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The informational report presented here is a first step in the effort to update, in cooperation with the President and
other administrative officers, those parts of the University Manual which are under the jurisdiction of the President
(see UM 11.10.11). For the most part, the report concerns position descriptions in Chapters 4 and 7 of the University
Manual.

The Committee employed the following procedure: During the Spring 2012 semester, we met with Vice Provost
Katz who provided valuable input; on the basis of that input, a draft of changes was constructed and, during the
Summer of 2012, submitted to the President, the Provost, and other administrative officers, including all the
academic deans, with a request for feedback. Based on the feedback and on conversations with some of the
administrative officers who had responded, this document has been prepared. Although it is presented as an
informational report, senators are encouraged to suggest improvements.

Part I of this report contains the University Manual sections in their modified form; Part II documents the changes
that have been made.

Part I: Manual sections in their modified form
Chapter 4—The Faculty:

[Only the passages on Special Status Appointments and Clinical Appointments are subject to change; a description
for Research Faculty has been added.]

4.12.10 Special Status Appointments. The rights and privileges of faculty status, excepting the rights of tenure and
of election to the Faculty Senate, and with other stated exceptions, shall be extended to the following categories
(4.12.11-12):

4.12.11 Administrative. The Vice Presidents and the directors of major University divisions, with the further
exception of the right of salary increment as defined for faculty ranks.

4.12.12 Coaching positions shall be based on appointment by the Director of Athletics and shall be related to the
coaching of intercollegiate athletics. If coaching appointees are assigned a part-time responsibility for teaching or
research within the University, they shall be separately contracted for such services.

4.13.10 Clinical appointments shall be classified according to equivalent faculty title and shall be persons on limited
appointments at the University supported by state, private or federal agencies. Clinical appointees may have faculty
status and rank, but shall not have tenure.

4.14.10 Assistant Research Professor, Associate Research Professor, and Research Professor. For these limited, non-
tenure track ranks, research shall be the primary focus for individuals appointed to these faculty positions.

4.14.11 An Assistant Research Professor shall have completed formal advanced study appropriate to his/her field
and have obtained a terminal degree (e.g. PhD, M.D); shall have demonstrated success in carrying out externally
funded research and attracting external financing; and shall have demonstrated accomplishments with regard to a
sustained record of publications in refereed journals.

4.14.12 An Associate Research Professor shall have completed formal advanced study (see 4.14.11); have several
years of successful research experience; and have shown a high-level of evidence in his/her ability to conceive and
perform independent research and obtain external funding for his/her research.
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4.14.13 A Research Professor shall have a background of successful research, marked by maturity and experience
that has earned him/her a national/international reputation in the field with a superior record of refereed publications
grant funding, or similar accomplishments.

Chapter 7—Faculty and Staff:
NOTE: Portions of this chapter may have been superseded by various Collective Bargaining Agreements.

7.10.10 There shall be four faculty ranks that include tenure-track and tenured faculty as well as non-tenure track
research and clinical faculty.

Professor
Associate Professor
Assistant Professor

Instructor

[7.10.11-12: No changes to these segments about faculty emeriti are proposed.]

7.11.10 Titles with no right to rank or tenure. Persons having the following titles (7.11.11-28) shall not have right of
rank or tenure, except for rank for the positions in 7.11.18-20 and 7.11.25-27:

7.11.11 Lecturer shall normally be a limited appointee assigned to teach credit-bearing courses on a full-time basis
within the academic year.

7.11.12 Part-time faculty are appointed on a semester-by-semester basis to teach a maximum of two credit-bearing
courses per semester.

7.11.13 Graduate Assistant shall be a person with a bachelor's degree who has been admitted to the Graduate School
and who is currently enrolled as a full-time degree student. (7.11.14-16; see also 7.80.10-7.83.11).

7.11.14 Graduate Teaching Assistant shall be a person who may assist with the instructional activities of a
department under chair or faculty supervision (see 7.80.10-12). A graduate teaching assistant may also be an
instructor of record for credit-bearing courses.

7.11.15 Graduate Research Assistant shall be a person conducting research on individual research projects
sponsored either by the University or extra-mural funding sources (see 7.80.10 and 7.80.13-15).

7.11.16 Graduate Administrative Assistant shall be a person providing support in administrative offices. (See
7.80.10 and 7.83.10.)

7.11.17 Special Assistant shall be a person who is highly qualified to render special services but who is in none of
the above categories, 7.11.11-16.

7.11.18 Research Associate or Research Assistant shall be a person engaged at the University principally supported
by extramural funding agencies whose term of employment has no basis of permanency (see 7.43.18).

7.11.19 Research Associate shall be a person who has substantial research training and experience and who is well-
qualified and capable of planning and directing a research project independently after having been briefed on the
objectives of such a project.

7.11.20 Research Assistant shall be a person who has research training and experience and who is qualified to
conduct research under supervision.



7.11.21 Coach shall be a person whose position is related to coaching of intercollegiate athletics. Salary and
increments shall be determined by the Director of Athletics and approved by the President.

7.11.22 Visiting Professor or Visiting Associate Professor, etc. shall be a person holding academic rank at another
institution, or a person regularly engaged in similar and equivalent intellectual endeavor who may be employed at
the University for a limited period.

7.11.23 Adjunct Professor shall be a person of established reputation or distinction in his/her field who in return for
adjunct status shall actively contribute to the teaching, research, or service missions of the institution. Adjunct
professors shall receive no salary unless it is separately contracted. Such appointments shall continue for up to three
years, following which they may be renewed according to the procedure stated below. Nominations for adjunct
professor shall originate in a department and the credentials of such a person shall be examined in the same manner
and with the same criteria as are used with regular faculty appointment before the candidate receives approval. The
request shall be forwarded to the Dean of the College who in turn will forward it to the Office of the Provost.
Reappointment of Adjunct Professors shall be based on active participation in the work of a department, college, or
the University. The dean of the college shall provide a summary of such participation when requesting renewal or
reappointment.

7.11.24 External Committee Member shall be a person, not a member of the URI graduate faculty, of established
reputation or distinction in her/his field appointed by the Graduate School specifically to serve as an additional
member of the thesis or defense committee for a particular graduate student. Nominations for appointments, with
supporting documents, shall be made by the colleges or departments to the Dean of the Graduate School. The
appointment will automatically expire with the dissolution of the committee as provided in the Graduate Student
Manual. External Committee Members shall receive no compensation unless it is separately contracted.

7.11.25 Clinical Professor shall be a person who has reached a principal clinical position and is capable of
independently planning and directing clinical service and training programs.

7.11.26 Clinical Associate Professor shall be a person who has had substantial experience and training in clinical
service and research and is qualified to participate in clinical service and training programs in conjunction with
University programs.

7.11.27 Clinical Assistant Professor shall be a person who, by training and experience, is capable of participating in
clinical training and service programs.

7.11.28 Postdoctoral Research Fellow shall be a person engaged in research work in a specialized subject area for
specific funded research projects. The fellowship is primarily for the benefit of the individual to aid the pursuit of
study or research, and appointments are normally made for a period of up to three years. Postdoctoral Research
Fellows may hold their award without reference to rank or salary schedule.

[7.12.10-7.72.13: These segments contain no position descriptions. No changes to these segments are proposed. The
introductory NOTE to Chapter 7 applies to many provisions in this chapter portion.]

7.80.10 Graduate Teaching Assistants, Graduate Research Assistants, and Graduate Administrative Assistants. To be
nominated for these assistantships, a student must first be admitted to the Graduate School. Requests for
appointment as graduate teaching assistant or graduate research assistant are initiated by the department chairperson
and are forwarded to the dean of the college and then to the Dean of the Graduate School who certifies that the
student has been admitted on full status to graduate study, or that the requirements for appointment of a student on
conditional status have been met. From the Graduate School, request forms are forwarded to the Budget Office and
then the Personnel Office. Upon appointment, the student will receive a copy of the Personnel Action Form.
Requests for appointment of graduate administrative assistants are initiated by the administrative office in which the
assistant is to serve and forwarded to the Dean of the Graduate School.

7.80.11 Appointment to the position of graduate assistant shall normally be on the basis of one academic year. The
academic year begins five days before Advising Day in the fall and runs through Commencement. Renewals must
be recommended by the department concerned.



7.80.12 A graduate assistant shall be expected to work up to 20 hours a week, not more than 10 hours of which shall
be contact hours. The department chairperson and the coordinator or supervisor shall determine his/her
responsibilities on the criteria of education, experience and ability.

7.80.13 A graduate research assistant shall be expected to devote a maximum of 20 hours per week to his/her
research duties. On supported research contracts and grants, he/she shall be judged to be employed on a half-time
basis (given a full-time 40-hour work week) for which he/she shall receive a stipend for nine months, with additional
remuneration for any work during the summer months. Students may be appointed to full-time (20 hrs/week) or
part-time (10 hrs/week) assistantships.

7.80.14 A graduate research assistant employed full-time during the summer months may be registered for course
work and receive academic credit during those months if satisfactory arrangements are made with the supervisor for
meeting work commitments.

7.80.15 A graduate research assistant is responsible for the financial obligations of his/her matriculation. Otherwise,
the procedures for appointment and the status are the same as those for a graduate assistant.

7.81.10 Allocation of Graduate Assistantships. General allocation of graduate teaching assistantships shall be made
to colleges and by them to departments on a three-year basis, subject to review in the Fall of the third academic year.
This provision shall not preclude an interim review and reallocation where a major change occurs in the underlying
premises for allocation (e.g. change in undergraduate or graduate enrollment, consolidation or separation of
departments or programs, or a change in the budget).

7.81.11 The triennial and interim reviews of allocation of graduate assistantships shall be conducted by the Dean of
the Graduate School and the Assistant Provost in cooperation with the Dean of the College or head of the
administrative unit concerned. Recommendations based on these reviews shall be submitted to the Provost. In cases
of disagreement, the decision of the Provost shall be final.

7.82.10 Guidelines on Apportionment and Assignment of Graduate Assistantships. Each department or other unit
shall draft guidelines on how its graduate assistantships are apportioned and assigned. These guidelines shall be
made available to graduate students with the initial and each subsequent offer of assistantship and upon request.
Currently enrolled graduate assistants shall be notified of their status for reappointment about April 1 of each year.

7.83.10 Written Description of Duties of Graduate Teaching Assistants, Graduate Research Assistants, and Graduate
Administrative Assistant. Each department or other unit to which assistantships have been allocated shall prepare a
written list of duties normally assigned to graduate teaching assistants (7.11.14), graduate research assistants
(7.11.15), and graduate administrative assistants (7.11.16). This list of duties shall be provided to each prospective
graduate teaching assistant, graduate research assistant, and graduate administrative assistant at the time of the initial
offer of the assistantship. When a graduate student is assigned or reassigned to a specific position, the department
shall provide the student with a written description of the specific duties to be performed. This description shall
include the extent of responsibilities (including where applicable the extent of responsibility for determining grades),
the approximate working hours per week and the way in which the assistant is to be supervised. Copies of this
description shall be provided to the immediate supervisor, the College Dean or administrative head of the unit
concerned, and the Dean of the Graduate School.

7.83.11 Questions arising over the conditions of employment of graduate assistants, when not settled at the
department level, shall be referred to the College Dean or administrative head and the Dean of the Graduate School
who shall consult with each other. If the questions are not resolved at this level, they shall be referred to the Provost,
whose decision shall be final.

[7.90.10-12: No changes to these segments are proposed. They concern visiting scholars.]



Part II: Documentation of the changes

[Inserts are in red and underlined; deletions are in black and crossed out, like this: “‘eressed-eut.”]

Chapter 4—The Faculty:

[Only the passages on Special Status Appointments and Clinical Appointments are subject to change, a description
for Research Faculty has been added.]

4.12.10 Special Status Appointments. The rights and privileges of faculty status, excepting the rights of tenure and
of election to the Faculty Senate, and with other stated exceptions, shall be extended to the following categories
(4.12.11-4412):

4.12.11 Administrative. The Vice Presidents and the directors of major University divisions, with the further
exception of the right of salary increment as defined for faculty ranks.

4.12. 4312 Coaching positions shall be based on appointment by the Director of Athletics and shall be related to the
coaching of intercollegiate athletics. If coaching appointees are assigned a part-time responsibility for teaching or
research within the University, they shall be separately contracted for such services.

4.13.10 Clinical appomtments shall be classified according to equivalent faculty tltle and shall be persons on limited
appointments tess d at the Umver51ty pported by uadera : 2 h-a state, private or
federal agencsies & 3 Chnlcal appomtees s%ta%e% have faculty status;
and rank, but shall not have tenure e ank.

4.14.10 Assistant Research Professor, Associate Research Professor, and Research Professor. For these limited, non-
tenure track ranks, research shall be the primary focus for individuals appointed to these faculty positions.

4.14.11 An Assistant Research Professor shall have completed formal advanced study appropriate to his/her field
and have obtained a terminal degree (e.g. PhD, M.D); shall have demonstrated success in carrying out externally

funded research and attracting external financing; and shall have demonstrated accomplishments with regard to a
sustained record of publications in refereed journals.

4.14.12 An Associate Research Professor shall have completed formal advanced study (see 4.14.11); have several
years of successful research experience; and have shown a high-level of evidence in his/her ability to conceive and
perform independent research and obtain external funding for his/her research.

4.14.13 A Research Professor shall have a background of successful research, marked by maturity and experience
that has earned him/her a national/international reputation in the field with a superior record of refereed publications
and grant funding.

Chapter 7—Faculty and Staff:

NOTE: Portions of this chapter
Bargaining Agreements




7.10.10 There shall be four faculty ranks that include tenure-track and tenured facultv as well as non- tenure track
researchandchnrcalfacultV he=fae 5 s—who-are-enuanedntesching arianshi-an

Professor

Associate Professor

Assistant Professor

Instructor

[7.10.11-12: No changes to these segments about faculty emeriti are proposed.]

7.11.10 Titles with no rlght to rank or tenure. Persons hav1ng the following titles (7.11.11-28) shall not have right of
ranks or tenure-ex-sala 2 a5 d ank, except for rank for the positions in 7.11.18-20 and
7.11.25-27:

7.11.11 Lecturer shall normally be as-adhee limited appointee designated-tegive-aseriesofspeeiallecturese
assigned to teach credit-bearing courses on a full-time basis within the academic year.

7.11.12 Part-time faculty are appointed on a semester-by-semester basis to teach a maximum of two credit-bearing
courses per semester.

7.11.123 Graduate Ass1stant shall be a person with a bachelor's degree who has been admitted to the Graduate
a5-a-d date and who is currently enrolled as a full trme degree student. Fhe e 5
2 h-ae : (7.11. 14 16, seealso

7.11.14 Graduate Teaching Assistant shall be a person who may assrsta%-g w1th the 1nstructronal act1v1t1es i of a
department under chair or faculty superv1s10n ( see 7.80. 10 12). Fhis

A graduate teachlng assistant may also be an

instructor of record for credrt bearrng courses.

7.11. 1%5 Graduate Research Assistant shall be a person

ASESEE conductlng research on 1nd1v1dual
research projects sponsored erther by the Umversrty or e%s%%se&ee%s extra-mural funding sources (see 7.80.10 and
7.80.163-185).




7.11.16 Graduate Administrative Assistant shall be a person providing support in administrative offices. (See

7.80.10 and 7.83.10.)

7.11.4517 Special Assistant exSpeeiadnstrueter=shall be a person who is highly qualified to render special services
but who is in none of the above categories, 7.11.11-4416.

aifrte 3 d gads; pr1ncrpally supported by extramural fundmg agencies %d=whose term of
employment has no bas1s of permanency (see 7.43.18).

7.11.4819 Research Associate shall be a person who has substantial research training and experience and who is
well-qualified and capable of planning and directing a research project independently after having been briefed on
the objectives of such a project.

7.11.4920 Research Assistant shall be a person who has research training and experience and who is qualified to
conduct research under supervision.

7.11.2821 Coach shall be a person whose position is related to coaching of mtercollegrate athletrcs Salary and
increments shall be determined by the Director of Athletics and approved by the¥ee

Dexelopment President.

7.11.2422 Visiting Professor or Visiting Associate Professor, etc. shall be a person holding academic rank at another
institution, or a person regularly engaged in similar and equ1valent intellectual endeavor who #s-may be employed at
the University for a beieflimited period-es-a ars=basis

7.11 9_%23 Ad]unct Professor shall be a person of estabhshed reputatron or d1st1nct1on in h1s/her ﬁeld eﬂa%%eé

m who in return for ad] unct status shall act1vely contrrbute to the teachrng research, or service
mrssrons of the 1nst1tut10n Adjunct professors shall receive no salary unless it is separately contracted-butsuek
appointmentsshalle eeminated. Such appointments shall continue for up to three years,
followmg whrch theV may be renewed accordmg to the procedure stated below. Nominations for adjunct professor
shall originate in a department and the credentials of such a person shall be examined in the same manner and with
the same criteria as are used with regular faculty appointment before the candidate receives approval. The request
shall be forwarded to the Dean of the College who in turn will forward it to the Office of the Provost.
Reappointment of Adjunct Professors shall be based on active participation in the work of a department, college. or
the University. The dean of the college shall provide a summary of such participation when requesting renewal or

reappointment.

7.11.2324 External Committee Member shall be a person, not a member of the URI graduate faculty, of established
reputation or distinction in her/his field appointed by the Graduate School specifically to serve as an additional
member of the thesis or defense committee for a particular graduate student. Nominations for appointments, with
supportmg documents, shall be made by the colleges or departments to the Dean of the Graduate School#l%e#%l%

th : H The appomtment will automat1cally expire w1th the drssolut1on of the commrttee as
provided in the Graduate Student Manual. External Committee Members shall receive no compensation unless it is
separately contracted.

7.11.2425 Clinical Professor shall be a person who has reached a principal clinical position and is capable of
independently planning and directing clinical service and training programs.

7.11.2826 Clinical Associate Professor shall be a person who has had substantial experience and training in clinical
service and research and is qualified to participate in clinical service and training programs in conjunction with
University programs.



7.11.2627 Clinical Assistant Professor shall be a person who, by trammg and experlence is capable of participating
in clinical training and service programs=-e e

7.11.28 Postdoctoral Research Fellow shall be a person engaged in research work in a specialized subject area for
specific funded research projects. The fellowship is primarily for the benefit of the individual to aid the pursuit of
study or research, and appointments are normally made for a period of up to three years. Postdoctoral Research
Fellows may hold their award without reference to rank or salary schedule.

[7.12.10-7.72.13: These segments contain no position descriptions. No changes to these segments are proposed. The
introductory NOTE to Chapter 7 applies to many provisions in this chapter portion.]

7.80.10 Graduate Teaching Assistants, asd-Graduate Research Assistants, and Graduate Administrative Assistants.
To be nominated for these assistantships, a student must first be admitted to the Graduate School. Requests for
appointment as graduate teaching assistant or graduate research assistant are initiated by the department chairperson
and are forwarded to the dean of the college and then to the Dean of the Graduate School who certifies that the
student has been admitted on full status to graduate study, or that the requirements for appointment of a student on
conditional status have been met. From the Graduate School, request forms are forwarded to the Budget Office and
then the Personnel Office. Upon appointment, the student will receive a copy of the Personnel Action Form.
Requests for appointment of graduate administrative assistants are initiated by the administrative office in which the
assistant is to serve and forwarded to the Dean of the Graduate School.

7.80.11 Appomtment to the posmon of graduate assistant shall normally be on the bas1s of one academlc year%eﬁ

The academlc year begms ﬁve days before Adv1smg Day in the fall and runs through Commencement Renewals
must be recommended by the department concerned.

7.80.132 A graduate assistant shall be expected to work up to 20 hours a week, not more than 10 hours of which
shall be contact hours. The department chairperson and the coordinator or supervisor shall determine his/her
responsibilities on the criteria of education, experience and ability.

7.80.163 A graduate research assistant shall be expected to devote a maximum of 20 hours per week to his/her
research duties. On supported research contracts and grants, he/she shall be judged to be employed on a half-time
basis (given a full-time 40-hour work week) for which he/she shall receive a stipend for nine months, with additional
remuneration for any work during the summer months. Students may be appointed to full-time (20 hrs/week) or
part-time (10 hrs/week) assistantships.

7.80.174 A graduate research assistant employed full-time during the summer months may be registered for course
work and receive academic credit during those months if satisfactory arrangements are made with the supervisor for
meeting work commitments.

7.80.185 A graduate research assistant is responsible for the financial obligations of his/her matriculation.
Otherwise, the procedures for appointment and the status are the same as those for a graduate assistant.

7.81.10 Allocation of Graduate Assistantships. General allocation of graduate teaching assistantships shall be made
to colleges and by them to departments on a three-year basis, subject to review in the Fall of the third academic year.
This provision shall not preclude an interim review and reallocation where a major change occurs in the underlying
premises for allocation (e.g. change in undergraduate or graduate enrollment, consolidation or separation of
departments or programs, or a change in the budget).

7.81.11 The triennial and interim reviews of allocation of graduate assistantships shall be conducted by the Dean of
the Graduate School and the Assistant Provost in cooperation with the Dean of the College or head of the
administrative unit concerned. Recommendations based on these reviews shall be submitted to the Provost. In cases
of disagreement, the decision of the Provost shall be final.



7.82.10 Guidelines on Apportionment and Assignment of Graduate Assistantships. Each department or other unit
shall draft guidelines on how its graduate assistantships are apportioned and assigned. These guidelines shall be
made available to graduate students with the initial and each subsequent offer of assistantship and upon request.
Currently enrolled graduate assistants shall be notified of their status for reappointment about April 1 of each year.

7.83.10 Written Description of Duties of Graduate Teaching Assistants, aad-Graduate Research Assistants, and
Graduate Administrative Assistant. Each department or other unit to which assistantships have been allocated shall
prepare a written list of duties normally assigned to graduate teaching assistants (7.11.4214), and-graduate research
assistants (7.11.4315), and graduate administrative assistants (7.11.16). This list of duties shall be provided to each
prospective graduate teaching assistant, ase-graduate research assistant, and graduate administrative assistant at the
time of the initial offer of the assistantship. When a graduate student is assigned or reassigned to a specific position,
the department shall provide the student with a written description of the specific duties to be performed. This
description shall include the extent of responsibilities (including where applicable the extent of responsibility for
determining grades), the approximate working hours per week and the way in which the assistant is to be supervised.
Copies of this description shall be provided to the immediate supervisor, the College Dean or administrative head of
the unit concerned, and the Dean of the Graduate School.

7.83.11 Questions arising over the conditions of employment of graduate assistants, when not settled at the
department level, shall be referred to the College Dean or administrative head and the Dean of the Graduate School
who shall consult with each other. If the questions are not resolved at this level, they shall be referred to the
Assistant-Provost, whose decision shall be final.

[7.90.10-12: No changes to these segments are proposed. They concern visiting scholars.]



