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Introduction

The Student Handbook is produced by the Dean of Students Office with the assistance
of relevant departments and committees. Questions about the Handbook should be
directed to the Dean of Students Office, 302 Memorial Union, 401-874-2098 (TT via Rl
Relay : 711).

The Handbook is generally revised every two years and changes that occur between
revisions will be published in the campus newspaper, distributed through residence
halls and on the following websites: Dean of Students, Office of Community Standards,
Housing Residential Life, and Commuter Affairs. The most current versio e
Student Handbook may be viewed at https://web.uri.edu/studentcon Otm‘is‘ersitv-

student-handbook/
e\s,fegulations, and

lity'to become familiar
t an excuse for failure

Enrollment at this University is an agreement to comply with all
policies including those set forth herein, and it is your responsit§
with these expectations. Ignorance of a policy or regulati@

to observe it. Q_{

The Community Standards and Student Conduc a%r?(pertain to all part-time and full-
time students; graduate and undergraduate; mz}»&; ating and non-matriculating; to
newly admitted students; and to students icipating in exchange programs or
cooperative programs on all University@ de Island campuses.
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Student Handbook reviewed, edited, and approved by Student Senate, Faculty Senate,
and the President of the University of Rhode Island, 2019.
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Student Rights and Responsibilities

Statements of Students’ Rights
e Students have the right to freedom of expression, freedom of association,
freedom of inquiry and peaceful assembly.

e Students have the right to a learning environment free of disruption and
intimidation.

e Students have the right to freedom from harassment, hazing, Nbrm of
illegal discrimination.

e Students have the right to respect for their property.

e Students have the right to redress through a gnev@ ocedure.
e Students have the right to personal privac tection against illegal
disclosure. V§V

policy-forming bodies and the be duly informed of proposed changes to
student responsibilities and c ic policies.

e Students have the rlg@c@)w grading criteria and to know graduation rates.

e Students have the right to be repr@ed in university decision-making and

e Students have th to know statistics concerning crime on and around
campus.
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Statement of Students Rights and Responsibilities in the University Student
Conduct System

Rights and Responsibilities of the Responding Party (a Charged Student)

e A charged student has the right to have complaints brought against them within
a reasonable time and investigated in a fair, impartial, and timely manner. Time
extensions may be made by the Dean of Students or their designee.

® A charged student has the right to procedural due process as outlined in the

Student Handbook. @

® A charged student has the right to have the hearing process%n by a
conduct administrator.

University Student Conduct System. The Conduct{Advispr’s role is passive, there
to provide guidance and support but does no iv
University Student Conduct System.

® A charged student has the right to regue&mediation provided both parties

® A charged student may have a Conduct Advisor dug} phases of the

participate in the

voluntarily agree, however, mediatj ay not be possible in all cases.

e A charged student has the re notified in writing of all charges.
e A charged student hag%(r:@nt to accept or deny responsibility.

e Acharged student h e right to request a hearing option according to the
Student Handbo rocedures.

o A chargkgs;u,ient has the right to present witnesses as described in the relevant
Haxridbook provisions.

Stuc%
° A(cMged student has the right to submit oral or written statements on their
behalf.

e A charged student has the right to question and challenge information presented
against them.

e A charged student has the responsibility to present a list of witnesses for a
hearing at least two (2) days before the hearing.

o A charged student has the responsibility to be cooperative, respectful, and
truthful in all interactions with the hearing officer or the hearing panel.



e A charged student who is found responsible for an offense shall prior to
receiving a sanction for that offense, have the right to submit to the hearing
panel or officer responsible for determining the sanction, a verbal or written
statement concerning an appropriate sanction.

® A charged student has the right to appeal the decision of the hearing panel or
hearing officer as explained in the Student Handbook.

® A charged student has the right to be informed of the outcome of the hearing.



Rights and Responsibilities of the Reporting Party (a student with a complaint)

A student with a complaint has the right to request mediation provided both
parties voluntarily agree, however, mediation may not be available in all cases.

A student with a complaint, who indicates they have experienced sexual or
gender-based harassment, sexual assault, sexual exploitation, dating violence,
domestic violence, stalking, or a crime of violence has the right to know the
outcome of the case.

A student with a complaint or a witness has the right to have th m process

explained by a conduct administrator.
mall phases of the

r's fole is passive, there
ticipate in the

A student with a complaint may have a Conduct Advisor

University Student Conduct System. The Conduct Advi
to provide guidance and support but does not actively

University Student Conduct System. Q_/

A student with a complaint has the right to it a victim impact statement,
verbally or in writing, to the hearing pane\:m earing officer determining the
sanction.

A student with a complaint ight to have their past behavior excluded
from the hearing on the factsaf the case. Past behavior will be considered when

determining sanctions‘é neetled.

A student with a int has the right to request a change of on-campus
residence, if ne .

A stude wﬁh a complaint has the right to present witnesses to the hearing
pan h&aring officer.

A student with a complaint has the responsibility to be cooperative, respectful,
and truthful in all interactions with hearing panel or hearing officer.

A student with a complaint has the responsibility to provide the hearing officer
or board advisor with the names of witnesses and any documentation related to
the case. If not provided, the case will move forward without the information.

A student with a complaint has the right to request to participate in a hearing

through alternative means (i.e. having a partition; through remote video
conferencing).
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Student Records

Release and Disclosure of Information contained on Student Records

Procedures for the release and disclosure of student records maintained by the
University are in large measure governed by state and federal laws. Where the law is
silent, the University is guided by the principle that the privacy of an individual is of
great importance and that as much information in a student's file as possible should be
disclosed to the student on request. A current or former student has the right to
inspect and review official records, files, and data directly related to that student. This
right does not extend to applicants, those denied admission to the University, or those
who were admitted but did not enroll. Students should be aware that in ance
with federal law, the University may, without consent, release informa |§§3 conduct
records if the record contains violations involving violence or |ssuesA&et and well-
being.

student records are maintained for other purposes such as health and employment
(University Manual section 6.12.21). Guidelines incor e requirements of the
Federal Family Educational Rights and Privacy Act of 1 re published in the Student
Handbook.

The University maintains student records primarily for ed uc‘all aI urposes, although

Third parties, including the University police, 8o not have access to personally
identifiable records or information pertai to students without the written consent
of the student who specifies that the s be released, except in cases of health and
safety. Parents are considered thi rties

Detailed guidelines for the 1, &E’énd disclosure of information from the student
records are available fr e Pean of Students Office. These guidelines comply with
the legal requiremen he Family Educational Rights and Privacy Act (FERPA) of 1974

as amended.

should not be released or published (forms for this purpose are available at designated
offices or on e-Campus). Information confirming the following items about individual
students is public and available from the offices listed below:

Full name Enrollment Services
Campus, local, home address, e-mail address Enrollment Services
Telephone listings (campus, local and home) Enrollment Services

Website address Enrollment Services
Date and place of birth Enrollment Services
Maijor field of study Enrollment Services

11



Full/part-time student status Enrollment Services

Participation in officially Memorial Union/Student
recognized activities Involvement Office

Sports participation Sports Information Office

Weight and height of Sports Information Office

members of athletic teams

Dates of attendance Enrollment Services

Degrees and awards received Enrollment Services

Most recent previous educational Enrollment Services
institution

Class year Enrollment Services

Graduation dates Enrollment Services Q
A

For purposes of this section, the term “official records, files, and dé\’l ans material
on students pertaining to their status as students, held by any unit ordepartment of the
University and intended for University use or to be availablg.toarties outside the
University. ( )

Third Party Access

As a student, you may assign guest access to e-C@Io a third party to view your
billing, academic records, and/or financial aid in ation. A guest can be a parent,
guardian, grandparent, sibling, employer, or other third-party payer. Details to grant
third party access can be found at: httpss b.uri.edu/enrollment/third-party-access/

Access and Review of Education I%gprds
ig@)e

To access educational records &l students must submit a written request to Dr.
Carnell Jones, Director of E %t Services. The letter must identify the record(s)
they wish to inspect. Within¥¢5>days of receiving the request, the University will either
make arrangements fo ess and notify the eligible student of the time and place
where the record y be inspected, or the University may provide copies of the
records, or porpi gf the records, for a fee. Students may ask school officials to amend
a student’s m%onal records that they believe are inaccurate, misleading, or which

violate t% nt’s privacy rights under FERPA.

Students may file a complaint with the U.S. Department of Education concerning alleged
failures by the University to comply with the requirements of FERPA.

URI FERPA Contact: Questions concerning student rights under FERPA should be sent to
the Director of Enrollment Services, Green Hall, Kingston Rl 02822 (401-874-9500).

Federal FERPA contact: Family Policy Compliance Office, U.S. Department of Education,
400 Maryland Avenue, SW; Washington, D.C. 20202-8520.

12
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Private Records
All personal information relating to a particular student other than public records as
defined above is considered private information. Information which is considered
private records includes:
e |etters of recommendation to which students have waived their right of access
e Campus law enforcement records held in the campus police station
e Clinical, medical, counseling, or health records
e Financial aid records including the financial records of the parents of the student
or any information contained therein
e Private records kept by individual faculty or administrators possibl d as
memory aids %{
e General advising records, academic evaluations, test scores, franscri
academic records.

o Conduct and behavioral records «z\\
Student Conduct Records Q C)

A cumulative file on student violations (Student@w{ Record) will be maintained in

s, or other

the Dean of Students Office.

outcome letters, hearing summaries, aintained by the Dean of Students Office for
seven (7) years after the date of actidg. Records of an unresolved behavioral situation
(as when a student withdraws gr charging or disposition) shall be reviewed

All conduct records, such as complaint r.i ts, correspondence, charge letters,

annually starting with the sev -year anniversary to determine if they should be
retained. These records@ré&gonfidential and educational in nature and are kept
separate from the ac ic record. Access to such records is governed by the
University PoIicieq the Release and Disclosure of Information from Student Records.

Student Conelyct'Records are considered confidential records and therefore, may

o m released to a third party with the permission of the student, except in
cases of healph and safety. Parents are considered third parties. Students should be
aware that in accordance with federal law (FERPA), the University may, without consent,
release certain limited types of information (such as “final results” of disciplinary
proceedings) from conduct records in certain limited circumstances, including in cases in
which the student has been found responsible for violations involving sexual or gender
based harassment, sexual assault, sexual exploitation, dating violence, domestic
violence, stalking, crimes of violence or behavior related to safety and well-being
(https://www.gpo.gov/fdsys/pkg/CFR-2011-title34-vol1/pdf/CFR-2011-title34-voll-

sec99-31.pdf).

13
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Academic and Administrative Records

List of records maintained

Type of record Location Individual
Responsible
Academic records and Enrollment Services Director
related correspondence Dean's Office Academic Dean
Conduct records Dean of Students Office Dean

Health Records Student Health Services Director @
Counseling records Counseling Center Directo@

Career records Career Services Dirglctor

Financial aid records Enrollment Services %ector
International Student International Studen\\i Director

Records Services

student records

Talent Development Talent ent Director
Tuition, fees, and debts @Fﬁent Services Director
S

to the University reco
Athletic records q Athletic Department Director

Meal planii \}ion Dining Services Director
rds

and di%

Residence hall records Housing & Res. Life AVP/Director



Student Code of Conduct

Community Standards of Behavior

The University expects students to adhere to all University Policies, Procedures, and
Practices.

This Student Code of Conduct, also known as Community Standards of Behavior, are
written to give students general notice of expected and prohibited conduct. The
regulations should be read broadly and are not designed to define miscon

standards may lead to charges whether or not the act is completed. Lommunity

&V o years by a
rsfty community and

this handbook reflect

current community norms. They apply to all students and to alj student groups.

Revisions to Community Standards that occur before k redistribution are
published in the campus newspaper or otherwise qsstrl ed widely.

with administrative approval. Thus, the standards and pc(il'g)
I

Jurisdiction of the University

through the actual awarding o dgree, even though conduct may occur before
classes begin or after classes ®nd;7as well as during the academic year and during
periods between term § aI enrollment (and even if the conduct is not

1.) Each student shall be responsibli fox one’s conduct from the time of admission

discovered until aft ee is awarded.) The Student Code of Conduct shall
apply to a stu uct even if the student withdraws from the University
while a stude duct matter is pending.

2.) The Uni e% of Rhode Island Student Code of Conduct shall apply to conduct
that eecurs,on University premises, at University sponsored activities, and to off-
C %onduct that adversely affects the University community, poses a threat
tg‘%}ty of persons or property, or damages the institution’s reputation or
relationship with the greater community. In addition, the University of Rhode
Island, in collaboration with the surrounding communities, may respond to
student violations of community-based laws and ordinances designed to protect
civility and quality of life. The following examples describe the kinds of off-
campus acts that might be addressed through the University student conduct
system. They are illustrative in intent and they should not be regarded as all-
inclusive: driving under the influence of alcohol or drugs; physical/ sexual
assault; sale or distribution of illegal substances; malicious destruction of
property. The Dean of Students or designee shall decide whether the Student

15



Code of Conduct shall be applied to conduct occurring off campus, on a case by
case basis, at his/her discretion.

3.) University student conduct proceedings may be initiated against a student
without regard to co-occurring civil or criminal litigation in court or criminal
arrest and prosecution resulting from the same or related conduct. Proceedings
under the Student Code of Conduct may be carried out prior to, simultaneously
with, or following civil or criminal proceedings off-campus at the discretion of
the Associate Dean of Students/ Director of Community Standards.
Determinations made, or sanctions imposed under the Student Code shall not be
subject to change because criminal charges arising out of the sam s giving
rise to violation of University rules were dismissed, reduced orr, fa:é\in favor
of or against the defendant in the criminal matter.

All Student Senate recognized student organizations and all o&%%&emic based

student organizations are subject to the Student Communi nddrds of Behavior.

Appeal of Off-Campus Jurisdiction

If a student is accused of an off-campus offense, apd if ¥he Student Conduct

Administrator determines that there is cause fOI\rbe\ ing the matter to the University
e

Student Conduct System, the student shall have ight to dispute the jurisdiction of
the University Student Conduct System.

Such an appeal must be filed in writin the Dean of Students not later than three
(3) business days after notice of t ice of Community Standard’s decision to charge
the student. The appeal shall %ented to the Vice President for Student Affairs for
disposition of the applicati %W-Campus Jurisdiction. The decision on jurisdiction
arrived at by the Vice Prési or Student Affairs shall be final.

Prohibited Stud Conduct

Any student or L%t organization found to have committed or to have attempted to
commit the%{ g misconduct is subject to the imposition of an appropriate
disciplindri\s ion in accordance with the sanction related standards and procedures
describeme “University Student Conduct System” section of this Handbook.

1) Acts of dishonesty, including but not limited to cheating, plagiarism, or other forms
of academic dishonesty; furnishing false information to any University official;
forgery, alteration, mutilation, or misuse (including unauthorized access, disclosure,
removal) of any University document, record, educational material, identification, or
property; unauthorized access to, disclosure of, or use of any university document,
record, or identification, including but not limited to, electronic software, data, and
records; misrepresenting oneself or an organization as an agent of a university.

16



2)

3)

4)

5)

6)

7)

8)

9)

Disruption, obstruction, or interference with university activities, including but not
limited to teaching, research, administration, meetings, public events, disciplinary
proceedings, and public service functions on or off campus; the right of access to
University facilities or freedom of movement of any person on campus.

Abusive conduct, including physical abuse, verbal abuse, threats, harassment,
discriminatory harassment, stalking, cyberstalking, bullying/cyberbullying, privacy
violations, violations motivated by hate, bigotry, and/or bias, discriminatory
harassment, intimidation, force, coercion, and/or other conduct which threatens or
endangers the physical or psychological health, safety, or welfare of one’s self,
another individual, a group of individuals, or members of a student organization.
(See Respect for Health, Safety, Rights of Others, Rights of Self Pg.1 a"""'\
Endangering behavior, which includes, but is not limited to, coﬁg;c hat threatens
or endangers the health or safety of any person including onés sé¥f, causing
reasonable apprehension of such harm or engaging in ct dr communications
that a reasonable person would interpret as a serious@ ion of intent to harm.
Examples include but are not limited to physical e, vefbal abuse, threats,
intimidation, coercion, and/or other conduct whichthreatens or endangers the

s %N

health or safety of any person, including ong’

Theft of and/or damage to other persons™or University property, including
possession of property known to b n

Hazing, any action taken, or sj }@n created (the willingness of an individual to
participate notwithstandingj), upoh which initiation, admission into, or affiliation with
an organization is direc %ﬂirectly conditioned and which is likely to produce
mental or physica}lﬁo fort, embarrassment, harassment, or ridicule.

Failure to co with directions of University officials or law enforcement officers
acting in pexformance of their duties and/or failure to identify oneself to these

persons@n quested to do so.

Unauthorized access or entry- Unauthorized possession, duplication or use of keys
to any University premises or unauthorized entry to or use of other persons’ or
University property.

Misuse of Alcohol- Public intoxication, use, possession, manufacturing, transporting,
providing, or distribution of alcoholic beverages except as expressly permitted by
University regulations or by law. Alcoholic beverages may not, in any circumstance,
be used by, possessed by or distributed to any person under twenty-one (21) years
of age.

17



10) Misuse of Drugs- Use, possession, manufacturing, providing, or distribution of
marijuana, heroin, narcotics, other controlled substances, and/or paraphernalia
except as expressly permitted by law and university regulations.

11) Weapons or other dangerous items- Use, possession, or distribution of firearms,
ammunition, explosives, other weapons, or dangerous chemicals on University
premises in violation of law or university regulations or use of any object in a way
that harms, threatens, or causes fear to others on or off campus. Weapons include,
but are not limited to, any object or substance designed to inflict a wound, cause
injury, or incapacitate, including, but not limited to, all firearms, pellet guns,

switchblade knives, or instruments designed to look like any of the a%e\
rasSment,

12) Sexual Misconduct and/or Relationship Violence, including sexual
sexual assault, domestic violence, dating violence, and staIking\

13) Violation of federal, state, or local law. ;«z\

14) Violation of any University policy, rule, or regula% ished in hard copy or

available electronically on the University website, ifgluding, but not limited to, the
University Manual, The University Student H n%ﬂvk, Housing and Residence Life
policies, Student-Athlete Handbook, URI Comiquter, Internet & Electronic
Communications Policies and Procedures, ar any academic college policies.

15) Abuse of the Student Conduct Sy including but not limited to failure to obey
the notice from a University Hea Officer or designated University Official to
appear for a meeting or heayi s part of the Student Conduct System; falsification,

distortion, or misrepresen of information before a University Hearing Officer
or designated UniverSit icial; disruption or interference with the orderly conduct
of a University Hearag proceeding; institution of a student code of conduct

proceeding in faith; attempting to discourage an individual’s proper

participati ig use of, the Student Conduct System; attempting to influence the
imparti O}yUniversity Hearing Officer or Appeal Reader prior to, during the
cour %after a University Hearing proceeding; harassment (verbal or physical)
and/or iptimidation of a University Hearing Officer or Appeal Reader prior to, during
the course of, or after a University Hearing proceeding; failure to comply with the
sanction(s) imposed under the Student Code of Conduct, a No Contact Order or a No
Trespass Order; influencing or attempting to influence another person to commit an
abuse of the Student Conduct System

16)Retaliation- Retaliation is defined as any conduct which serves as a reprisal with the
intent of causing physical or psychological pain. Retaliation includes, but is not
limited to, unwelcome or repeated contacts by telephone, by letter, in person, or by
third party; damaging or vandalizing personal property; offensive acts/gestures;

18



contact via text or social media; overt threats, whether or not they were actually
carried out; or any conduct that would instill fear and trepidation in the victim.

l. Integrity

Students are expected to be honest and have integrity in all their interactions including
academic work.

Truthful Access

Seeking or obtaining University privileges or services to which you are not entitled is
prohibited. For example, “hacking” or using someone else’s username o QUh\ord to
access information or services.

Truthful Information \

Providing incorrect, untruthful or incomplete information in onse to legitimate
requests by University officials or conduct boards is prohipited

Tampering with Information

Destroying, altering, or concealing information of jons of community standards to
avoid consequences or to assist another to avoi&go[ equences is prohibited. For
example, destroying or deleting photos or \@ that show policy violations.

Academic Honesty Q
Students are expected to be honest’ﬁx cademic work. A student’s name on any
a

written work including assignme reports, internship reports, papers, or
examinations, shall be regar ssurance that the work is the result of the student’s
own thought and study. uld be stated in the student’s own words and
produced without assistance 6r properly attributed to its source. When students are
authorized to wor&intly, group effort must be indicated on the work submitted.

Most acade 'cwk builds on the contributions of others. Students have an obligation
to know quote, paraphrase, summarize, or reference the work of others with
integrity. Alspurce need not be given for common knowledge within a discipline.
Students should seek guidance from instructors about the preferred citation style for
each course. It is the student’s responsibility to become familiar with that style and
utilize it in their work for that course. In addition, utilizing campus academic resources
including the Academic Enhancement Center and the Writing Center are encouraged
and not a violation of this policy.

While intent or negligence may affect the seriousness of the sanction, the following
examples of academic dishonesty apply regardless.
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e Using story material, wording or dialogue taken from published work, motion
pictures, radio, television, lectures, websites or similar sources without
appropriate quotation marks, citation or footnote reference

e Claiming disproportionate credit for work not done independently

Submitting work without acknowledging aid received or claiming

disproportionate credit for work done jointly

Unauthorized possession or access to exams

Unauthorized communication during exams

Unauthorized use of another’s work or preparing work for another student

Taking an exam for another student

Altering or attempting to alter grades

The use of notes or electronic devices such as calculators, com \ ell

phones to gain an unauthorized advantage during exams

Fabricating or falsifying facts, data or references

Facilitating or aiding another’s academic dishonesty

® Submitting the same paper for more than one couc hout prior approval

from the instructors

Il. Respect for Health, Safety, Rights of Others)\Pghts of Self

The University of Rhode Island expects its stidents to treat other persons with respect
and human dignity. All members of the community share the responsibility for
protecting and maintaining communit alth, safety, and the rights of other persons.
Violation of federal, state or IocaI eprohibited. Because of the University's
concentrated housing, varied actlviti and the individual needs of students, faculty and
staff to pursue their work fr azards and intrusions on their privacy, the
cooperation of all is nee aintain these standards.

All members of t niversity of Rhode Island community, guests and visitors have the
right to be free :mll forms of illegal harassment and discrimination, threats, and

violence, in i exual assault, sexual exploitation, dating violence, domestic violence
and stal % actions and behaviors, which are broadly defined in this section of the
Student%book, are University Student Conduct System violations.

In addition, violations of certain other University policies, including those adopted by
the Council on Postsecondary Education, which by their terms are applicable to URI
students, will also be considered violations of the Student Handbook. In some cases, the
relevant portions of those policies are explicitly incorporated (by referencing them, or
by repeating them verbatim) into this handbook. For example, the provisions of the
Council’s “Sexual Harassment and Sexual Violence Policy”, which is applicable to all URI
students, is incorporated by reference into the section of this Handbook Appendix |
Sexual Misconduct and Relationship Complaint and Adjudication Process
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Harassment

“Harassment” is defined as conduct that is so severe, pervasive, and objectively
offensive, and that so undermines and detracts from the victim’s educational
experience, that the victim-student is effectively denied equal access to educational
resources and opportunities. The presentation of any idea, regardless of the ideas’
nature or perceived value, may not be considered harassment unless it is accompanied
with verbal threats, intimidation, or conduct as previous defined. Behaviors ad actions
exhibited via electronic media, including email, text messaging, or social networking
websites (e.g. Facebook or Twitter) may be in violation of the harassment policy if they
meet the standard set forth above.

Stalking @
Engaging in a course of conduct directed at a specific individual that,.@d use a
t

reasonable person to fear for the individual’s safety or the safet dk%? s; or if the
individual suffers substantial emotional distress. For the purpose$of this definition
“Course of conduct” means two or more acts, including, b limited to, acts in which
the stalker directly, indirectly, or through third parties, bylany action, method, device, or
means, including social media, follows, monitors, ob s,strveils, threatens, or
communicates to or about a person, or interferes ii&e-r/son’s property.
“Reasonable person” means a reasonable perso l%&’similar circumstances and with
similar identities to the victim. “Substantial e o&q& | distress” means significant
mental suffering or anguish that may, but not necessarily, require medical or other
professional treatment or counseling. Cemgmon stalking acts include, but are not limited
to, harassing, threatening or obsce e calls, any written or electronic
communication, following, vandalism“\gf personal property, and/or leaving unwanted

gifts or objects. Q

Cyberstalking

Transmitting commuhi ns to another person, or contacting another person, by
electronic means ugh any computer or other electronic device, for the purpose of
harassing that %. Harassing in this context means a knowing and willful course of
conduct dirg;xa specific person which seriously alarms, annoys, or bothers the
person, g€ o legitimate purpose and would cause a reasonable person to suffer
substanm\otional distress, or be in fear of bodily injury. Cyberstalking, or cyber
harassment, is the use of any form of electronic media to post or send messages that
may include false accusations, defamation, slander and libel.

Privacy Violations

Privacy violations such as video or audio taping in private space without permission,
voyeurism, or watching others from a place of concealment are prohibited. Examples of
private space would include but are not limited to sleeping areas, bathrooms, and locker
rooms. Disseminating or threatening to disseminate sensitive personal material (e.g.
photos, videos) by any means to any person or entity without consent is prohibited.
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Threats
Physical, verbal or non-verbal threats, intimidation or threats which endanger the
health, safety or welfare of another person are prohibited.

Physical Assault
Inflicting bodily harm on another person, making physical unwanted contact with
another person, putting someone in fear of physical contact or bodily harm or the willful
attempt to threaten to inflict bodily harm on another person is prohibited. An assault
may be committed without touching, striking or doing bodily harm.
Examples include, but are not limited to the following:

e Actions which require medical attention for substance abuse.

e Self-harm, threats of self-harm, or attempts of self-harm which '@thers in

the community. 4
e Driving while under the influence of drugs or alcohol. \

Bullying/Cyberbullying Q\

Engaging in repeated or aggressive behaviors that intimidéte, ipt ntionally harm,
control, or seek to control another individual physica lly, or emotionally that it
alters the conditions of education, employment, og Eﬁ%p’étion in a university program

or activity. An isolated incident, unless sufficient ere, does not constitute a
violation. K

Single of multiple acts toward and individupl, group, or their property that are so severe,
pervasive, and objectively offensi ey create an unreasonably intimidating,
hostile, or offensive work, lear 'r%r program environment, and that one could
reasonably conclude are bg%} n actual or perceived age, race, color, creed, religion,

Violations Motivated by Hate, Bigotry, ! ndy/or Bias

gender identification or ssion, ethnicity, national origin, disability, veteran status,
sexual orientation, pofitical affiliation, genetic information, citizenship status, marital
status, spiritualityc\Itural, socio-economic status, or any combination of these or other

related factorS\

Discrimi arassment
Discriminatopy Harassment is a form of discrimination consisting of unwelcome verbal,
written, graphic or physical conduct that:

1.) Is directed at an individual or group of individuals on the basis of the
individual or group of individuals” actual or perceived protected status, or
affiliation or association with person(s) within a protected status (as defined
herein above); and

2.) Is sufficiently severe or pervasive so as to interfere with an individual’s
employment, education, or academic environment or participation in
institution programs or activities and creates working, learning, program or
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activity environment that a reasonable person would find intimidating,
offensive, or hostile.

To constitute prohibited harassment, the conduct must be both objectively and
subjectively harassing in nature. Harassment may include but not be limited to verbal or
physical attacks, threats, slurs, or derogatory or offensive comments that meet the
definition set forth herein. Harassment does not have to be targeted at a particular
individual to create a violation of this policy. Whether the alleged conduct constitutes
prohibited harassment depends on the totality of the particular circumstances, including
the nature, frequency, and duration of the conduct in question, the location and context
in which it occurs, and the status of the individuals involved.
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lll. Alcohol

The University prohibits the unlawful possession, use, or distribution of alcohol by
students on the school’s property, or as part of the University’s activities. The University
will impose sanctions on students for violations of the University’s policies regarding
alcohol up to and including expulsion or referral for prosecution. A disciplinary sanction
may include the completion of an appropriate rehabilitation program. Students should
contact the Dean of Students for information regarding sanctions under local, state, and
federal law for unlawful possession, use, or distribution of alcohol; a description of the
health risks associated with the use of and alcohol; and a description of any alcohol
counseling, treatment, or rehabilitation or re-entry programs available to students.

The following behaviors are prohibited: )@

lllegal consumption and possession of alcohol

Possession and/or consumption of alcoholic beverages is limited ¥ indlividuals who are
21 years of age or older. Students under 21 cannot transp ohol in their cars nor
have it in their possession while on campus. Empty aIcoh@amers randomly located
in a room of someone under 21 may result in charge

Excessive Quantities (Students over 21 years o agwV

Residents of legal age are asked to act responsilio\gi d not to have excessive amounts of
alcohol in their rooms. If a student over 21 yeaxs of age has excessive quantities of
alcohol in their room or on their perso tudent may be asked to remove it from
the residence or dispose of it. Exce iII be defined as a quantity greater than
twelve 12-0z. cans or bottles of Iii,alcoholic beverage or one liter of distilled
alcohol beverage. Individuals 24 yeaps and older may not bring alcohol into a University
residence unless it is to th &(ﬁ‘ a student who is 21 or older and, in that case, no

more than one six-pa}ckﬁ uivalent may be brought.

Advertising of Al | or Tobacco
The University prohibits the advertising of alcohol and tobacco products by students and
student orggfizatiens including at University activities.

Banned Alcpholic Beverages
a. Grain alcohol is prohibited on campus except for laboratory use.

b. Stimulant Enhanced Alcoholic Beverages. Commercially available stimulant enhanced
alcoholic beverages are prohibited on campus (e.g. “Four Loko”, “Joose”).
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Serving or Providing Alcohol to Individuals Under 21

Serving alcoholic beverages to an individual under 21 years of age, purchasing alcoholic
beverages for an individual less than 21 years of age, or negligently allowing a minor to
consume alcoholic beverages is prohibited. Serving alcoholic beverages to someone who
is visibly intoxicated is prohibited.

Public Consumption

Public consumption of alcoholic beverages on University grounds is prohibited. The
consumption of alcohol or possession of an open container of alcohol is prohibited in
public areas. A public area is any area outside of a student's room, such as, but not
limited to corridors, stairways, bathrooms, lounges and balconies, or any public
areas in or in residential living communities (e.g., around the residence ?%
fraternity/sorority houses, and on-campus apartments, themed “Vi']ﬁ" nities).
Students 21 and older who publicly consume alcohol or have an ofen container in public

are in violation of this policy and are also subject to the minir@@c mended

sanctions.
Consumption in Non-Authorized Locations :-’

The sale and/or service of alcohol is permitted on the ston Campus in the following
locations: University Club, President’s House, Ryan er, Alumni Center and the
Foundation Building. The sale or service of aIco‘P&]\ the Providence Campus and the
Narragansett Bay Campus, and locations not listed above, require the written approval
of the President or designee. Generall ests to serve alcohol at on-campus
functions will be denied if students r@ztendance. Possession and consumption in
all other non-residential Universi%& ings is prohibited.

Use of Tap Systems and Co %ource Alcohol Containers

Tap systems whose use i§ todistribute alcoholic beverages, may not be owned or
operated by a stude student organization, including fraternities and sororities.
Common source @ol containers (e.g. beer kegs, central source containers) are

prohibited. \

Alcohol ption

Tap systems whose use is to distribute alcoholic beverages, may not be owned or
operated by a student or a student organization, including fraternities and sororities.
Common source alcohol containers (e.g. beer kegs, central source containers) are
prohibited.

Drinking Games and Paraphernalia

Drinking games are prohibited. Paraphernalia for drinking games or quantity
consumption (funnels, beer bongs, etc.) are prohibited.
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Alcohol Purchase
No alcohol may be purchased with student organization funds, including fraternity and
sorority dues and other sources of chapter income.

IV. Drugs

The University prohibits the unlawful possession, use, or distribution of illicit drugs by
students on the school’s property, or as part of the University’s activities. The University
will impose sanctions on students for violations of the University’s policies regarding
illicit drugs up to and including expulsion or referral for prosecution. A disciplinary
sanction may include the completion of an appropriate rehabilitation pragram\Students
should contact the Dean of Students for information regarding sanctions ungér local,
state, and federal law for unlawful possession, use, or distributio Mt drugs; a
description of the health risks associated with the use ofillicit d n&nd a description
of any drug counseling, treatment, or rehabilitation or re-en rograms available to
students.

The following behaviors are prohibited: Q”

lllegal consumption and possession of Drugs \i

The use, possession, sale or distribution of nakcotics, steroids, stimulants, depressants,
hallucinogens, or any other controlled sub% or paraphernalia without a
prescription are prohibited.

Use or Possession of Marijuana C?\

The use, possession, sale or ion of marijuana and its derivative are
prohibited. Marijuana i %U wed on campus even with a valid
prescription. Substa ade to resemble marijuana are also not permitted on

campus. q

Medical Marijua
The use ssion of Marijuana with a prescription (“Medical Marijuana Card”) is
prohibited ¢ campus.

lllegal Use or Possession of Any Other Controlled Substance

The use, possession, sale or distribution of narcotics, steroids, stimulants, depressants,
hallucinogens, or any other controlled substance or paraphernalia without a
prescription are prohibited.

Drug Paraphernalia

Drug paraphernalia is prohibited on campus and may be subject to investigations for
drug presence. Drug paraphernalia is defined as any equipment, product, or material of
any kind which is primarily intended or designed for use in manufacturing,
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compounding, converting, producing, processing, preparing, injecting, ingesting,
inhaling, or otherwise introducing into the human body a controlled substance,
possession of which is unlawful.

V. Hazing

Hazing is prohibited. Hazing is any action taken or situation created (the willingness of
an individual to participate notwithstanding) upon which initiation, admission into, or
affiliation with an organization, whether on public or private property, which willfully or
recklessly endangers the physical or mental health of any student or other person, or
which is likely to produce mental or physical discomfort, embarrassmen@ment
or ridicule. Such activities and situations may include, but are not Ii% hipping,
beating, branding, paddling in any form, forced calisthenics, extende rivation of
sleep or rest or extended isolation, exposure to weather, consu n%@of any food,
liguor, beverage, drug or any other substance, any brutal tr %physical and
psychological shocks, quests, treasure hunts, scavenger h<nts, g d trips, or any other
such activities, engaging in public stunts, morally degradin umiliating games and
activities, late work sessions which interfere with sch%(activities, or any other
forced physical activity which is likely to advers Iy%& the physical health or safety of
the student or any other person or which subjei\Q student or other person to

extreme mental stress.

Tattooing or knowingly and willfully p@ently disfiguring the body, limbs, or features
of any person using nitrate of siIvE:% like substance, or by any other means, is also

prohibited. :
VI. Weapons ,ﬁ)

On-campus posse%n of firearms (including blank pistols, replicas, pellet guns, BB guns,
and tazers), H’%I’]itlon, explosives, knives, fireworks, bow and arrow, and other
articles or. s ces recognized as weapons or used as weapons, is prohibited.
Possessignlf?a device designed to produce an electrical charge that can be used as a
weapon or to cause bodily injury (e.g., stun gun, immobilizer, cattle prod, brand).

The only possible exceptions are some non-hazardous martial arts devices designed for

practice, weapons used in authorized ROTC activities, or weapons used for police
science or crime lab activities, and props for theatrical performances.

27



VII. Respect for Individual and University Property

Individual Property
Students must respect, maintain and care for property belonging to others.

University Property

Maintaining and preserving University grounds, academic buildings, residence and
dining facilities, and associated structures is an obligation of all members of the
community. Similarly, maintaining and preserving personal property is an obligation of
all members of the community.

Theft @
Theft, attempted theft, or unauthorized possession of property belqn% torthe

University or to others is prohibited. \

Fliers «b

Students must obtain permission from building managersﬁry fliers inside any
building on campus. Posting of posters, handbills, fli r ices on walls, trees,

buildings, lawns, sidewalks, lampposts, electrical posts,%rash containers, motor vehicles
or anywhere other than an official bulletin boar Fi);%ﬂly prohibited. The use of duct
tape on sidewalks, roads, or buildings is proh'bi&d\ elivery of fliers to individual
residence rooms or to individual rooms in_a fraternity or sorority is prohibited.

Vandalism
Vandalism, destruction of, dama %,yor inappropriate use of property belonging to
others is prohibited. E )

Academic Materials and\Eq ent

Students must respect™aintain, and care for books, magazines, library materials, or
other academic rials or equipment. Destruction, mutilation, defacement, or
tampering withh\any of the above is prohibited.

Unauth Qccupancy

Studentgrr:ty& observe University guidelines and policies regarding the occupancy and
use of University property and facilities. Unauthorized occupancy of or trespassing on
University property or University facilities is prohibited.

Trash, Recycling, and Litter
Students must dispose of trash and recyclable materials only in the proper receptacles
provided indoors and outdoors around campus. Littering on campus grounds is strictly
prohibited. Contaminating recycling receptacles by putting in items not designated for
that container is prohibited.
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Motorized Vehicles

No motor vehicles may park on campus property without displaying a proper permit. All
motor vehicles must be properly registered. Students may operate or park a bicycle,
motorcycle, automobile and any other manual or powered vehicle (except mobility aids)
only on established, authorized marked roadways and parking areas.

Rollerblading, skateboarding, and scooters are prohibited within 30 feet of any
University building. Skateboards, rollerblades, roller skates, and scooters are prohibited
from roadways on campus.

VIII. Respect for University Functions, Policies, and Procedures Q

Free Expression and Peaceful Demonstrations

(Picketing, Rallies, Parades, Demonstrations, and other Assembl N

The University of Rhode Island strongly values free speech. Tm%iom to debate and
discuss the merits of competing ideas does not mean that/members of the university
community may say whatever they wish, wherever th
of law, the University of Rhode Island may restrict exp n that violates the law
including speech determined to be incitement to imPmigent lawless action; speech that
falsely defames a specific individual; speech that\constitutes a genuine threat or
intimidation; speech that constitutes fighting\wvords or legally defined obscenities; or

that unjustifiably invades substantial privacy or confidentiality interests, or that is
otherwise directly incompatible with t@nctioning of the university.

N

onsistent with the rule

Peaceful Demonstrations
The University of Rhode Isla iéves in the right to assemble, and is committed to the
protection of all peacef sruptive forms of protest including mass
demonstrations, pick nd Tallies. The campus must be open to a free exchange of
ideas, however, theUniversity may reasonably regulate the time, place, manner of
expression to e@hat it does not disrupt the regular functioning of the university.

Signs, Po nd Banners
No signs%orted by standards or sticks shall be permitted in any assembly inside any
building on campus. Signs supported by standards or sticks shall be permitted outside.

Fire, Torches, or Open Flame

The carrying or brandishing of torches, fire, or open flame is prohibited. Protected
candles (candles with wind screens) may be used only with prior approval from the
Public Safety Office/ Fire and Life Safety.

Masks and Face Coverings

The use of masks or face-coverings for the purpose of hiding one’s identity during a
protest or assembly is prohibited. The only exception will be for religious observation.
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Identification

A student is always expected and required to carry a University of Rhode Island Student
Identification Card. Students must identify as a student to an authorized University
official having just cause to issue the order. The official must provide identification if
the student requests it.

Responding
Students must appear before a University official when properly notified to appear and
be informed of the reason for which the meeting requested.

Obstruction @
Students must recognize and respect the legitimate functions of the%r ity.
i

Obstructing or disrupting or interfering with teaching, research, ad‘%; ative, service
and other functions of the University are prohibited. Making noiSg or‘sausing noise to
be made with objects or instruments which disturbs any o@ boVe is prohibited.

Freedom of Movement

Students must allow other students, school officials, eployees, and invited guests of
the University lawful freedom of movement on the us, lawful use of the property
of the University, and the right of lawful entranc&\rg nd exit from any of the
University's physical facilities.

Impeding Activities

Students must recognize and allo a&staff or faculty of the University to engage in the
lawful performance of their d 'e% for students to pursue their educational activities.
Impeding or restricting the Qﬂ'ﬁes through the use of restraint, abduction, coercion,
or intimidation, or wm%nd violence are present or threatened, is prohibited.

Vacating Facilitie

Students must Macate a building, street, sidewalk, driveway, or other facility of the
University %ected to do so by an authorized official of the University, or during a
fire alarpf:

False Identification

The University identification card is to be used exclusively by the student to whom it
belongs. Possession of and/or manufacture of any form of false identification are
prohibited.

Student Addresses and Phone Numbers

Students must provide the University with a correct home and current local mailing
addresses, phone number, and email address through e-Campus. The University and the
Dean of Students Office utilizes the campus email system as the primary means of
contact and communication with students.

30



Encouraging Violations
To encourage, entice, influence, or enlist another person to violate any of the University
rules, regulations, or policies listed in this handbook is prohibited.

Complying with Instructions

Students must comply with instructions of University or town officials (e.g., faculty,
staff, police, safety and fire officials) when they have just cause to issue these
instructions.

Loud or Abusive Action

Loud and abusive actions (including participation in “food fights”) which i m or
threaten the peaceful assembly of the students in the dining rooms&e ounds for
referral to the University Student Conduct System. \

Gambling

Any gambling not licensed by the state is prohibited. Pro@’? activity includes, but is
not limited to, such activities as sports betting pools,Qla rds, pyramid schemes,
card games with money bets.

Name of the University \:

No group of students will use the name of the\University in outside activities, thereby
representing the University, unless appre nd authorized by the Director of the
Memorial Union/Student Involveme nter for Student Leadership Development

and the Student Senate Inc. For ga\d) e students, the approving body is the Graduate

Student Association. Q

University Trademark

The University has regAel d its name and its various associated symbols and emblems
with the U.S. Pat nd Trademark Office. Consequently, all persons and organizations,
both on and of mus, are required to obtain a written license from the Vice President
of Student @they wish to use the University's name or symbols on any items for
sale. Organi ns and units that are officially part of the University will pay a lesser fee
than exti?rporganizations. The signing of such a license does not grant the right to sell
such items on campus. This activity is controlled by other policies.

Copyrights and Patents

All members of the University community, including faculty, pre and postdoctoral
fellows, research associates, staff, and students, including graduate assistants and
research assistants in any combination of study, research, and teaching, will be subject
to the University's Intellectual Property Policies. These policies, which relate to patents,
copyrights, and other forms of intellectual property, are contained in the University
Manual and are subject to interpretation and implementation by the University's
Intellectual Property Committee, with the approval of the President of the University.
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IX. Sexual Misconduct and Relationship Violence Policies

Sexual and gender-based harassment, sexual assault, sexual exploitation, dating
violence, domestic violence and stalking are prohibited under the Student Code of
Conduct. Itis important to note that sexual and gender-based harassment, sexual
assault, sexual exploitation, dating violence, domestic violence and stalking are
prohibited regardless of the sexual orientation, gender, gender identity, or gender
expression of the Reporting Party (Complainant) or Responding Party (Respondent).

Sexual Harassment
Sexual Harassment is any unwelcome conduct of a sexual nature and/okb on
gender that is sufficiently severe and pervasive and objectively off%Aas to interfere

with a person’s work/learning / program performance or to credte ayostile,
intimidating, or abusive environment. Sexual Harassment is d&finedras unwelcome
sexual advances, request for sexual favors, and any other gerbalon-verbal or physical
conduct of a sexual nature when:

a) Submission to such conduct is made, either ex or implicitly, a term or
condition of an individual’s education, emp nt, or participation in programs
or activities at URI;

b) Submission to or rejection of such cofduct by an individual is used as a basis for
decisions affecting that individual'%ation, employment, or participation in
programs or activities at URI;

c) Such conduct is so severe rﬁS asive that is has the purpose or effect of
unreasonably interfering With an individual’s education, employment or
participation in pro @activities at the Covered Entity and/or creating an
intimidating, ho I%} nsive or abusive employment, academic, extracurricular
or living or Ieaﬁ&e vironment for the individual at the University of Rhode
Island.

and physi duct ranging from sexual gestures or teasing to sexual assault, acts of
sexual violehge, including domestic and dating violence, stalking and other coercive
activity. Acts that do not necessarily involve conduct of a sexual nature but are based on
sex or gender-stereotyping, and which may include physical aggression, intimidation,
hostility, humiliation, insulting and hazing, may also be considered sexual harassment.

Sexual hara@e an arise from many different types of unwelcome verbal, nonverbal

Examples of such conduct and behaviors that may lead to a finding of sexual harassment
include, but are not limited to, the following
e Verbal: Sexual remarks, comments, and innuendos, communicating unwelcome
stories about someone’s social or sexual life, and propositions or pressure for
social or sexual contact.
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e Non-verbal: The display of sexually explicit stares, gestures or suggestive
pictures, including secretly video recording sexual acts or objects.

e Physical: Unwanted touching, patting, grabbing, pinching, including sexual
assault, domestic violence, dating violence stalking and rape.

e Examples may also include, persistent and inappropriate personal attention in
the face of repeated rejection; unwelcome comments about an individual’s
sexual orientation, gender, gender identity, or gender expression; inappropriate
written conduct containing comments, words, jokes, or images that are lewd or
sexually suggestive or relate in an unwelcome manner to an individual’s sexual
orientation, gender, gender identity, or gender expression.

Sexual harassment need not be intentional. The intent of the person whds*alleged to
have committed such behavior may not be relevant to determining hePa violation
S

h
has occurred. The relevant determination is whether a reasonable‘qerson similarly
situated could have reasonably considered the alleged behav@ exual

harassment.
The University will consider the effects of both on an%gzpus conduct when
capus.

evaluating whether there is a hostile environment.on

Sexual Assault \

Sexual assault includes any of the following:

e Rape: The penetration, no m tw slight, of the vagina or anus with any
body part or object, or orat peénetration by a sex organ of another person,
without the consent of ghe vigtim;

e Fondling: The to % the private body parts of another person (breasts,
buttock, groir, or genitals) for the purpose of sexual gratification, without

the conserfaf the victim, including instances where the victim is incapable of
giving cpnsent because of his/her age or because of his/her temporary or

per ndmental incapacity. This would include making another touch you or
t r%es with or on any of these body parts; any intentional bodily contact in
a%al manner, though not involving contact with, of, or by breasts, buttocks,
groin, genitals, mouth, or other orifice; by a person upon a person; without
consent;

e |Incest: Sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law; or

e Statutory Rape: Sexual intercourse with a person who is under the statutory age
of consent. The age of consent in Rhode Island is 16 years of age (See RIGL § 11-
37-6).
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Sexual assault also includes any sexual act directed against another person, without the
consent of that person, including instances where the person is incapable of giving
consent.

Sexual Exploitation

Purposefully taking sexual advantage of another without that individual’s consent for
the initiator’s own advantage or benefit or to benefit or advantage anyone other than
the one being exploited, and that behavior does not otherwise constitute one of the
other sexual misconduct offenses. Examples of sexual exploitation include, but are not
limited to:

Sexual exhibitionism

Prostituting or soliciting another student @
| ndture and/or

Non-consensual video, photographing, or audio-taping of a sexu
distribution of these materials via mediums such as the intﬁc
Exceeding the boundaries of consent (e.g., allowing peopli,to Watch consensual

sex without knowledge from the participants)
Peeping or other voyeurism ( )
ection (STI) or HIV to another

Knowingly transmitting a Sexually Transmitte

individual
Sexually-based stalking and/or bullying r@?ﬁfbe forms of sexual exploitation
Possession and/or distribution of child po raphy

Domestic Violence
Domestic violence is a felony or mis or crime of violence committed by:

A current or former spouse orNiptimate partner or the complainant;

A person with whom t %plainant shares a child in common;

A person who is co &Kg with, or has cohabitated with, the complainant as a
spouse or intima %ﬁer;

A person simila jtuated to a spouse of the complainant under the domestic or
family viow laws of the jurisdiction in which the crime of violence occurred;
Any oth®y person against an adult or youth complainant who is protected from
that@s acts under the domestic or family violence laws of the jurisdiction

i% he crime of violence occurred.

Dating Violence

Dating violence is defined as physical violence or the threat of physical violence
committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the person against whom the physical violence or the threat of
physical violence has been committed. The existence of such a relationship shall be
determined based on factors such as the length and type of relationship, and frequency
of interaction between the persons involved in the relationship. For the purposes of this
definition, dating violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse. Dating violence does not include acts covered under the definition
of domestic violence.
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Stalking

Engaging in a course of conduct directed at a specific individual that would cause a
reasonable person to fear for the individual’s safety or the safety of others; or if the
individual suffers substantial emotional distress. For the purposes of this definition
“Course of conduct” means two or more acts, including, but not limited to, acts in which
the stalker directly, indirectly, or through third parties, by any action, method, device, or
means, including social media, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person’s property.

“Reasonable person” means a reasonable person under similar circumsta and with
similar identities to the victim. “Substantial emotional distress” means C'eis;nt
mental suffering or anguish that may, but does not necessarily, rquﬁ: cal or other
professional treatment or counseling. Common stalking acts incIuNf)(u re not limited
to, harassing, threatening or obscene phone calls, any written or alectronic

communication, following, vandalism of personal property, an®/or leaving unwanted

gifts or objects.

Retaliation Q
Retaliatory action of any kind by any member o@versity community against

individual(s) who bring complaints and who are erating in the investigation of a
complaint is prohibited and shall be regar a separate and distinct violation.
Retaliation includes but is not limited te-thraats (both verbal and physical), intimidation,
harassment, coercion, and other ad etion. There shall be no disciplinary action,
retaliation or reprisal for bringingsa cOmplaint in good faith. Individuals shall not,
however, knowingly make fal g%es of sexual misconduct or relationship violence as
defined herein. Examples g re%a"fion may include pressuring a person to withdraw a
complaint, rumor spr?ﬂ%tracism, destruction of property, sending unwelcomed
messages by electronic'm&dia, encouraging friends to relay unwelcomed messages,
stalking or threat@g, etc.

Amnesty fof Title $X Complaints

The hea afety of every student at the University is of utmost importance. The
Universi%ognizes that students who have been drinking and/or using drugs
(whether such use is voluntary or involuntary) at the time that an incident of violence
occurs, including, but not limited to, domestic violence, dating violence, stalking, or
sexual assault may be hesitant to report such incidents due to fear of potential
consequences for their own conduct. The University strongly encourages students to
report incidents of violence to institution officials. The Complainant, Respondent, a
bystander acting in good faith, or a reporting individual acting in good faith, who
discloses any incident of violence to the University or law enforcement will not be
subject to the University’s student conduct code for violations of alcohol and/or drug
use policies occurring at or near the time of the commission of the incident of violence.
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Relevant Definitions

Consent: Consent is a mutual, voluntary, and informed agreement to participate in
specific sexual acts with another person that is not achieved through manipulation,
force or coercion of any kind, and requires having cognitive ability to agree to
participate. Consent requires an outward demonstration, through mutually
understandable words, conduct or action, indicating that an individual has freely chosen
to engage in the specific sexual acts. Impairment or incapacitation due to alcohol and/or
drug use, permanent/ temporary psychological or physical disability, and being below
the age of consent (age 16) are factors which detract from or make consent impossible.
Silence or an absence of resistance does not imply consent, consent to en in sexual
activity with one person does not imply consent to engage in sexual ac @1
another. Even in the context of an ongoing relationship, consent must be sotight and
freely given for each specific sexual act. Consent may be withdraw&{a time. When
consent is withdrawn, sexual activity must immediately stop.

Incapacitation: Incapacitation means the person is incap@ iving consent. A person
a a

is incapacitated if that person is in a physical or men t causes the person to
be unable to make a knowing and voluntary choicg. to eRgage in the specific sexual acts.

A person may become incapacitated due to many s, including the use of alcohol
and/or drugs, or when the person is asleep or un cious, or due to intellectual or
other disability. When determining incapagcitation, the inquiry is whether a sober,

reasonable person should have known #agtthe person was incapacitated and could not
provide consent. Evidence of incapa i may include, but is not limited to, slurred
speech, bloodshot eyes, the sme &ohol on breath, unsteadiness when walking,
vomiting, unusual behavior, e %

Force: The use or threat &&ical violence or intimidation to overcome an individual’s
freedom of will to cho hether or not to participate in sexual activity. There is no
requirement that%rty resists the sexual advance or request, but resistance will be

e

viewed as a clebx onstration of hon-consent.

Coercion: e of pressure to compel another individual to initiate or continue sexual
activity :’g::t&t an individual’s will. Coercion can include a wide range of behaviors,
including intimidation, manipulation, threats, and blackmail. A person’s words or
conduct are sufficient to constitute coercion if they wrongfully impair another
individual’s freedom of will and ability to choose whether or not to engage in sexual
activity. Examples of coercion include but are not limited to threatening to “out”
someone based on sexual orientation, gender identity, or gender expression and
threatening to harm oneself if the other party does not engage in the sexual activity.

Reporting Party: The person alleging to have been subjected to violence, harmed or
suffers from a violation of the Student Handbook (victim/complainant).
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Responding Party: The person or group that is alleged to have committed a violent act,
harmed or caused some to suffer by committing an alleged violation of the Student
Handbook (charged, accused, respondent).

37



The University Student Conduct System

Introduction

The purpose of the University Student Conduct System is to promote student growth
and to preserve the atmosphere of learning necessary to the well-being of all students.
The Dean of Students Office is responsible for administering all aspects of the University
Student Conduct System. Conduct action may be implemented only through referral of
violations to the Dean of Students Office, The Office of Community Standards, the Office
of the Vice President of Student Affairs, or Housing and Residential Life. Complaints and
reports of violations may be submitted to the Dean of Students Office frofh th§ campus
police or local police departments, from other students, and from facu %s aff.

As members of both the University community and the outside Nnity, students
may be held responsible for incidents in more than one aren if the University
police receive a complaint, as a fully empowered police depart t, they may bring
criminal charges against any student. If the same incident\ o a violation of the
University's community standards and falls within juri ien of the student conduct
system, campus proceedings may proceed mdepe , concurrently, and according
to the University's timetable. Any questions ab ncurrent charges should be
addressed to the Dean of Students Office.

Notice will be given to all students of bings, hearings, incidents, and outcomes using
the student’s URI email address ( N edu).

Cases of academic dishonest ceive grade sanctions, but not formal conduct
action are governed l@g under Academic Honesty.

The University Student Contduct System applies primarily to individual students but also
applies to studen anizations. Fraternity, sorority, and student organization cases are
heard by th of'Students Office using the same general guidelines outlined in the

OK.

Student(}j}

Both reporting and responding students have rights that the University is committed to
maintaining and protecting. All policies, procedures, and practices of the University
Student Conduct System will therefore be administered in a manner that reflects and
preserves a balance and does not favor the rights of one side to the detriment of the
other.

Errors in charge letters, outcome letters, or other official communication should be

brought to the attention of the charging official within three business days of receipt.
Substantive errors may necessitate extension of the student’s deadlines. Questions
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about the conduct system should be addressed to the Dean of Students Office, 302
Memorial Union, 874-2098.

Definitions

University community: includes staff and faculty and students and visitors to the
University of Rhode Island campuses, including the University Police Department.

Conduct administrators: are staff members from the following departments charged
with conduct responsibilities: Dean of Students Office, Housing and Residential Life,
Office of Community Standards.

Academic cases: are those which involve cheating, plagiarism or fal@éf course

requirements.

poI|C|es and
applies.

Non-academic cases: involve all other alleged violations of urfi
regulations, and of state or federal law when university jufisdict

ode Island for matriculation
or program at the University of
tending to return are also

Student: means all persons accepted to the Universit
and/or all individuals registered in or auditing any
Rhode Island. Individuals not currently enroIIed uty
considered students (e.g., those on leaves of'absence).

Reporting Party: means the person aII o have been subjected to violence, harmed
or suffers from a violation of the St andbook (victim/complainant).
Responding Party: means a at is alleged to have committed a violent act,

harmed or caused some feF by committing an alleged violation of the Student
Handbook (charged, &Aed, respondent).

fall, sprlng er terms. Weekends and university-wide holidays are excluded.
When th WhICh some action must be taken falls between terms, or within the
weeks of THapksgiving, Winter break, Spring break, the action will normally be
postponed to the first business day after the break or the beginning of the next term.
However, the university may require, upon prior notification of the student, that
extenuating circumstances warrant counting of days during such breaks.

Business Days: ,g those days the university is open for regular business during the
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Student Conduct Process Flow Chart: NOTE: Allegations involving sexual and gender-based
harassment, sexual assault, sexual exploitation, dating violence, domestic violence, and stalking
are heard under a separate process, the Sexual Misconduct and Relationship Violence Complaint

Policy. All other violations of the University Community Standards of Behavior are adjudicated as
outlined in the flow chart below).

Incident occurs involving student and/or student organization

I

Incident Reportés&submitted to Dean of Students or Housing
and Residential Life Conduct Office

Report reviewed by Conduct Office and case assigned to \%

Conduct Officer ’
|
Informal Meeting is scheduled based on the student'sclas,

schedule and a notification is sent to the student's U
address and/or notified by phone.

)
I Q
Student fails to appear for appointment or \P’meets with Conduct Officer;
does not respond to requests for meeting ase is discussed and investigated

. Student c,h arg.e.d for,, Student is not charged; receives
(in personor in writingiaemail); warning letter or Outcome Letter
Student has 3 bsimess’days to indicating No Further Action or Not
submit their CH®ice of Action Form Responsible
>
Student denies N
responsibility or Student accepts Student accepts
fails to respond to responsibility, responsibility
written charge not sanction and sanction

)
4
Case is referred Case is referred
to Administrative Fo.an .
Hearing or a Adm|Q|strat|ve
Board Hearing Sanction-Only
Hearing

Outcome Letter is emailed or
delivered to the student within
3 business days

Student has 3 business days to appeal
decision in writing to Dean of Students
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Incident or Complaint review

The available facts shall be gathered from the complainant or the reporting agency and
a careful evaluation of these facts, as well as the reliability of information shall be made.
If corroboration of the information presented is deemed necessary, further inquiry and
investigation shall be undertaken.

If, at this point, in the judgment of the conduct administrator, there is insufficient
information of a violation, or the case lacks merit, a decision not to refer the matter to
the student conduct system may be made. Generally, a complaint or incident report is
acted on within 60 business days after the information is known. In unusyatsases,
conduct action may occur after a longer period of time. 4

Deferral of Proceedings
The Dean of Students Office may defer action at any stage of@ SS.
()

Conduct Advisors (
The University Student Conduct System is not an adve cess, but an impartial
inquiry into student conduct and the facts of the inci@( Conduct Advisor’s role is to
provide guidance and support for students involvew dent conduct matters. The
advisor's role is to provide support, guidance an&Q dvice only. A Conduct Advisor may
be a student, faculty, or staff member at the'iniversity who has been trained on the
University Student Conduct System. Paren\%uardians do not serve in a Conduct
Advisor role. Training on the Student ok and student conduct procedures is
strongly recommended for an indiv érving in the Conduct Advisor role.
However, anyone with a law or a licensed attorney is only permitted to serve as
a Conduct Advisor in Uni @ udent Conduct Systems meetings or hearings where
students are: 45

a) Involved indpncidents involving sexual assault, sexual harassment, domestic

violenc ing violence, and stalking or

b) I?ﬁ)%in incidents when there is a concurrent criminal charge
notsS

The Dea tudents must give prior approval in all instances where licensed attorneys
or the presence of anyone with a law degree is requested.

A student with a disability affecting communication or a student who cannot effectively
communicate in the English language may seek a reasonable accommodation to allow

an advisor or interpreter to present or translate the case for the student.

Witnesses and involved parties are not allowed to serve as advisors.
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Role of the Conduct Advisor
The Conduct Advisor’s role is passive, and the advisor may not participate in any manner
during any related meeting or proceeding, including interviews or hearings. The advisor
may not ask questions or respond on behalf of the Reporting Party or Responding Party.
The Reporting Party or the Responding Party may request a break during any meeting
and/or proceeding to allow the Reporting Party or the Responding Party to confer with
their respective advisors in private. Conduct Advisors may participate in the following
ways during the student conduct process:

e To advise the student or student organization on the preparation and

presentation of the information prior to and during meetings and h

ng

e To accompany the student or student organization to all stude %u t

meetings and hearings ,&

e To advise the student or student organization in the prepafationand
presentation of any appeal

e To ensure that the student or student organlzatlo st nds the seriousness
of the hearing
e To consult with and advise the respondent or ant during the process

e To support the complainant or respondent,surl he student conduct process

A Conduct Advisor may not do any of the followi
® Present any part of the information fohthe student/organlzatlon
® Ask any questions of any witne earing for the respondent or for the
complainant
® Ask any questions of the Conduct Administrator or Hearing Panel during
hearings %

Advisors who do not foll v&eguidelines outlined in this Policy will be asked to leave
the meeting(s) and/of eeding(s).

The University ' arnader reasonable requests to reschedule a meeting or proceeding
because an% annot be present, however, the University is not required to do so
and will(mj) o if it unreasonably delays the Student Conduct process.

Interim or Emergency Measures

Emergency Suspension

Pending formal action on a violation of the student handbook, the status of a student or
student organization shall not be altered or the right to be present on the campus, to
participate in activities and to attend classes suspended, except for reasons of imminent
danger to their physical or emotional safety or well-being or for reasons of imminent
danger to the safety or well-being of the University community.
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For student organizations, an Emergency Suspension is warranted if their continued
activity on the campus may constitute a danger to the safety, property or campus
welfare.

The decisions to separate a student or student organization from the University under
these conditions shall be made only with the approval of the Vice President for Student
Affairs.

If a student or student organization is Emergency Suspended, the student or
representatives of the student organization is separated from the campus by this

authority, the procedures outlined in the Hearing section shall be implem n'tsﬁonly if
requested in writing by the separated student or student organization. %

The student(s), or student organization, will receive a written notide stating the
reasons for the Emergency Suspension and are entitled to a meeping With the Dean of
Students, or their designee, within three (3) business days cuss the next steps in
the student conduct/disciplinary proceedings. It is the studentyor organization’s
responsibility to contact the Dean of Students Office {O'schedule that meeting. During
the meeting with the Dean of Students, the studeqt/stBdent organization will have the
opportunity to share information regarding the in%e’n and request that the
Emergency Suspension be lifted. The Dean o Stﬁd@ ts, or their designee, will make the
final determination whether an Emergen ension warrants continuation.

If requested, every effort will be ma @ fer a hearing within 15 days after the
separation. A student or studen é&pization separated from campus by this authority
must remain separated until the heating is held. If more than one semester elapses
from the time of the Emer %spension to the time the student/student
organization requests a %, the hearing will always be an Administrative Hearing.

Emergency Remo@‘from On-Campus Housing

The immediate,interim removal of a residential student from all on-campus residential
units pe %rmal student conduct charges. An Emergency Removal may be initiated
for reasc;(nas» imminent danger to their physical or emotional safety or well-being or for
reasons of imminent danger to the safety or well-being of the University community.
The action must be approved by the Dean of Students or Director of Housing and
Residential Life. Removal from traditional residence halls would prevent the student
from living in any other on-campus University housing (i.e. IEP, Women’s Center,
Fraternity or Sorority Houses). The student(s), or student organization, will receive a
written notice stating the reasons for the Emergency Removal and are entitled to a
meeting with the Dean of Students within three (3) business days to discuss the next
steps in the student conduct/disciplinary proceedings. It is the student or
organization’s responsibility to contact the Dean of Students Office to schedule that
meeting. During the meeting with the Dean of Students or designee, the student will

have the
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opportunity to share information regarding the incident and request that the
Emergency Removal be lifted. The Dean of Students or Assistant Vice President of
Student Affairs/ Director of Housing and Residential Life will make the final
determination whether an Emergency Removal warrants continuation.

Emergency Relocation within On-Campus Housing

The immediate interim relocation of a residential student from their assigned living unit
to another room and/or residence hall. An Emergency Relocation may be initiated for
reasons of imminent danger to their physical or emotional safety or well-being or for
reasons of imminent danger to the safety or well-being of the University community.
The action must be approved by the Dean of Students (or designee) or th istant Vice
President of Student Affairs/Director of Housing and Residential Life (o ne). The
student(s) will receive a written notice stating the reasons for the Emergenc¥ Relocation
and are entitled to a meeting with the Dean of Students within thé%f? usiness days
to discuss the next steps in the student conduct/disciplinary proceedihgs. It is the
student(s) responsibility to contact the Dean of Students Officé¢o sChedule that
meeting. During the meeting with the Dean of Students of designee, the student will
have the opportunity to share information regardin intfdent and request that the
Emergency Relocation be reversed. The Dean of Styderfts or Assistant Vice President of
Student Affairs/ Director of Housing and Reside tia%ﬂ!will make the final
determination whether an Emergency Reloc tioMrrants continuation.

Interim No Contact Order
A directive issued when there is a per concern for the health, safety, and well-
being between all involved parti % incident. In cases involving multiple students,

mutual No Contact Orders wil isstied to all involved in the incident. The student(s)
will receive a written notice’sta¥ing the reasons for the Interim No Contact Order and
the specific parameters of t terim No Contact Order. The involved students are
entitled to a meeting he Dean of Students within three (3) business days to discuss

the next steps in @itudent conduct/disciplinary proceedings. It is the student’s
responsibility tdcontact the Dean of Students Office to schedule that meeting. During
the meeting With the Dean of Students or designee, the student will have the

opportudi are information regarding the incident and request that the Interim No
Contact Ordgr be vacated. The Dean of Students or designee will make the final
determination whether an Interim No Contact Order warrants continuation.

Informal Meeting

A meeting that occurs with a conduct administrator when an incident or report has
been received. During this meeting the student, or student group, is given the
opportunity to discuss the incident or report. The student may or may not be charged
during this meeting.
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Charges

When the Student Conduct Administrator decides that there is information of a
violation that warrants referral to the conduct system, the student shall be notified in
writing of the charges. This written notification will include the date, location,
description of the alleged violation, reference to the handbook section allegedly
violated, and potential sanction(s) will be given.

If a student withdraws or is academically dismissed while charges are pending, conduct
procedures may continue or be delayed upon the student’s return to the University at
the sole discretion of the Dean of Students or designee.

If a student completing degree requirements is accused of a violatio@unity
re

standards that may lead to suspension or dismissal, the student’ &ﬁ e.g., diploma,
transcripts) may be held pending resolution of student conduct aptior?or as a result of

such action.

A student has three (3) business days to point out er in;arge letters and when a
corrected letter is issued, a student will have, at minim®g, an additional three (3)
business days to choose action. ”&

Response to Conduct Charge

Formally charged students, or groups,@admit or deny responsibility for the
charges. A student, or student groupN\will have three (3) business days upon receipt to
respond to a charge letter. %

The charged student, or t&pt group, has three options for responding to a
conduct charge:
a) |If the studegt accepts Responsibility for the charges and the Recommended
ghe case is resolved and an Outcome Letter will confirm the

Sancti
res %y

b) If the student accepts Responsibility for the charges but does not accept
the Recommended Sanction(s), the incident will be referred to an
Administrative Hearing Officer.

) If the student denies Responsibility for the charges, the case will be referred to

a hearing before a Conduct Board Hearing Panel or Administrative Hearing
Officer.
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Hearings

The purpose of a hearing is to evaluate information relevant to the responsibility of
the responding party (the charged student), and to evaluate information relevant to
appropriate sanctioning. The following applies to all hearings:

e Every effort will be made to hold a hearing within 20 class days from the date

the student completes the Choice of Action form.

e Concerns, challenges, or objections regarding the prehearing pr e@age not
part of the hearing but must be raised with the Dean of Stude &Wk no
later than three (3) business days in advance of the heari@

e |[f a student withdraws or is academically dismissed wi arges are
pending, conduct procedures may continue at the'discrgtion of the Dean of
Students. If a student completing degree requirements is accused of a
violation of community standards that may uspension or dismissal,

the student’s degree (e.g., diploma, transdpigts)’may be held pending
resolution of student conduct action or\{ esult of such action.

Because the University believes in the val view, students may choose the type of
formal hearing they prefer when chari a violation of community standards. The
two options for formal hearings are\

Administrative Hearing befo dent Conduct Administrator: Administrative
hearings are conducted ingle staff person and are recorded. The recordings are
saved for three (3) y .

University Stu elgynduct Board Panel of students, faculty, and staff: The number of
board members Waries based on the type of charges (i.e. academic integrity, sexual
miscondugt) ) however all board hearings involve faculty and students, except cases
involvin%ations of Sexual Misconduct or Relationship Violence.

These hearings are recorded, and the recordings are saved as long as the record is
retained.

Administrative Hearing
Summary of Administrative Hearing Process before a Student Conduct Administrator

The following steps apply to the Administrative Hearing Process:

1. Informal meeting is scheduled with the Student Conduct Hearing Officer.
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2. The student is charged. At the end of three (3) business days, the student
must respond to the Charge Letter by submitting a Choice of Action Form
to the Student Conduct Hearing Officer.

3. If a student chooses to deny the recommended outcome (either
responsibility and/or sanction), they may request an Administrative
Hearing.

4. The Administrative Hearing is scheduled as soon as possible, usually

within 2 weeks.

Hearing Notification a minimum of five (5) business days priQr
hearing.

6. Students should present a list of witnesses of fac’&ys before the

5. The Student Conduct Hearing Officer will send an Admlnlst@
th

hearing to the Student Conduct Hearing Officer

7. The Student Conduct Charging Officer presents\all information gathered
to the Administrative Hearing Officer pri ak“ﬁ‘re scheduled hearing.

8. The Administrative Hearing Offic ds an Outcome Letter to the
student within three (3) busin s of the hearing.

9. If the student appeals to iversity Appeals Board on Student
Conduct, the Admini %Hearlng Officer along with the Student
Conduct Hearing %epares the University’s response to the
appeal. %

Conduct Board P@s Hearing
ard consists of trained students, faculty, and staff. Every effort

The full cOnduA&

will be mad haVe Board representation from the following groups: graduate
studentd, racoegnized student organizations, residence hall students, and commuters.
Every effortivill be made to recruit and select students from diverse backgrounds.
Only full-time students who do not have current conduct sanctions are allowed to
serve.

Conduct Board member selection will take place in the following order:

1) A community wide nomination, interview by representatives from the
Office of Community Standards team, and a formal appointment made by
the Dean of Students or designee.

2) Two or more students appointed by Student Senate.

3) Two staff members appointed by the Vice President of Student Affairs
and/or Dean of Students.

4) Four Faculty members appointed by the Faculty Senate.



Conduct Board Hearing Panel
A Hearing Panel selected from the current Conduct Board membership hears cases
of alleged violations of community standards or University policies as referred to it
by the Dean of Students Office. Past board members may serve if current board
members are not available. Panels will be comprised of at least three (3) members of
the conduct board, one of which will always be a student representative.

The panel chairperson shall be selected from the student hearing panel members.

Cases involving allegations of Sexual Misconduct or Relationship Violence\

Cases involving Sexual Misconduct or Relationship Violence will be h%%a)hearing
I

panel of at least three (3) faculty and/or staff members. Students ﬁ&l serve on
hearing panels for Sexual Misconduct and Relationship Viol%

Summary of Conduct Board Hearing Process before a p@f students and faculty
The following steps apply to the Conduct Board He Panel Process:

1. The student is charged. At the end of thre siness days, the student
must respond to the Charge Letter by sybnijtting a Choice of Action Form.

2. If a student chooses to deny resp%ﬁty, they may request a Conduct

Board hearing. O

3. The Conduct Board is nofifi f a request for a Hearing Panel.

4. The Student )C&(c{#%ring Officer sends the Hearing Notification
ul o

Packet a mini Ive (5) business days prior to the hearing.

5. Student /@Dchallenge Hearing Panel members within three (3) business
days b% he hearing.

6. % s should present a list of witnesses of fact two (2) days before the
heafing to the Student Conduct Hearing Officer. It is the responding student’s
responsibility to ensure that their witnesses are available at the time of the
hearing.

7. The Hearing Panel Advisor sends an Outcome Letter to the student within
three (3) business days of the hearing.

8. If the student appeals to the University Appeals Board on Student Conduct,
the Hearing Panel Advisor along with the Student Conduct Charging Officer
prepares the University’s response to the appeal.
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Procedures for Hearings

All hearings follow procedures outlined below whether they are before a Conduct
Administrator or before a Hearing Panel, whether they are academic or non-
academic cases. Notice in writing of the hearing will be delivered to the charged
student (Responding Party) and when there is one, to the student with a complaint
(Reporting Party), at least five (5) business days in advance of the hearing. All
hearings are closed.

Evidence
Evidence in a hearing includes an account of the incident written by law\e ement, a
Resident Advisor, or a department member, faculty, or staff memher. bal and

written accounts of the incident may also be presented by the ing Party, the
Reporting Party, and witnesses. Audio recordings, video reco ocuments, and
materials related to the incident are also considered evidence. technical rules of

evidence applicable to civil and criminal cases shall noL\.:p
Standard of Proof

The University Student Conduct System Standar@of is Preponderance of the
o)

p

Evidence. This standard of proof means that reTikely than not” based on the
information being reviewed and presente s the Student Conduct Administrator
or Hearing Panel to the conclusion th ofation of the Student Handbook occurred.

When the student denies respons'bﬁ% the charges, the burden of proof rests on
the information and witnesses br%y forward by the investigating Charging Officer.

Witnesses %) .;
During hearings, infom%n upporting the charges is presented through witness

testimony and/or portihg reports. No oaths are requested, and the technical
rules of witnes@wony applicable to civil and criminal cases shall not apply.

In instan %re policy or regulations set or monitored by a particular department
are alleg%/lolated, staff from that department may appear as witnesses. In
particularly'sensitive cases, a counselor or support person may accompany a witness,
and/or a witness may participate in alternative video conferencing. This can be
arranged in consultation with the Hearing Panel Advisor prior to the hearing.

Witnesses for the responding party may not be permitted to appear at a hearing
unless they have already provided the investigating conduct administrator with the
substance of their contribution of the facts of the case, either in person or in writing,
at least two (2) working days prior to the hearing. Character witnesses are not
permitted.
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Except when written testimony is allowed, the responding party has the right to
guestion all witnesses through the Student Conduct Administrator or panel chair.
The Student Conduct Administrator or panel chair has the right to rule on
admissibility or manner of questioning.

Written witness statements must either be sent through the witnesses University of
Rhode Island email address or certified by a notary public. The Student Conduct
Administrator or panel chair with the assistance of the Hearing Panel Advisor
determines the appropriateness of the use of written statements regarding the facts of
the case. If the statements are admitted and prove to be pivotal to the case, the
hearing should be continued or adjourned until the absent witness can be ent or
further questioned.

Findings and Sanctions \%

The hearing panel or administrative hearing officer makes on%@ llowing

decisions upon completion of the hearing based on the pFCJ) erahce of the

evidence:
a) A finding of Not Responsible,
b) A finding of Responsible, ®
c) Dismissal of the charges due t@%nformation, or

d) Continuance of the caseéovmo,e purpose of obtaining additional information
on

or for further considthi

Decisions on are bas y upon information introduced at the hearing.
Deliberations on respofsiQiility require a majority vote. Sanctions shall be made by a
majority vote. Th@saring Panel chair has the right to vote in all matters.

Students wt in information at the hearing which might lead to new information
acontinuance of the case at the time rather than wait to raise the matter

must as
for the firstffme as the basis for an appeal request.

When information is presented in a hearing indicating the responding party or
witnesses may be responsible for violations not yet charged but related to the same
incident, with the agreement of the responding party, the Student Conduct
Administrator or Hearing Panel may consider these additional violations against the
student(s) when making sanction recommendations at the hearing. Without this
agreement, Student Conduct Administrator or Hearing Panel may recommend that
additional charges be brought against the student later and may recommend that
charges be brought against a witness when information about violations related to the
same incident is presented in a hearing.
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Challenging Hearing Panel Members

The responding party will receive the names of the hearing panel members and
Hearing Panel Advisor in the hearing notification letter. The respondent may challenge
the participation of a particular panel member or hearing officer for good cause with a
written rationale. The challenge must be delivered in writing to the Charging Officer at
least three (3) business days in advance of the hearing.

Each panel member will be informed of the responding party’s and reporting party’s
name (when applicable), and the charges at the time of the hearing. Any panel member
may disqualify themselves, and either the reporting party or responding party.in the
case may be permitted to disqualify a member of the panel for “good ¢ H'?h\
alternates for disqualified panel members are available, these alter
of the disqualified members. If it is not possible to replace a suffic;txv ber of
disqualified members to maintain a panel composition, the hear proceed only
with the agreement of the respondent and/or complainar@ n applicable.

the place

Rescheduled Hearing

The responding party and the reporting party have the to one rescheduled
hearing if the scheduled time causes undue har s%ﬁe request should be made to
the Office of Community Standards at least thre(gq usiness days prior to the hearing
and the student may be asked for documentation. A student is required to appear for a
scheduled hearing; failure to do so nor esults in the case being heard in the
student's absence. @

Prejudicial or Irrelevant Infor

Before the hearing, the Heakin icer will work to eliminate prejudicial and irrelevant
information in the Heari cket. If the responding party, or reporting party, if
applicable, believes i ation provided to the hearing panel is prejudicial and

irrelevant, they s d add a written complaint or request a correction to the Hearing
Packet that ha&n rovided for the conduct board and conduct board advisor.

During t Qng, the Student Conduct Administrator or Hearing Panel Advisor and
the Hearin nel chair will work to ensure that the information presented at the

hearing is relevant to the case being heard.

Role of the Hearing Panel Advisor
All hearing panels have a Hearing Panel Advisor appointed by the Associate Dean of
Students, Community Standards. The Hearing Panel Advisor is present during all stages
of the process including hearings and deliberations. Responsibilities of the Hearing
Panel Advisor shall include:
® Advising the hearing panel regarding the requirements and provisions of
due process,

® Providing continuity in Conduct Board and Hearing Panel operations
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and procedures,

e Facilitating the implementation of conduct procedures at all levels of
the student conduct system,

e Acting as a liaison between panels and the University community,

® Assisting the board in fulfilling its educational responsibility in
sanctioning appropriately,

e Providing the hearing panel with the past conduct history of a responsible
student during the sanction part of the hearing, and

® Preparing a written record of each hearing which includes a summary of the

statements, information presented, and the decision reached. @
[

The Student Conduct Administrator who serves as the Hearing Panexé%:o shall not
be the individual who conducted the original investigation. The He nel Advisor

ng
does not offer a vote or opinion on the question of responsibility ey stbsequent
sanctions.

Order of Events for Hearings

Pre-Hearing Event \i

The hearing panel and Hearing Panel Advisohexamine documents prepared by
the Hearing Officer (e.g., summaries of j ent, chronology, charge letter,
witness statements, police reports, e@

The Administrative Hearing Of ic@\%{earing Panel Advisor sets up the digital voice
recording. All hearings are d to help in the preparation of a hearing report

and appeal. Recordm ept for at least three years.

The Reporting P enters the Hearing room. The Reporting Party’s Conduct Advisor
enters with th mrting Party, when applicable.

The Re %’arty enters Hearing room. The Reporting Party’s Advisor enters
with th?:R}?orting Party, when applicable. In specific cases, the Responding Party
and their Conduct Advisors may be present in an alternative location.

Hearing Events and Order

I. Introductions and Statement of Rights

The Administrative Hearing Officer or Hearing Panel chair facilitates the introduction
of Hearing Panel members and Hearing Panel Advisor and when applicable, any panel
members or Student Conduct Administrators attending the hearing for training
purposes.
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The Administrative Hearing Officer or Hearing Panel chair explains confidentiality and
reads the Statement of Student's Rights in the Student Conduct Process including
fairness and due process:
® To be assisted by one Conduct advisor who is not a party in the incident. In
specific cases, attorneys may serve as Conduct Advisors, particularly when
criminal charges are pending and in cases involving sexual harassment,
sexual assault, sexual or relationship violence, or stalking.
® To present witnesses appearing in their behalf.

® To challenge the information presented against them.
e To submit oral or written statements.

e To remain silent and not testify against themselves. Students s u\
remember that if they chose to remain silent, the board is compe to
hear the case and render a decision based upon the infor&

presented. «z\
Il. Statement of Charges, Response and Review of Info@
A statement of charges will be read by the Administrativ ring Officer or
Hearing Panel chair.

The responding party is asked if they understar\d\tri charges. Then, the respondent
states whether they accept or deny responsiility for the each of the charge(s). The
respondent presents their statement/deseription of the incident.

If applicable, the reporting party s their statement and description of the
incident first. In specific cases, t orting party may present their statement

and witnesses from anot% on
If there is more than‘&%’e ponding party, the Administrative Hearing Officer or

Hearing Panel ¢ determines the order in which the students give their
ncident. This order and process shall prevail throughout the

description ofith
remainder&bearing procedures.

Reporting Bnd responding parties are allotted 45 minutes each to present their
statement and witnesses. Additional time may be requested of the hearing panel/
hearing officer if needed.

lll. Questions

Administrative Hearing Officer or Hearing Panel members ask questions regarding
the statement and descriptions that were made. The responding party and/or
reporting party may ask questions through the panel chair regarding those
statements and descriptions. At their discretion, the Administrative Hearing Officer
or Hearing Panel member may ask the parties to submit their questions in writing
so that they may be evaluated for relevancy.
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At the request of the Administrative Hearing Officer or Hearing Panel, the
investigating Hearing Officer may appear at the hearing to answer questions from
the respondent, Reporting Party, and Hearing Panel.

IV. Witnesses
Witnesses speaking to the facts of the incident are escorted to the hearing room
one at a time. The Administrative Hearing Officer or Hearing Panel chair determines
order of appearance. The following steps will be followed for witnesses to the facts
of the incident:

1) The witness describes their knowledge of the incident.

2) The panel asks questions. Q

3) The responding party asks questions through the panel chaQ

4) The reporting party asks questions through the panel cha‘l\

V. Final Statements, Final Questions before deliberation
The responding party may make a final statement Iimite@ minutes.

If applicable, the reporting party makes final statgmentJimited to 10 minutes. The
panel reserves right to ask questions after fina st%ﬁ’ents.

VI. Deliberations

The respondent, the complainant, an ;Ective advisors, are escorted from the
hearing room. \

The Administrative Hearing @Ebr Hearing Panel deliberate and decide.

VIl.Outcome %
The respondent, the c lainant, and respective advisors, return to the hearing room

to hear the decion responsibility.
If a respor@found not responsible, the hearing is concluded.

If a respihd)ent is found responsible, the Administrative Hearing Officer or Hearing
Panel will proceed with the sanctioning portion of the hearing

VIIl. Sanctions
Information regarding sanctions is presented in the following order:

1) A statement of the responding party’s past conduct history is read.

2) A statement of the recommended sanctions from the investigating Hearing
Officer are read.
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3) The responding party responds to recommended sanctions with their
proposed sanctions. The Administrative Hearing Officer or Hearing Panel chair
may ask the responding party questions about their recommended sanctions.

4) If applicable, the reporting party or individuals impacted by the incident
may give victim impact statements and propose sanctions. The
Administrative Hearing Officer or Hearing Panel chair may question the
reporting party or individuals impacted by the incident.

The Hearing is concluded.

escorted from the hearing room.

The responding party, the reporting party, and respective Conduct}l@e

The Administrative Hearing Officer or Hearing Panel remain% ring room

and deliberates on sanctions. :
IX. Approval of Sanctions
In cases where suspension or dismissal is recom deg,; the Hearing Panel Advisor

or Administrative Hearing Officer will forward @zﬁél's recommended sanctions
and rationale for recommended sanctions to th an of Students and Vice
President of Student Affairs.

In all other cases, the Hearing Pan or or Administrative Hearing Officer will
forward the panel’s recommen(te;d ctions and rationale for recommended
sanctions to the Associate D tudents, Community Standards.

The Hearing Panel % dministrative Hearing Officer sends a final
Outcome Letter to th pondent which includes the Respondent’s Right to
Appeal, and the @Tess for Appeal to the student the within three (3) business

days. \

In caseS$ i ng sexual harassment, sexual assault, sexual or relationship violence,
and stalking, the Hearing Panel Advisor or Administrative Hearing Officer also sends a
final Outcome Letter to the Complainant which includes the Complainant’s Right to
Appeal, and the process for Appeal to the student the within three (3) business days.
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Sanctions & Findings
Note: Please refer to the Academic Honesty Procedures for additional information
regarding sanctions for Academic Honesty Violation.

Sanctions are a range of actions that may be imposed by the Student Conduct
Administrator or Hearing Panel as a consequence of being found responsible for
violating the University’s community standards of behavior. The Student Conduct
Administrator or Conduct Board can establish new or modify existing sanctions that
promote student growth and preserve the atmosphere of learning necessary to the
well-being of all students and the community. In addition, situational conditions may
be applied when appropriate. Situational conditions may include, but are.notlimited
to: Q\

All facets of the specific individual situation

The severity of the violation

The degree to which a student has participated or begn.i Ived in an incident
The student’s motivations and intent in connectioh withythe infraction, and

Any record of past violations

Range of Sanctions and Findings \;

Community/Work Service %

A specific number of unpaid work hou on-profit agency. It is the student’s
responsibility to complete the wor @ hours and return the documentation
certifying completion of work to %@mng officer by the determined deadline. The
student must have the super he volunteer site complete the Work Service
Verification Form (availa I%bwnload at

https://web.uri.edu/stui duct/files/Work-Service-Verification.pdf) or forward a
letter to the hearing offiCex detailing the hours and specific work completed.

Court Orderedbgzt;ons
Sanctions r‘ y the court system. In some instances, a student maybe required to
provide ¢e ion of completion of any court ordered sanctions.

Disciplinary Probation

A stated period of time indicating that a student is responsible for a violation of the
student handbook and their behavior is under close examination. During the
probationary period, the student is subject to further conduct action, including
suspension or dismissal, if found responsible for another violation of the student
handbook.

Dismissal
The permanent involuntary separation of a student from all University of Rhode Island
owned and operated properties and campuses. Specifically, the student is trespassed
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from the University. The student is not allowed to attend classes or university events,
nor use or be present in any university facilities. Rhode Island General Law 11-44-26, as
amended, allows the University police to arrest any dismissed student found on
campus. Dismissal from the University must be approved by either the President or
Vice President of Student Affairs and the Dean of Students.

Educational Sanction

Sanctions used to provide additional education related to the behavior or incident by
the hearing officer. Students assigned an educational sanction will be given a detailed
description of the assignment by the hearing officer. Examples of educational
sanctions include, but are not limited to: self-assessment surveys, writte%

assighments and presentations. 4
Emergency Suspension \
of

Interim immediate separation from the University when it is ned that a student
may pose an imminent danger to the physical or emotionaf safe themselves, other
individuals or the University community. During an emergency’suspension, the student
may not be present on campus, participate in activiti%ﬁend classes. If a student
organization’s continued activity on the campus m orstitute a significant danger to
the safety, property or campus welfare, their oréglld tion will cease and desist all
activities. The Vice President for Student Affé!'rs ordesignee must give approval for an

emergency suspension

Interim Suspension \

A temporary removal from camphsslf it is determined that a student’s continued
presence on campus may co a threat of harm to the student, to other
individuals, and/or to U v&gé roperty, the Vice President for Student Affairs or
designee may tempom&s}u end the student from being on campus pending the
resolution of the student conduct process or other disciplinary process as outlined
herein. Prior to is&f the interim suspension, the student will be given the opportunity

to show wh ?@?e im suspension should not be implemented, including the
opportuni 8hallenge the evidence that the University is relying upon in imposing the
interim suspension. In determining the appropriateness of the interim suspension, the

rights of the’student and the risk of threat to the University community will be taken
into consideration. Interim suspensions may also be used when a student is facing
criminal charges and wishes to postpone the student conduct or other disciplinary
process as outlined herein, pending resolution of the student’s criminal case. During an
interim suspension, the student may not be on campus without written permission from
the Vice President for Student Affairs or designee.

Fines

A monetary sanction assigned by the hearing officer usually for alcohol and marijuana
violations that fund University sponsored substance free education and programs.
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Fines range from $25-5150 for individual students and $500-52000 for student
organizations. If more than one substance is involved in a report, the fine may
increase by $50 for individual students and $500 for student organizations.

For a group with a Student Senate budget, the fine cannot be taken out of the
group’s current or future budget and the fine must be put in the Student Senate
Alcohol-Free Contingency Grant Fund.

Formal Warning

A written formal warning is an indication that a reported behavior is unacceptable
and inappropriate and is therefore, a violation of community standards. ite this
sanction does not restrict a student’s activities on campus, it reinforce

community standards cannot continue to be violated. The student should uiderstand
that subsequent incidents will be reviewed in light of this incidentﬁ%c Id result in

more serious disciplinary action. %
Grade Sanction

A grade of F or zero issued by a faculty member for a 5|;rﬁent or a course when
they find that a student cheated on or plagiarized an asSignment.

No Contact Order \

A directive issued when there is a perceived cdacern for the health, safety, and well-

being between all involved parties of an-ig nt. In cases involving multiple students,

mutual No Contact Orders may be is all involved in the incident. A detailed

letter outlining the parameters O%h der will be provided to all students involved by
e

staff in the Dean of Students@

No Further Action
There is insufficient i ation to determine responsibility in an incident.

Not Responsib q

After reviev%c facts of a report and meeting with the student, it is determined
that the% ot violated community standards.

Parental Notification

Notification to a parent/guardian that a student under the age of 21 has violated
the alcohol, marijuana, and/or drug policy or an incident was of such a serious
nature that the parent/guardian should be notified.

Random Drug Testing

In cases where students are found responsible for violation of using drugs, the student
may be sanctioned to random drug testing. Random drug testing will be scheduled at
times when students are not in class. If the student misses a random drug test or
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positive results are returned, they may be subject to additional sanctions including,
but not limited, to suspension from the University.

Residence Probation (On-Campus)

A specified period of time where a residential student is not in good standing with their

residential living community. Any further unacceptable behavior may be cause for
removal from the residential living community.

Residence Relocation (On-Campus)

The requirement of a residential student to move from one residential living
le and
esitential

community to another residential living community due to unacc
inappropriate behavior. The student will be re-assigned by the reley,
living community staff.

Residence Removal (On-Campus)
The immediate termination of a residential student’s resid livihg community
contract after one serious violation or repeated violationd of community standards
in a residential living community. The action must be roved by the Dean of
Students or Director of Housing and Residential Li val from traditional
residence halls would prevent the student from (ivi any other on-campus
University housing (i.e. IEP, Women’s Center Fra\eL ity or Sorority Houses).

e

Restitution
Pay for damages to University or in iv property. A detailed description and
invoice will be given to the stude% instructions on how to fulfill this

requirement. Q

Referral to Counselinﬁ/

Referral to counseling ices for an intake and assessment session. The student
is required to congpty with any additional treatment, referrals and educational
activities whicf@/ e recommended.

Referral Qﬁance Abuse and Prevention Services (SAPS)

Students found to have violated the alcohol or drug policies will be referred to the
SAPS program. After an initial assessment, the SAPS program will inform the student
of the required next steps. Next steps range from participation in a survey, an in-
person course, an online course, or one on one meetings with a SAPS staff member.

Student Records Hold

A conduct administrator may sanction (e.g., place a hold which may prevent
registration or course enrollment) a student’s University record when a student fails
to complete sanction(s) when found responsible in the University Student Conduct
system and/or when a student fails to respond to a reasonable request for a student
to meet with a University Official.
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Suspension

Involuntary separation of the student from the University for a specific period of time
or until a stated condition is met. Such action does not take effect until approved by
the Vice President for Student Affairs and the Dean of Students.

Suspension of Privileges

A student is prohibited from participating in designated social events or activities. The
Office of Community Standards will notify partnering departments (i.e. Greek Life,
Athletics, Talent Development) of the imposed sanction so that the individual
department can review the further participation of the student.

Treatment Compliance @
The student will be required to comply with any treatment, referral;ﬁ? cational
no

activities which may be recommended and to provide documentaﬁ\ fficial

discharge from treatment provider upon completion. %
rg%

Trespass

A suspension of a student’s right to enter a specific byiTdli University property,
locations on campus, or all of the University of Rhqde | d campuses. When
appropriate, a trespass notice may include the s s%rﬁon of a student's right to
represent the University at University-spons FE&L elated events. When a trespass
notice is given, the student will receive a detalled explanation of the parameters of
this trespass. In the event there is a repe t the student has violated the trespass,
it will be recommended to the Vice rnt for Student Affairs that the student be
Emergency Suspended, as define i&e Student Handbook.

Mediation, Negotiam&c}e;ents

Mediation
When there is an aHeged violation of community standards, the incident may be
adjudicated #hro a formal Mediation Process if formal mediation is the unanimous

choice o arties involved:
1) Thektudent(s), or student groups, allegedly responsible for the violation.

2) The student, staff, or department reporting or referring the violation, and
3) The Dean of Students or Associate Dean of Students, Community Standards.

Mediation may be initiated at any point in the process when the three parties agree to
mediate. Mediation may not be used in cases involving allegations of sexual assault,
sexual or relationship violence, or stalking. Trained University mediators approved by
the Dean of Students Office conduct the mediation. Mediation requires the cooperation
of all parties to work out a resolution to the problem. The mediation process results in a
written agreement agreed to by all parties.
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Mediation agreements must be approved by the Dean of Students.

Negotiated Agreements
When there are alleged violations of community standards by a student group where
the student group accepts responsibility for committing violations, an incident may be
adjudicated through a Negotiated Agreement Process if it is the unanimous choice of
two parties involved:

1) The student group who accepts responsibility for the violation, and

2) The Dean of Students or Associate Dean of Students, Community Standards.

Negotiated agreements may only be requested after an informal meeting ane before
formal University Student Conduct System processes have begun. Neg
agreements will be jointly developed by a Student Conduct Adminis}% a
leadership of the student group involved. Negotiated agreements% t be used in
cases involving allegations of sexual assault, sexual or reIatio@o nce, or stalking.
Negotiated agreements must be approved by the Dean o@dj ts.

In all cases of Mediation and Negotiated Agreemeants, written agreement will be
kept on file in the Dean of Students Office. Should spect of the agreement not be
completed, or should a party fail to abide by the Wriften agreement, the student

organization will be charged with Failure to Comply and charged for the incident
through the University Student Condu@ m.

Appeals \

The University Appeals Board on dent Conduct

The University Appeajﬁégg&n Student Conduct hears appeals of decisions made by
administrative action, admMtinistrative hearing, or by hearing panels.

The Universit waa s Board on Student Conduct consists of one full-time student
appointed @ resident of the Student Senate, one member of the teaching faculty
appoint% e chairperson of the Faculty Senate, and a chairperson holding the rank
of assistant!professor or above, appointed by the President of the University. For a
graduate student’s appeal, the Graduate Student Association shall appoint the student
member. Students appointed to the Appeals Board cannot have current conduct
sanctions. Past board members who are familiar with the current system may serve if
current members are not available.

Appeal Procedures and Sanction Approval

Appeal Procedure for the Responding Party
Following a hearing, a charged student has the right to submit within three (3) business
days of the date on the Outcome Letter an appeal to the University Appeals Board on
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Student Conduct. Such appeal requests are based on specific information, presented in
writing to the Appeals Board, on one or more of the following four (4) grounds:

a) Fraud - Information was deliberately submitted or omitted during the hearing
process that was not factually or substantially true.

b) Denial of Rights — At any stage of the Student Conduct Process, a Student’s
Rights outlined in the Student Handbook were violated.

c) Procedural Error — At any stage of the Student Conduct Process, a Conduct
Administrator or Conduct Board did not follow processes or procedures outlined
in the Student Handbook.

d) New Information — The student discovers new information whicf@ot

previously known and available at the time of hearing.
&

The written appeal must explain how any of these four appeal groﬁxm uld have
materially affected the outcome of the hearing. The Dean of StudgntsYmay grant

extensions to the deadline for filing appeal requests for g(@) sufficient reason or
cause.

Please use the following link to submit a written agpeal®
https://cm.maxient.com/reportingform.php?Univo 2 delsland&layout id=3

Only appeals submitted through this online :ﬁrtal will be considered.

Appeal Procedure for the Reportin P@
Following a hearing, the Reportir% has the right to submit within three (3)
Outtom

business days of the dateon t e Letter, an appeal to the University Appeals
Board based on the folIow% nds:
a) New informatiot=iThe student discovers new information which was not
previousl| wn and available at the time of hearing.

b) In c%n Iving sexual harassment, sexual assault, sexual or relationship
\[073? 7 and stalking, the Reporting Party may also appeal on the same four
grounds, as specified above, upon which Respondents may appeal.

The written appeal must explain how these grounds would have Materially Affected the
Outcome of the Hearing. The Dean of Students may grant extensions to the deadline for
filing appeal requests for good reason or cause.

Sanctions are not grounds for appeal. If a responding party does not agree with the
sanction assigned by the Student Conduct Administrator during an Informal meeting,
the student should choose a Sanction Only Hearing. Sanction Only Hearings are only
Administrative Hearings by a Student Conduct Administrator.
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Criteria for Granting an Appeal

Upon receipt of a written request for appeal, the Dean of Students will conduct a
preliminary evaluation of the submission to ensure that the appeal is based on the
grounds listed above. If it is determined that the appeal is not supported by one of the
four grounds, the appeal request will be denied. If the appeal request is approved, a
meeting of the University Appeals Board on Student Conduct will be scheduled. The
board will be provided with a report of the hearing or administrative action, the appeal
request, and an administrative response (from either the Hearing Panel Advisor or the
Administrative Hearing Officer) to the appeal request.

response will be provided to the student from the Dean of Students Offic on as it

A copy of the report of the hearing or administrative action and the admiais tive
becomes available.

If the appellant Reporting Party or Responding Party wants the U Xity Appeals Board
on Student Conduct to have reactions to the administrativeresponse, it must be put in
writing and delivered to the Dean of Students Office at Ie@e hour before the
Appeals Board meets and begins deliberations. To h epare the appeal, the charged
student may listen to any available recording. Requests % review the recordings of the
hearing can be made through the Office of Com l&tﬁtandards

The University Appeals Board meeting is n%earing and will remain closed to the
public. All appeals are based off a reviﬁ e written submissions. If needed the

Reporting Party, Responding Party, spective Conduct Advisors, or Administrative
Hearing Officer or Hearing Panel iSer may be invited to appear before the Appeals
Board for the sole purpose of%' ding to questions from the University Appeals

Board members about thegvritten appeal materials. An alternate time will be scheduled
for any in-person que@n

If the Universit L%als Board on Student Conduct determines that a written request
for an appe tégn trates one or more appeal ground(s), and that the written appeal
demonstrat at the ground(s) has materially affected the hearing outcome, it refers
the casefb}pto a new hearing panel.

A new Hearing Panel may either uphold the original decision and sanction imposed or
adjust the original decision and/or sanction.

Approval of the sanction by the Vice President for Student Affairs (for cases of
suspension or dismissal) or Dean of Students (for all other cases) shall take place after
the appeal process is completed. If the Vice President or the Dean of Students does not
approve the sanction, they have the authority to change it.
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Academic Honesty Procedures

Under the direction of Faculty Senate and guidelines outlined in the University Manual,
the Dean of Students Office and the University Student Conduct System are charged
with monitoring, tracking, and enforcing Academic Honesty policies. Students have the
right to a Conduct Advisor during Academic Honesty proceedings. The following process
applies when there is an allegation of academic dishonesty.

Notification of Academic Honesty Violations

Faculty and instructors are required to notify the student of Academic Honesty
allegations. Faculty and instructors must also send formal written notice t

instructor’s College Dean, the student’s College Dean, and the Dean of t§ Office.
The Associate Dean of Students, Community Standards notifies the 5& writing of
the Academic Honesty violation.

The instructor has three following options when sanctioning a student who has been
found responsible for violating the University’s or fa

These options include:
The Faculty may fail the student for the assignmen ?V

Range of Sanctions for Academic Honesty Violations ;

ademic Honesty standards.

The Faculty may fail the student for the course, authorization from the instructor’s
College Dean; and/or
The Faculty may request formal Stude uct action. This request may be made in

lieu of or in addition to a grade adju x

Sanctions and Appeals for Ac Honesty Violations

If it is a first offense and n %’Eonduct action is requested, the faculty-imposed
grade sanction will stangi, S@z‘tudents are sent a formal and official warning letter from
the Office of Communi andards. Repeat infractions will result in conduct action.
Conduct action o@\:”egation of academic dishonesty may be requested by the
instructor’s Co an or by the instructor with a statement from the instructor’s
College De@ als of formal conduct action will be followed in accordance with the

Student% k appeals process.

Students accused of academic dishonesty within the drop period may be denied the
opportunity to drop the course. This requires authorization from the instructor’s
academic dean. If the accusation is not upheld in an academic appeal, the student will
be given the same options available before the end of the drop period without penalty.

The student may appeal the allegation of academic dishonesty to the instructor’s
College Dean. The student or instructor may appeal the College Dean’s decision to the
Provost and Vice President for Academic Affairs. The Provost and Vice President of
Academic Affairs decision on the Appeal shall be final. For further academic appeal
options, students may consult the University Manual.
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General University Policies and Procedures

Communicable Diseases

University students, faculty, and staff are expected to provide the compassion,
understanding, and support necessary to help individuals with AIDS and HIV infection.
As part of this responsibility, the University will vigorously enforce individual rights of
confidentiality and freedom from discrimination as outlined in two existing policies:
“Reasonable Accommodation for Employees with Disabilities” and “Life Threatening
Iliness.” Copies of these policies may be obtained at the Office of Human Resources
Administration, the front desk at Health Services, and Disability Services@dents.

Animals and Pets 4

Abuse of any animal is prohibited (including lab animals, wild ani Al\s,or working
animals). Neglect of an animal constitutes and will result i neluct action. Should an
animal need to be removed for its health or safety, hall stgff will collaborate with local
animal rescue agencies and any associated costs for will be applied to the

responsible student. @
It is the general policy of the University that pet NOT allowed in University

s
buildings, in Housing and Residential Life Fées, or in living learning communities.

However, the University will, in app o@ cases, at the request of a student with a
disability who satisfies certain eligibility criteria, consider an Emotional Support Animal
as a reasonable accommodatigh only in Housing and Residential Life facilities. To
request this accommodatigh, plgase contact Disability Services for Students and follow
the procedures outlin%(h ://web.uri.edu/disability/esa/. Please see “Other Animal
Policies” at this link for specific student responsibilities.

Service Anima ,

Students wi@s ilities who employ use of a Service Animal (dog or miniature horse),
as defin% e Americans with Disabilities Act, can bring the Service animal wherever
students ar@allowed to go. (Exceptions may include certain sterile or dangerous
environments).

A Service Animal is defined as a working animal that is individually trained to do work or
perform tasks for the benefit of an individual with a disability. Examples of such work or
tasks include guiding people who are blind, alerting people who are deaf, pulling a
wheelchair, etc. Emotional support animals do not qualify as Service Animals.

Policies and Procedures Governing Disability-Related Animals
In all cases, students are responsible for the behavior of their Service Animal or their
Emotional Support Animal (if approved) and are responsible for any damages to
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university facilities caused by the animal. Students must follow general university
policies regarding noise, safety, disruption, and cleanliness and must comply with state
laws regarding health and vaccination of their animals.

Students are subject to disciplinary action if they do not control their animal or properly
care for their animal. If necessary, students will be charged for any damages caused by
the animal. Students maintain sole responsibility for their service animal in relevant URI
Facilities or for their Emotional Support Animal (ESA) in Housing and Residential Life.
The following general policies are applicable to service animals or emotional support
animals (ESA) and are enforceable through the URI Community Conduct Standards:

1. URIis not responsible for the care or supervision of the service | oy ESA.

2. The animal’s owner is responsible for the cost, care, and su ision of a service
animal or ESA, including:

a. Compliance with any laws pertaining to ani ilensing, vaccination, and
owner identification;

b. Providing veterinary evidence where apptopsiate of animal health and
vaccination.

c. Keeping the animal under contro awbkmg effective action when it is
out of control;

d. Feeding, walking, and disposingof waste;
e. Waste disposal via university\zxolumbing is prohibited in university
buildings and is to be dd of in external trash containers.

3. URI will not require any s%a es or fees for a service animal or ESA. However,
arged for damage caused by a service animal or

the animal’s owner m

ESA to the same x% at URI would normally charge any person for the
damage they cau niversity property.

4. The owner-ef the service animal or ESA must comply with all university rules

regardi ie, safety, disruption, and cleanliness.

5. Inal 7gthe owner of the service animal or ESA is responsible for the animal’s

, which is subject to disciplinary action of the student via the URI
Stu t Conduct process.

6. In all cases, the owner of the animal agrees to hold harmless the University of
Rhode Island for any damage or any injury to others caused by their service
animal or ESA. Evidence of home liability insurance may be requested for certain
animals.

7. If necessary, the removal of any service animal or ESA, with any necessary
cleaning, repairs and/or pest control will be done at the expense of the
responsible resident.

8. Aservice animal or ESA, as appropriate to the animal, must be housebroken (i.e.,
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trained so that it controls its waste elimination, absent illness or accident).

9. The service animal or ESA must be kept under control by a harness, leash, or
other tether at all times.

10. If the service animal or ESA shows aggression or threatening behavior of any kind
toward any other person or animal, this may be just cause to remove the animal
and bar the animal from campus. Prior to such action, the University of Rhode
Island representative will notify the owner of the service animal or ESA about the
concern and will try to resolve the concern with the animal’s handler.

11. If a service animal or ESA is removed by the University, other reasonable
accommodations will be provided to ensure equal access to unive m\xrograms
and services. @

Safety Equipment \

Safety equipment such as exit lights, fire alarms, sprinkler tﬁ%moke alarms, or
other safety or firefighting equipment must not be used i@ riately or rendered
inoperable. The removal or covering of emergency exitch is prohibited. Obstructing
sprinkler heads and hanging personal property on piping.is prohibited. Nothing may be

i
attached, taped, or tacked to any electrical, fire glakyn;sprinkler piping or devices on the
walls or ceilings.

Self-closing mechanisms on interior dmOsh_:uld not be disabled and interior doors

should not be propped open.

Responsibility for a false fire a r%here there is no reasonable belief there is a fire,
will result in the minimum %n’of removal from campus residence. Tampering with
or damaging other fire safe uipment may also result in a sanction of residence
removal. Students ma 0 be billed by the Kingston Fire Department for the cost of
responding to a f alarm. Deliberate tampering with any part of a fire alarm system is
a criminal offem%n may be adjudicated in the state court.

Religious ression

The University encourages the expression of religious ideas within the context of
academic freedom. Rights of all religious groups are to be respected by individuals and
by other groups. Religious groups should represent themselves clearly, honestly, and
openly.

Students must be free to join and free to leave religious groups. There must be no use
of coercive measures to recruit or retain members.
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Memorial Union, Student Activities, Event Planning

Eligibility for Student Activities

Any currently registered student is eligible to participate in student activities. Certain
privileges and admission fees may pertain only to those undergraduates paying the
student activities fee. Accommodations for disabilities are available with 72-hour notice
by contacting the sponsoring organization.

Guest Speakers

Student organizations on the campus may freely select persons they wish to invite as
guest speakers for their programs. There will be no restriction to control oint of
view expressed by speakers other than those imposed by state and na @
Students will have the same right as other citizens to hear different;és ofview and
to draw their own conclusions. The University will not be responslﬁo the views
expressed or entertained by either the speakers or the groups. Bwillot approve or
disapprove such views, whatever their nature, rather, it wi oncerned exclusively
with discharging its educational duty to facilitate free disc@v of all points of view, to

the extent guaranteed by the Constitutions of the Unij es and of the State of
Rhode Island.

In all circumstances, the civil rights and Iiberties&@ ery person involved will be fully

respected and protected from any abridgmentwhatsoever. There will be no

infringement upon the right of the speake present their views or to perform their

intended service. Members of the n‘ty community have the right to hear the

presentation or benefit from the%&mance of the intended service. There will be no
y

infringement upon the right o rsons to conduct orderly picketing or make other
lawful forms of protest.

Preparation for Spea!@l

Routine procedur%quired by the University in connection with the appearance of a
guest speaker Will be|designed only to ensure that there is orderly scheduling of
facilities, thg;&e&uate preparation for the event, and that the affair is conducted in a
manner iate to an academic community. University control of campus facilities
will not be used as a device of censorship.

When it is known that a potentially controversial person is expected on the campus,
with the likelihood of generating some form of protest or demonstration, the President
of the University or designated representative will make every effort to arrange prior
discussion with the probable protesting group or groups. The only purpose of such
meetings will be to establish mutually agreeable arrangements. In no case should such
discussion be construed as implying University endorsement of any position.
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Protests and Demonstrations

If a formal protest or demonstration is held, it will not be confined to a specified area,
but persons, or signs of other devices used to express the protest will not block sight,
hearing, access or egress, or otherwise interfere with the orderly conduct of the event
being protested or of normal University activities. In order to attain the latter objective,
certain areas in which protest activity is to be prohibited may be defined in advance by
mutual agreement between the University and the protesting parties defining time,
place, and manner.

Security for Speakers

In the event of a visit to the University by a highly placed government officiabQr a highly
controversial person, special arrangements for the visit may be requireg: m
arrangements will be made by the University. Special rules and progeduyes Will be
devised and promulgated by a special University committee repreSenting'the University
administration (including the campus police), the faculty, and théstudent body.
Representatives of outside agencies may be invited either te atlyise’or to serve on the
committee.

In all such cases, the University will maintain final ﬁnt% fover arrangements, consistent

with the University rules and regulations. \

If any special rules are adopted, they will en wide publicity well before the event
to which they apply. It is expected tha person on the campus will act in a lawful
manner and observe general and sp c@wiversity regulations. The Vice President for
Student Affairs or designated representative will be present at all occasions when
controversy is likely to arise anehwill request persons acting in an unseemly manner to
desist from such action. M %rs'of the campus community are subject to conduct
procedures when violati %ned regulations.

The campus policé Will normally handle such routine matters as traffic regulations in
accordance with.estaplished procedures and policies. In the event of violence, or of
clear, unmi ble indications of probable violence, the responsible University official

in attenq'a\D ay authorize a call for additional assistance.

Social Events

A social event is described as any planned gathering involving more than seven people
and when food and/or beverages are purchased in advance of the event. All social
events on campus must be alcohol-free. Social events must comply with event
registration requirements.

Registration of On-Campus Social Events

All major events sponsored by the Student Senate Inc. recognized student organizations
must register through the Office of Student Involvement a minimum of two weeks
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before the event. Major events are defined as events with an expected attendance of
50 or more that is social in nature.

Events may be registered only by an officer of the organization who will oversee the
organization's responsibility for compliance with community standards during the event.
A designated responsible member of the University community who will be present at
the event must register social events for all other non-residence hall groups. No
Student Senate Inc. recognized organization may register a social function that is
sanctioned for a public health or safety code violation.

If more than 50 people show up and the event is not registered, it is the r sibility of
the student organization officers to notify the University police immedi Wthe
event is registered, but attendance is greater than indicated on the gvent registration, it
is the responsibility of the student organization officers to notify tfve U

immediately. é\'
eg/

Security for On-Campus Social Events
Social events for more than 100 individuals may requi
arranged through the Memorial Union Schedulinggffic

ity coverage that will be

Guests at Social Events \

Students are responsible for the conduct f their guests at all on-campus social events.
Guests are subject to the social regulati d other rules of the University while on
campus. The student(s) and/or the sp ring organization may face conduct action for
the behavior of their guest(s). The p registrant may be responsible for the conduct
of all uninvited visitors at all opscampus social events. Advertising for all dance parties in
excess of 100 anticipated %n'ust state on all advertising: “Open to all currently
enrolled college student \%\%WO valid Photo ID’s: College ID & State or Federal ID.”

Outdoor Functior@%sing Amplified Sound Equipment

The use of ampiified sound is permitted only between the hours of 5 p.m. and midnight
on Fridays, e noon and midnight on Saturdays, and between noon and 10:00
p.m. on §uldays, not on Monday through Thursday, except by variance. Complaints will
be direcfe:n% the University police. An excessive number of complaints (as judged by
the University Police shift commander in consultation with the sponsoring organization)
will be sufficient cause to order the sound discontinued after one warning.

Request for Variations

A variance as to the day of the week and/or hours may be requested in writing from the
Director of the Memorial Union/Student Involvement & Center for Student Leadership
Development or designee for Student Senate Inc. recognized organizations, from the
Assistant Vice President for Student Affairs and Director of Housing and Residential Life
or designee for residence halls, or from the Assistant Vice President for Student Affairs
and Dean of Students or designee for fraternities or sororities. The request should
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include a careful analysis of the sound system's impact and all measures affected to
reduce its infringement on the community. Copies of written releases will be required
when the outdoor location abuts private property.

Support for Individual or Student Organization Events

In addition to services related to registration, scheduling and security coverage, the staff
of the Student Involvement Office is prepared to assist any organization or individual in
the following areas of social event preparation: planning, standard band contracts,
audiovisual aids and technical personnel, selection of performing artists, and standard
agreement forms of renting an off-campus establishment.

Fundraising, Sales, Solicitation, Proselytizing, Petitioning @

Under no circumstances are door-to-door activities or systematic phq%:s permitted
to sell, proselytize or collect petition names on campus. All indivi%o groups need
permission to sell or display products on campus. Individuals or ggoups operating with

approval must produce on demand a copy of the written a zation for purposes of
identification and verification.

proselytizing or product, or guarantee of legitimac duct reliability or safety, or
company/ organization history or existence. The dual or group is responsible for
compliance with all state and local laws in@g tax number and product liability

Administrative authorization does not in any way ﬁns%te an endorsement of
p
Mmdivi

insurance.

Fundraising, Sales, Solicitation, P%}&ytizing, Petitioning: Students and Student

required of all students o s nt groups wishing to conduct sales to benefit campus or

community welfare pr s, sell products or services, or proselytize. Normally, students

or student group%not be given permission to sell products or services otherwise

available on caMpus. JApproval shall be granted by the following departments:

° h& Residence Halls and University Apartments, from the Director of

« atial Life

Memorial Union and outside between the Union and its sidewalks, from
the Director of the Memorial Union and Student Involvement

e In the Bookstore from, the Director of the Bookstore

e |n or around dining centers, from the Director of Dining Services

e In or around fraternities and sororities, from the Assistant Vice President or Dean
of Students for Student Affairs

e In or around the athletic complex, from the Director of Athletics

e In all other areas of the campus, from the Assistant Vice President of Student
Affairs and Dean of Students. The Dean of Students will coordinate use with the
Director of Lands and Grounds and the Director of Public Safety

e In or around College of Continuing Education, from the Dean

Groups
Administrative approval, i%%g, from the office or department having jurisdiction is
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e In or around Narragansett Bay Campus, from the Coordinator, Narragansett Bay
Campus Administration

Fundraising, Sales, Solicitation, Proselytizing, Petitioning: Non-affiliated University
Groups or Individuals

Permission to sell products or to solicit on campus by non-affiliated groups or individuals
will be denied if the product is otherwise available on campus. Off-campus vendors may
enter a bid process for space should the University determine this service to be needed.
The advertising of available space and the product(s) to be sold will be in local
newspapers allowing all interested vendors the opportunity to submit proposals. Off-
campus vendors may participate in special University and student organizatiegal events
at the invitation of the University or student groups following establish @s and
procedures. ,&

Appeals to Fundraising, Sales, Solicitation, Proselytizing, Petitiohing

All student and non-student vendors have the right to app the supervisor of the
individual denying the request. All solicitation permits myst be,in writing, may not be
given for more than one year, and a copy must be fopQ o the Vice President for
Student Affairs or designee.

Student Senate \i

The Student Senate Inc. acts as the represen?tive of the student body in all matters

pertaining to student affairs and academjc'affairs and serves as the governing body for
all recognized student organizations.

Student Organizations \

Recognition of new and conti udent organizations shall be the responsibility of
and be coordinated by t e%b r of the Memorial Union/Student Involvement &
Center for Student Leadekship’Development, in cooperation with the Student Senate
Inc. for undergradyate stutlents, and Graduate Student Association for graduate
students. Studenb)terested in forming a new organization should consult with the
Director and_a priate governing body (e.g., Student Senate Inc. or Graduate Student
Associati Q ittees to determine the proper procedures for requesting University
recognitéﬁ)

Students are free to organize and join educational, political, social, religious, or cultural
associations. No student group shall be barred from recognition as a legitimate campus
organization or from the use of University facilities, because of its open affiliation with
any association, national organization, or political party. However, no body of students
shall organize and act as representative of the University in outside activities unless
approved and authorized by University authorities.
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Off-campus Functions

If a student organization plans an off-campus function at an establishment where
alcohol is served, and if the establishment accepts any remuneration from student
organizations, there must be a contract establishing that the license holder is
responsible and liable for all carding, security, and handling of alcohol. The Director of
the Memorial Union/Student Involvement & Center for Student Leadership
Development can assist with this contract.

Student Events Contracts
Contracts are required when Student Senate Inc. organizations sponsor programs or
events involving speakers or performers, regardless of whether a fee is ch

sor

Contracts are also required when fraternities, sororities, or residence
events in a non-residential University facility. Individual students cagnof pe¥sonally sign
contracts on behalf of organizations or residence halls. The Directdg of the Memorial

Union/Student Involvement & Center for Student Leadership Devglopment or the

Assistant Vice President for Student Affairs/Director of Resj al Uife or Associate
Director for Residential Life must approve and sign all such contracts respectively.
Individual fraternities and sororities shall establish p contract commitments

contracts for events in University buildings.

Greek Community ;

Fraternity and Sorority Chapters Q
All policies in this handbook appl tﬁ ents living in fraternity and sorority chapter
houses. Greek letter organizatio e University are a component of the institution's
total educational program. A hey are partners with the University in a mutually
supportive educational @J . Therefore, Greek letter organizations share a
responsibility for str ning the overall quality of student life by making a significant
positive contribut'qto present and future students.

within their houses and the Vice President for Stuz§V irs or designee will sign

Because of %portance to their own members and to the educational quality of the
Universi s, fraternity and sorority chapters have specific rights and
responsibilitigs within this community.

Social fraternities and sororities exist at the University as residential units or groups
under policies established by the Office of Student Affairs. Fraternities and sororities
exist at the University of Rhode Island only at the invitation of the University. This
invitation is formally extended by the Vice President for Student Affairs and can be
withdrawn if a fraternity or a sorority fails to comply with University policies. Specific
policies are found in the Interfraternity Council, Panhellenic Association, President's
Manual and in this handbook.
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Rights of Fraternity and Sorority Chapters
Fraternities and Sororities at the University, as with all student organizations, have
rights. These rights include:

Choosing their members;

Participating as a unit in campus group activities;

Receiving assistance from the University in leadership development activities;
having a University advisor who will assist them in their chapter development
and who will serve as a liaison between them and other parts of the University;
Participating in self-governing activities through the Interfraternity Council,
Panhellenic Association, Multicultural Greek Council, or National Panhellenic
Council;

Providing the opportunity for participation in educational exper, @nd
The right not to be discriminated against because of Greek Qer

Responsibilities of Fraternity and Sorority Chapters
Fraternities and Sororities at the University, as with all stu rganizations, have
responsibilities. These responsibilities include:

To conduct all activities in accordance with re ti and policies of the
University of Rhode Island and their general fra |ty or sorority, including
policies on hazing and rights of |nd|V|dua ers and policies on
nondiscrimination on the basis of rac Ilglon age, color, creed, national
origin, disability, sexual orientatio der identity or expression, or disabled
veterans;

To prohibit alcohol availability g all on-campus events;
To comply with their cha by-laws developed in consultation with and
approved by their gen ernity;

constitution and Nni ity policies;
To maintain an osphere within their chapter and its activities supportive of
high acad@s standards, establishing general goals and specific objectives
periodi consultation with Greek Affairs in the Dean of Students Office and
repr ives of the general fraternity;

toward the achievement of these goals and objectives in consultation
%nlversny and general fraternity advisors; and
To employ a full-time live-in educational advisor.

To operate their ch@%ﬂfmrs in a businesslike manner consistent with their

Housing Corporations

Fraternities and Sororities partner with local and national Housing Corporations to
operate living and learning facilities at the University. The relationship between the
Housing Corporation and the University is guided by the Student Handbook and land
lease or license agreements. Housing Corporations must provide the following staff for
Fraternity and Sorority residential facilities:

Must provide a House Director for at least the academic year.
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e |[f afood service is provided, Housing Corporations must provide a culinary
professional.

Finances

Each Housing Corporation that is recognized at the University must annually file 990’s
and 3rd party audited or compilation financial statements with the Dean of Students
Office which align with the federal filing deadlines.

Dining Services

Contract Provisions for Dining Services @
Provisions contained in the Dining Services contract are reprinted heEe En e
considered to be official rules and regulations. Specifics on DiningServiegs procedures
may be obtained at the Campus Access Office located in the Meforial Union.

who elect to reside in any University residence, excep ments with kitchens, are
required to participate in the University sponsore%ﬂ program. They must purchase
one of the different resident meal plans to suit theiryeating, study, and work habits.
Students should consult the dining services ?bsite for plan details.

Dining Contracts ‘
In accordance with the existing covenants and UniverQ’ greements, all students

Special Diets Q
The University is a non-sectarian i s&%ﬁ n and resources are not available to construct
special diet kitchens for religio s% or personal reasons.

All variance requests mus itted and approved prior to the first day of class in
order to obtain a full ref ngg)

Extreme medical Iems are reviewed by a staff nutritionist along with consultation
from Universit H%w Services. Some medical problems may be able to be
accommod . Rhose students requesting a variance from the meal plans for medical
reason mit a medical variance request form to Dining Services. These forms
are ava%t the campus Access Office in the Memorial Union.

Dining Refunds

Only students who officially withdraw from the University will receive Dining Services
refunds for amounts due. The refund policy is posted in the campus Access Office
located in the Memorial Union.

Access to Dining Halls

Access to meals is gained through the use of Biometric Hand Recognition and Student ID
cards. Students are required to enroll their hand geometry readings at the Campus ID &
Dining Office. Hand Recognition data will not be shared with anyone outside the
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University. Students are required to bring their ID cards to all meals. Lost cards should
be reported during working hours to the Campus ID & Dining Office located in the
Memorial Union. Students who are not able to find their card during a 24-hour period
must obtain a duplicate card at the Campus ID & Dining Office. A fee will be charged for
the replacement of lost ID cards, as well as for the replacement of damaged ID cards.

Meal plan members who do not bring their ID cards to meals and are not registered in
the Hand Recognition database will be required to pay cash for the meal. A refund will
be provided if the student brings their ID card to the Campus ID & Dining Office within
three working days, and it can be determined from a computer printout that the
student's ID was not used to obtain a meal. No refunds will be provided a hree
working days. No academic resident meal plan service is provided duri raa‘rﬁ‘sgiving
recess, winter intersession, Spring break, and summer session. Retajg&i sérvice
facilities accepting Ram Account are accessible year-round. \

Misuse of Dining Privileges %
Improper use of the Dining Services meal plan by trying tcﬁ? e additional portions
for others, improper use of ID cards, or removal of fo r fo0d service equipment is

prohibited, and offenders will be referred to the UgiverSity Student Conduct System for

formal action. Persons attempting to use meal pla orizations not belonging to
them may be billed for a full semester meal plan Jor other sanctions imposed as a
result of formal action. Eating food befor ent in the Rams Den is prohibited.

Loud or Abusive Action

Loud and abusive actions (includi Nicipation in “food fights”) which disturb or
threaten the peaceful assemb %e students in the dining rooms will be grounds for
referral to the University S% t Conduct System.

Q)
N
(\»Q
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Health Services

Provisions contained in Health Services brochures and insurance policies are reprinted
below and are official University policy. Specifics on Health Services may be obtained by
visiting the following website www.uri.edu/health.

Health Services Fee

The health fee is mandatory for all full-time undergraduate and graduate students and
all international students. Part-time students who choose to receive their health care at
University Health Services can be assessed this fee upon request. The health fee covers
the cost of the following:

e Free/confidential office visits with University Health Services st @ers (the
full cost of visits if insurance does not cover the cost and/or gp-pay eXpenses in
situations where insurance covers a portion) \M

e Free Ambulance/Emergency transport services (by University BMVS)

e Free/Low Cost over the counter medicine (ibuprofen, c&ugh’syrup, cold
medicine, cough drops, etc.)

e Free Flu Clinics and Health Fairs

® Free health education and prevention prog%mV

Accident/Sickness Insurance \

It is the policy of the University that all full-tinte students have current health insurance
to provide coverage for unexpected, exteqded, and expensive care resulting from
accidents and illnesses that are not o by the Student Health Services fee. All full-
time students and all internationat stddents and their dependents are required to
purchase University sponsore g@v insurance unless evidence of comparable
coverage in another plan is %&Td to the University through a completed waiver form
prior to the posted dea &Naiver instructions can be found at www.health.uri.edu
and are submitted via pus.

To waive the Aggident/Sickness Insurance, a student must complete and submit the
waiver to Hﬁ vices each year, prior to the end of the add period (the first two
weeks o ). Unless the waiver is received, the student will be responsible for the
insurancmrge. The Accident/Sickness Insurance is optional for non-international
part-time students. Students who elect insurance coverage through the University are
also required to pay the Health Services fee each semester they are registered students
regardless of the number of credits they are carrying.

Insurance questions should be addressed to the Health Services Insurance Office at 401-
874-4774.

Immunization Requirements
In accordance with Section 23-1-18(9) of the General Laws of Rhode Island, each
entering student must provide a certificate signed by a licensed health care provider
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giving the dates of immunization to protect against Measles, Mumps and Rubella
(German Measles), (MMRx2), in addition to Hepatitis B, Varicella, Meningococcal
(MCV4) vaccine and a Tdap (tetanus, diphtheria, pertussis) vaccine. Proof of immunity
through a blood test will be accepted in lieu of the vaccination record. Students who do
not provide Health Services with this completed certificate within 30 days of the request
will be sanctioned and that may delay registration for the upcoming semester.

If an outbreak of a vaccine-preventable disease should occur, an exempt/unvaccinated
student shall be excluded from school for a period of time as determined by the Rhode
Island Health Department based on a case-by-case analysis of public health risk.

required for Health Science programs and/or if the student has travaled\to/ffom certain
parts of the world where there is high incidence of active Tuberculﬁ%‘r ease. These
and other immunizations are available at Health Services for%%gt the vaccine

t

Vaccines for Influenza are strongly recommended. Tuberculosis (TB@

only, administration of the vaccine is covered under the H ervice fee.

IT Services Q”
Computing Facilities \E

The computing and networking resources provided by the University of Rhode Island are
to be used responsibly in an efficient, ethical and legal manner consistent with the
objectives of the University. All users ormation technology resources must comply
with all federal, Rhode Island and ﬁ% pplicable law, and University policies.
Inappropriate activities may je S%z a user's continued access to University's

computing and networking

Users who violate thi y may be denied access to University information technology
resources and m e subject to other penalties and criminal or conduct action. The
University may z%yd or block access to an account, prior to the initiation or
completion &,procedures, when it appears necessary to do so in order to protect
the integei gurity, or functionality of University or other computing resources or to
protect the|University from liability. Computing privileges may be withdrawn when
violations have occurred.

Computer/Network Accounts and Use

No one shall use another individual’s computer user ID unless explicitly permitted to do
so by the authorized user of that ID. Actually being in possession of the user name and
password is not permission to access the account.

Files and Programs

Information integrity must be protected on all systems. Users shall not intentionally
seek information on, obtain copies of, or modify files, digital media, passwords or any
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type of data belonging to other users unless specifically authorized to do so. Similarly,
individuals shall not use University computing and networking resources to develop or
execute programs that could harass others, deny service to other users, infiltrate
computing or network systems, gather unauthorized information or damage or alter any
software components.

Resource Use

Respect the finite capacity of technological resources and avoid excessive use of
resources. Users shall not use the network and computing resources to harass others,
violate others’ privacy, tamper with security provisions, attempt entry to non-public
hosts or perform illegal acts. Attempts to impersonate others or commit fraugdulent acts
such as altering the “From:” line or disguising or hiding the origin of el ic essages
is prohibited. Other violations include the creation and disseminatiag of computer
“worms” and “viruses,” the sending of electronic chain mail, the ir%crlo riate sending
of “broadcast” messages, and excessive use of printers and otheresdurces. The
unauthorized use of programs that scan networks for vuIr@ ties and/or alter

network security are prohibited.

Software programs are protected by Section 11 976 Copyright Act. Software
may not be used without a documented license. o not have the right to make
and distribute copies of programs withou ific permission of the copyright holder.
Unauthorized copying and use of copyrigh material is specifically prohibited. This
prohibition extends to using a singl -Iid copy on more than one computer system
or willfully exceeding the numbe%}vmitted simultaneous users on a multi-user

Proprietary Software and Copyrighted Materials 2 f
O
grs d

license unless specifically permitte the software copyright agreement. The use of
copyrighted materials on the n&twork, systems, web pages, etc. is prohibited unless
such use is covered by fee ir use guidelines or has the permission of the copyright
owner.

Personal Use ’

Informatiormn ogy resources and services are provided to students for educational
use. Pe e is permitted when it does not interfere with normal University
activitief:qd)when it otherwise complies with this policy. Personal use must not
involve solicitation, personal financial gain, outside business activities, or political
campaigning.

Security and Privacy
Unauthorized access to systems and data is prohibited. Attempts to breach the security
of systems and data may result in conduct action and possible criminal prosecution.

Web Page Content
The following must not be included in official, research/instruction, or personal Web
pages themselves or in Web pages accessed via direct links from University Web pages:
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e copyrightable or licensed materials for which the necessary permissions for use
have not been obtained

e material for commercial gain unrelated to the University

e material or speech that is unlawful or illegal unless with disclaimer for illustrative
academic purposes only

e material that is intended to damage, to interfere with, or place an excessive load
on a computer system or network

Parking

All vehicles parked on university grounds must display a valid parking permit,_ All

permits are issued through Parking Services. Check the Parking Services site at
www.uri.edu/parking for the latest on-line registration information and\complete
University parking regulations. \

Traffic Tickets

All traffic tickets issued on the campus are State tickets p@e by the Rhode Island
Traffic Tribunal and are not University controlled. Fai mply with University
regulations and Rhode Island State laws governing tr@d parking may result in fines

and towing. \Yw
Handicap Parking & Construction Areas

Parking violations in handicap zones and_fire lanes will be strictly enforced. Student
vehicles are prohibited from construc reas and violators will be towed.

Indebtedness (_D\

Failure to make full pay e%;bl required fees or to resolve other debts to the
University (for examp)g%re rned athletic equipment, overdue short-term or
emergency loans, lost library books, debts to Housing and Residential Life for damages,
obligations requi&%y the University Student Conduct System) may result in the denial
of registratio mgt e payment is made, and/or disenrollment. Appropriate University
departme | provide the student with notice of the debt and reason for it and a
review, (%qx sted. A student must fulfill all financial obligations to the University

before receling transcripts or a diploma.

University Grievance Procedures

Student Grievance against a Faculty or Staff Member

Procedures for students are designed to handle complaints and grievances concerning
the actions, decisions, or inaction of faculty and/or staff members. A student should
initiate an attempt to resolve the problem with the individual whose action or decision
is being questioned. If satisfaction is not reached at this level, the student should
proceed up the normal administrative hierarchy.
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For example, in academic matters such as a grade complaint, the student should first
speak with the professor. The normal hierarchy then leads to the department
chairperson, dean of the college, and provost.

Similarly, complaints regarding administrative actions and decisions should first be
addressed to the individual whose action or decision is being questioned. The normal
hierarchy then leads to the appropriate dean, director, or department head, and then to
the vice president or provost of the division in question. In the event of a complaint
alleging discrimination, the student may choose to have their complaint heard under the
discrimination and equality procedures.

The Dean of Student Office and the Office of Affirmative Action/Equal @ity
offices are available to advise and inform students concerning such m&al s.In
addition, students may visit the University Ombuds located in Greé\H: * In most cases
the Ombuds will not become actively involved until the student exhausted the
normal grievance procedures. Please see

http://web.uri.edu/ombud/files/Ombud Display Card.p @ ditional information

about services provided by the University Ombuds. %{
3
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Residential Living Communities Policies

The following Residential Living Communities policies apply to all residential
communities at the University including Housing and Residential Life, approved
Fraternities and Sororities, and department managed residential living communities.

Eligibility to Live in University Residential Living Communities

Any currently accepted and/or currently registered University student is eligible to apply
for Residential Living housing located on the Kingston Campus. Some residential living
communities require membership in a specific group or affiliation with a department or

major. Certain deposit and billing requirements may exist. Housing acco Wtions
are based upon availability of bed spaces or apartment vacancies. %

Residential Living Community residents, and their guests, living i Nisitmg are
expected to abide by all Residential Living Communities policigs,

Student Residence
A room, suite, or apartment occupied by a student or%gmts, and owned by the
University or located on University property or cor?cwt lly related to the University.

Period of Occupancy \
The period of time during which a studen&%‘een permitted to reside in a student

residence by written agreement with 'n ersity Residential Living, specifically
excluding designated University ho of between semester breaks during which
University Residential Living Co nity may be officially closed.

Safety %%
st

All students, and their,gu&stsyin residential living communities are responsible for
taking reasonable measuf@s to protect their own person and property and also that of

their roommate( routinely locking the door to their student residence, by
exclusively retaijng their assigned entry mechanism (e.g., key, lock combination, key
card), and rting and cooperating with efforts of University security personnel to

provide @ saf d secure residential living community.

Guests and Room Use Policy
Individuals in a student residence in a residential living community who are not
residents and are not the guests of a resident will be considered a trespasser.

Residents are responsible for their guests' conduct and will also be held accountable for
any violations of University rules and regulations, damages and/or loss of property
caused by their guests. Whether or not they are present, students are responsible for
the use of their room by guests or others.
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Overnight Guests

Residents may have an overnight guest in a residential living community provided
permission from the roommate(s), suitemate(s), and/or apartment mate(s) is received
and the laws of the state of Rhode Island and all University regulations are observed in
all cases. Any one guest cannot stay in a residential living community longer than 4
nights within a month without the explicit written consent of the roommate(s),
suitemates, and/or apartment mates as well as approval from the Hall Director, Site
Manager, or House President. Any documented guest visitations beyond 4 nights within
a month that do not meet the above consent/approval requirements shall be
determined as unauthorized residency and may result in eviction and/or student
conduct action against the visitor and the host.

Noise

The University has established guidelines, which allows all studen A on campus
without being subjected to disturbing sounds. A disturbing so med as noise
that interferes with study, sleep, or any other legitimate e onal or residential
activity regardless of the time. If, in the judgment of a U iversify staff member, the
noise level has the potential to interfere with any ed or residential activity
and/or is inconsistent with stated noise policies e d for the residential living
community those responsible for the noise will S%ﬁ'(n violation of the noise policy.
This includes any noise outside of a residential b g that may be heard inside of the
building.

Emergency Exits O

Stairways, corridors, and doors a rgency exits, and objects of any type cannot be
kept in these areas at any tim g@cts of any type, including bicycles, left in these
areas in residential living ¢ %Tﬂes will be confiscated at the owner's risk and
expense. %

Combustible Ma@?}r

All gas and chafgo ills, fluids, charcoal, and gas containers are not permitted in
residential | \rnmumtles Gasoline operated machinery, such as motorcycles or
mopeds{(a other combustible items including combustible engines (regardless of
their sta%dwmantlement) non-electric lanterns, and large combustible decorations
including live Christmas trees or any part of them, are not permitted in residential living
communities. The burning of any and all substances is prohibited. Violation of this
policy can result in the confiscation of such materials by University Police or through
administrative search.

Candles & Incense

Candles including decorative and/or incense are prohibited from residential living
communities. The burning of any and all substances is prohibited. Violation of this
policy can result in the confiscation of such materials by Campus Police or through
administrative search.
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Posting of flammable materials

The posting of any paper, cardboard, poster, or other flammable material is prohibited
in all common areas in residential living communities, except as otherwise designated
by appropriate University officials. Posting in specific residential living communities can
be done only with the approval of University officials (e.g., Hall Director, House Director,
Site Manager) designated to approve postings. Memo boards, pads and pictures on
interior student residence doors are also prohibited.

Appliances

An electric blanket, curling iron, clock, computer, small fan, hair dryer, %& ame
systems, razor, stereo, television (27” or smaller), are the only applia%a wed in
residential living communities. Each room may also have one refﬂgia(t not to exceed

three (3) cu. ft. capacity. Air conditioners are prohibited. Any apgliabce with a rating
of 1,000 watts or higher and all cooking appliances except app®ved microwave ovens
n

are prohibited. All quartz halogen lights are prohibited. view the specific
residential living community contract for more infor@_{ appliances.

Extension Cords YV
Improper extension cords and improper ada tor&aL not allowed. This includes two-

wire cords, extension cords, and non-sur ected cords of any kind. All appliances
must be plugged directly into the outIe@ approved surge protected power strip.

Roof

Students are not allowed on r S@any building on University owned, managed, or
affiliated property.

Waterbeds and Lofts

Waterbeds are n rmitted in residential living communities. Lofts or any bed support

systems of any/kind are prohibited in residential living communities except those
%propriate University officials (Housing and Residential Life or

provided b%g
Fraterni% ers Association) and which meet fire safety guidelines.

Bicycles
Bicycles may not be kept in rooms or apartments where bicycle racks are available.

Animals/Pets

Animals are not allowed in residential living communities with the exception of fish, and
animals trained and used as service animals. Fish are permitted in properly maintained
aquariums of 20 gallons or less which must have noise-free compressors for the filters.
Any and all damage caused by the fish or the aquarium is the financial responsibility of
the owner of the fish or aquarium.
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Bathrooms: Respect for Privacy and Human Dignity

Residents and guests are expected to respect an individual’s right to privacy, dignity,
and safety in a bathroom setting. Any action that can be interpreted as a conscious
effort to breach privacy or disrespect one’s right to dignity is prohibited.

Gender Identity and Bathroom Use

Residents and guests should utilize bathrooms in accordance with their gender identity.
Entering a bathroom facility designated for people other than your gender identity is
prohibited.

Social Events in Residential Living Communities @
er

To ensure that all social events do not infringe upon the rights of o%s, nd comply
with state laws, students must adhere to the following guidelines@nd¥regulations and to

those appearing elsewhere in this handbook.
While impromptu socializing in student residences is ogéd, at any given time,
occupancy may not exceed more than 7 individualg per%gom or 10 visitors per

apartment or suite. Larger gatherings should use the’cdmmon areas in residential living
communities.

Unauthorized Entry O@E

Unauthorized entry by any means int idential living community is strictly
prohibited. Allowing anyone entpy diking those hours when the exit doors, where
applicable, are locked for secyrity purposes, either directly or through negligence
(including propping doors), is s y prohibited.

Damage Billing

Students who are@\ntified as being responsible for damages to residential living
community proerty,/structures or equipment will be charged by the appropriate
University @n resident halls or apartments by Housing and Residential Life, or all
other regi living communities by the Dean of Students Office or the Fraternity
Managemociation) for the labor, materials, and administrative costs necessary to
complete the repair.

When the damage or loss is caused by a student(s) within the residential living
community but specific student(s) cannot be identified, as a last resort, the cost of
repair will be charged to all members of the appropriate residential living unit (building,
floor, or suite). The students in question will be notified in writing when community
billing is to occur and may appeal that billing through the established grievance process.
In cases of malicious damage or other violations of community standards within a
residential living community, student conduct action may be taken against the
student(s) in addition to their being billed.
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Bills must be paid promptly, and excessive or repeated damages will result in warnings
and/or termination of the student(s) residential living community contract. While
repairs will be made as soon as possible, the damage billing process operates separately
from the repair/replacement process. In most cases, the students should contact the
Student Conduct Administrator to find out the cost of the damages.

Administrative Searches

University officials and employees are not permitted to enter or search a private
student residence during the period of occupancy except in accordance with_the
following procedures.

Entry and Search with Consent of the Student 4

Any authorized University employee may enter a student resideface i\a student who is a
resident gives voluntary consent. The student’s consent m freely given and must
not be based on coercion, false pretenses, or threats, and/must Mot be occasioned by

IK . ;

the student’s fear of reprisal for failure to give conse tions where the student
refuses consent, the search procedures described bel y be implemented.
University employees shall not seek consent to s&@i without concrete information

that the search will produce information of a‘wolation of community standards or of
local, state or federal law.

The intrusion by the employee must eQited to the scope of the consent given by the
student. For example, if the st d%c nsents to entry by the employee, the employee
is not entitled to search the s@nﬁ s belongings without obtaining further consent to

ioso &

A resident studentean give consent to an authorized University employee to enter the
room, apartmept ared bathroom. The resident student can give consent only to the
search of b gihgs, and of shared areas that are not under the primary control of
another m For example, a student may give consent to a search of a shared
refrigerator|but not to any closed containers therein that are the property of another
student. No student may consent to the search of another student’s bedroom, closets,
locker, suitcases, backpacks, or other areas under the primary control of another
student.

Entry Without Consent in a Health or Safety Emergency

The Director of Public Safety, Major of University Police, Assistant Director of Public
Safety/Risk Management or designee, Dean of Students, the Director or Associate
Director of Housing and Residential Life, a Hall Director or Graduate Hall Director may
enter a student residence without consent when the employee believes such entry is
necessary on an emergency basis (e.g., when time is not afforded to make alternative
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arrangements, assault, fire, building damage) to protect the health and/or safety of
persons or to make emergency repairs to University facilities to avoid damage to
University or student property.

Entry for Routine Inspections and Scheduled Repairs

The Director of Housing and Residential Life and the Assistant Director of Public
Safety/Risk Management or their designees may enter residence hall rooms or on-
campus apartments and the Dean of Students, Assistant Director of Public Safety/Risk
Management or their designees may enter other resident living communities without
student consent to conduct general and requested inspections/repairs for health,
safety, and building maintenance purposes. Such inspections/repairs ma onducted

only after the University has posted a notice indicating the purpose of
inspection/repairs and stating that the inspection/repairs will take gb%\‘o ooner than
ee

24 and no later than 72 hours after the notice is posted. The em IX, thorized to
conduct the inspection/repairs may enter whether or not the resj)den®is present;
however, he or she may not enter the room without first kpocking on the door and
announcing the purpose for entry.

Scheduled renovation projects in living communitigs so%g-etimes require quick access to
student rooms. Any renovation project requiring r access will be posted no less
than 24 hours in advance.

Building repairs and/or custodial servigequested by an on-campus resident or by

a University staff member on behalf,o sident, shall signal resident consent to enter
the student room for the specificﬁn le purpose of conducting said requested repair.

Repair personnel may not entgrthe yoom without first knocking on the door and
announcing the purpose f@'

Verification of Vacan’&&

Staff responsible @xm residential living communities (e.g., Housing and Residential
Life, Housing CAgporation, Women’s Center) including their designees through
delegated a b%y, may enter a specific student room and/or apartment for the
purpose(© ucting an official verification of a student bed space vacancy. When
conductmcancy verification, the staff member will first knock on the room door and

announce the purpose for entry. If there is no response, notice will be left that there
will be an entry in 24 hours for vacancy verification.

Entry Without Consent on Suspicion of Violation of University Regulations or Federal
or State Law

“Concrete information” is something known from direct observation or information
from a reliable source and would cause entry without consent on suspicion of violations.
Concrete information can apply to a variety of circumstances. For example, a University
representative (e.g. resident assistant, house director, staff member) reports hearing a
drinking game, sees alcohol being brought into the room of an underage student, the
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smell of marijuana, a towel under the door, the window is open and a fan is blowing or a
credible message is received about a suicide threat.

A University representative (e.g., Hall Director or Graduate Hall Director or someone of
higher authority, or a House Director) may use master keys for entry only under the
following circumstances:

e health and safety crisis

e search warrant from court

e verbal permission has been given for a limited administrative search

e suspicion of violation of University regulation or state law

e written permission has been given for a full administrative search

Limited Administrative Search @
t

A University representative (e.g., Hall Director or Graduate Hall Diﬁsorr r someone of
higher authority, or a House Director) who has concrete informatign of a violation of
community standards must get verbal permission from a senio¥]eader of their unit (e.g.,
Director or Associate/Assistant Director of Housing and Résidential Life, Dean of
Students, Assistant Dean of Students, Student Engag n open the door of a non-
responsive student. The resulting search will be hands-gff and limited to what is in plain
sight, refrigerator contents and a quick look under round surfaces. Any
information found in a limited administrative s:exdlmay be used for campus conduct
procedures.

Full Administrative Search
If federal, state, or local law enfo e}?gnt officers (including University police) are not
involved in an investigation of possible criminal activity, and if a staff or student

provides concrete information the search of a particular room will yield information
of a serious violation of comfunity standards by a particular student or student group,
the Dean of Students, tor of Housing and Residential Life, or the Vice President for

Student Affairs or@sir designees may issue a written administrative search warrant.

Once the ams tive warrant has been granted, the Dean of Students, Director of
Housing idential Life, or their designees will conduct the search. Any
informamund in the administrative search may be used only for student conduct
procedures. University police, if not involved in an active criminal investigation, may
participate in a full administrative search in cases of health and safety.

Other Searches

When federal, state, or local law enforcement officers, including University police, are
involved in an investigation of a possible violation of state or federal law, any search of a
student residence will be conducted only in accordance with legal standards applicable
to police searches of private residences. While law enforcement officers are conducting
an authorized search, University staff may accompany them. Information found may be
used in criminal proceedings and/or in campus conduct proceedings.
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Removal and Re-Assignment

Emergency Removal from On-Campus Residence

Pending final student conduct action on violation of University regulations, the privilege
of a student to be a member of the University’s residential living communities (e.g., live
in or visit residence halls, on-campus apartments, fraternities, or sororities, themed
living community) may be withdrawn for reasons of imminent danger due to physical or
emotional safety or well-being, or for reasons which seriously jeopardize the safety,
well-being, or rights of other residents or staff.

The decision to remove a student from residence halls or on-campus apar, ts will be
made only by the Director of Housing and Residential Life or designee ms&consult
with the Dean of Students Office and the Vice President of Student Affalts a¥’necessary.

The decision to remove a student from all other residential Ii\@unities will be

made by the Dean of Students Office in consultation withC e President of Student

Affairs.

When a student is removed from on-campus housing ulder these circumstances and is
subsequently charged in writing with violation of URiversity regulations, the rights and
responsibilities of the University Student Conduc tem will apply. A Hearing or
Administrative Action must be scheduled withi 15 workdays of the emergency
removal. The student may request a heani elay in writing. If a student is separated
from campus by this authority, the t must remain separated until the hearing is
held.

If, in the judgment of the§§ or of Housing and Residential Life or designee for
residence halls and on- pus apartments or the Dean of Students in all other
residential living ¢omymunities, reassignment is necessary to protect the community, to
ensure the rights of other residents, or for reasons of health and safety, enforced
hib)be initiated prior to formal action through the University Student

Enforced Reassignment aq%%o’val
[

reassignmem
Conduct(% .
Any student removed from a University residential living community for conduct
reasons may not live in another on-campus living community without advance
permission from the Dean of Students. This includes, but is not limited to, fraternities,

sororities, on-campus apartments, residence halls, academic themed living and learning
communities.
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Policies specific to Housing and Residential Life

Although living on campus proves to be beneficial and enriching to the majority of
students, living on campus may not be suitable for all student needs. Sharing space with
others requires patience, civility, and a certain amount of give and take. For those who
are willing to make the necessary adjustments, living on campus can make the college
experience much more memorable.

An important mission of the Department of Housing and Residential Life (HRL) is to
maintain an environment conducive to community living and academic pursuits, in

which the needs and rights of individual residents and those of the community as a

whole are equally protected. HRL is aware of the importance of a dive unity

and therefore, encourages an environment which respects all students. sidents
d within the

will be responsible for abiding by all regulations and stipulations cﬁﬁi@n
Student Handbook and the HRL Housing Contract. All residents their guests are

expected to cooperate with HRL staff.
Within our on-campus living communities, residents a;;rded certain rights and

responsibilities. Personal rights will be balanced wjth régponsibilities to the community.
Each resident is entitled to sleep, study and pur :&?&Fests without the undue
influence of others. K

Bathroom and Kitchen Cleanliness 5

Students living in residence halls wi and/or in apartments are responsible for
the regular cleaning of their semi-private and private bathrooms, as well as their semi-
private, private and/or comm 'S:@chens. Residents will refrain from using
community bathrooms while s uled cleaning is being performed by University

custodial personnel.

Athletic Equipme@s\nd Activities
nt is/to be used only in areas specifically designed for that equipment.

Athletic equip

Examples o r%ptable activities are: Frisbee, ball-playing, darts, hockey,
rollerbladifgatquetball, tennis, squash, weight-lifting, bicycling or other disruptive
behaviomorridors, lounges, rooms and/or apartments.

Use of Residential Building Lounges, Study and Recreation Rooms

These areas are designed for use by residents, and their related functions will have
priority. Any request for use of these areas beyond their intended function must be
cleared through the Residence Hall Director (HD), Site Manager or hall council.

Access Cards

During the times when the doors are locked, all residents must use their access card to
unlock the main entrances of buildings equipped with the card access system. If
students do not have their room key or access card on their person, they must go to the
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Campus Dining and ID Office in the Memorial Union to obtain a new ID if they cannot
locate a staff member to grant them access. Residents of University Gateway and
University Village Apartment complexes must contact their Site Manager to gain access.
No student may enter or exit a magnetically locked door.

Keys and Combinations

Only residents and authorized staff are permitted to have access cards, room
combinations (combos) and keys to their student residence/residential building.
Altering a door lock, unauthorized use of access cards and room and room combinations
(combos), having additional keys made or installing locks is prohibited. Due to safety
and security needs, any missing, lost or stolen keys will require a lock ch@the

resident's expense. 4
Window, Wall and Carpet Coverings

%ﬂces and all

Regulation window coverings have been provided in all student
common areas. These may not be replaced except by HRL arpets, flags, and
tapestries provided by students must have a “fire spread”{ rating below 25 and a “low
smoke generation.” A certificate from the manufactu@ adtréring to the above, must be
available to HRL on request.

Check-In and Check-Out ®

Each resident must officially check into a of the student residence/residential
building with the Hall Director, Site Managexor designated staff. Undergraduate
residential buildings have their chec @hedules posted. In the checkout process,
each resident is responsible for turning in the key and having their student residence
inspected before departure. {r:_\c)eckout, a student residence must be left in the
same condition as at the ti é%ﬁ’eck-in. If a student residence is left in unsatisfactory
condition, the resident ﬁl&billed for restoration charges. If a semi-private or private
bathroom, or semi-pri private or community kitchen is left in unsatisfactory
condition, the ass@sd resident(s) will be billed for any related restoration charges for

the facility. \

Modificati Student's Room or Furnishings

Occuparmy not dismantle, refinish, paint, dye, or alter in any way the furniture or
furnishings in the student residence without permission from HRL. Lofts or any bed
support systems of any kind (except those provided by HRL) are prohibited. Repair or
renovations of a student residence by any external source is not permitted without the
expressed approval of HRL. Residents are not allowed to have any University furnishings
in their student residence except those present at check-in. With the exclusion of beds,
students may add their own furnishings to the student residence. Undergraduate
residents are not allowed to relocate their beds to any room other than that to which
the student is registered without the Hall Director's approval. Residents must never
block the egress from their rooms at any time. Room doors must be allowed to open to
full swing of the door. Egress from the door to the inside of the room must be kept
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clear at all times. This area must not be blocked with baskets, furniture, beds or bed
frames encroaching in this area.

Room/Apartment Painting

Students are not allowed to paint their rooms or apartments. If a student’s room need
to be painted, a work order must be submitted so that appropriate university personnel
may paint the room.

Room Changes

Undergraduate students will not be allowed to initiate any room changes during the first
three weeks of the start of a semester unless there is a problem of a serio ture that
can only be alleviated by changing rooms. Prospective roommates are S‘R{Ject to
any preconditions or approval that would deny them access to any rgo students
may not refuse prospective roommates. If, at the end of the fall s , a student
wishes to move, then that move must occur before the intercess by the date and
time specified by HRL during the spring semester openmg

a

Banners

Resident students may not hang, drape, or display,any ner or object from or on the
outside of balconies or windows at any time exc %*(he purposes of official
University business with prior approval from HRL

Balconies and Porches

Balconies and porches may not be torage areas for personal and/or University

belongings. Only furniture de5|g outdoor use is permitted. University issued
furniture is not permitted on s and porches. Climbing between and throwing
items from balconies and IS strlctly prohibited.

T
N
D

92



Appendix I- Sexual Misconduct and Relationship Violence
Complaint and Adjudication Process

The University encourages survivors/victims to report incidents of gender and sexual
based harassment, sexual violence, sexual assault, domestic violence, dating violence,
and stalking.

However, a student’s decision to or not to report the incident, request interim action,
request disciplinary action (whether through local law enforcement or the University
Student Conduct System), or cooperate with an investigation will always be_respected
and supported. In all situations, a student will have access to a Violence®reveltion and
Advocacy Services staff member regardless of their choice to report or ot kgport an

incident. \
Complaints alleging sexual and gender-based harassment, A@ault, sexual

s
exploitation, domestic violence, dating violence, and stal}ﬁng aée djudicated under the
University’s Sexual Misconduct and Relationship Compla d Adjudication Process.
The University’s Sexual Misconduct and Relationship aint and Adjudication
Process outlines the process for adjudicating pr mwg irly and impartially,
community standards violations that involve allegatiens of sexual and gender-based
harassment, sexual assault, sexual exploitation, domestic violence, dating violence, and
stalking, and outlines the rights of student%lved.

”

The term “Reporting Party (Comp ﬁg\g is used to describe the student who is
bringing forth a complaint agains er student(s), “Responding Party (Respondent)

in the University Student Co stem.

The Sexual Miscondu Relationship Complaint and Adjudication Process outlines
the steps, anticip timelines and decision-making process for the disciplinary
proceeding; in u;:S how to report a complaint, the standard of evidence that will be
used (prep Z%gge of the evidence); and a list of all possible sanctions that the
Universi pose following the results of the Title IX Complaint Process.

Sexual Misconduct and Relationship Complaint and Adjudication Process is
implemented by officials who, at a minimum, receive annual training on relevant issues
and on how to conduct the process in a way that protects safety and promotes
accountability. Relevant issues include issues related to sexual and gender-based
harassment, sexual assault, sexual exploitation, dating violence, domestic violence and
stalking.

The University will provide for an adequate, reliable and impartial investigation of all

complaints, which will include: interviews with the Reporting Party, the Responding
Party and any relevant witnesses; a review of any other relevant evidence; an equal
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opportunity for the parties to present witnesses and other evidence and equal access to
information being considered in the Sexual Misconduct and Relationship Complaint and
Adjudication Process (in accordance with the Family Educational Rights and Privacy Act).
The Reporting Party and the Responding Party will, to the extent possible, receive
simultaneous notification, in writing, of the result of the Sexual Misconduct and
Relationship Complaint and Adjudication Process; the procedures for the Reporting
Party and the Responding Party to appeal the result of the Sexual Misconduct and
Relationship Complaint and Adjudication Process; any change to the result, if applicable;
and when such results become final.

Jurisdiction
The University has jurisdiction over all allegations of sexual and gender-b%;j\(
harassment, sexual assault, sexual exploitation, dating violence, dor%es&FO ence and
stalking committed by students both on and off-campus. The Sex

Relationship Complaint and Adjudication Process constitutes th m

resolution process and disciplinary proceeding used by the i
s

nduct and
rsity’s formal
rsity to respond to

itation, dating

sexual and gender-based harassment, sexual assault, sexyal ex
violence, domestic violence and stalking committed %{

Informal Resolution Process

Certain complaints may be resolved through the oripal medlat|on process as outlined
herein or, in limited situations, informally, e Reporting Party and the
Responding Party have been fully mforme%l available options for resolution of the
complaint and have both voluntarily ¢ o resolve the complaint through the formal
mediation or an informal resolutlorﬁ% s. The Reporting Party and/or the
Responding Party can ask to end mal mediation or informal resolution process at
any time before its completi e a Complaint has been resolved through the formal
mediation or informal r igrprocess, the matter will be closed.

The University wil gps to stop and prevent recurrence of any prohibited behavior
and remedy dl& atory effects on the Reporting Party and others, if appropriate.

Advisors

For compla lleging sexual and gender-based harassment, sexual assault, sexual
exploitation/ domestic violence, dating violence, or stalking, the Reporting Party and the
Responding Party have the same opportunity to be accompanied to any related meeting
or proceeding by the advisor of their choice for support, guidance and/or advice. The
University will not limit the choice of advisor or presence of the advisor for either the
Reporting Party or Responding Party in any meeting or proceeding provided the advisor
complies with the guidelines for advisors outlined in this Student Handbook (pg. 40).
The advisor's role is to provide support, guidance and/or advice only. The advisor may
not participate in any manner during any related meeting or proceeding, including
interviews or hearings. The advisor may not ask questions or respond on behalf of the
Reporting Party or Responding Party. The Reporting Party or the Responding Party may

94



request a break during any meeting and/or proceeding to allow the Reporting Party or
the Responding Party to confer with their respective advisors in private. Advisors who
do not follow the guidelines outlined in this Policy will be asked to leave the meeting(s)
and/or proceeding(s). The University may consider reasonable requests to reschedule a
meeting or proceeding because an advisor cannot be present, however, the University is
not required to do so and will not do so if it unreasonably delays the Sexual Misconduct
and Relationship Complaint and Adjudication Process.

Standard of Evidence

The preponderance of the evidence standard (more likely than not) will be used under
the Sexual Misconduct and Relationship Complaint and Adjudication Process.and for
making findings regarding all complaints of sexual and gender-based har Sg%qt, sexual
assault, sexual exploitation, domestic violence, dating violence, or s}ﬂg.

Reporting Party’s Rights and Responsibilities

When the Dean of Students (Deputy Title IX Coordinator) or desi becomes aware of
an allegation of sexual and gender based harassment, sexdal assault, sexual

exploitation, domestic violence, dating violence, or stalki mitted by a student, the
Dean of Students or designee will contact the Reporti y and provide the Reporting

as well as information regarding resources and it measures. The Dean of Students
or designee will explain to the Reporting Pa
1) the Sexual Misconduct and Relatio omplaint and Adjudication Process,

and their role as Reporting Par@t e process;

Party with detailed information about the Reportiw ’s rights and responsibilities,
e

2) the role of an advisor wh Xupport the Reporting Party during the Sexual
Misconduct and Relati ip Complaint and Adjudication Process;

3) the communiu%rad rds violations of sexual and gender-based harassment,
sexual assault, sexual exploitation, domestic violence, dating violence, or
stalking; am‘we resources available including any interim actions that may be
dee Wessary based on the information being provided.

Threat As ent

When the D€an of Students or designee becomes aware of an allegation of sexual and
gender based harassment, sexual assault, sexual exploitation, domestic violence, dating
violence, or stalking committed by a student, the Dean of Students or designee will (in
collaboration with the Behavioral Intervention Team), conduct an initial threat
assessment to determine whether there is reasonable cause to believe that the
Responding Party poses a continuing, significant threat of harm to the health, safety,
and welfare of others or to the University community, and whether interim measures
are necessary to alleviate or mitigate that risk.
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Making a Complaint

Complaints alleging sexual and gender-based harassment, sexual assault, sexual
exploitation, domestic violence, dating violence, or stalking committed by students may
be made by submitting a written Complaint to the Dean of Students or designee. Any
individual who has experienced sexual and gender-based harassment, sexual assault,
sexual exploitation, domestic violence, dating violence, or stalking by a student of the
University may make a Complaint. Except in limited circumstances that involve
protecting the health and safety of the University community and its members, the
Sexual Misconduct and Relationship Complaint and Adjudication Process will not be
initiated unless a written Complaint has been made. Specifically, in some limited
instances, to protect the health and safety of the University community a d‘rs\
members, it may be necessary for the University to initiate the Sexual nduct and
Relationship Complaint and Adjudication Process against the Responding Pafty even if a
written complaint has not been made. Reasonable accommodatjors,are available for
individuals who may need assistance in making a written complajhg.

Upon receipt of the written Complaint, the Dean of Stud esignee will determine
whether the University has jurisdiction to resolve th int under the Sexual
Misconduct and Relationship Complaint and Adjudicatiog Process. Matters that cannot
be resolved under the Sexual Misconduct and R@n}ﬁip Complaint and Adjudication
Process, because of jurisdiction, will be referred e appropriate departments on
campus. é

Alleged violations of the Student Co Q@ode, which are ancillary and related to the
Complaint, will be resolved unde(’(_g&exual Misconduct and Relationship Complaint

and Adjudication Process. %’
Responding Party Righks esponsibilities

The Dean of Student signee will have a preliminary meeting with the Responding
Party at which tin@*e Dean of Students will:

ere is no written Complaint because the University is proceeding as the
ing Party, the University will provide written notice to the Responding
Party of the allegations);

1) sharm itten Complaint with the Responding Party, if applicable (in cases
Rep

2) explain the Responding Party’s rights and responsibilities under the Sexual
Misconduct and Relationship Complaint and Adjudication Process and their role
as a Responding Party;

3) explain the role of an advisor who can support the Responding Party during the
Sexual Misconduct and Relationship Complaint and Adjudication Process;
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4) explain the resources available including any interim actions that may be
deemed necessary based on the information being provided;

5) describe any potential sanctions that may result from a finding of responsibility;
and answer any questions the Responding Party may have.

At the preliminary meeting, the Responding Party will also be provided with information
regarding the Responding Party’s constitutional rights, including the right to have the
Complaint heard under the Sexual Misconduct and Relationship Complaint and
Adjudication Process, which is the complaint process used for all similar matters; the
right to receive notice of all Student Conduct violations that are being alle as well as
any ancillary violations being alleged against the Responding Party; the @&o\be heard
by the hearing panel, who are an impartial arbiter under the Sexual Mistondlct and
Relationship Complaint and Adjudication Process; and the right to'hear da‘description of
all information presented to the hearing panel that supports a fidingYof responsibility.

At the end of the preliminary meeting, the Responding P@y:

Misconduct and Relationship Complaint andA ation Process (at which point
the Responding Party will be assigned a sanc s) and the Sexual Misconduct and

1) voluntarily admit responsibility and execute a s)g:[ritt% Waiver of the Sexual

Relationship Complaint and Adjudicati cess will be concluded); or
2) request that the alleged violatiop( adjudicated in accordance with the Sexual
Misconduct and Relationship aint and Adjudication Process.

A Responding Party who execu¥es a written Waiver of the Sexual Misconduct and
Relationship Complaint a &{udication Process is not entitled to an appeal.

If the Responding@sty chooses to have the Complaint adjudicated through the Sexual
Misconduct an@\Relationship Complaint and Adjudication Process, then the Responding
Party may s b&’written Response to the Complaint, within three (3) business days
after thep nary meeting, to the Dean of Students or designee. After three (3) days,
the Deamudents or designee will initiate the Sexual Misconduct and Relationship
Complaint and Adjudication Process.

The Reporting Party will be provided with a copy of the written Response prior to the
start of the Investigation.

If the Responding Party fails to appear at the preliminary meeting after notification or
fails to respond to communications from the Dean of Students or designee, the Dean of
Students or designee may proceed with the Sexual Misconduct and Relationship
Complaint and Adjudication Process without the Responding Party’s participation.
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Investigation and Adjudication

Upon receipt of the Responding Party’s written Response, the Dean of Students or
designee will appoint an investigator(s). The investigator(s) will investigate the
complaint and issue a report. The Dean of Students or designee will have the discretion
to appoint an internal investigator(s) or an external investigator(s), or both.

The University will ensure an adequate, reliable and impartial investigation of all
complaints alleging sexual and gender-based harassment, sexual assault, sexual
exploitation, domestic violence, dating violence, or stalking, including the opportunity
for both the Reporting Party and the Responding Party to present witnesses and
evidence. The investigation will include interviews with the Reporting Par ,‘eli
Responding Party and witnesses, if applicable. The investigator(s) will %n ,inthe
investigator(s)’ sole discretion, what information is relevant. Chara vidénce will not
be considered; and pattern evidence (evidence of previous cond M nly be

considered if the previous conduct is so substantially similar to the . cofiduct cited in the
instant matter to indicate a pattern of behavior. Additiona&j dical and counseling

records are privileged and confidential. Therefore, those gecords will not be required to
be disclosed.

Past sexual history will typically not be consider&dgc?ﬁt possibly where consent is at
issue. Specifically, prior consensual sexual activit tween the Reporting Party and the

Responding Party, while not determinativ be relevant to determining whether
consent was sought and received. Pas history may also be considered under very
limited circumstances, for example, to ain injury. However, consent to one sexual
act will never be considered to ccnss e consent to another sexual act.

Both the Reporting Party a t%fResponding Party will be provided with timely and
equal access to any inforSa ton that will be used during the investigation and will be

provided with sufficienT™ti&ne to prepare for meaningful participation in the
investigation, pro@id that the time provided to the Reporting Party or Responding
Party does notb*e(a onably delay the Sexual Misconduct and Relationship Complaint
and Adjudi ocess. Unreasonable delay will be determined by the Dean of
Studentg o gnee in their sole discretion.

Conflict of Interest

The Reporting Party and the Responding Party will receive the name of the
investigator(s) prior to the start of the investigation. The Complaint or Responding Party
may challenge the participation of the investigator(s) for good cause with a written
rationale. The challenge must be delivered in writing to the Dean of Students or
designee prior to the start of the investigation. The Dean of Students or designee will
determine, in their sole discretion, whether a genuine conflict of interest exists. In the
event of a conflict of interest, a new investigator(s) will be assigned.
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Draft Investigation Report

At the end of the investigation, the investigator(s) will complete a Draft Investigation
Report. The Draft Investigation Report will summarize the relevant exculpatory and
inculpatory evidence learned during the investigation, including direct observations and
reasonable inferences drawn from the facts and any consistencies or inconsistencies
between the various sources of information.

Once the Draft Investigation Report has been completed, the investigator(s) will
schedule separate meetings with the Reporting Party and the Responding Party to
review the Draft Investigation Report. After meeting with the investigator(s), the
Reporting Party and the Responding Party will have three (3) business da espond
to the investigator(s) in writing to offer additional comments, clarify in @ﬁ
previously shared, suggest additional witnesses, or identify any otheg%va t

ft

information or evidence to assure the thoroughness and sufficien¢ investigation.

Final Investigation Report

If, after receiving the written responses from the Reportirig Party’and the Responding
Party regarding the Draft Investigation Report, the in igd(s) determines that no
further inquiry is required, the investigation will b d)%ﬂ/complete and final. If, in the
sole discretion of the investigator(s), further inq iwcessary, the investigator(s) will
follow up on the information before finalizing and ,completing the investigation. If new
information is obtained as a result of further nguiry, that information will be shared
with the Reporting Party and the Responding Party and the Reporting Party and the
Responding Party will have the oppor to provide additional relevant information
as applicable.

Once the investigation is d &T{y the investigator(s) to be complete and final, the
investigator(s) will then fro¥dge the Dean of Students or designee with the Final
Investigation Report.ﬁ&ean of Students or designee will review the Final
Investigation Repg™to ensure that it is has been completed in accordance with relevant
policy, federal %te law and official guidance. The Dean of Students or designee will
notify the i P’&yor(s) of any inconsistencies with relevant policy, federal and state
law and gffi uidance that are present in the Final Investigation Report so that the
investigzﬁ% can make corrections.

Once reviewed by the Dean of Students, the Final Investigation Report will be forwarded
to the Office of Community Standards to determine if any student conduct policies were
violated. If it is determined that charges are warranted, the responding party will be
notified by the Office of Community Standards.

Charge Letter and Choice of Action Form

When the Student Conduct Administrator decides that there is information of a
violation that warrants referral to the conduct system, the student shall be notified in
writing of the charges. This written notification will include the date, location,
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description of the alleged violation, reference to the handbook section allegedly
violated, and potential sanction(s) will be given.

If a student withdraws or is academically dismissed while charges are pending, conduct
procedures may continue or be delayed upon the student’s return to the University at
the sole discretion of the Dean of Students or designee.

If a student completing degree requirements is accused of a violation of community
standards that may lead to suspension or dismissal, the student’s degree (e.g., diploma,
transcripts) may be held pending resolution of student conduct action or as a result of

such action. \

A student has three (3) business days to point out errors in charge Ig‘%\a when a
corrected letter is issued, a student will have, at minimum, an adqua hree (3)

business days to choose action. «z\

Response to Conduct Charge

Formally charged students may admit or deny responsilsjli r the charges. A student
will have three (3) business days upon receipt to respo a charge letter.

The charged student has three options for respo\&) a conduct charge:

1) If the student accepts Responsibility i ée charges and the Recommended

Sanction, the case is resolved, and tcome Letter will confirm the resolution.

%Dty for the charges but does not accept the

2) If the student accepts Respags
Recommended Sanction t&'ﬂdent will be referred to an Administrative Hearing

Officer. 4

3) If the student ﬁs Responsibility for the charges, the case will be referred to a
edC

hearing bequ nduct Board Hearing Panel.

Hearing

Conduct(;%d Panel Hearings will follow the process outlined on page 46 of the URI
Student Handbook. Please note that cases involving allegations of Sexual Misconduct
and Relationship Violence cases will be heard by a hearing panel of at least three (3)
faculty and/or staff members. Students will not serve on hearing panels for Sexual
Misconduct and Relationship Violence.

Sanctions

An individual found responsible for sexual and gender-based harassment, sexual assault,
sexual exploitation, domestic violence, dating violence, or stalking (and/or any ancillary
violations) is subject to one or more of the following sanctions outlined above in the
sanctions section of this Student Handbook (pg. 55).
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Notice of Outcome

After receipt of the sanctions, the Dean of Students or designee will simultaneously
provide a written Notice of Outcome to the Reporting Party and the Responding Party,
which will include the finding(s), sanction(s) (if applicable), rationale and notification of
the procedures to appeal the result. The Notice of Outcome will also include any
individual remedies offered to the Reporting Party, if applicable, which directly relate to
the Reporting Party, as well as any other steps the University has taken to eliminate any
hostile environment, if the investigator found one to exist.

Appeal
The Reporting Party and the Responding Party have the right to appeal and-participate
in the appeal process. Please see Appeal Procedures located in the URI n%\

Handbook, pg. 61.

Requests for appeal must be submitted in writing to the Dean o hﬂts or designee
within three (3) business days following delivery of the writ otite of the Outcome.
Appeals are heard by the University Appeals Board and wjll be stfictly limited to the
grounds for appeal outlined on pg. 61. The Appeal Board i impartial decision-maker
and will conduct the appeal in an impartial manner.

If the appeal is denied, the matter will be closed, ngthe outcome set forth in the

Notice of Outcome will be final.

If the appeal is granted, the Appeal Bay remand the case for a new hearing with a
new hearing panel. The results of thé\gew hearing, including the finding(s) and
sanction(s) will be final and no %ct to further appeal.

The Appeal Board will p \%ﬂ decision regarding the Appeal to the Vice President of
Student Affairs who imultaneously provide written notice to the Reporting Party
and the Respondi@iarty within a reasonable period of time.

The decisio %Appeal Board regarding the appeal will be final.

Timelingﬁy the Student Complaint Process

The University will make its best efforts to complete the Sexual Misconduct and
Relationship Complaint and Adjudication Process (including the investigation and appeal
process) in a timely manner. The lengths of investigations may vary due to the
complexity and unique factors of each case. The Reporting Party and the Responding
Party will be provided with periodic status updates as necessary.

Interim Measures/Actions

Interim measures are individualized services offered as appropriate to either or both the
Reporting Party or the Responding Party prior to an investigation or while an
investigation is pending. Interim measures are determined on a case-by-case basis and
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may include counseling, extensions of time or other course-related adjustments,

modifications of work or class schedules, campus escort services, restrictions on contact
between the parties, changes in work or housing locations, leaves of absence, increased
security and monitoring of certain areas of campus, and other similar accommodations.

Requests for interim measures may be made to the Dean of Students or designee. The
Dean of Students or designee will be responsible for the implementation and
coordination of interim measures. Interim measures will not disproportionately impact
the Reporting Party and are available even if the Reporting Party does not report or
continue to pursue a complaint.

If requested by the Reporting Party, the University will promptly imple
no contact order (with the burden of no contact on the Responding
University has made a finding of responsibility under the Sexual
Relationship Complaint and Adjudication Process, even if an app

been filed and is pending. If requested, the University W”:Ci)‘

the’Reporting Party in

filing/applying for orders of protection, restraining orders{or similar lawful orders issued

by a criminal, civil or tribal court. Q_/

To request information about available remedia a%b’otective measures, contact the
Dean of Students and the Dean of Students or de&i& ee will provide assistance and
information regarding available options for_retmedial and protective measures, including
assistance in obtaining, complying wit forcing orders of protection issued by a
criminal, civil or tribal court.

Privacy and Confidentiality

The University will make all é%mble efforts to protect the confidentiality of the
Reporting Party, Respon ié’? y and other necessary parties by keeping all complaints
and investigations pri o the extent possible and will only disclose on a “need to
know” basis. It is expectation of the University that any persons who participate in
the investigati %or adjudication of allegations of sexual and gender based
harassment;se assault, sexual exploitation, dating violence, domestic violence and
stalking wise gain knowledge thereof, shall treat all information acquired,
whether wrjtten or oral, as confidential, provided however, that the Reporting Party and

Responding Party may share such information with their advisor and legal
representative, if applicable.

The University will make all reasonable efforts to honor requests for confidentiality, to
the extent permitted by law. However, in certain circumstances, the University may not
be able to grant the confidentiality request(s) due to various factors, including when
there is a risk of imminent harm to an individual or others or a threat to the health and
safety of the University community. Additionally, while some concerns or complaints
can be resolved without disclosing one's identity, often successful resolution may be
difficult to achieve under such circumstances.
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In cases where a Reporting Party’s request for confidentiality is granted, the University
will continue to complete publicly available recordkeeping in accordance with relevant
laws, including the Clery Act reporting and disclosures, without the inclusion of
personally identifying information about the Reporting Party. Further, individuals who
are directly accused of violations of this Policy and who, as a result, may be subject to
sanctions, are entitled to a summary of the charges against them so that they may
effectively respond.

The University will maintain, as confidential, any accommodations or protective
measures provided to the Reporting Party, to the extent that maintaining
confidentiality does not impair the ability of the University to provide t @
accommodations and/or protective measures.

When a student is found responsible for sexual and gender-base \aissment, sexual
violence, sexual assault, sexual exploitation, domestic violeaceXdating violence, or
stalking and sanctions are imposed, the University may digclosg that information to third

parties. Q_/

In cases of threat to the community or on-going in%hﬁal or University safety concerns,
the Reporting Party will be notified prior to discl e of private or personal
information. The University has establish cedures and structures in place to
determine when full or partial disclosugesi rranted.
Campus Security Authorities a (@y Warnings

The University has identified C ecurity Authorities as required by the Jeanne
Clery Disclosure of Campus %‘V Policy and Campus Crime Statistics Act (also known
as the Clery Act). Please4e niversity of Rhode Island Annual Security Report at
http://web.uri.edu/pdﬁ&clery—reports—statistics/ for additional information.

There may be oi c%tances that will require the notification to the community (e.g.,
Clery Act Ti q&arning, Emergency Notification) if the alleged perpetrator is a threat
to the Upi community. Such mitigating circumstances include but are not limited
to: the alle perpetrator is a stranger with no viable leads as to identity, a pattern of
similar negative behavior particularly violent incidents in a specific location, the assault
is committed by multiple assailants, or the assault includes the use of a weapon.
However, any identifying information about the victim will not be released in the
community notification.

Prevention and Awareness Programs

The University is committed to preventing sexual assault, dating violence, domestic
violence and stalking as they are defined in herein as well as in the Clery Act. The
University conducts ongoing educational and primary prevention and awareness
programs for all faculty, staff and employees (including incoming students and new
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employees) to: promote awareness; prevent sexual assault, dating violence, domestic
violence and stalking; and to remind the entire community of the University’s
prohibition against sexual assault, dating violence, domestic violence and stalking. A
description of the institution’s educational and primary prevention and awareness
programs can be found in the University’s most recent Annual Security Report.

Bystander Intervention

Bystander intervention refers to safe and positive options that may be carried out by an
individual(s) to prevent harm or intervene when there is a risk of sexual misconduct and
relationship violence, including sexual assault, sexual exploitation, dating and domestic
violence or stalking, against a person(s) other than the individual. Safe and pgsitive
options for bystander intervention include: recognizing prohibited cond tph\
situations of potential harm, understanding institutional structures gnﬁdky al
conditions that facilitate violence, overcoming barriers to intervenigg, Teentifying
effective ways to intervene and take action provided that the i M\%q,tion or action can
be undertaken in a way that ensures the safety of the bysta . FOr more information
about bystander intervention please contact Violence Pre@ and Advocacy Services
e

at (401) 874-9131 or httDs://web.uri.edu/womens% as/.

A description of the University’s educational and prim evention and awareness
programs, including bystander intervention, can b d in the University’s most
recent Annual Security Report. \

Risk Reduction

Risk reductions are designed as optio crease perpetration and bystander
inaction, increase empowerment foﬂg s to promote safety, and help individuals and
communities address conditions cilitate violence. A description of the University’s
educational and primary pre iafrand awareness programs, including risk reductions,

can be found in the U@j ost recent Annual Security Report.
Amnesty

The health and sa@ of every student at the University is of utmost importance. The
University reco@iges that students who have been drinking and/or using drugs
(whether s se’ls voluntary or involuntary) at the time that an incident of violence
occurs, ifnc , but not limited to, domestic violence, dating violence, stalking, or
sexual assalfft may be hesitant to report such incidents due to fear of potential
consequences for their own conduct. The University strongly encourages students to
report incidents of violence to institution officials. The Reporting Party, Responding
Party, a bystander acting in good faith, or a reporting individual acting in good faith, who
discloses any incident of violence to the University or law enforcement will not be
subject to the University’s student conduct code for violations of alcohol and/or drug
use policies occurring at or near the time of the commission of the incident of violence.

Law Enforcement
While not required, the University strongly encourages anyone who becomes aware of
behavior that may constitute a violation of Rhode Island State Law to report the incident
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to local law enforcement. The University can provide support, resources and assistance
to those who do so. Regarding the involvement of law enforcement, the Reporting Party
has several options, including: (1) to notify law enforcement authorities, including local
police; (2) to be assisted by campus authorities in notifying law enforcement authorities
if the Reporting Party chooses; or (3) to decline to notify such authorities. The University
will comply with the Reporting Party’s request for assistance in notifying law
enforcement. The Reporting Party’s choice to report to law enforcement will not impact
the implementation of accommodations and/or protective measures if applicable.

Information about local law enforcement agencies and how to make a police report can
be found on the Department of Public Safety’s webpage, which can be fo t
http://web.uri.edu/publicsafety/staff/ or by calling 401-874-4910. The nd}g Party
has the right to file a criminal complaint and a complaint under the Sexual Misconduct
and Relationship Complaint and Adjudication Process simultaneo@%r University will
comply with law enforcement requests for cooperation. Such codgeration may require
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Appendix lI- Information on Title IX, VAWA, and Rhode Island
Board of Higher Education’s Council on Postsecondary Education
Governing Policy on Sexual Harassment and Sexual Violence

The University of Rhode Island, in its commitment to maintaining a safe and secure
learning environment, has instituted policies and procedures for confronting the issue of
sexual harassment, sexual and gender violence, sexual assault, domestic violence, dating
violence, and stalking. Most importantly, the University informs the members of the
community by focusing on prevention, education, awareness, and intervention.

the prevention of sexual assault, gender and sexual violence, domestic Vole¥ce, dating
violence and stalking on our campuses. Additionally, the Universit&: uously
enhances services for victims that exist on campus and in the local community,
regardless of gender identity, sexual orientation, ability, ra: ethhicity.

The University prohibits any form of harassment, abuse or violencei& oagtive in
0

Rhode Island Board of Higher Education’s Councilqn
Governing Policy

University policies and procedures in this area a e%ﬁmed by the Rhode Island Board
of Higher Education’s Council on Postsecondary&% tion. The Council of
Postsecondary Education Sexual Harassment gd Sexual Violence Policy may be found at
https://web.uri.edu/affirmativeaction/files YINAL-CPE-APPROVED-4-1-2015-TECH-REV-
UPDATE-03-12-18.doc

secondary Education

The Sexual Harassment and Se g‘%oence Policy prohibits actions of sexual

harassment, sexual assault, se r relationship violence, or stalking at all Rhode
Island educational instituti nder the its jurisdiction, including the University of
Rhode Island. In addi the policy complies with requirements in applicable federal

and state law inclgding Title IX of the Education Amendments of 1972, Title VI of the
1964 Civil Righ , Bpnd the Violence Against Women Reauthorization Act of 2013.

The Couprci stsecondary Education Sexual Harassment and Sexual Violence Policy
’g:ayés to the perpetration of sexual harassment, sexual assault or sexual [or
relationship] violence [, or stalking] by one member of the Covered Entity’s
community (faculty, staff, student, or volunteer) against another. Depending on
the context, the policy may also apply where one of the involved or affected
parties is a visitor or a contractor performing work on behalf of the Covered
Entity. The policy applies to all such behavior occurring on campus, and to
behavior occurring off campus when the behavior arises in the context of a
Covered Entity event or otherwise has a significant relation to, or could have a
significant impact on, the Covered Entity’s living, learning or employment
environments.”
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Application of Student Handbook Violations

Violations of the Counsel on Post-Secondary Education Sexual Harassment and Sexual
Violence Policy that involve students will be adjudicated by the University Student
Conduct System and the Policy is incorporated in the Student Handbook for that

purpose.

Portions of the Counsel on Post-Secondary Education Sexual Harassment and Sexual
Violence Policy definitions and terms are replicated below. These definitions and terms
are also considered to be University Community Standards violations.

Sexual Harassment @
Sexual Harassment is defined as unwelcome sexual advances, requﬂ%r séxual favors,

and any other verbal, non-verbal or physical conduct of a sexual ﬁ&r

(1)

(2)

(3)

t
e when:

condition of an individual’s education, employment, or participation in

programs or activities at the Covered Enti%_/

Submission to or rejection of such cd&t%t\ﬁy an individual is used as a basis
for decisions affecting that jndiwdual’s education, employment, or

participation in programs or activi at the Covered Entity; or

Submission to such conduct is made, either e@ or implicitly, a term or
lo

Such conduct is so seve e@ervasive that it has the purpose or effect of
unreasonably interfe \Jith an individual’s education, employment or
participation in pr %Jr activities at the Covered Entity and/or creating an
intimidating, %offensive or abusive employment, academic,
extracurricula %\/ing or learning environment for the individual at the
Covered En

The following B%j{ugt two examples of conduct and behavior that will very likely be
a

considered

arassment under this policy:

(Waculty member conditions a student’s favorable evaluation on the student’s

(2)

submission to sexual advances. The faculty member then gives the student a
poor evaluation after the student rejects the faculty member’s advances.

A student editor for the college newspaper continually and inappropriately
touches another student newspaper staff member in a sexual manner over an
extended period of time. The touching is unwelcome and continues even after
the student editor is asked to stop. The conduct makes the staff member
uncomfortable and creates an offensive and hostile environment in the
newsroom.
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Sexual harassment can arise from many different types of unwelcome verbal, nonverbal
and physical conduct ranging from sexual gestures or teasing to sexual assault, acts of
sexual violence, including domestic and dating violence, stalking and other coercive
activity.

Examples of such conduct and behaviors that may be lead to a finding of sexual
harassment include, but are not limited to, the following:

(1) Verbal: Sexual remarks, comments, jokes and innuendos, communicating
unwelcome stories about someone’s social or sexual life, and propositions or
pressure for social or sexual contact.

(2) Non-verbal: The display of sexually explicit stares, gestu %'r)s ggestive
pictures, including secretly video recording sexual acts o%t

(3) Physical: Unwanted touching, patting, grabbing, pin cluding sexual

assault, domestic violence, dating violence stalkmiangge
c(f the ]>
de

Sexual harassment need not be intentional. The intent person who is alleged to
have committed such behavior may not be reIevant ining whether a violation
has occurred. The relevant determination is w eth a reasonable person similarly
situated could have reasonably considered the all ehavior to be sexual harassment.
Acts that do not necessarily involve conduct of ual nature but are based on sex or
gender-stereotyping, and which may incl ysical aggression, intimidation, hostility,
humiliation, insulting and hazing, ma considered sexual harassment under this
policy. Specific examples of such beha hat may lead to a finding of sexual harassment
include the following: &

(1) A male employee repeatedly taunted and insulted verbally by his co-
workers for h king like a girl,” “for acting like a girl” and “acting like a
queer.”

(2) A fem@\ﬁrogram director is repeatedly called “bossy”, “overly aggressive”
and/un-lady like” by her male supervisors with some of these criticisms noted

|@r rformance evaluations.
Sexual \githce

As used in this policy, the term sexual violence shall refer to (a) “sexual violence under
Title IX” as that term is defined herein; (b) “sexual or relationship assault or violence under
VAWA” as that term is defined herein; and/or (c) “sexual assault or relationship violence
under Rhode Island law” as defined herein. All forms of sexual assault and violence are
prohibited under this policy.
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Sexual Violence Under Title IX

Sexual violence under Title IX, as described in the April 4, 2011 guidance issued by the
U.S. Department of Education, is a form of sexual harassment, and refers to: physical
sexual acts perpetrated against a person’s will or where a person is incapable of giving
consent due to the victim’s use of drugs or alcohol. An individual also may be unable to
give consent due to an intellectual or other disability. A number of different acts fall into
the category of sexual violence, including rape, sexual assault, sexual battery, and other
forms of sexual coercion.

Sexual or Relationship Violence or Assault Under VAWA @

Sexual or relationship violence or assault under VAWA refers to e%@wing offenses, as
defined herein: Sexual Assault-VAWA; Domestic Violence-VAWA, ing Violence-VAWA,;
and Stalking-VAWA.

Sexual Assault- VAWA %—’
An offense that meets one of the following detbitions of rape, fondling, incest, or
statutory rape used in the FBI’s Uniform Crime repofting Program.

Rape ---The penetration, no matter how s , of the vagina or anus with any body part
or object, or oral penetration by a se of another person, without the consent of

the victim. \

Fondling—The touching of ivate body parts of another person for the purpose of
sexual gratification, wit hé consent of the victim, including instances where the
victim is incapable iving consent because of his/her age or because of his/her

temporary or perment mental incapacity.

Incest—Sexyal i course between persons who are related to each other within the
degrees & marriage is prohibited by law.

Statutory Rape—Sexual intercourse with a person who is under the statutory age of
consent.

Dating Violence- VAWA
Violence committed by a person who is or has been in a social relationship of a romantic

or intimate nature with the victim.

The existence of such a relationship shall be determined based on the reporting party’s
statement and with consideration of the length of the relationship, the type of
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relationship, and the frequency of interaction between the persons involved in the
relationship.

For the purposes of this definition—

(A) Dating violence includes, but is not limited to, sexual or physical abuse or the threat
of such abuse.

(B) Dating violence does not include acts covered under the definition of domestic
violence.

Domestic Violence- VAWA Q
A felony or misdemeanor crime of violence committed— 4

(A) By a current or former spouse or intimate partner of the victin‘\

(B) By a person with whom the victim shares a child in co@
t

(C) By a person who is cohabitating with, or has coh etWith, the victim as a spouse

or intimate partner;
(D) By a person similarly situated to a spouse of ;ictim under the domestic or family
violence laws of the jurisdiction in which ime of violence occurred, or

(E) By any other person against a @or youth victim who is protected from that
person’s acts under the domesti@?\mily violence laws of the jurisdiction in which the

crime of violence occurred. Q

Stalking- VAWA
(i) Engaging in a cours conduct directed at a specific person that would cause a

reasonable persorqf

(A) Fear for erson’s safety or the safety of others; or

(B) Suffer(shétantial emotional distress.

(ii) For the purposes of this definition—

(A) Course of conduct means two or more acts, including, but not limited to, acts in which
the stalker directly, indirectly, or through third parties, by any action, method, device, or
means, including social media, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, or interferes with a person’s property.

(B) Reasonable person means a reasonable person under similar circumstances and with
similar identities to the victim.

110



(C) Substantial emotional distress means significant mental suffering or anguish that may,
but does not necessarily, require medical or other professional treatment or counseling.

Sexual or Relationship Violence or Assault Under Rhode Island Law

Sexual or Relationship Assault or Violence under Rhode Island Law refers to the following
offenses, as defined herein and fully set forth on EXHIBIT A attached hereto and made a
part hereof:

SEXUAL ASSAULT — Rl (as defined in R.I.G.L §11-37-1 through §11 7}
DATING VIOLENCE — Rl (as defined in R.I.G.L. §16-22-24) \

DOMESTIC VIOLENCE —RI (as defined in R.I.G.L.§12-29~

STALKING — RI (as defined in R.I.G.L. §11-59-1 Qu 1-59-2)
Retaliation Ki

Retaliation against any the Reporting Party onwitness is prohibited and shall be treated
as a separate violation under this policy as'well as any of the Covered Entity’s
community standards and Non-Discrion Policy.

Q

Furthermore, no officer, emploge@,}tudent or agent of any of the Covered Entities shall

retaliate, intimidate, threaten ce, or otherwise discriminate against any individual
for exercising their right c@ onsibilities under any provision of law, or any of the
Covered Entity’s polieh& procedures, relating to campus security or campus crime
reporting, includi ny laws and policies relating to the reporting of, and required
responses to, allegatibns of sexual violence.

Reporti edures and Available Resources

Each of ij&)vered Entities shall establish, and make known to their students and
employees, their (legally compliant) “reporting procedures” for the reporting of
instances or complaints of sexual harassment and sexual violence, including a
description of which employees shall be responsible for reporting, and which official(s)
shall be responsible for receiving such reports. The Covered Entities shall also publish
and make available to all of their students and employees information about “available
resources” for individuals who believe they are victims of, witnesses to, or are simply
concerned about, sexual harassment or sexual violence. Such “available information”

should include a list of internal and external agencies, offices, hotlines, websites, or
other information resources or service providers the Covered Entity believes would be
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important or valuable resources for their students and employees. The current
“reporting procedures” descriptions, and “available resources” listings, for the
University of Rhode Island, Rhode Island College, the Community College of Rhode
Island, and the Office of the Postsecondary Commissioner, are attached hereto as
Exhibits B, C, D and E respectively, and are incorporated by reference into this policy.
Each Covered Entity shall be obligated to keep their “reporting procedures” descriptions
and “available resources” listings current, and to promptly provide all updates to them
(i.e. revisions to Exhibits B, C, D or E) to the Council, which will substitute the updated
exhibits for the old ones and attach them to this policy.

Investigations and Disciplinary Actions

Each Covered Entity shall investigate complaints and allegations of se@ésment and
il

sexual violence against their employees, pursuant to the Cou Postsecondary
Education Discrimination Complaint Procedures. Each Covere ntity shall also
investigate complaints and allegations of sexual harassmen séxual violence against
their students in accordance with procedures describt{d init eir respective student
conduct policies. Individual Covered Entity employees feuntkiaviolation of this policy may
be subject to disciplinary action up to and incll%?’emedial education, written
reprimand, suspension and/or termination. \

Title IX Notification §

University of Rhode Island Policy Stat n Harassment

"No person in the United States sh e basis of sex, be excluded from participation
in, be denied the benefits of, or ected to discrimination under any education
program or activity receivin financial assistance..." Title IX - 20 U.S.C. § 1681

Title IX of the Educatiag&ye dments of 1972 prohibits discrimination based on sex in

educational programs that'receive federal financial assistance. Athletics are only one

component of Tit . Other programs and activities which may be included are:
IR‘gsions, financial aid, and scholarships; course offerings and access;

recruitment,-ad
hiring aion; and, benefits and leave.

Title IX also"protects students from unlawful sexual harassment in school programs and
activities. In compliance with Title IX, the University prohibits discrimination on the basis
of sex in employment as well as in admissions, enrollment, and in the provision of all
services, programs and activities. The University’s Policy Statements outlining these
prohibitions may be accessed online at https://web.uri.edu/affirmativeaction/title-ix/

The University’s Title IX Coordinator monitors compliance with this law and centrally
coordinates the institution’s response to complaints of discrimination based on sex.
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For students involved in Title IX cases, the Dean of Students is designated as the Deputy
Coordinator for Student Affairs. In this role, the Dean of Students will ensure complaints
of this nature are addressed by the appropriate University entities and will assist
Reporting Parties in receiving any medical, mental health or other services that may be
warranted as well as facilitate any interim measures that may be necessary to protect
the complainant in the University setting.

Individuals with questions or concerns about Title IX, and/or those who wish to file a
complaint of non-compliance, may contact the University's Title IX Coordinator or
designated Deputy Coordinators for more information:

Title IX Coordinator: Roxanne M. Gomes, CAAP Q
Director, Office of Affirmative Action, Equal Opportunity and Diversj‘Q

201 Carlotti Administration Building \

75 Lower College Road

Kingston, Rl 02881

401-874-2442 ( )
roxanne@uri.edu %’

Deputy Title IX Coordinator: Gerard J. Holder, J. XV

Assistant Director, Office of Affirmative Action, &N\ Opportunity and Diversity
201 Carlotti Administration Building

75 Lower College Road

Kingston, RI 02881 Q

401-874-2442 ¢ \

hbias23@mail.uri.edu

Deputy Title IX Coord}i@ﬁdent Affairs: Daniel Graney, Ed.D.

Dean of Students

302 Memorial Un@\

Kingston, Rl 02881

401-874-20&

dgranev@'&rl)

Alternatively, or in addition to the Title IX Coordinator, inquiries may be directed to the

U.S. Department of Education’s Office for Civil Rights, the federal agency charged with
enforcing compliance with Title IX:

Boston Office

Office for Civil Rights

US Department of Education

5 Post Office Square, 8th Floor
Boston, MA 02109-3921
Telephone: (617)289-0111
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Email: OCR.Boston@ed.gov

Title IX Reporting Options

The University encourages survivors/victims to report incidents of gender and sexual
based harassment, sexual violence, sexual assault, domestic violence, dating violence,
and stalking.

However, a student’s decision to or not to report the incident, request interim action,
request disciplinary action (whether through local law enforcement or the University
Student Conduct System), or cooperate with an investigation will always be+espected
and supported. In all situations, a student will have access to a Violenc e‘\hlation and
Advocacy Services staff member regardless of their choice to report or Aot Report an

incident. \

Reporting Options for Incidents Which Occurred Off -CamCi(

A student at the University who wishes to report an ipcide gender and sexual based
harassment, sexual violence, sexual assault, dome ti%’n{ce, dating violence, and
stalking that occurred off-campus or away from Un ity properties may choose to
report a crime to the local law enforcement. \

In addition, a student may also choose ta.jnitiate University disciplinary action against
another student (or students) at the sity if the incident occurred off-campus.
There are several options for reporting including Violence Prevention and Advocacy
Services, the Dean of Students %, or the Title IX Office:

Violence Prevention ch Services

Racine Amos
Women’s Center
22 Upper Colle ,JKingston

B%

Title IX Coordinator

Roxanne M. Gomes, CAAP

Director, Office of Affirmative Action, Equal Opportunity and Diversity
201 Carlotti Administration Building

401-874-2442

roxanne@uri.edu
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Deputy Title IX Coordinator

Gerard Holder

Assistant Director, Office of Affirmative Action, Equal Opportunity and Diversity
201 Carlotti Administration Building

401-874-2442

hbias23@uri.edu

Deputy Title IX Coordinator, Student Affairs

Daniel Graney, Ed.D.

Dean of Students

302 Memorial Union

Kingston, Rl 02881 Q
401-874-2101 4

dgraney@uri.edu

Reporting Options for Incidents Which Occurred On-Cam «g\

A student at the University who wishes to report an incidént oD ender and sexual based
harassment, sexual violence, sexual assault, domesti(QIe , and dating violence that
occurred on campus may choose to report a crime%t\ niversity’s Police

Department. K

URI Police Department: On duty 24 hours@s7 days a week.

85 Briar Lane, Kingston, Rl
Emergency: (401) 874-2121 O
Non-Emergency: (401) 874-4910 \

The blue emergency telephon t%ughout the campus ring directly into URI Police
Dispatch.

In addition, a studentﬁ&also choose to initiate University disciplinary action against
another student (6r'students) at the University if the incident occurred on-campus.
There are sevefal optjons for reporting including Violence Prevention and Advocacy
Services, th amyof Students Office, or the Title IX Office:

VioIencemention and Advocacy Services
Racine Amos

Women’s Center

22 Upper College Rd, Kingston
401-874-9131

amosr@uri.edu
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Title IX Coordinator

Roxanne M. Gomes, CAAP

Director, Office of Affirmative Action, Equal Opportunity and Diversity
201 Carlotti Administration Building

401-874-2442

roxanne@uri.edu

Deputy Title IX Coordinator, OAAEOD
Gerard Holder
Assistant Director, Office of Affirmative Action, Equal Opportunity and Divenig<

201 Carlotti Administration Building <§)
401-874-2442

hbias23@uri.edu «2\\4

Deputy Title IX Coordinator, Student Affairs
Daniel Graney, Ed.D..

Dean of Students < 2 C)
302 Memorial Union

Kingston, Rl 02881 YV
401-874-2101 \

dgraney@uri.edu N\

The University Student Condu % m and Title IX Complaints

A student who chooses to r %—’ﬁtle IX incident, seeks interim actions, requests
disciplinary actions, or ¢ rates with an investigation will have access to a Violence
Prevention and Advo ervices staff member, or a Conduct Advisor of their choice, to
assist with the Uniwversity Student Conduct System. The term “Reporting Party” is used
mt (e.g., survivor, victim) who is bringing forth a complaint against

to describe thepst
another stu@&”Responding Party” in the University Student Conduct System.

Upon receivipg a report of a Title IX violation and with the consent of the Reporting
Party, the Dean of Students will assign a trained Title IX Investigator and will report the
incident to the Title IX Coordinator.

During the initial meeting with the Reporting Party, the Title IX investigator will ensure
that the student:

1) Understands the Rights of the Reporting Party, the University Student Conduct
System process, and their role as complainant in the process,

2) Understands the role of a Conduct Advisor who can assist the complainant
during the University Student Conduct System process,
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3) Isinformed about the community standards violations of gender and sexual
based harassment, sexual violence, sexual assault, domestic violence, dating
violence, or stalking and,

4) Is aware of available resources available including any interim actions that may
be deemed necessary based on the information being provided.

A student who is accused or alleged to have committed a Title IX community standards
violation is called the “Responding Party”. During the initial meeting with a Responding
Party, the Title IX investigator will ensure that a student:

System process, and their role as respondent in the process,

2) Understands the role of a Conduct Advisor who can assist thg Respofding Party
during the University Student Conduct System process,

3) Isinformed about the community standards violationﬁgn r and sexual

1) Understands the Rights of a Responding Party, the University Stu% onduct
o

based harassment, sexual violence, sexual assault, tic’'violence, dating
violence, or stalking and,

4) Is aware of available resources available inclu afyinterim actions that may
be deemed necessary based on the inform tionEEing provided.

The Title IX investigator will strive to complete tfx.L estigation in a timely manner.
However, the availability those involved (e.g., Witnesses, conduct advisors, complainant,
respondent) may impact the investiga'@c eline.

Both the Reporting Party and the e%pnding Party will be updated as needed
throughout the process.

If the Responding Party i &d responsible for Title IX community standards violations,
sanctions will be base tudent Handbook guidelines with input from the
complainant thro@\a victim’s impact statement.

During the i%’(l tion, every effort will be made to protect personally identifying
informatio | parties involved. Due to the nature of Title IX complaints and through
the invegcijghon process, confidentiality can only be guaranteed when an incident is
reported to a professional counselor acting in a counseling role or pastoral counselor
acting in a pastoral role.

University officials, Student Conduct Administrators and Conduct Board members will
protect privacy of any personally identifiable information as they are communicating
about any necessary interim decisions and within the University Student Conduct
System.

Both the complainant and the respondent will receive an Outcome Letter within three
(3) business days of a hearing which includes the process for Appeals. The Appeals
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Process is outlined in the University Student Conduct System section of the Student
Handbook.

Interim Measures/Actions

Interim measures or actions are steps that the University deems necessary to protect
the health, safety and well-being of the students.

The University may issue interim measures or actions after talking with students
involved in Title IX cases. Student Conduct Administrators will assess and determine
which interim measures or actions are taken that are in the best interest of-the health,
safety and well-being of the students involved. 4\

Interim measures or actions may be ordered by the Dean of Stud &ce and services
delivered by a variety of departments on campus including but e’%wted to: No
Contact Orders, emergency transportation for treatment a owWFup care, housing
relocation, danger or other assessments, Counseling, translators/interpreters, and
academic adjustments (including course changes, redueti in course load).

The following local community agencies listed belo provide assistance to
individuals who have experienced gender and sexualbased harassment, sexual violence,
sexual assault, domestic violence, or dating vielence:

Day One (24-hour help line and legal acy) http://www.dayoneri.org
South County Hospital \ http://www.southcountyhealth.org
State of Rl Department of Healﬁc\jwww.heaIth.ri.gov/violence/about/sexual/

Privacy and Confidenti %

Privacy and confideptiality limits access to or places restrictions on specific information
as dictated by sta d federal laws, statues, and regulatory guidance.

domestic viblence, dating violence, or stalking is reported to a staff member of the
University’s’Counseling Center or to a pastoral counselor acting in a pastoral role, the
name and identifying information will be kept confidential.

In instan@re gender and sexual based harassment, sexual violence, sexual assault,

In all other cases, when gender and sexual based harassment, sexual violence, sexual
assault, domestic violence, dating violence, or stalking is reported, all efforts will be
made to protect the privacy of parties involved.

When a student is found responsible for gender and sexual based harassment, sexual

violence, sexual assault, domestic violence, dating violence, or stalking and sanctions are
imposed, the University may disclose that information to third parties.
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In cases of threat to the community or on-going individual or University safety concerns,
complainants will be notified prior to disclosure of private or personal information. The
University has established procedures and structures in place to determine when full or
partial disclosure is warranted.

The University has identified Campus Security Authorities as required by the

Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (also
known as the Clery Act). Please see the University of Rhode Island Annual Security
Report at http://web.uri.edu/police/clery-reports-statistics/ for additional information.

There may be circumstances that will require the notification to the co m (e.g.,

Clery Act Timely Warning, Emergency Notification) if the alleged perpetiatolis a threat

to the University community. Such mitigating circumstances includ&,ut re not limited

to: the alleged perpetrator is a stranger with no viable leads as t ity, a pattern of

similar negative behavior particularly violent incidents in{;-‘ic ocation, the assault
h

is committed by multiple assailants, or the assault includ e of a weapon.
However, any identifying information about the wctu%_{ be released in the

community notification.
Resources for Victims \i

Resource b}ﬁﬂ‘umber Hours of Operation

Local Law Enforcement ial 911 24 hours 7 days a

In Case of an Emergency A « week

State Victims of Crime Helpli \‘D (800)494-8100 | 24 hours 7 days days
,é" a week

URI Police X} 7 24 hours 7 days a

85 Briar Lane week

Kingston, RI Ozgm (401)874-2121
http://web.u olice/

Violence P@en and Advocacy Monday-Friday

Service 8:30am —4:30pm
22 Upper Cgllege Road

Kingston, Rl 02881 (401) 874-9131
https://web.uri.edu/womenscente

r/vpas/

Dean of Students Office Monday — Friday
Memorial Union, 3rd Floor 8:30am —4:30pm
http://web.uri.edu/deanofstudent | (401)874-2101

s/
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University Health Services

Potter Building

6 Butterfield Rd

Kingston, R1 02881
http://web.uri.edu/healthservices

(401)874-2246

Monday — Friday 8am
to 8pm and
Weekends &

Holidays (Urgent
Care Only) 10am to

A 4pm
University Counseling Center Monday,
217 Roosevelt Hall Wednesday,

http://web.uri.edu/counseling/

(401)874-2288

Thursday & Friday
8:30am-4:30pm

Tuesday 8:30a \
6: SOpmc
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Rhode Island Criminal and Civil Law Provisions relating to Sexual Assault, Relationship
Violence, and Stalking

University students are expected to follow all state laws pertaining to sexual assault,
relationship violence and stalking. For a complete list of legal sanctions related to sexual
assault, domestic violence, dating violence, and stalking in the State of Rhode Island,
please visit http://webserver.rilin.state.ri.us/Statutes/.

Victims of sexual assault, domestic violence, dating violence, and stalking may also want
to review the following Rhode Island laws in order to help them decide if they want to

file a complaint with local law enforcement and/or seek issuance of a restg)’ g order.

Please see the following statues,
http://webserver.rilin.state.ri.us/Statutes/title11/11-37/index.htm %‘I sault)
http://webserver.rilin.state.ri.us/Statutes/title12/12-29/INDEX.HTM (dotestic violence)
http://webserver.rilin.state.ri.us/Statutes/titIel1/11—59/INDEX.ﬁSMMaIking)
http://webserver.rilin.state.ri.us/Statutes/titIel1/11—52/1];5M2ktm (cyberstalking,
cyber harassment) 24

Below is a summary of Rhode Island laws, includinﬁ ap% able definitions and possible

criminal penalties for violation of those laws. \

Hate Crimes

“A hate crime is any crime motivated by-eigatry and bias, including, but not limited to
threatened, attempted, or completed hat appear after investigation to have been
motivated by racial, religious, et ii,\gxual orientation, gender or disability prejudice.”

General Rl Laws Section 42-2%’

Stalking :

In Rhode Island, Stalkingeis\defined as any person who harasses another person;
willfully, maliciougly\and repeatedly follows another person with the intent to place
that person in feasonable fear of bodily injury, is guilty of the crime of stalking. Stalking
shall be dee@h}felony punishable by imprisonment for not more than five (5) years,
by a fine(of\n ore than ten thousand dollars ($10,000), or both. Rhode Island Stalking
Law 11;{9’-1)

Cyberstalking, Cyber-Harassment

In Rhode Island, whoever transmits any communication by computer or other electronic
device to any person or causes any person to be contacted for the sole purpose of
harassing that person or their family is guilty of a misdemeanor and shall be punished by
a fine of not more than five hundred dollars ($500), by imprisonment for not more than
one year, or both. For the purpose of this section, "harassing" means any knowing and
willful course of conduct directed at a specific person which seriously alarms, annoys, or
bothers the person, and which serves no legitimate purpose. The course of conduct
must be of a kind that would cause a reasonable person to suffer substantial emotional
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distress, or be in fear of bodily injury. "Course of conduct" means a pattern of conduct
composed of a series of acts over a period of time, evidencing a continuity of purpose.
Constitutionally protected activity is not included within the meaning of "course of
conduct." A second or subsequent conviction under subsection of this section shall be
deemed a felony punishable by imprisonment for not more than two (2) years, by a fine
of not more than six thousand dollars (56,000), or both. Rhode Island Computer Crime
Law 11-52-4.2

Sexual Assault
In Rhode Island, sexual assault is defined legally (Rhode Island Sexual Assault Law 11-37)
in three degrees:

e 1st Degree: any forced or coerced penetration of the vagina, an
any part of another person's body or by an object. The penalty far fifst degree
sexual assault (11-37-3) is Prison for a period not less than‘&% ) years and
may be imprisoned for life.

e 2nd Degree: any forced or coerced contact with a pexs

assault (11-37-5) is Prison for not less than th

fifteen (15) years.

e 3rd Degree: penetration when one persgn %2!’18 or older and the other is
over the age of 14 but under the age fccxa.; nt (age 16). The state of Rhode
Island does not recognize the abili eople under the age of 16 to give
informed consent to sexual interequrse with an adult. The penalty for third
degree sexual assault (11-37-7ison for not more than five (5) years.

CD

Dating Violence

Dating violence means a 'E%ﬁf behavior where one person uses threats of, or
actually uses, physical, ﬁ% verbal or emotional abuse to control his or her dating
partner. Dating partn eans any person involved in an intimate association with
another primari@Sjracterized by the expectation of affectionate involvement
whether casu@l, serious or long-term. Rhode Island General Laws Section 16-22-24

Domes{i ane
Domestic ydlence includes, but is not limited to, any of the following crimes when

committed by one family or household member against another: Simple assault,
Felony assaults, Vandalism, Disorderly conduct, Trespass, Kidnapping, Child-snatching,
Sexual assault, Homicide, Violation of the provisions of a protective order, Stalking,
Refusal to relinquish or to damage or to obstruct a telephone, Burglary and Unlawful
Entry, Arson, Cyberstalking and Cyber-Harassment, and Domestic Assault by
strangulation Rhode Island General Laws Section 12-29-2 and related sections
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Appendix llI- URI Drug and Alcohol-Free Campus Statement

The University of Rhode Island supports students in demonstrating responsible behavior
in the best interest of their personal health and well-being, the community’s general
welfare, and the rights of others. Students are expected to assume responsibility for
their actions and must understand that being under the influence of drugs and or
alcohol in no way lessens their accountability. Information about alcohol and its effects
is available through Substance Abuse Prevention Services in the Dean of Students Office.

Although alcohol is a drug socially accepted by many, it can be abused. Misuse of
alcohol may damage physical, mental, and emotional health. Emotional and Behavioral
problems such as depression, poor social interactions and low achieve &gv Is are all
compounded by alcohol or other drug use.

A study by the National Institute on Alcohol Abuse and AIcoh@AA) found that
mal ad

alcohol use during the teenage years could interfere with olescent brain
development and increase the risk of developing an Alcohgl Use Disorder.
Approximately, 20 percent of college students meet (%nleria for an Alcohol Use
Disorder.

In addition, the NIAAA estimates that underage drinking contributes to a range of acute
consequences, including injuries, sexual a%, and even deaths. College students
defined as those between the ages of 24 experience the following:
e 1,825 college students be }the ages of 18 and 24 die from alcohol-related
unintentional injuries luding motor-vehicle crashes.
® 696,000 students b% the ages of 18 and 24 are assaulted by another
student who héke rinking.
e 97,000 students between the ages of 18 and 24 report experiencing alcohol-

related se%}assault or date rape.
e About 4 college students report academic consequences from drinking,
incl issing class, falling behind in class, doing poorly on exams or papers,
Iving lower grades overall.

The consequences of substance abuse listed above are not totally inclusive and do not
cover all possible implications of the possession, consumption, manufacture or sale of
alcohol and other drugs.

Students whose consumption is putting themselves or others at risk should seek
supportive services through the University’s Counseling Center, Substance Abuse
Prevention Services, or Health Services. Members of the University community will be
held accountable for inappropriate behavior while under the influence of alcohol.
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For more information on Alcohol Abuse and Alcoholism, please see
http://pubs.niaaa.nih.gov/publications/AlcoholFacts&Stats/AlcoholFacts&Stats.htm

Treatment

The University’s Substance Abuse Prevention Services, Health Services, or the
Counseling Center do not report community standards violations when students seek
assistance related to substance use or abuse. All substance abuse treatment services
are considered confidential.

Medical Amnesty @

Actions taken to preserve life and/or safety of students in emerge ations shall
not expose students to Student Conduct charges regarding alco o&rug consumption
if that student’s role in the situation is to call for help or emenge ervices.

Risks Associated with Drug and Alcohol Use ( )

risks to health and well-being. Many students a are of the potential physical and
psychological consequences of their drug use. N eryone who uses drugs becomes
addicted. The vast majority of Americans rink alcohol, for example, do so without

any serious problems. Q

Alcohol and other drug use can infpailudgment, reasoning, communication, and
perception. In addition, alcohehanddrug may lead to risky sexual encounters such as
unprotected sex and sexualassdult. While, alcohol may be a contributing factor in cases
of sexual assault, it does ko se a person to commit sexual assault. Furthermore,
drunkenness does not lee a guilty party from an act of sexual violence. Drunk or
sober, sexual ass@"s a crime.
Personal Ri %rs
Freque% ents who drink abusively do not consider themselves to be problem
drinkers. Captain factors pose an increased risk for developing a serious alcohol
problem. Risk factors include:
e having one or more blood relatives with a history of alcohol or other drug
problems
e growing up in a family in which alcohol was associated with family dysfunction;
e drinking to get drunk
e being able to “hold your liquor” — seeming to be less affected by alcohol than
most people
e excessive drinking at a young age and/or having a history of other drug abuse;

e having one or more memory “blackouts” due to drinking
e drinking to relieve bad feelings or to escape from problems

Alcohol is a powerful drug and like marijuana, coc%e,ngheroin, it can pose certain
a
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e having friends who are heavy drinkers

e 3 history of impulsivity and/or behavioral problems, such as conduct disorder

e using other drugs which, when combined with alcohol, increase the effects and
dangers of drinking.

Chronic alcohol abuse has been linked to liver disease, gastrointestinal disorders, birth
defects, depression, impotence, and malnutrition.

Acute Alcohol Poisoning

Certain high-risk practices (e.g., drinking games, drinking grain alcohol punch) involve
the quick ingestion of large amounts of alcohol that can shut down breat nd heart
functioning. Engaging in or participating in high-risk practices can b@

There are specific signs and symptoms of Acute Alcohol Poisonin
medical intervention immediately. These signs and symptoms in
® The person is unconscious or semi-conscious and CC) be oused

ould require

e The person has cold, clammy, pale or bluish skin.

e The person’s breathing is slow or irregular.

® The person vomits while passed out and is pot ing up after vomiting.
If an individual is experiencing any of the abgve XX;ms after drinking alcohol, it is
possible that they are suffering from Acute Al hoI Poisoning. Please take the following
steps and seek medical intervention i

1) Call the 874-2121 for immedia d|caI attention. If in a residence hall, get a

Resident Assistant or Hall gqp

2) Do not leave the persomsalon

3) Do not let them “sl %(

4) Turn the person % side to prevent choking should vomiting occur.

Birth Defects %
Fetal Alcohol S e is among the three leading causes of birth defects. Fetal
Alcohol Syn@ efers to a pattern of physical and mental defects that may occur in

infants thers drink during pregnancy. Currently, 4.5 per 1,000 live births are
affected by [fétal alcohol spectrum disorders.

Resources for Substance Abuse Prevention

University Resources

If you have ever wondered whether your use of alcohol or other drugs is causing
problems for you, it might be helpful to speak with someone who can give you specific
information about your particular patterns of use and the associated risks. Confidential
assistance is available at the following locations on campus:

125



Substance Abuse Prevention Services

This comprehensive outreach program sponsors a range of activities aimed at reducing
the risks and consequences associated with alcohol and other drug abuse. Consultation,
peer education, in-service training, early intervention programs, and referral
information are among the services offered to the university community. Under the
sponsorship of various academic departments, students frequently complete internships
in Substance Abuse Prevention Services, incorporating their interests in college student
development, psychology, marketing, nursing, journalism, fine arts, public relations,
multimedia technology, pharmacy, and research.

The JADE program (Judicial Alcohol and Drug Education) balances enforce with
education when students are referred through the conduct system for yidlations of
campus alcohol and drug policies.

http://web.uri.edu/substance-abuse/ \

University Counseling Center

Confidential counseling and mental health services are ofgeud)\ rough individual and

group sessions. Specialized treatment and educationQ’ rovided by a substance abuse

specialist. http://web.uri.edu/counseling/

University Health Services \:

On-going programs for students include physitian/nurse practitioner services; nursing

services; specialists’ physician’s clinics (et tology, gynecology, internal medicine,

psychiatry, surgical); health screeni en’s clinic; counseling services; and health
h

education. Laboratory, x-ray, an acy services are available on-site.
http://web.uri.edu/healthserviees

Psychological Consultatign ter
Assessments, individualequple, and family counseling. Sliding fee available based on
need. http://wet@%edu/pcc/

Off-CampugRasources for Substance Abuse Prevention

Al-anon &AMtebn www.al-anon.org/

Alcoholic&;),v?onymous www.rhodeisland-aa.org/

Meadows Edge Recovery Center http://butler.org/programs/outpatient/alcohol-
and-drug.cfm

Narcotics Anonymous wWww.gpana.org/

Rhode Island Council on Alcoholism and Other Drug Dependence
https://www.ncadd.org/component/comprofiler/userprofile/Rhode%20Island%20Coun
cil

Driver Re-Training RI Department of Motor Vehicles
http://www.dmv.ri.gov/adjudication/retraining/index.php
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Rhode Island Criminal Law Provisions Relating to Alcohol and Drugs

University students are expected to follow all state laws pertaining to the possession,
consumption, manufacture, and sale of alcoholic beverages as defined in Title 3 of the
General Laws of Rhode Island. For a detailed listing, please visit
http://webserver.rilin.state.ri.us/Statutes/TITLE3/3-8/INDEX.HTM

For a list of federal drug trafficking penalties, see
https://www.iecc.edu/files user/CONS/Files/Federal Trafficking Penalties.pdf

For a list of penalties for violations of the drug and alcohol laws of Rhode SN, see
http://www.rilin.state.ri.us/Statutes/TITLE3/INDEX.HTM (alcoholic bev s);
http://www.rilin.state.ri.us/Statutes/TITLE11/INDEX.HTM (criminalp@ie s

dru

http://www.rilin.state.ri.us/Statutes/TITLE21/INDEX.HTM (food a ); and
http://www.rilin.state.ri.us/Statutes/TITLE31/INDEX.HTM (m@ ther vehicles).

For a list of penalties for violations of local drug and alcoHol ordinances, see
https://www.municode.com/library/ri/narragansett/gotes}e6de of ordinances?nodeld
=PTIICOOR _CH46MIOF (Narragansett)

https://www.municode.com/library/ri/south king%ﬁ/codes/code of ordinances?no

deld=PTIIICOOR CH120FMIPR (South Kingstown\_”
https://www.municode.com/librarv/ri/pro%yce/codes/code of ordinances

(Providence) O
\

Alcohol and other Drugs
Driving While Impaired (_3

In Rhode Island, persons atteasf eighteen (18) years old but less than twenty-one (21)
years of age driving with %ﬁd alcohol concentration greater than .02 but less than
.10 are considered to iving while impaired. The sanctions for driving while
impaired include e of up to $250, up to 30 hours of community restitution,
suspension of dxjver’s license for a minimum of one month up to three months and
attendance DW/DWI class or an alcohol treatment program.

In Rhode(%d, driving while having a blood alcohol concentration of .08% and above is
a crime. Some of the Rhode Island penalties for driving while under the influence of
alcohol or other intoxicating drugs include fines starting at $100, community service,
license suspension, and/or imprisonment.

False Identification

Section 3-8-6(d) of the Rhode Island statute states that it is unlawful for a minor (under
the age of 21) to purchase, or attempt to purchase, or to make a false statement or
misrepresent their age through the presentation of a false document in connection with
the attempted purchase of alcohol. The sanction is a minimum fine of $100-$500 and
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the possibility of up to 30 hours of community service and suspension of their driver’s
license for up to three months for a first offense.

Transportation of Alcohol

Section 3-8-9 of Rhode Island statute states that any person who has not reached their
twenty-first (21st) birthday and who operates a motor vehicle upon the public highways,
except when accompanied by a parent, legal guardian, or another adult who is over the
age of twenty-one (21) years and related, whether by blood, adoption or marriage, to
the operator within the following degree of sanguinity: brother, sister, grandfather,
grandmother, father-in-law, mother-in-law, brother-in-law, sister-in-law, stepfather,
stepmother, stepbrother, stepsister, half-brother, half-sister, uncle, aunt, t uncle or
great aunt and, knowingly having liquor or intoxicating beverages in an re}
containers, opened or unopened, in any part of the vehicle shall be guilty otYa criminal
violation. In addition, violators may be progressively sanctioned tﬁ\fg wing: fines of
$250 - $950 and suspension of license to operate a motor vef@r (30) days to one

year (12 months).

Underage Possession

Section 3-8-10 of Rhode Island statute states that posséssion of alcohol by a minor is
illegal. The fine ranges from $150-$750 for a first c%eﬁie. In addition, violators may be
required to perform community service and ha}‘h.gsubject to a minimum sixty (60) day
suspension of their driver’s license, and upon asecond offense or subsequent offense
may be ordered to undergo substance@s ssessment.

lllegal Drugs

Rhode Island statutes cover a 'dg_ange of drug offenses, including the use,

possession, sale, distributi %ortation and manufacture of various types of drugs

(see 21-28-4 Rhode Islanﬁg@éral Laws). Among other provisions the State law creates

the following mandato inimum prison sentences for first-time offenders who are not

“drug dependent{"prrsons. Actual sentences depend on the severity and the

circumstances Bf the pffense, and the character and background of the offender, and

include: &

° 0 rrested for the sale of illegal drugs may be subject to being held in jail
mt bail until a hearing and are subject to forfeiting any money or vehicles
associated with the sale of those illegal drugs.

e Imprisonment of not less than ten years plus fine for possession of enumerated
guantities of controlled substances: heroin, coca leaves, cocaine, ecgonine,
phencyclidine (PCP), Lysergic acid diethylamide (LSD), and marijuana.

e Possession of larger enumerated quantities results in a minimum prison
sentence of not less than twenty years plus fine.

e Distribution of a controlled substance to persons under age 18 is penalized by
imprisonment for not less than 15 years.

e Education and counseling may be required.
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Marijuana

The Rhode Island General Laws concerning Marijuana can be found:
e R.l. Gen. Laws § 21-28-4.01 (2015)
e R.l. Gen. Laws § 21-28-2.08 (2015)

The University of Rhode Island complies with the Drug-Free Schools and Communities
(Campuses) Act of 1989 and the Federal Anti-Drug Abuse Act of 1988.

On April 1, 2013, the state of Rhode Island de-criminalized (no criminal penalties) the
possession and use of a small amount of marijuana for personal use. Although de-
criminalized in the state, possession and use of Marijuana is prohibited at th*niversity

because use and possession of Marijuana is illegal under federal regK%)
t

The penalties for those found with marijuana by the law enforcenNn ude the
following:
® Possession of marijuana for personal use of up to o ce by an individual 18
years or older is a civil violation, punishable by a S@y , ho jail time, and no

criminal record. Individuals under 18 years ol e
of an educational sanction. z

® Possession of 1 ounce to 1 kilogram is a is%ﬂ?eanor that is punishable by a
maximum of 1-year imprisonment an ak mum fine of $500

® Possession with the Intent to Distribute.of between 1-5 kilograms is a felony
punishable by a mandatory mini entence of 10 years and a maximum of 50
years imprisonment and a m x@n fine of $500,000.

® Possession with the Inten (&;tribute of more than 5 kilograms is a felony
punishable by a mand%ry' inimum sentence of 25 years and a maximum

sentence of life imprisoment as well as a maximum fine of $100,000.
® Sale or possessio A\SQW\ 300 yards of a school may result in a doubling of the

150 fine and completion

penalties.
® Possessio Marijuana while driving will result in a driver's license suspension
for a pehiod of 6 months.

Smokmwg

Smoking of "tobacco" is prohibited in all University buildings and in all University owned
or operated residences, and automobiles. "Tobacco" refers to any and all tobacco
products, whether inhaled or ingested, as well as electronic cigarettes. Smoking is
prohibited within 20 feet of all University buildings and University controlled
residences. Health Services/Health Education is available for tobacco cessation
information at 401-874-5354.
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Appendix IV-Discrimination and Equal Opportunity

It is the policy of the University of Rhode Island not to discriminate on the basis of race,
sex, religion, age, color, creed, national origin, disability, sexual orientation, gender
identity or expression, or disabled and/or Vietnam era veteran status in the recruitment,
admission or treatment of students, the recruitment, hiring, or treatment of faculty and
staff, and in the operation of its activities and programs, as specified by State and
Federal laws, including the Equal Pay Act of 1963, Titles VI and VII of the Civil Rights Act
of 1964 as amended, the Age Discrimination in Employment Act of 1967, Title IX of 1972
Educational Amendments to the Higher Education Act, Executive Order 11246, as
amended, Sections 503/504 of the Rehabilitation Act of 1973, the Ameri Nith
Disabilities Act of 1990, and all other laws which pertain to access and (%9/ The
University of Rhode Island is committed to the principles of Affirma(ﬂ&cti n and the
attainment of Equal Employment and Equal Educational opportyni for all qualified
individuals. Please see the University’s Statement on Discrimijpati d Equal
Opportunity at the following website
http://web.uri.edu/affirmativeaction/files/All-3-Anti-Dischimingtion-Policy-Stmts.pdf

The Affirmative Action Equal Opportunity and Divessity (RAEOD) Office handles all
complaints on discrimination and harassment. Anytnember of the University
community (e.g., faculty, staff, or student) may fi discrimination complaint the
AAEOD Office. The Discrimination Compla%ecess for the University of Rhode Island
is available at http://web.uri.edu/affirpiatiyeaction/discrimination/complaint-
procedures/. Seeking information o\a,Mce from the AAEOD Office does not obligate
the campus community member fo.fi formal complaint

Prohibited Actions %Q

The following are con’s’ﬁ&d prohibited actions under the Student Code of Conduct and
violations will be Qdicated through the University Student Conduct System.

Violations ivated by Hate, Bigotry, and/or Bias

Single o %e acts toward and individual, group, or their property that are so severe,
pervasive, objectively offensive that they create an unreasonably intimidating,
hostile, or offensive work, learning, or program environment, and that one could
reasonably conclude are based upon actual or perceived age, race, color, creed, religion,
gender identification or expression, ethnicity, national origin, disability, veteran status,
sexual orientation, political affiliation, genetic information, citizenship status, marital
status, spirituality, cultural, socio-economic status, or any combination of these or other
related factors.
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Discriminatory Harassment
Discriminatory Harassment is a form of discrimination consisting of unwelcome verbal,
written, graphic or physical conduct that:

1.) Is directed at an individual or group of individuals on the basis of the
individual or group of individuals’ actual or perceived protected status, or
affiliation or association with person(s) within a protected status (as defined
herein above); and

2.) Is sufficiently severe or pervasive so as to interfere with an individual’s
employment, education, or academic environment or participation in
institution programs or activities and creates working, learning, program or

activity environment that a reasonable person would find inti idﬂmg,
offensive, or hostile. %

To constitute prohibited harassment, the conduct must be both o@ly and
subjectively harassing in nature. Harassment may include but notbe limited to verbal or
physical attacks, threats, slurs, or derogatory or offensive ents that meet the
definition set forth herein. Harassment does not have to @ ted at a particular
individual in order to create a violation of this policy. ether the alleged conduct
constitutes prohibited harassment depends on thetotaligy of the particular
circumstances, including the nature, frequency, @n ation of the conduct in question,
the location and context in which it occurs and t atus of the individuals involved.

Harassment Based on Personal Attrib

Harassment on the basis of one's race religion, age, color, creed, national origin,
disability, sexual orientation, gen &ntity or expression, or disabled and/or Vietham
era veteran status, is consider, %e discrimination. Because some students may be
reticent to initiate complai %ed on this type of harassment, specialized advice is
available. Seeking inform&&bnd advice from a staff member does not obligate the
student to file a forma plaint.

Discrimination acsa on Disability

The person X'ted to coordinate the University's efforts to comply with Section 504
of the R tion Act of 1973 and the Americans with Disabilities Act as they pertain
to stude%d staff is the AAEOD Officer.

Reporting

The University investigates when incidents of discrimination are reported. A student
who has experienced discrimination on the grounds of race, sex, religion, age, color,
creed, national origin, disability, sexual orientation, gender identity or expression, or
disabled and/or Vietnam era veteran status may lodge a complaint by contacting the
Dean of Students Office or the Office of Affirmative Action:
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Roxanne M. Gomes, CAAP

Director, Office of Affirmative Action, Equal Opportunity and Diversity
201 Carlotti Administration Building

401-874-2442

roxanne@uri.edu
http://web.uri.edu/affirmativeaction/discrimination/

Gerard Holder

Assistant Director, Office of Affirmative Action, Equal Opportunity and Diversity
201 Carlotti Administration Building

401-874-2442

hbias23@uri.edu @

Daniel Graney, Ed.D.

Dean of Students
302 Memorial Union :

Kingston, Rl 02881
401-874-2101

dgraney@uri.edu
In most instances, offices will work together o AELS preliminary investigation and

attempt to resolve the complaint through j al means. The AAEOD Officer and the
Dean of Students Office may also refer@ plainant to the appropriate body for

further action. \

Student complaints regarding s are generally directed to the Dean of Students
Office. Student or faculty n%ﬁts regarding faculty or classroom concerns are
generally directed to %&bf the department or to the dean of the college in which
the class is taught. In a ase, complaints may be directed to the Office of Affirmative
Action, Equal Op;oslnity and Diversity (AAEOD).

In addition, xvymous on-line reporting option for Bias related behavior is available
at http:/¢ r| edu/brt/. Incidents reported through anonymous reporting are
evaluated a reV|ewed by the Bias Response Team which recommends education and
training based on incidents reported at the University.

Current student employees with a complaint about a supervisor, should discuss the
complaint with the supervisor of the alleged offender in the department or office where
the alleged discrimination occurred and/or with the AAEOD Officer or designee.

Prospective employees and students who believe they have been discriminated against

may register their complaints directly with the AAEOD Officer who will make a thorough
review of the facts in the case and report these along with recommendations, to the
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appropriate office or supervisor. Where necessary, the AAEOD Officer will bring the
report to the attention of the President.

Response to reports Discrimination, Hate, Bigotry, and/or Bias
Students who report instances of discrimination, hate, bigotry, or bias can expect the
following:
e® Respectful listening
Confidentiality (exceptions to confidentiality will be explained)

Timely response

Reasonable protection against retaliation

Established procedures will be followed
Defined conclusion to the process Q

In response to such incidents, the University may plan campus pro@r enhance

educational efforts to help prevent future incidents. If the perpedatdr of the incident

can be identified and if established policies or laws are violated{disCiplinary student

conduct or criminal action may be taken.

University Resources

i

Resource Location Phone number
Dean of Students Office 302 Memorial Union 401-874-2098
AAEOD Office 201 C4rlot}i Administration Building 401-874-2442

Campus Police 85 Mﬁne 401-874-2121
Counseling Center \Zmoyosevelt Hall 401-874-2288

/1
Disability Services for N
Students \<<,

~¢U’Z Memorial Union
)

401-874-2098

Gender and SexualitMtery

19 Upper College Rd

401-874-2894

University Healtli'Sgrvices

Potter Building

401-874-2246

Housing and i eﬁtial Life | Residential Education, Hillside Hall 401-874-2570
O\

MulticuffdyahCenter 74 Lower College Rd 401-874-2851

Office of thé Ombud 138 A Roosevelt 401-874-4250

Student Senate, LLC

201 Memorial Union

401-874-2261

Talent Development

Taft Hall

401-874-2901

University Chaplains

6 Fraternity Circle

401-874-2740

Violence Prevention and
Advocacy Services

22 Upper College Rd

401- 874-9131

Women's Center

22 Upper College Rd

401-874-2097
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Community resources

NAACP, Providence Chapter http://naacpprov.org/

Urban League http://nul.iamempowered.com/affiliate/
urban-league-rhode-island

Victims of Crime Act http://www.rijustice.state.ri.us/voca/

Women's Resource Center of South http://www.wrcsc.org

County Hospital

US Office of Civil Rights (617)289-0111

Boston Office OCR.Boston@ed.gov 2N\

L
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