. Memorandum of Understanding ;

o __';'Universitv of Rhode ls!and Chapter/American Associaﬁon of Universltv Professors
BRSO ERESTIETR w andthe
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July 1, 2020

This Memorandum of Understanding includes all current agreements made between the
University of Rhode Island Chapter of the American Association of University Professors
(hereinafter, the “Association”) and the University of Rhode Istand Board of Trustees
(hereinafter, the “Board”) pursuant to the COVID-19 emergency of 2020. All other provisions

of the collective bargaining agreement {hereinafter, the “Agreement)” shail remain in fuil force
and effect unless and until they are modified by mutual agreement.

1. Length of agreement,

In modification of §30.1, the Agreement of July 1, 2018 to June 30, 2021 shall be
extended to June 30, 2022,

2. Salaries and compensation.

A. In modification of Appendix A 2.b. each faculty member’s salary will be
increased by 0% on July 1, 2020 and 2.5% on July 1, 2021

B. All other compensation adjustments, including, but not limited to, those

provided for under section §16.6, Appendix A.4, Appendix E, Appendix G, and

Letter of Agreement #5 shall occur as per the Agreement.

al Faculty, Lecturers,




4, The review process for Lecturers, Senior Lecturers, and Teaching Professors.

~ The parties agree to further discussions concerning the review process for
Lecturers, Senior Lecturers, and Teaching Professors following the University’s
announcement of its operational plans for fall semester 2020.
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