MEMORANDUM OF AGREEMENT
BETWEEN
URI/PROFESSIONAL STAFF ASSOCIATION
AND

UNIVERSITY OF RHODE ISLAND/STATE OF RHODE ISLAND

The parties agree to extend the attached Compensatory Time/Admissions
Office Agreement from July 1, 2011 to June 30, 2012.

FOR THE UNIVERSITY: FOR URI/PSA/NEA:

/g FR D K R ra
Anne Marie Coleman Charlene Dunn ' —
Assistant Vice President, HRA _ President, URI/PSA/NEA

201/ ,
Date Jona a}rBlaney
Vice President, URI/PSA/NEA
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MEMORANDUM OF AGREEMENT

. S . BETWEEN .
‘UNIVERSITY OF RHODE ISLAND PROFESSIONAL, STAFF ASSOCIATION
: | (URI/PSA/NEARI/NEA)

and the
BOARD OF GOVERNORS ' FOR HIGHER EDUCATION

| COMPENSATORY TIME/ADMISSIONS oFFich

For purposes of this memorandum only, the Dean for

‘Undergraduate Admissions and Student Financial aid shall
~ -be the 'sole approving authority for the accrual and

discharge of compensatory time. Accrual and discharge of
compensatory time must be approved in advance. '

Upon resignation,~retirement, death, dismissal or change
-0f position, no more than 210 hours of compensatory time
will be compensated. Accrued hours beyond 210 shall be
considered lost, said compensation will be paid at the
‘rate of pay in effect at the time such payment is made.



Memorandum .of Agreement

‘ URI/PSA/NEARI/NEA
page 2 o
:.8.  Approved compensatory time .for hours aCtUally~worked'may

be accrued for weekend, evening, early morning,égd_rw o
holiday §§§ignm§n§§Ninnstatewand~eut~of;stgte““bn.the

i 10. Thié,dgreement shall be renewed annually unless either.
o party wishes ¢ 1vi i

Lo June 30th. - 1f e parties fail to agree, this
agreement shall become nulj and void as of June 30th of
the year in—qugStion. - L o ‘ .
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For‘The Univeréityvof-Rhode Isiand~l.i
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MEMORANDUM OF AGREEMENT
BETWEEN
URI/PROFESSIONAL STAFF ASSOCIATION
AND

UNIVERSITY OF RHODE ISLAND/STATE OF RHODE ISLAND

The parties agree to extend the attached Compensatory Time/Memorial
Union/Student Activities Agreement from July 1, 2011 to June 30, 2012.

FOR THE UNIVERSITY: ' FOR URI/PSA/NEA:
/ ;1%" Lt . o f /
UKL NN (e ﬁ/@(/ v
Anne Marie Coleman Charlene Dunn
Assistant Vice President, HRA President, URI/PSA/NEA
6201 AY I
Date Jonathah Blaney N

Vice President, URI/PSA/NEA



' MEMORANDUH OF AGREEMENT .

" Betweean

"Univérsity of Rhode Island Professional gtaff Association

(URI/PBA/NEARI/NER)
~ and the

Board of Governbrs,fpr Higher Education

Compensatory Time/Memorial Union/Student Activities

This memorandum'shall'apply‘only.to~full time PSA staff
menbers employed in the Memorial Union on academic year and
calendar year schedules. T T :

- This agréement in no way'limits'an.employee's right to
~exercise his/her rights under Article VIT of the PsSa

Contract, except that employees opting to ‘use the methoqd
described in this agreement precludes use of Article
VIIB—Z,_during‘the academic year of said request.

Allxrequests to carry over and-discharge accrued

compensatory time beyond the thirty (30) day limit will be

made in writing to the Director, Memorial Union/StUdént
- Activities and approved by the Director, Labor Relations.

_ For purposes of this memorandum only, the Director,
-Memorial Union/Student Activities shall be the sole
-approving authority for the accrual: and discharge of

compensatory time. Accrual and dischargg of compensatory. -

‘time must be approved in advance. - -

For calendar year appointments-compensatory time accrued
from January 15th will be discharged by August 31st of the
same year; and compensatory time accrued from August - 31st
must be -discharged by January 15th of the next calendar

‘year.

For academic year appointments'compensatory time'wil} be
discharged before the end ‘of the academic year in which
accrued. : T

Upon resignation, retirement, death, dismissal or change of
position, no more than 105 hours of compensatory time will
be compensated. Accrued hours beyond 105 shall be .
considered lost. . Said compensation will be paid at the
rate of pay in effect at the time such payment is. made.

-Approved compensatory time for hours actually worked may
be accrued for weekend, evening, early morning and holiday

assigmments in-state.



" 10.

question.

This agreement applies dhly to étated‘personnel in the
Memorial Union/Student Activities Office and no other

office on campus. It shall not be used as precedent in
any other bProceedings between the parties.

. to June 30th.. If the bparties fail to agree, this agreement

shall become null ang void- as of June 30th of the year in

FOR THE UNIVERSITY: _ o FOR' THE UNION: _

- 1 m\qj

OihealinCelme,y Vo (&J)W,
Anne Marie Coleman : : !
- Director, Labor Relations " President, PSA/NEA-URI

Jo?éﬁhan Blanéﬁ,




MEMORANDUM OF AGREEMENT
| BETWEEN
URI/PROFESSIONAL STAFF ASSOCIATION
AND

UNIVERSITY OF RHODE ISLAND/STATE OF RHODE ISLAND

The parties agree to extend the attached Recreational Staff Agreement from
July 1, 2011 to June 30, 2012.

FOR THE UNIVERSITY: FOR URI/PSA/NEA:
KGN O ﬂ&%/ 4/46/ /2%¢%c

Anne Marie Coleman Charlene Dunn

Assistant Vice President, HRA President, URI/PSA/NEA
2.y 2= NWM

Date Jo}mgg an Blaney '

Vice President, URI/PSA/NEA



AGREEMENT

~ The undersigned parties, the University of Rhode Tsland and
URI/PSA/NEARI/NEA, agree to the following;

1. Recreational staff members who are required to work
: overtime to supervise facilities for events or programns,

and Recreational Services events as .well as University
mandated programs (i.e.~Commendement, Welcome Day,
“Freshman Orientation).: ‘Recreational staff members will
~only be compensated to the extent that events or programs

 are assessed a charge for their services.
2. - This agreement shall‘not-establish 2 precedent.

3. . This agreement shall expire on June 30, 1995 unless extended
: ny mutual agreement of the parties. '

For the University: - For the Union:
82 lefay ' gk{%

- Ronald (0. Petro .Jonathan L. Blaney
Director, Athletics ' President, PSA/NEA/URI

7&,1,-1&}}\&/&_.{, Cile s | [01519H

‘Anne Marie Coleman DATE
Director, Labor Relations



- MEMORANDUM OF AGREEMENT
BETWEEN
URI/PROFESSIONAL STAFF ASSOCIATION
AND

UNIVERSITY OF RHODE ISLAND/STATE OF RHODE ISLAND

The parties agree to extend the attached Compensatory Time/Athletic
Therapist/Associate Athletic Therapist/Assistant Athletic Therapist
(including Coordinator, Athletic Equipment) Agreement from July 1, 2011
to June 30, 2012.

FOR THE UNIVERSITY: FOR URI/PSA/NEA:

f/w@%z Derin

O A AN TN

Anne Marie Colemén Charlene Dunn
Assistant Vice President, HRA President, URI/PSA/NEA
¢ Y4 M
/ Mo
Date Jonthgdn Blaney

Vice President, URI/PSA/NEA
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HEMORANDUM OF AGREEMENT

.- L BETHEEN

UNIVEREITY OF RHODH IBLAND PROTESSIONAL BTAFF ASSOCIATION:
. - (URI/PEA/NEARI/NER)

and the |
' BOARD OF GOVERNORS YOR HIGHER EDUCATION

. COMPENSATORY TINE/ATHLETIC THERAPIST/ABSOCIATE | Va
. ATHLETIC THERAPIST/ASSISTANT ATHLETIC THERAPIET |

 This ﬁnmorqﬁdum'shail apply only to the clagaifications
of Athletic Therapist, Associate Athletic Therapist and
-assistant Athletlc Therapist. g '

This agreéement in no way limits an employee’s right -
to exercise his/her rights under Article VII of the PSA
Contract, axcept that employees opting to use the method
desgcribed in this agreament precludes use of Article
7.2.B.,1, during the academic year of sald request.

The Athletic Therapist will prepare a monthly work schedule two
“weeks prior to the beginning of each month. When this document,
is approved by the. Director, or his designee, it will serve ag -
authorization for the acorual of compensatory time. gigned tinme
"cards authorizing payment. for time worked will &erve As the -

authorization for compensatory accrual beyond the 30 day limit.

For purpoges 'of this memorandum only, the Director,
Athletics shall be the 'sole approving authority for the
accrual and discharge of compensatory time. ' Accrual and
discharge of compensatory time must be approved in

advance., ' S , ' ‘

All compenaatory time accrued during the proceeding acadenic
yerr must be discharged prior to the date that fall student
athletics return for preseason practice. There will be no
compensatory time carryover beyond this date.

Upon resignation, retirement, death, dismissal oxr change .
of position, no more than 210 Hours of compengatory time will be
~compensated. Accrued hours beyond 210 shall be congldered lost.
" 8ald compensation will be paid at the rate of pay In effect at
the time such payment 1s made. . '

Compensatory time may be accrued for weekend, evening, early
morning and holiday-assignments in-state and out-of-gtats Yon

the road® athletic events, & maximum 7 hour per day acerwal — ——
will be in effect for all weekend work. : .



—_ . - -

8. This agreement applies only to statad‘persénnel in
. Athletics and no other office on campug, It shall not be uged
as precedent in any other proceedings between the parties.

. 9« . This agreement shall ba renewed annually unless either

party wishes to altep sama'by giving notica 30 days prior to
June 30th. If the parties fail to agrea, this agreement ghall
bacome null and void as or June 30th of the year in question.

TOR UNE UNIVERGITY: . . TOR THE UNION:
~ Xnne Warie Golsmap o " Jonathan Blaney _ -
- Director, Labor Relationa - - President, PSA/NEA-URI -
‘Ronald J. Petro B B . Date

~Director, Athletics




MEMORANDUM OF AGREEMENT
BETWEEN
URI/PROFESSIONAL STAFF ASSOCIATION
AND

UNIVERSITY OF RHODE ISLAND/STATE OF RHODE ISLAND

The parties agree to extend the attached Compensatory Time/Office of
Student Life Agreement from July 1, 2011 to June 30, 2012,

FOR THE UNIVERSITY: ‘ FOR URI/PSA/NEA:

u\ { /‘\ ( ¢ e A &C/i/ [ /)Z(/ywc
Anne Marie Coleman Charlene Dunn
Assistant Vice President, HRA President, URI/PSA/NEA

«-30.// J @p

Date Ji E%ga han Blaney
Vicd President, URI/PSA/NEA



WLLIVIU AN D UIVE UL A ICEEIVIEIN L
Between

University of RhodeIsland Professional Staff Association
(URI/PSA/NEARI/NEA) ‘

and the

Board of Governors for Highér Education
Compensatory Time/Office of Student Life

L. This memorandum shall apply only to full time PSA staff members employed in
" the Office of Student Life on academic year and calendar year schedules.

2. This agfeement in no way limits an employee's right to exercise his/her rights
. under Article VII of the PSA Contract, except that employees opting to use the

method described in this agreement precludes use of Article VIIB-2, during the
academic year of said request. " :

3. Allrequests to carry over and discharge accrued compensatory time beyond the
thirty (30) day limit will be made in writing to the Director of Student Life and
approved by the Director, Labor Relations.

4, For purposes of this memorandum only, the Director of Student Life shall be the
sole approving authority for the accrual and discharge of compénsatory time.
Accrual and discharge of compensatory time must be approved in advance.

S. For calendar year appointments compenéatory time accfued from January 15th
will be discharged by August 31st of the same year; and compensatory time

accrued from August 31st must be discharged by January 15th of the next
calendar year.

6. For academic year appointments compensatory time will be discharged before
. the end of the academic year in which accrued.

7. Upon resignation, retirement, death, dismissal or change of position, no more
than 105 hours of compensatory time will be compensated. Accrued hours
beyond 105 shall be considered lost. Said compensation will be paid at the rate
of pay in effect at the time such payment is made.

8. Approved compensatory time for hours actually worked may be accrued for

weekend, evening, early morning and holiday assignments in-state.

9. . This agreeﬁxenf applies.only to stated personnel in the Student Lifé Office and no
other office on campus. It shall not be used as precedent in any other
. proceedings between the parties. :

10. This-agreement shall be renewed annually unless éither party-wi"shes to alter
same by giving notice 30 days prior to June 30th. If the parties fail to agree, this
agreement shall become null anid void as of June 30th of the year in question.

FOR THE UNIVERSITY: _ FOR THE UNION;

(L ldales Vi)

~“Anne Marie Coleman ' Ti@amh T fomead



MEMORANDUM OF AGREEMENT
BETWEEN
URI/PROFESSIONAL STAFF ASSOCIATION
AND

UNIVERSITY OF RHODE ISLAND/STATE OF RHODE ISLAND

The parties agree to extend the attached Compensatory Time/Dining
Services Agreement from July 1, 2011 to June 30, 2012.

F OR THE UNIVERSITY: FOR URI/PSA/NEA:
Anne Marie Coleman Charlene Dunn

Assistant Vice President, HRA President, URI/PSA/NEA
Date Jongthan Blaney .

Vice President, URI/PSA/NEA



MEMORANDUM: OF AGREENMENT
Bct'ween.
University of Rhode Jsland Profcséioual‘ Staff Association
and the |
Board'of Governors fbx.‘ I?figher Education

Compensatory Time/Dining Services

This memorandum shall apply only to full time PSA staff members employed
in Dining Services,

This agreement in no way limits an emplo.yee’s right to exercise his/her rights
under Article VIT of the PSA. contract, except that employees opting to use

the method described in this agreement preciudes use of Article VIIB-2,
during the academic year of said request. :

All requests to carry over and discharge accrued compensatory time beyond
the thirty (30) day limit will be madé in writing to the Deputy Administrator,
Food Service and approved by the Director, Labor Relations.

For.the purposes of this memorandum only, the Deputy Administrator, Food
Service shall be the sole approving authority for the accrual and discharge of

. Compensatory time. Accrual and discharge.of compensatory time must

be approved in advance,

For calendar year appointments,cognpensatoty time accrued from J anuary 15®
will be discharged-by August 31" of the same year; and oom‘gensatory time

acorued from August 31% must be discharged by January 15% of the next
calendar year, . ‘

Upon resignation, retirement, death, dismissal or change of position, no more
than 105 hours of compensatory time will be compensated. Accrued hours
will be paid at the rate of pay in effect at the time such payment is made.

This agreement applies only to stated personnel i Dining Services® office
and no other office on campus. It shall not be'used as precedent in any
other proceedings between the parties, '



8. This agreement shall be renewed annually unless either party wishes to
alter same by giving notice 30 days prior to June 30, If the parties fail
to agree, this agreement shall become null and void as of June 30% of
the year in question,

" FOR THE UN]?VERSIZIY: FOR THE UNION:

Anne Marie Coleman . h Limanni \l

esident, PSA/NEA.

Director, Labor Relations

)
Marc Rouslin .
Vice President, PSA/NEA
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To:  Anne Marie-Golerman
' Direstor, Labor Relahons :
“From:  Kathieen . Guanqum: RD, MS z@&L
: Adminigtrator '
. Date:  January 19, 2000
~-Subject: - PSA/Dining Comp Tine Agreement -
| would like 1o amend the PSADining Comp Time agreement
lo reflect end of year and end of fisoal yoar dates, | have .
" chacked with Payrolf and this would work to everyone's
advantage. | am syggesting that the timé, frame runs from
"~ the date of the last pay period ending.the calendar year
through the date of the last pay period in the fiseal year .
and then begiadiny again with the new fiscal year ahd”
'endmg with the cdlendar yaar, There are rio specific. dates
because the pay periods ﬂuotuale
Thank you for your cons:daration ol this matter, -
RINING SEXVICES OFFICE
581 Tatns Road, Sulte 2, Kingston, Rhode [sand 0288
Fhone: 4018741225 Fax: 401-874-508

[N




MEMORANDUM OF AGREEMENT

BETWEEN

URI/PROFESSIONAL STAFF ASSOCIATION

AND

UNIVERSITY OF RHODE ISLAND/STATE OF RHODE ISLAND

The parties agree to extend the attached Reduced Work/Week, Work/Year
Agreement from July 1, 2011 to June 30, 2012.

' FOR THE UNIVERSITY:

Anne Marle‘ Coleman
Assistant Vice President, HRA

Yy

FOR URI/PSA/NEA:

Charlene Dunn
President, URI/PSA/NEA

Y A

Date

Jo a an Blaney
Vice President, URI/PSA/NEA
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UNIVERSTTY OF REODE 15, 49y

SLATE OF REODE IST AD o

The uuda*_sigued,\ parties - the University of Rhode Island
and PSR/m( agree to allew ~time eumlo%ees to '
vollmtarLly participate {p 4 rednced wDﬁc/weak( work/year
: - Period. of July 1.-1993 - qupe 30, 1394. -

o ThJTS ?Lgfeem&nt.may be: GJCtEILd&d b’y agreemat: af the pa_t‘f‘_]_t’_E.
~The purpose of tb:n::progmm i1l be to alloy flexibility in

) ; tima, amgiatin g the

- Vork/year Eth the aworoval af thae appropriate
Vice Preqide‘nt_. Emp mnEt 2in a '

scheduled vy yenr af at ladst apg thousand forty
Ligehy U G Geanty (20) howes pen vert to Lo -
aligible -for -continmed fringa bmaﬁ_ts '

S. Upcn thy qxpimfion of tha term of tha rednced
thl%l&dnlf_a( or termiuntion of thig agracmant

aeegroem WiIT b rastored to thois folloting
sCheduly. . ]

ThL”“}T&sznt ubnl.'L not Cmnn—t:x_tuta m:r z:‘crt pa:z:ctdcnt—
For the. Uﬂlvmlty: - Far Pﬂikﬂiﬂz

.




(Please process requests through Anne Marie Coleman, Assistant Vice President, HR)

MEMORANDUM OF AGREEMENT
BETWEEN
PROFESSIONAL STAFF ASSOCIATION-URI/NEA
AND
UNIVERSITY OF RHODE ISLAND/
STATE OF RHODE ISLAND

The undersigned parties, the University of Rhode Island and PSA/N EA, agree to allow
full-time employees to voluntarily participate in a reduced work/week, work/year

program for the period of July 1, 1993 — June 30, 1994. This agreement may be extended
- by agreement of the parties. The purpose of this program will be to allow flexibility in
work schedules, while at the same time, assisting the University in attaining its budgetary
objectives during the current fiscal crisis. Work schedule accommodations shall be
approved only if they promote the efficiency of University operations and result in a
reduction of costs.

1. Full-time employees will be eligible to voluntarily reduce their schedule
work/week, work/year with the approval of the appropriate Vice president.

‘ Employees must maintain a schedule work year of at least lone thousand forty
+(1040) hours, and twenty (20) hours per week to be eligible for continued fringe
benefits.

2. Any conflicts in scheduling time off will be resolved by seniority.

Vacation, sick leave and retirement benefits will be prorated based on the

reduction in hours. '

4. Employees participating in the program will be eligible to maintain tuition waiver,
health insurance benefits and personal days as if they were continuing full-time
employees.

5. Upon the expiration of the term of the reduced schedule, or termination of this
agreement, employees will be restored to their full-time schedule,

w

‘This agreement shall not constitute nor set precedent.
For the University: For PSA/NEA: ?

Signed by all parties. Renewed annually,




