade and who
have passed a Journeyman Witoman's exemination glvon by a duly constliuted Inside
Construotion Looal Unton of the LB,E, W, or have been cestlfied as a Joutneyman Witeman by

auy Inglde Jolnt Apprenticeship and Tralning Commlitee,

GROUPIIL,  All applicatits for employment who have two or more years' expelence in the (tade; ate
residents of the geographioal aten constituting the normal consteuotlon labor matket; and who

have beon employed fot: at lenst six months In the Inst thiee yeats In the geographloal area
coveted by the collective bargalning agreement,

GROUPILV, All applloants for employment who have worked at the trade for more than one year,

Seotlon 4.06, If the reglsttation (lst is exhausted and the Local Unlon is unable to refer applicants for
smployment to the Bmployer withln 48 hours from the time of recelving the Employer's request, Satuidays,
Sundays and holldays excepted, the Employer shall be fiee to secute applioants without uslng the Referral
Procedute but such applicants, if hired, shall have the status of "temporaty employees",

Seotlon 4,07, The Employer shall notify the Buslness Managet promptly of the names and Soclal
Seourlty numbers of such "temporaty employees” and shall replace suoh "temporaty employees" s soon as

registeted applicants for employment aro avallabie under the Reforral Procedute,

Section 4.08, “Normal construction [abor market" is defined to mean the following geogtaphical area
plus the commuting distance adjacent thereto which Inoludes the area from which the norinal labor supply 13

seouted;

RHODE ISLAND: IlllllIl‘lllllllllllllllllllll"ll"ﬂlll“lll.lllTHE ENTm.E STATB
MASSACHUSETTS: lllIllllllIlIlIllll.lllIlI"ll\lIlllllllllllllCOUNTY - BRISTOL
TOWNSHIPS ~ ATTLEBORO, NORTH ATTLEBORO
 AND SEEKONK
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‘The above geogtaphlonl aten Is ngreed upon by the parties to inolude the aren defined by the Secretaty of
Labor to be the appropilate provalling wage areas under the Davis-Bacon Act to which the Agreement applies,

Sgolion 4,09, ' "Rostdent" means a petson who fas maintained his permanent home In the above
dofined geographlonl aven for a period of not less than one yeat ot who, having had a permanent home In this
aten, has tompotatily loft with the intentlon of returning to this aren as his permanent home,

Sectlon 4,10, An “Bxaminatlon” shall Inelude experience rating teste If such exatinatlon shall have
been glven prior to the date of this procedure, but from and after the date of 1his procedute, shall inolude only
weltten and/or praotioal examinatlons glven by & duly consiltuted Inside Construction Local Unlon of the
LB.E. W, Reasohgble Intervals of time for examinatlons ate speoified as ninoty (90) days, An applioant shall be
eltgible for examination 1f he has four yeats' expetlence In the ftade,

Sectlon 4,11, The Unlon shall maintatn an "Out of Work List" whioh shall ist the applicants within
oach Group In ohronologioul otder of the dates they reglster thelt avallabltity for employment.
RE-REGISTRATION |

Seotion 4,12, An appllcant who has veglstesed on the “Out of Worle List” must ronew his application

ovoty thirty days ot his name will be removed from the “List”,

Section 4,13, Ats appHeant who I8 hited and who recetves, through no fault of his own, work of forty
houss ot less shall, upon re-reglsteatlon, be restored to his appropriate place wlithin his Group,

e 1 Employets shall advise the Business Managex of the Looal Union of the numbet of
applicants needed, The Buslness Manager shall sefer applicants to the Employer by first reforring applicants in
Group 1n the otdet of thelr place on the "Out of Wotk List" and then refortlng apploants in the satne manney
suocesslvely fiom the "Out of Work List" in Group II, then Group 111, and then Group IV, Any applicant who
s rejeoted by the Employer shall be retuned to his approptiate place within his Group and shall be refetred to
other employment n aocordance with the position of his Group and his place within his Group,
|

REPEATED DISCHARGE:

Section 4,14 (b). An applicant who Is dischatged fot cause two times within a 12-month petlod shall be
veforred to tho neuttal member of the Appeals Commmittes for n determination as to the applicant's continued
eligibility for referrat, The neuiral member of the Appeals Commiites shall, within three* busltess days,
review the quallficatlons of the applicant and the teasons for the disoharges. The neuttal member of the
Appenls Conumiitee may, 1n his or her sole disotetlon: (1) requite the applicant to obtain further training from
the JATC beforo agaln belng eliglble for refertal; (2) disqualify the applicant for refestal for a petiod of four
weelks, or longet, dependlng on the setlousness of the conduot and/or repetitive nature of the conduct; (3) vefer
the applicant to an employee nssistance program, if available, for evaluation and recommencled action; ox C))

yestoro the applicant to his/her approprlate place on the referral Hat,

eclion 4.15 'The only exceptions whloh shall be allowed In this otder of referral nre as follows:
(n). When the Employer stales bona fids requitements for speolal gkills and abilitlos In his xequest for
applicants, the Business Managet shall refer the fitst applicant on the registor possessing suoh sllle and

abllitles,
(b). The age ratio clause it the Agreement calls for the employment of an additlonal smployce or

omployces on the basts of age, Therefors, the Buslness Managet shall fefer the flist applicant on the reglster
saflsfylng the applicnble nge requirements provided, howevet, that ail names In higher prlority Groups, if any,
shall fitat be exhnusted before such overage reference oan be made.
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Seotion 4,16, An Appeals Commlitee It hereby estabHshed composed of one menber appointed by
the Unlon, one member appointed by the Employer or the Assoclation, as the oase may be, and a Publio

Momber appoluied by both these membes,

Scotlon 4,17, ‘Tt shall be the functlon of the Appeals Comimittes to consider any complatat of any
employee ot applloant for omployient arlsing out of the administration by the Local Unlon of Seotlons 4.04
theough 4,15 of the Agreement, The Appeals Commlttes shafl have the power to meke a final and bindlng
declslon on any such complalnt which shall be compled with by the Looal Unlon, The Appeals Comunlttee Is
authotlzed to [ssue provedural tules for the conduot of 1ts business but it is not anthorized to udd to, subtraot
fvom, ot modify any of the provislons of thls Agreement and lis deolsions shall be In acootd with this

Agreement,

Seoflon 4,18, A representative of the Employer or of the Assoolation, as the case inay be, designated
to the Unlon In wrlting, shall be pesinltted fo Inspeot the Referral Procedute tecords at any time during notmal

business hours,

Seotlon 4,19, A copy of tho Referrul Procedure set forth In this Agreoment shalf be posted on the
Bulletin Board In the offices of the Local Unlon and in the offices of the Employets who ave parties to this

Agreement, :

Sectlon 4,20, Apprentlees shall be hived and transferred In acoordance with the Apprentloeship
provisions of the Agreement between the pattles,

Section 421, Wheh maling teductions In the number of employses due o lack of worl, Employes
shall use the followlug procedure;

Seotlon 421, (a) Tempotnty employees, if any are employed, shall b Iald off first, Then employees in
Group 1V shall be lald off next, if any are employed In this Group. Next to be laid off aro employees in Group
I, if any are employed Jn this Group, then those In Group X, and then those in Group L

o b Patagtaph (a) wiil not apply as long as the special skills requitoment ag provided for in
Seotlon 4.15 () Is required, :

Seotlon 4,21, (o) Supervisory employees covered by the teyms of this Agteement will be excluded from
Inyoff as long as they temain In a supervisory oapacity, When they ate reduced to the status of Journeyman,

they will be slofted in the appropriate Group In patagtaph (a) above,

Sectlon 4,21, {d} uring times of oxtreme unemployment yhen the out of worlg list veachey 150
licants or more thoe employer agy o rotafe non-suporvisory/lkoy employces on a six month basis,

mployeey wil otnted on a por tob basis on all jobs with a duration thine of gix menths or more. Not

more than 25% of employees shall bo rotated at one time, Expires May 31, 2015,

Seotion 4,22 An employer shall have the xight to recall for employment any forines etnployee that the
employer has laid off, provided that:

The former employee Is In the highest level group on the refetral list contalning applioants available for wotl,
rogardless of tho Indlvidual’s posltlon on the lst, The recall is made within 45 days from the time of the
layoff. The formeor employes has not quit his most recent employer undet this agreoment-within the 30 days

prlot to the reoall request and the former empleyeo i3 not an npprentige,
Lael e!nplox'eo may Do reoallod only oneo in 2 enlendar yony,
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ARTICLE V.
APPRENTICESHIP AND TRAINING

Section 5,01, Thete shall be a local Jolnt Apprenticeship and Training Commitiee (JA'TC) consisting
of a total of elther 6 or 8 members who shall also serve as Trustees to the local apprenticeship and tralning
ftust, An equal number of membets (elther 3 or 4) shall be appointed, In wiiting, by the local ohapter of the
Natlonal Bleotrloal Contractors Assoclation (NECA) and the local union of the Intemnational Brothethood of

Eleclrlcal Workers (IBEW).

Tho local apprentfoeship standards shall be in conformance with national guldeline standards and Industry
polloles to ensure that each apprentios has satisfactorily completed the NJATC requited hours and coutse of
study, All apprenticoshlp standards shall be reglstered with the NFATC before belng submitted to the

approptiate reglsivation agency,

The JATC shall be responsible for the tralting of apprentlces, joutneymen, Inatallers, teohniolans, and all
others (unindentured, Intermedlate Journeymen, eto.) ‘

Seotion 5,02, All JATC member appolntments, re-appolntments and acosptance of appointments shall
be in writing, Bach member shall be appointed for n 3 year tetim, unless belng appolnted fox a [esser petlod of
time fo comploete an unexplred tetm, The torms shall be staggoered, with one (1) term from each slde expiting
ench yent, JATC membets shall complete thelt appointed term unless removed for cause by the party they
represent of they voluntatily tesign. All vacancles shall be filled immediately.

The JATC shall select fiom ifs membership, but not both from the same patty, a Chaltmai and a Seotetaty
whio shall retain voting privileges, The JATC will maintaln one (1) set of mlnufes for JATC commlttee
meotings and a sepatate set of minutes for Trust meetings,

The JATC should meet on & monthly basls, and also upon the call of the Chaitman,

Seotlon 5.03, Any Issve conoetnlng an appretitice or na apprenticeshlp matter shalt be referred to the
JATC for its review, evaluation, and resolve; as per standardy and policles, If the JATC dendlooks on any
Issue, the matter shall bo referred to the Labor-Management Commiites for resolution as outlined In Artiole I
of this agresment; except fot trust fund mattets, which shall be resolved as stipulated in the local trust

instrument,

Seotion 5.04, Thete shall be only one (1) JATC and one (1) local apprentlosship and tralning trust.
The JATC may, however, establish joint subcommlttees to meet specifio needs, such as resldential ot
telecommuniontion apprenticeship, The JATC may also establish a subcommittee to ovessee an apprentloeship

ptogram within o specified atea of the jurlsdlotion covered by this agreement.

All subcommlttes members shall be appointed, in wilting, by the party they represent, A subcommitiee
member may or inay not be a member of the JATC,

Seotlon 5,05, The JATC may seleot and employ a part-time oy a full-time Tralning Director and other
support staff, as 1t deema necessaty. In consldering the qualificatlon, dutles, and responsibilitles of the
Tiaiining Dlrectot, the JATC should review the Training Direotor's Job Desoriptlon provided by the NJATC.
All employees of the JATC shall serve at the pleasute and disorotion of the JATC, «

Pngo [9 o020




15,06 To help ensute diversity of tralnlng, provids reasonable continuous employment
opporlunities, and comply with apprenticeship rules and regulatlons, the JATC, as the program sponsor, shall
have full authotity for lssulng all job teaining assignments and for (tansferring apprentices from one employer
to anolher, The employer shail coopetate In providing apprentlves with needed wotk expotlences. The looal
urlon refertal office shall be notified, In wilting, of all job iraining assighments, If the employer Iz unable to
provide rensonable contlnuous employment for approntlces, the JATC Is fo be so notlfied,

Scotlon 5,07, All apprentlces shall enter the progtam through the JATC as provided for In the
registered appronticeship standards and solectlon procedures,

An apprentlce may have thelr indentute canceled by the JATC at any time prior to completlon as stlpulated in
the reglatered standatds, Time wotked and acoumulated in apprenticeship shall not be considered for local
union referral purposes untll the apprentice has satlsfied all conditions of apprentloeship. Todividuals
tetminated from apprenticeshlp shall not be assigned to any job 1n any olasslfioation, or participate in any
related tralning, unless they aro relustated It apprenticeship as per the stendatds, ot they qualify through means
other than apprenticeship, at some time In the futute, but no sconer than two yonts after thelr olass has
completed apprenticeshlp, and they have galned related knowledge and Job skills to watrant such

clagsifioation,

Sectlon 5,08, The JATC shall select and Indenture a sufficlent numbor of apprentices fo meet looal
manpowor needs, The JATC is authorlzed to Indenture the number of approntices necessaty to meet the job

slto ratlo as per Seotlon 5,12,

Seotlon 5,09, Though the JATC connot guatantee any number of apprentices, if a qualified employet
tequests an apprentice, the JATC shall make every effort to honor the tequest, If the JATC js unable to fill the
tequest within ten (10) working days, the JATC shall select and Indentute the next avallable pergon from the
nctive list of quallfied appfionnts. A sollve list of qualified appHoants shall be maintained by the JATC as pet

the seloctlon procedures,

Seotlon 5,10, To accominodate short-term needs when apprenticos ate unavallable, the JATC shall
assign unindentured workers who meet the basie quelification for apprentloeship, Unindentured workers shall
not remualn employed if apprentices become available for OJT nssigninent, Unindentured workers shail be

used fo meet Job site tatios except on wage and hout (prevaillng wage) Job sites,

Befote betng employed, the unindentured person must sign a letter of undestanding with the JATC and the
employet - agteelng that they are not to acoumulate moye than two thousand (2,000) houts ns an unindentured,
that they are subjeot to replucement by indentured apprentlces and that are not to work on wage and hour

(prevailing wage) job sites,

Should an unindentuted wotker be seleotad for apprenticeship, the JATC will determise, as provided for in the
appronticeship standatds, 1£ some oredlt for hours wotked as an unindentured will be applied toward the

minimum OJT hours of apprenticeship,

The JATC may eleot to offer voluntaty related tralning to unindentuted; such as Math Revlew, English,
Safety, Otlentatlon/Awareness, Inttoduotlon to OSHA, First-Ald and CPR. Partlolpation shail be voluntary.

" Seotlon 5.11. The employer shall contrlbute to the looal health and welfere plans and to the Natlonal

Elecitlon! Benofit Fund (NEBI) on behalf of all apprentices and unindentured, Contelbutions to other benefit
plans may boe addressed in other soctlons of this agreement,
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Seotion 5,12 Baoh Job stte shall bo allowed a ratlo of two (2) apprentioos for every three (3)
Jouthoeyman Wirenien or finctlon thereof as illusirated below,

Number of Journeyiman Maximum Number of Apprentices/Unindentured
1to3 2
4106 4
eto. , ofc,

Tho fitst person assigned to any Job sito shall be a Journeyman Witeman,

A Job slte Is consideted to be the physloal location whete employees report for thelr woxl asslghments, The
employet's shop (service center) is conslidered to be a sopatate, slngle job site, All other physiosl Jocatlons
where workers report for wotlk are ench considered to be a single, separate Job site,

Scollon 5,13, An apprentloe I8 to be under the supervision of & Joutneyman Wireman at all times,
This does not imply that the apprentlce must always be in-sight-of a Journeyman Wireman, Journeymen ate
not roquired to constantly watoh the apprentice, Supervision will not be of a nature that prevents the
development of responsibllity and initlative. Wotk may be laid out by the employet's designated supervlsor or
Joutneyinan based on thelr evaluation of the apprentice's skllls and ability to perform the Job tasks,

Apptentloes shall bo permitted to perform job tnska in order to develop Job skilis and ixade competencles,
Journeyinen ate petmitted to leave the immedinte wotk area without being acoompanled by the apprentlce,
Apprentices who have satlsfactorily completed the fisst four years of related olassroom tralning using the
NJATC oureloulum and acoumulated a minimum of 6,500 houts of OJT with satisfactory petformence, shall
bo permiited to wotk alone on any job slte and recolve work assignments in the same mansnet as a Journeymen

Wiraman.

An apprentios shail not be the fitst petson assigned to a job site and approntices shall not supetvlse the wotl
of others,

Seotion 5,14, Upon satlsfactory completion of apprentlceshlp, the JATC shall lssue alf graduating
apprentices an appropriate diploma from the NJATC, The JATC shall encoutage each graduating apprentice to
apply for college oredlt theough the NTATC, The JATC may also require each apprentlce to acquite any
elecirical licenss required for joutneymen fo work in the jurisdiotlon covered by this Agreement,

ctlon 5,15 The partles to this Agteement shall be bound by the Looal Joint Apprenticeship
Tralnlog Trust Fund Agteement which shall conform to Seotion 302 of the Labor-Management Relations Act

of 1947 as nmended, BRISA, and other applicable regulatlons,

T'he Trustees authorlzed under this Trust Agreement are hereby empoweted to determine the rensonable value
of atiy faoilities, materlals, or services furnished by either patty, All funds shall be handled and disbursed in

accordance with the Trust Agresment,

Seotlon 5.16, All Bmployets anbjeot to the terms of this Agresment shall conttlbute the amount of funds

speoified by the petties slgnatory to the looal apprenticoship and tralning frust agreement, The outrent tate of
contributton outlined in Attiole I1I, Sections 3.05(a) and 3,05(b) of the pross monthly labot payroll, This sum
shall be due the Trust Fund by the same date as ts their payment to the NEBF under the tetms of the Restated

Hinployees Beneflt Agrecient and Ttust,
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ARTICLI
FRINGE BENEFITS

Seotlon 6,01, It Is agreed that in acoord with the Bmployess Benefit Agreemont of the National
Eleoltioal Beneflt Fund (“NEBF*), as entored into betweon the Natlonal Electrioal Continotors Assoolation
and the International Brothethood of Eleottlonl Wotkers on Septeinber 3, 1946, as ameided, and now
delineated as the Reslated Employees Benefit Agteeiment and Trust, that unless authoxlzed otherwise by the
NEBF, the individual employer will forwatd monthly to the NEBI's designated local colleotion agent an

. nmount equal to 3% of the gross monthly labox payroll paid to, or acorued by, the employees In this bargalning
unit, and a completed payroll report presotibed by the NEBF. The payment shall bo made by oheck or draft
and shall constitute a debt due and owlng to the NEBF on the last day of each calendar month, which may be
recovered by sult Inltiated by tho NEBF or lis'assignee, The payinent and the paytoll report shall be mailed to
renoh the offioe of the appropriste local colleotlon agent not later than fifteen (15) calendar days following the

ond of enoh ealendat month,

The {udlvidua! employer hetsby nccepts, and agtees to be bound by, the Restated Employess Boneflt
Agreement and Trost,

An Indlvidual employer who falls to remit as provided above shall be additlonally subjeot to having his
agteement terminated upon seventy two (72) houts notice in wrltng belng setved by the Union, provided the
individual employer falls to show satisfactory proof that the required payments have been pald to the

appropriate looal collection agent,

The fatlure of at Indlvidual employer to comply with the applioabls provisions of the Restated Employeos
Benefit Agreoment and Trust shall also constitute a breach of his laboy agreement,

fo establish an Adminliralive Malntenance Fund (AMF) each employex signatoty to this Agreement wiil
contribute ten (10) conts per hour for all houts worked by all employees covesed by this Agresment,

The Fund shall be adinlnistered solely by the Assoclation and shall be utilized to pay for the Assoolatlon’s
oost of the labor contract adminisitation Including negotiations, labox relations, and dispute and gtlevance
teprosentation performed on behalf of all slgnatoty employers, In addition, all other administratlve funotlons

tequited of management or as required by law,

The AMF oconttibution shall bo submitted with all other benefits as delineated in the Labor Agreement by the
fifteonth (15th) of the followlng month in which they ate dus to the Adminlstrator secelving funds, Inthe
svent ahy employer Is delinquent in submitling the required Adininistratlve Malntenance Fund to the
designated Admintatator, tho Administeator shall have the authority to recover any funds, along with attorhey
fees, coutt costs, Interest at 1% (one potoont) per month and Heuidated damages recelving such funds, The
enforoement fot the dellnquent payments to the Fund shall be the sole responsibility of the Fund and not the
local union, These monies shall not be used to the detriment of the IBEW or the Looal Unlon,

All completed monthly reporting fotms presotibed by the NEBF must be recolved by the respeotlve collection
agent by the fifteonth (15th) day of each month for all labor performed the previous month,
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Sgolion 6,02, Duting the lerms of this Agteement, the Employer shall pay lnto the Health and Welfnve
TFund of Looal Unlon 99, Internatlonal Brotheriood of Eleotrioal Worlkets, the sum outlined in Astlole II,_
Sectlons 3,05(a) and 3,05(b)_of the gross monthly labor payroll, These payments shall bo forwatded by the
fifteenth day of the followlng month to the Looal Unton Offlce to the Trustees des| gnated to colleot these
oonitibutlons, provided that this fund is properly trusted and administered In accotdaice with Seotlon 302 of

the Labor Management Relatlons Act of 1947, s atnended,

Seotlon 6,03, Dutlng the tetms of this Agreement, the Employer shall pay into IBEW Looal Union
No. 99*s Penston Trust Fund the sum outlined in Artlole IIT, Scotlons 3,05(a) and 3,05(b)_of the gross monthly
labor payroll. Each Employer agroes to romlt these moneys to Local Unlon No, 99°s Penslon Trust Fund, or
1t’s Agent, tot later that the fiftcenth (15th) day of the followlng month, pursuant to a cettein Declatatlon of
Trust that shall conform to Seotlon 302 of the Labor Munagement Relations Act of 1947, as amended,

Section 6,04, Dutlng the tetms of this Agteement, the Employer shall pay Into JBEW Looal Unlon
No, 99's Annulty Trust Fund the sum outllned in Artlele III, Sectlons 3,05(a) and 3.05(b).of the gross monthly
Jabor payroll, Ench Employer agtees to remlt these moneys to Local Union No, 99°s Aunuity Trust Fund, or
thelr Agent, not later than the fifteenth of the followlng month, pursuant to a cexlain Deolatation of Trust that
shall conform fo Seotion 302 of the Labor Management Relatlons Act of 1947, as emended,

Seollon 6,05, Notwithstanding the language set forth above in Sections 2,3 and 4 of the Agrcemont
coneeining mandatory Employer contributlons to the Local Unlon No, 99 Health & Welfare Fund, Pension
Fund and Annuity Fund; and notwithstanding the language set forth In Astlole V of thls Agreement concerning
mendatory Employer conirlbutions to the Looal Unlon No, 99 Jolnt Apprenticeship and Tralning Committes
(JATC) Fund, and to tho extent permitted by applcable law, an Ownet/Bmployes of a Contractot/Employer
whioh Is a slgnatory to or exeoutes a Letter of Assent to this Agteemont may opt to hiot partiolpate in any one
(1) or all of satd Looal Union No, 99 Health & Welfate, Pepsion Annuity and YATC Funds if sald
Ownet/Employes so desires, In the event the Ownet/Employee opts out of such participation, his/het
Clonirnolot/Employer shall not be obllgated to pay any sum of money ifo aald Looal Union No, 99 Fund on

said Ownet/Employee’s behalf,

For the purpose of this Seotlon 6,05,, an Ownet/Employes of a Contraotor/Employer shall only menn &
member In good standing of the Unlon who 13 a ptinclpal of an Incotporated trade ot business, but hall not
include a partner or proprietor of an unlnicotporated trade or business, No other covered Employes of gaid
Contractor/Employet may apt out of pattiolpation in the Looal Union No, 99 Henlth & Welfaro, Penslon,

Annulty and JATC Funds pursuant to thls Seotion,

In the ovent an Owne/Employeo opts out of partloipation in any one (1) or all of sald Looal Unlon No, 99
Boneflt Fund, hisfher Contractot/Employet shall immediately notify the Businoss Managet of the Unlon and
the Trustees of the Fund(g), In wrlting, of satd Ownet/Employee’s deolslon, Thereafler, If said
Ownet/Employee opt to secommence pattioipatlon In the Fund his/her Conivactot/Bmployer shall Immediately
nollfy the Business Manager of the Unlon and the Ttusteos of the Fuad, In wilting, of said Owner/Employeo’s
deolslon; and seid Contractor/Bmployer shall again bo requited to comply in ull espents wiih the contribution

provislons of thls Ageeesment for sald Owner/Employee,

Seotlon 6,06, Tndlvidual Bmployets who fail fo remit as provided in Seotions 6.02, 6,03 and 6.04 shall
be additlonally subjeot to having this Agresment terminated upon seventy-two (72) houts® notloe, in wilting,
bolng served by the Unlon provided the ladividual Bmployer falls to show satisfactory proof that the required

payiments have been made,
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Seotlon 6.07.(q) The failure of an Indlyidual Employer to comply with provislons of Sectlons 6,02, 6.03
and 6,04 shall also constitute a breach of this Labor Agreement, As a remedy for such a violatlon, the Labor-
Management Commilites and/o the Councll on Indusitinl Relatlons for the Electrionl Contracting Industry, as
the oase may be, ate smpoweted, at the tequest of the Unlon, to require an Employer to pay nto the affected
Jolut ‘Trust Funds established under this Agreement any delinquent contrlbutlon to such funds whioh have

resuited from the violatlon,

Sectlon 6,07 (b) If, as a result of violallons of thls Seotlon, it 18 necessary for the Union and/or the
Trustees of the Jolnt Trust Funds to Institute court action to enforoe an awatd rendered in accordance with
Seclion 6,05 above, ot to defend an action which seelts to vacate such awatd, the Employer shall pay any
accountants’ and atiorneys’ fees Incutred by the Unlon and/os Fund Trustess, phus cost of the litigation which

huve resulted from the brlnging of such court actlon,

Effective Soptember 1, 2000, it is agreed that In the event that an employer is
deltuguent tn payments to the Local Unlon No, 99 IBEW Hoalth and Welfare Plan, the Loocal Unfon 99°s
Penslon Trust Fund, the Loocal Unlon 99*s IBEW Annulty Trust Fund, the Looal Unton 99°s IBEW JATC
Trust Fund, the National Elecliioal benefit Fund, the IBEW Looal 99*s deslgnated Assessment Due dosoribed
it Actlole XI of the IBEW Local 99 By-Laws fot a petlod of fifteen (15) days, sald employer shall be requlred
to submlt payments and appropriate forms on a weekly basis to the deslgnated deposiiory,

ARTICLE VII
ATI BCTRICAL INDU; BIF
Sectlon 7,01, Each individual employer shall contelbute an amount not to exceed onie petoont (1%)

nor legs than 2 of 1% of the productive eleottlonl payroll, as determined by each looal Chapter and approved
by the Trustees, with the following exclusions:

1, Twenty-five percont (25%) of nll produotive elecitloal payroll In excess of 75,000 man-
houts paid for electeionl wotk In any one Chapter aren dutlng any one calendat yeat, but not exceeding

150,000 man-houts,

2, One Hundred percent (100%) of all productive elecirical payrofl in excess of 150,000 mat-
hours paid for eleottionl work tn any one Chapler area duting aty one calendar yeat,

(Produotlve eleoltical payroll Is defined as the total wages Inoluding overtime pald with respect to all hours
worked by all olasses of electrlenl Inbor for which n tate is established in the prevalling labor area wheye the

business fs {ransucted.)

Paymeont shall be forwarded monthly to the Natlonal Eleotlcal Industty Fund In a form and manney presotlbed
by the Trustees no later than fifteon (5) calendat days followlng the last day of the month In which the labor
was petformed, Falluto fo do so will be considered n breach of this Agreement on the patt of the Indlvidual

Employers,

Section 7,02, Payments to the Rhode Island Labor Management Cooperatlve Committes, Ino, will be
. forwatded onthly to the same collection agent of the National Bleotrlcal Benefit Fund (NEBF), The payment

shail be made by cheok ot draft and shall constitute a debt due and owlng to the RLLMCC, The puyment and
the paytoll report shatl be mailed to rench the office of the collection agent rio Infer than (15) oalendar days
following the end of each oalendat month, One (1) cent of the above payment will be forwatded to the

N.L.M.C.C,, effectlye June [, 1996,
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ARTICLE VII]
QCAL LABO AG T COOPERATION COMMITTER (LMCC

Seollon 8,01, ‘The patties agres to pattiolpate In a Labor Management Coopetation Fund, under authotity of
Seotlon 6(b) of he Lubor Management Cooperation Aot of 1978, 29 U.S,C, §175(a) and Sectlon 302(c)(9) of
the Labor-Management Relatlons Act, 29 U,8.C, §186(c)(9), The putposes of this Fund inolude the following!

1) to lmprove communioations betwesn representatlves of Labor and Management;

2) to provide workets and omployers wlth oppostunities to siudy and explote new and innovative joint
appronohes to achleving organizational effeotiveness;

3) to nasist workers and employers In solving problems of mutual concern not susceptible to resolution

~ within the collectlve bargaining process;

4) to study and explore ways of elliminating potentlal problems which reduce the
competitiveness and Inhlbit the economle development of the eleottlonl conslructlon Industry;

5) to sponsor progtams which Improve job securlty, enhance econoinic and oommunity developtment, and
promote the general welfare of the community and lndustry;

6) (o engage in research and development programs conoetning various aspeots of the industry, inoJuding,
but not limlted to, new teohnologles, ccoupational safety and health, labor relations, and new methods
of Improved production;

7) to engage in public education and other programs to expand the economio developmont of the
eleotrical consteuotlon indusivy;

8) to enhance the involvemont of wotkers In maklng decislons that affeot their wotking lives; and,

9) fo engage In any other lawful actlvltles inoldental ox related to the accomplishment of these purposes

and goals,

Seotlon 8,02, The Fund shell funotlon In accordance with, and us provided In, its Agreoment and Deolaration
of Trust, and any amendments theteto and aty other of its governlng doouments, Each Employer horeby
nccepts, ngteos to be bound by, and shall be entitled to partlcipate In the LMCC, as provided in sald

Agreement and Deolaration of Trust._

Section 8,03. Each employer shall conlribute 108 per hour worlked, Payment shall be forwarded monthly, In a
form and manner presotlbed by the Tiustees, no later than fifteon (15) onlondar days followlng the Iast day of
tho month in which the labor was petformed, The Rliode Island and Southeast Massachusetts Chaptes, NECA,

ot its deslgnes, shall be the collection agent for this Fund,

Seotion 8,04, 1f an Employer fails to make the requited oontributlons to the Fund, the Trustces ghall
have the right to take whatever steps ate necessaty to seoure compliance, In the event the Employer is ln
default, the Employer shall bo lable for 4 sum equal to 15% of the delinquent payment, but not Jess than the
sum of twenty doflars ($20), for cach month payment of contributions ls delinguent to the Iund, such amount
belng liquidated damages, and not a penalty, refiecting the rensonable damagos inowred by the Fund due to
the delinquenoy of the payments, Such amount shall be added to and becomo a purt of the conteibutlons due
and payable, aud the whole amount due shall bear Intexest at the rate of ton percent (10%) per annum until
pald, The Bmployer shall also bo Jinble for all costs of colleoting the payment together with attorneys' fees,
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RTICLE X
NATIONAL LABOR MANAGEMENT COOPERATION COMMITTEE

Sectlon 9.01, Tho patties agree to particlpate In the NECA-IBEW Natlonal Labor-Management
Cooperation Ifund, under authority of Section 6(b) of the Labor-Management Cooperatlon Act of 1978, 29
U.8.C. 8 175(n) and Seotlon 302(c) (9) of the Labot-Management Relatlons Act, 29 U.S.C. 8 186 (C)(9), The

purpose of this Fund {nclude the followlng:

(1)  to lmprove communleation betweon representatives of labor and managemont;

'(2)  to provide workers and employets wlth oppostunities to study and oxplove new
and lnnovative Joint approaches to achleving organtzation effectiveness:

(3)  to asslst workers and employers In solving probloms of mutual concern not
suscepiible to resolutlon within the colleotlve bargalning process:

(4)  tostudy and explore ways of ellintnatlng potentlal problems which reduoe the
competitlveness and inhiblt the economlo development of the oleciiical

constructlon industry;

(5)  tospongor progean which improve Job seoutity, enhance esonomio and community
development, and promote the gencral welfate of the community and the industry:

(6)  to encourage and support the initlatlon and operation of slinilarly constituted local
labor-managoment coopetatiot commlitees:

(7)  to engage In research and development programs conceining vattous aspeots of the
industry, Inoluding, but not limited to, new technologles, ocoupational safety and
health, labor relatlons, and new methods of Improved produotion:

(8)  to engage in publle educntion and other progeams to expand the cconomic
development of the electrioal construction industry:

(9)  to enhance the involvement of workess In making deoisions that affeot their
working llves; and

(10)  to ongnge in any other lawful activities inoldental or related to the ncoomplishment
of these purposes and goals,

Sectloh 9,02, The Fund shall fonotion In accoldance with, and ag provided in, lis Agreement and
Deolatatlon of {rust, and any smendmenis theteto and any othet of its governing docuinents, Each Employer
heteby acospts, agrees to be bound by, and shall be entitled to participate In the NLMCC, as provided In sald

Agreament and Declaratlon of Tiust,

Seotion 9,03, Each Employer shall contribute ono ceist ($.01) per hout wotked under this Agteement
up to 2 maximum of 150,000 hours per yeat, Payment shall be forwarded monthly, in a form and mannes
presortbed by the Trusteos, no lator than fifteen (15) oatendar days following the last day of the month In
whioh the lnbor was petformed, ‘The Rhode Island & Southeast Massachusetts Chapter, NECA, ot lts

doesignee, shall be the colleotlon agent for this Fund,
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Sectlon 9,04, If an BEmployer falls to maks the required oontributions to the Fund, the Trustees

shall have the right to take whatover steps are necessaty to secure compllnnce, In the event the Employer is n
default, the Employer shall be [fable for u sum equal to fifteen percent (15%) of the dellnquent payment, but
not less than the suin of iwenty dollars ($20), for each month payment of conlributions Is delinguent to the
Fund, such amount being Illquidated damages, and not a penalty, refleoting the teasonable damages Inourred by
the Fund due to the delinquetioy of the payments, Such amount shall be added to and become a patt of the
conttlbutions due and payable, and the whols amount due shall bear intetest at the rate of ten percent (10%)
per antwm uatil pald, The Bmployer shall also be Hable for all costs of colleoting the payment together with

altorneys’ fees,

Seotlon 9.05  Tho one cent ($,01) per hour conirlbution for the Natlonal LMCC l¢ to be pald ftom the
Looal LMCC Fund, There will be no Inorease In the wage/filnge package for this contribution,

ARTICLE X SATETY

cotlon 10 Theve shall be a Joint Safely Commtiteo consisting of three (3) members representing
the employer and three (3) members represenilng the union,

Scofion 10,02 Any workman under the terns of this ngteement performing welding or burning of metal
materlal will be fuenished the proper proteotlve clothing.

Seollon 10,02 ()  An emplayee injured on the job or shop shall be relmbursed for actual tine lost due to
medlonl care on the day such acoldent occurs, In the event such Injured employee 1s Instructed by the Dootor
not to relurh to work on the day of the ihjuty or inoident, such employee shall be entitled to pay for the day.

Seotlon 10,02 (b),  The Employeo shall use the Personal Proteotion Equipment lssued to him by the
Employoy I the proper manner and in accordance with ourrent OSHA. Regulations and NJF.P.A., 70 E,

ctlon 10,02 (o The Journeyman shall verify the olrouit he 1s workling on have been de-energized and
properly locked out ot tagged out ns tialned by the Bmployer in accotdance with the cutrent OSHA

Regulations [1910-333] pilor to performing work, | .

Section 10.03, It is the Employer's excluslve responsibllity to lnsure the safety of lts employees and
thelr complinnice with these safely rules and standatds,
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ARTICLE: X1
SUBSTANCE ABUSE

on 11,0 The dangoers and costs that aloohol and other ochemloal abuses con oreate in the eleotiloal
confracting Industry In terms of safely and productivily are significant, The pattles to thls Agreement tesolve
to combat cheinloal abuse In any form and agree that, to be effectlve, programs to eliminate substance abuse
and Impalrinent should contain a strong rehabllitatlon component, The looal patties recognize that the
Implementatlon of a drug and alcohol polley and progeam must be subject to all applicable federal, state, and
locnl laws and regulations, Such pollcies and programs must also be administered in accordance with
aocepted sotentific prinoiples, and must Incorporate procedural safeguaids to ensure faitness In application and
proteotion of fegltimate interests of privacy and confidentiality, ‘To provide a drug-fiee wotkforce for the
BEleolrioal Construction Induatry, each IBEW local union and NECA chapter shall implement an area-wido
Substance Abuge Testing Polloy, The polloy shall liclude minimum standards as required by the IBEW atd
NECA. Should any of the tequlred minimum standatds fatl to corply with federal, state, and/ot looal laws
and regulations, they shall be modified by the looal unlon and chapter to meot the requirements of those laws

and regulations,

ARTICLE XII
CODE OF EXCELLENCE
Seotion 12,01 The parties to this agresment recognize that to meet the needs of our oustomers, both

employor and employee must meet the highest levels of performance, protessionatism, and produotivity, The
Code of Exoellence has proven to be a vital elertent in meetlng the oustomers expeotatlons, Therefore each
IBEW Local Unlon and NECA. Chapter shall implement a Code of Excellence Progtam, The program shall

include mintmum standueds as desigued by the IBEW and NECA,
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Rhode fsland Department of Labor and Training
Division of Workforce Regulation nand Safety

ELECTRICAL CORP AC003433
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Fd D

‘Assistant Director
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STATE OF RHODE ISLAND
CONTRACTORS' REGISTRATION AND LICENSING
BOARD

560 Jefferson Blvd. Warwick, Rl 02886

BE IT KNOWN THAT
JEFFREY AUDET
of EW AUDET 8 SONS INC

has mel the requirements of the qu and has been granted thls certificale of registration as a
{
c mmercial Contractor

IN THE STATE OF RHODE )sLAND
¢

Registration Number Issue Daie' ‘ A Expiration Date

P .
GC-39455 September 11, 2023 o October 1, 2024

F<Hhoere <5,
Thomas E. Furey, Chalr M

Contractors' Reglstration and Licensing Board

James Cambio
Building Code Commissioner




Inlt.

IA Document A310" - 2010

Bid Bond

CONTRACTOR: SURETY:
(Name, legal status and address) (Name, legal status and principal place
E.W Audet, & Sons, Inc. of business)

169 Bay Street

Berkley Insurance Company
Providence, Rl 02905

475 Steamboat Road
Greenwich, Rl 06830

OWNER:

{Name, legal status and address)
State of Rhode Island
Cne Cagpitol Hill
Providence, RI 02908

BOND AMOUNT: $ rjvs Percent of the Amaunt of the Attached Bld (3% ©f Bid)

PROJECT:

{Name, location or address, and Project number, if any)

University of Rhode Island Roger Willlams Complex Phase 2 Generators
Project #101354

The Contractor and Surety are bound to the Owner in the amount set forth above, for the
payment of which the Contractor and Surety bind themselves, their heirs, executors,
administrators, successors and assigns, jointly and severally, as provided herein. The
conditions of this Bond are such that if the Owner accepts the bid of the Contractor within
the time specified in the bid documents, or within such time period as may be agreed to by
the Owner and Contractor, and the Contractor either (1) enters into a contract with the
Owner in accordance with the terms of such bid, and gives such bond or bonds as may be
specified in the bidding or Contract Documents, with a surety admitted in the jurisdiction
of the Project and otherwise acceptable to the Owner, for the faithful performance of such
Contract and for the prompt payment of labor and material furnished in the prosecution
thereof; or (2) pays to the Owner the difference, not to exceed the amount of this Bond,
between the amount specified in said bid and such larger amount for which the Owner may
in good faith contract with another party to perform the worlk covered by said bid, then this
obligation shall be null and void, otherwise to remain in full force and effect. The Surety
hereby waives any notice of an agteement between the Owner and Contractor to extend the

~ time in which the Owner may accept the bid. Waiver of notice by the Surety shall not apply

to any extension exceeding sixty (60) days in the aggregate beyond the time for aceeptance
of bids specified in the bid documents, and the Owner and Contractor shall obtain the
Surety’s consent for an extension beyond sixty (60) days.

If this Bond is issued in connection with a subcontractor’s bid to a Contractor, the term
Contractor in this Bond shall be deemed to be Subcontractor and the term Owner shall be
deemed to be Contractor.

When this Bond has been furnished to comply with a statulory or other legal requirement in
the location of the Project, nny provision in this Bond confieting with said statutory or
legal requirement shall be deemed deleted herefrom and provisions conforming to such
statutory or other legal requirement shall be deemed incorporated herein. When so
furnished, the intent is that this Bond shall be construed as a statutory bond and not as a
cotmnmon law bond,

ADDITIONS AND DELETIONS:

The author of thls dogument has
added Informatlon needed for its
compleilon. The author may also
have revised the text of the original
AlA standard form, An Additions and
Deletlons Reporf that noles added
Information as well as revisions to the
standard form lext Is avallable from
the author and should be reviewed. A
vartical line in the left margin of this
documen! Indlicates whaere the auther
has added necessary Information
and whare the author has added to or
deleled from the orlginal AlA text.

This document has Important legal
consequences. Consultation with an
attorney Is encouraged with respect
to lts compleatlon or medification.

Any singular reference 1o Canlractor,
Surety, Owner or other party shall be
consldered plural where applicable.
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AlA software at 14:55:14 on 01/10/2013 under Order No.8871475021_1 which explres on 12/27/2013, and e not for resals
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May, 2024
Signed and sealed thigsu'ﬂay of a.ly

E.W. Audet & Sons, Inc,

N
: \S}w & (Contractor as Principal) (Seal)
\ Uy /4

(Witness) o (Title) Jef Addet, President
(Wi :'!‘ness) mﬂg) Russell C. Corner, Il Altorney-ln-Fact
,vpbe" & So_oq
' comporate ?-,
W gl
1666

%de \s\‘(\b
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No. BI-7775¢c-el
POWER OF ATTORNEY
BERKLEY INSURANCE COMPANY
WILMINGTON, DELAWARE

KNOW ALL MEN BY THESE PRESENTS, that BERKLEY INSURANCE COMPANY (the “Company™), a corporation duly
organized and existing under the laws of the State of Delaware, having its principal office in Greenwich, CT, has made, constituted
and appointed, and does by these presents make, constitute and appoint: Denise A. Chianese; Russell C. Corner, II; or Lindsay
Azevedo of Starkweather & Shepley, Inc. of East Providence, RI its true and lawful Attorney-in-Fact, o sign its name as surety
only as delineated below and to execute, seal, acknowledge and deliver any and all bonds and undertakings, with the exception of
Financial Guaranty Insurance, providing that no single obligation shall exceed Fifty Million and 00/100 U.S, Dollars
(U.8.$50,000,000.00), to the same extent as if such bonds had been duly execnted and acknowledged by the regularly elected
officers of the Company at its principal office in their own proper persons.

This Power of Attorney shall be construed and enforced in accordance with, and governed by, the laws of the State of Delaware,
without giving effect to the principles of conflicts of laws thereof. This Power of Attorney is granted pursuant to the following
resolutions which were duly and validly adopted at a meeting of the Board of Direcfors of the Company held on January 25, 2010:

RESOLVED, that, with respect to the Surefy business written by Berkley Surety, the Chairman of the Board, Chief
Executive Officer, President or any Vice President of the Company, in conjunction with the Secretary or any Assistant
Secretary are hereby authorized to execute powers of attorney authorizing and qualifying the attorney-in-fact named therein
to execute bonds, undertakings, recognizances, or other suretyship obligations on behalf of the Company, and to affix the
corporate seal of the Company to powers of attorney executed pursuant hereto; and said officers may remove any such
attorney-in-fact and revoke any power of attorney previously granted; and further

RESOLVED, that such power of attorney limits the acts of those named therein to the bonds, undertakings, recognizances,
or other suretyship obligations specifically named therein, and they have no authority to bind the Company except in the
manner and to the exient therein stated; and further

RESOLVED, that such power of attorney revokes all previous powers issued on behalf of the attorney-in-fact named; and
further

RESOLVED, that the signature of any authorized officer and the seal of the Company may be affixed by facsimile to any
power of attorney or certification thereof authorizing the execution and delivery of any bond, undertaking, recognizance, or
other suretyship obligation of the Company; and such signature and seal when so used shall have the same force and effect as
though manually affixed. The Company may continue to use for the purposes herein stated the facsimile signature of any
person or persons who shall have been such officer or officers of the Company, notwithstanding the fact that they may have
ceased to be such at the time when such instruments shall be issued.

IN WITNESS WHEREOQFR, the Company has caused these presents {o be signed and attested by its appropriate officers and its
corporate seal hereunto affixed this 8th day of _ March__—"2024 .

o, Attest: // Bcrldjy Insurance Company
e 5 P my Al Y A

Sl*]f\i

o IraS. Lederman Jet i‘[ after ﬂ
Executive Vice President & Secretary Seni ce resident
STATE OF CONNECTICUT)
) ss:

COUNTY OF FAIRFIELD )

Swomn to before me, a Notary Public in the State of Connecticut, this 8th day of , March , 2024 , by Ira S. Lederman
and Jeffroy M. Hafter who are sworn to me to be the Executive Vice President Secretary, and the Senior Vice President,
respectively, of Berkley Insurance Company. MADIACRUKDBAKEN ‘

CONNECTICUT
MY COMMISSION EXPIREA
APHIL 30, 2024

otary Public, State of Connecticut

CERTIFICATE
1, the undersigned, Assistant Secretary of BERKLEY INSURANCE COMPANY, DO HEREBY CERTIFY that the foregoing is a
true, correct and complete copy of the original Power of Attorney; that said Power of Attorney has not been revoked or rescinded
authority of the Attorney-in-Fact set forlh therein, who execuled the bond or undertaking to which this Power of
ched, is in full force and effect as of this date.
"t ? der my hand and seal of the Company, this 16th day of May
~

Vincent P. Forte




Please verify the authenticity of the instrument attached to this power
by:

Toll-Free Telephone: (866) 768-3534; or

Electronic Mail: BSGInquiry@berkleysurety.com

Any written notices, inquiries, claims or demands to the Surety on the bond
attached to this power should be directed to:

Berkley Surety Group

412 Mount Kemble Ave.

Suite 310N

Morristown, NJ 07960

Attention: Surety Claims Department

Or

Email: BSGClaim@berkleysurety.com

Please include with all communications the bond number and the name of the
principal on the bond. Where a claim is being asserted, please set forth generally
the basis of the claim. in the case of a payment or performance bond please also
identify the project to which the bond pertains.

Berkley Surety Group is an operating unit of W. R. Berkley Corporation that
underwrites surety business on behalf of Berkley Insurance Company and Berkley
Regional Insurance Company




