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MISSION

The mission of the President’s Commission on the Status of Women is to promote an environment free of gender-based discrimination in which the unique contributions of all will flourish by developing alliances and collaborating with the existing organizations and structures within the University communities.

GOALS

1. Ensure that personal safety for women is preeminent with an emphasis on prevention through educational programs for the University community.

2. Intensify efforts to recruit and retain women of color in all sectors of the institution.

3. Ensure that sexual harassment is addressed through increased emphasis on prevention, reporting, and effective disciplinary measures.  [In collaboration with the Harassment Subcommittee of the URI Affirmative Action Equal Opportunity Committee.] 

4. Address issues of tenure, retention, and promotion of women to bring their numbers more in line with those of their male counterparts.

5. Provide an adequate Women’s Center as the single best source of information, education, and advocacy in matters of concern to women.

6. Address the issue of needed enhancement of family leave and childcare.

7. Address other issues as shall be deemed timely and necessary.

OBJECTIVES

1. Address any issues for the correction or prevention of a “chilly” campus and classroom climate.

2. Establish a specific agenda around issues that concern women at the University of Rhode Island, possibly through open forums with the community.

3. Recommend additional strategies to enhance or change existing policies through the review of policies and programs already in place.

4. Provide and circulate information concerning programming, reports, and educational opportunities and materials to the University community and the public.

5. Maintain a working alliance between the Commission and the administration so that future issues or concerns are readily dealt with on an “as they come” basis.

6. Throughout our objectives, establish a climate that will ensure that all members of the community are treated with acceptance and respect.
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