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Serial Number #12-13--30
TO: President David Dooley

FROM:  Peter Larsen, Chairperson of the Faculty Senate

1. The attached BILL titled, Rescission of Bill #12-13—20 and Revised 7.22.10 of the University

Manual, is forwarded for your consideration.

2. This BILL was adopted by vote of the Faculty Senate on April 18, 2013,

3. After considering this bill, will you please indicate your approval or disapproval. Return the
original or forward it to the Board of Governors, completing the appropriate endorsement
below.

4. In accordance with Section 10, paragraph 4 of the Senate's By-Laws, this bill will become
effective May 9, 2013, three weeks after Senate approval, unless: (1) specific dates for
implementation are written into the bill; (2) you return it disapproved; (3) you forward it to
the Board of Governors for their approval; or (4) the University Faculty petitions for a
referendum. If the bill is forwarded to the Board of Governors, it will not become effective
until approved by the Board.

April 22, 2013 /%

(date) Peter Larsen
Chairperson of the Faculty Senate

ENDORSEMENT

TO: Chairperson of the Faculty Senate

FROM: Preside;lt/ofthe University

a. Approved ___.

b. Approved subject to notice to the Board of Governors __.

¢. Approved subject to final approval by Board of Governors __.

d. Disapproved ___.

48013 . M%?v/é

(date) Presfdent
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On April 18, 2013, the Faculty Senate voted to rescind Faculty Senate Bill #12-13--
20 and approved the following amended section 7.22.10 of the University Manual:

7.22.10 Criteria for Promotion. Promotion shall be based on the extent
of value to the University. The prime mission of a university is the
discovery and dissemination of knowledge; teaching, research, and
service are regarded as the criteria for promotion. Since faculty
positions vary in designated responsibility, these criteria may be
weighted differently among departments and among individual faculty
members in determining value to the University. It shall be the
responsibility of the faculty of the department or other organizational
unit with the concurrence of the dean to determine periodically the
relative importance of the criteria that shall apply and to report this to
the individual faculty members.
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