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GRADUATE CURRICULAR REPORT #2019-20-8 
GRADUATE COUNCIL JANUARY 27, 2020 & FEBRUARY 10, 2020 

FACULTY SENATE FEBRUARY 20, 2020 
 
 

SECTION II 
Curricular Matters Which Require Confirmation  

by the Faculty Senate 

Notice of Change     

 
College Student Personnel – Moving the CSP program from the Department of Human Development and 
Family Studies in the College of Health to the School of Education in the College of Education and Professional 
Studies.      (See Appendix A) 
 
Speech-Language Pathology – Changing admission requirements for ABM program by removing the 
requirement for the GRE or MAT for URI undergraduates who are applying to the ABM, but only if they have a 
GPA in the CMD major of 3.5 or higher.     (See Appendix B) 
 
Nursing MS and DNP Programs – 1) Suspension of the Nursing Education and Adult Gerontology 
specializations in the Nursing MS and DNP programs.  2) Minor changes in the core curriculum in response to 
American Association of Critical-Care Nurses recommendations for less focus on the philosophy of science and 
research and enhanced focus on the application of modern nursing research in clinical settings.  
     (See Appendix C) 
 
Nursing PhD Program – Changes to the course requirements that will significantly enhance the theoretical 
and research content of the curriculum.     (See Appendix D) 
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ABBREVIATED PROPOSAL FORM 
For All Programs Including Certificates 

No New Funding 
 

A Proposal for: Transferring the College Student Personnel Program to the School of 
Education 

 
Date: 10/3/2019 

 
A. PROGRAM INFORMATION 

 
A1.  Name of institution   

University of Rhode Island  
 

A2.  Name of department, division, school or college 
Department of Human Development and Family Studies (College Student 
Personnel Program) 

  College of Health Sciences 
 

A3.  Title of proposed program and Classification of Instructional Programs (CIP) code 
    Program title: College Student Personnel 

 Classification code (CIP) 13.0406 
 

A4.  Intended initiation date of program change.  Include anticipated date for granting 
first degrees or certificates, if appropriate. 
  Initiation date 9/1/2020 

  First degree date May 2021 
 

A5.  Intended location of the program 
School of Education; Alan Shawn Feinstein College of Education and Professional 
Studies 

 
A6.  Description of institutional review and approval process 
           Approval Date 
  Department   Human Development & Family Studies    4/19/2019 
     School of Education      9/20/2019   

        
  College    College of Health Sciences 
     College of Education and Professional Studies   

     
  CAC/Graduate Council      
  Faculty Senate        
  President of the University      

 
A7.  Summary description of proposed program (not to exceed 2 pages) 
 

The College of Health Sciences (CHS) and the Alan Shawn Feinstein College of 
Education and Professional Studies (CEPS) propose that the College Student Personnel 
(CSP) program, which is currently located in CHS/Department of Human 
Development and Family Studies (HDF), be relocated to CEPS, specifically to the 
School of Education (SOE). The mission of the College Student Personnel program is 
better aligned with CEPS/SOE and there is more opportunity for creative curriculum 
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opportunities and program efficiencies if the program is housed with other education-
based programs. Moreover, the collegiate home for many CSP programs across the 
nation is Education. Seminal CSP writings have evolved from describing individuals 
with this degree as college student personnel practitioners to more recent works that 
contend that student affairs work is “education” and graduates should aptly be 
referred to as student affairs educators. Even the most recent competency guidelines for 
the field are titled: “Professional Competency Areas for Student Affairs Educators” 
(ACPA/NASPA, 2015). As such, the College of Education and Professional Studies, 
and specifically SOE, is a better fit for the program than the College of Health Sciences.  
 
Students in the College Student Personnel program currently earn a M.S. degree in 
HDF from CHS. If relocated to CEPS/SOE, CSP will become a major and students will 
earn a M.S. in College Student personnel. CSP will change from a program (or track) in 
HDF to a major in SOE to better align with the structure of SOE. There are no 
substantive changes to the CSP program being requested with this proposal.  One 
faculty position/line (Dr. Annmarie Vaccaro) will move from CHS/HDF to CEPS/SOE 
while the second faculty line currently in HDF/CSP (Dr. Katie Branch) will remain in 
HDF. Part time instructors or a second faculty member (i.e., clinical faculty, lecturer) 
will be needed to deliver the curriculum. 
 
To summarize: 

• This is not technically a new program. The CSP program has been in existence 
since the 1960’s and has a strong reputation regionally and nationally.   

• The current CSP program is a track in HDF. Students completing this program 
earn a MS degree in HDF. 

• It is proposed that the CSP program be relocated to CEPS/SOE. Moving 
forward, new cohorts of students completing the program will earn a MS degree 
in CSP. If this proposal is approved, students currently in the CSP program will 
have the choice to earn a MS in HDF or change departments and earn a MS in 
CSP. 

• There are minimal curriculum changes (changing the prefix of some courses 
from HDF to EDC; addition of internship and seminar courses with the EDC 
prefix). 

• One faculty line, currently occupied by Dr. Annemarie Vaccaro, will move from 
CHS/HDF to CEPS/SOE 

 
A8.  Signature of the President 

 
 
 
 

        
  David M. Dooley 
 
 
 
A9.  Person to contact during the proposal review 
      Name: Deborah Riebe 

     Title: Associate Dean, College of Health Sciences 
     Phone: 874-5444 
     Email: debriebe@uri.edu 
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A10. List and attach any signed agreements for any cooperative arrangements made 
with other institutions/agencies or private companies in support of the program. 

 
 
B. RATIONALE:  There should be a demonstrable need for the program. 
 

B1. Explain and quantify the needs addressed by this program, and present evidence that 
the program fulfills these needs. 

 
A degree in CSP leads to careers in student affairs in institutions of higher education. 
People with CSP degrees are higher educators who work in a variety of departments to 
provide education, services and support to college students. Student affairs 
professionals seek to foster holistic student learning outside of the classroom at 
institutions of higher education. Department and program areas typically associated 
with student affairs include residence life, commuter services, graduate student 
services, admissions, new student orientation, financial aid, counseling centers, 
advising centers, leadership development, Greek affairs, student activities, student 
unions, leadership development, community service, service learning, career planning, 
judicial affairs, alumni relations, disability services, multicultural services, and a variety 
of other support programs (e.g., for students of color, lesbian, bisexual, gay, and 
transgender students, veterans, women, international students, adults). Student affairs 
professionals work in every type of institution including private liberal arts colleges, 
community colleges, public colleges and universities, research universities, women's 
colleges, historically Black colleges and universities, tribal colleges, urban institutions, 
and for-profit institutions. 
 
The CSP program is well-respected nationally and is highly selective, receiving far more 
applicants annually than it accepts for the 12-16 student incoming cohort. The 
curriculum meets guidelines for Graduate Preparation Programs per The Council for 
the Advancement of Standards (CAS). The CSP program also successfully prepares 
students to develop foundational competencies as defined by two major professional 
associations and outlined in the ACPA/NASPA (2015) Professional Competency Areas for 
Student Affairs Educators document. In short, the current CSP prepares students to 
successfully enter any student affairs position at any type of higher education 
institution. The CSP program has an excellent reputation. Local and national employers 
regularly seek CSP students for practica, internships, summer positions, and full-time 
post-graduate employment. Typically, 90- 100% are hired within six months of 
graduation.  
 

B2.  What is the economic need and workforce data related to the program? 
 

At many institutions, a master's degree in student affairs continues to be the minimum 
required credential for entry-level positions. In terms of size, academic affairs, student 
affairs, and IT are the three largest employment areas in higher education, making up 
approximately half of all higher education positions (Higher Ed jobs.com). Evidence 
also suggests that the rapidly diversifying generation of traditional-aged (18-22) college 
students are no longer selecting college based solely on available majors. Instead, they 
compare universities by amenities including extra-curricular programs, services, and 
specialized supports—most of which fall within the realm of student affairs. As such, 
colleges and universities are constantly in need of Master’s-level CSP graduates to take 
on entry-level positions in these areas. The CSP fully prepares students for these roles.  
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B3.  Provide information on jobs available as a result of successfully completing the 
certificate or degree: job titles, job outlook/growth, and salaries. 

 
On July 1, 2019, there were 2,542 available in student affairs and services listed on 
Indeed.com., 1,288 jobs listed on HigherEdJobs.com, and 1965 listed on Chronicle.com, 
most of which required either a four year or advanced degree.  
According to the bureau of labor statistics, postsecondary administrators with a 
Master’s degree are expected to grow 10% from 2016 to 2026. The national average 
salary for a student affairs professionals is $43,280 
(https://www.glassdoor.com/Salaries/student-affairs-salary-SRCH_KO0,15.htm). 
 
The URI CSP program has nearly 100% job placement over the past four years, with the 
few exceptions being students who have a very specific job goals (e.g., multicultural 
coordinator, career counselor) and very narrow geographic target areas (e.g., rural 
Ohio, northern New Jersey, Western Virginia).  
 
 
While too many types of positions to include, HigherEdJobs.com reports the following 
salaries (average of all types of institutions): 
 
Head, Minority/Multicultural Student Affairs $60,205 
Head, Women’s Center $61,000 
Student Admissions Counselor $35,773 
Student Financial Aid Counselor $38,500 
Deputy Head, Student Financial Aid Counselor $$54,631 
Student Housing, Residential Life Officer $44,750 
Deputy Head, Student Activities $43,812 
Student Career Counselor $43,672 
Student Advisor $48,398 
 
For a more detailed list, please see 
https://www.higheredjobs.com/salary/salaryDisplay.cfm?SurveyID=23 

 
C. INSTITUTIONAL ROLE:  The program should be clearly related to the published role and 

mission of the institution and be compatible with other programs and activities of the 
institution. 

 
C1. Explain how the program is consistent with the published role and mission  

of the institution and how it is related to the institution’s academic planning. 
 

The University of Rhode Island's Academic Plan prioritizes the need to embrace diversity 
and social justice, one of the cornerstones of the CSP program. The CSP program is among 
the most diverse graduate programs at URI—with students who self-identify as a variety of 
races, ethnicities, genders, sexualities, and abilities. Moreover, the curriculum contains not 
only an intensive 3-credit diversity course, but diversity and social justice are woven 
throughout the curriculum. This focus puts CSP students on track to not only meet, but 
exceed foundational “Social Justice and Inclusion” Competencies as defined in the 
ACPA/NASPA (2015) Professional Competency Areas for Student Affairs Educators. 
 
CSP is also committed to student success, particularly through the use of experiential 
learning as CAS standards require “Supervised practice must include practicums and/or 
internships consisting of supervised work involving at least two distinct experiences.” 
100% of students complete at least one credit-bearing internship and most students 
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complete two. The CSP program also requires admitted students to have (and assists them 
in securing) a form of supervised work to be admitted to the program—such as a graduate 
assistantship or paid student affairs job.  Many CSP students also gain valuable field 
experience through compensated summer opportunities offered by professional student 
affairs organizations. For example, the ACUHO-I Housing Internship Program and NODA 
Internship Program are prestigious summer experiential learning opportunities that a large 
portion (50-75%) of CSP students are selected for annually.  
 
CSP aligns with the University's mission, particularly in providing knowledge that 
enriches the lives our students and the citizens that they will serve in myriad capacities. 
CSP graduates will impact the lives of college students across the country as they serve in 
various professional roles.  

 
 
D. INTER-INSTITUTIONAL CONSIDERATIONS:  The program should be consistent with all 

policies of the Council on Postsecondary Education pertaining to the coordination and 
collaboration between public institutions of higher education.  

 
D1. Estimate the projected impact of this program on other public higher education 

institutions in Rhode Island (e.g. loss of students or revenues), provide a rationale 
for the assumptions made in the projections, and indicate the manner in which the 
other public institutions were consulted in developing the projections.  Have you 
communicated with other institutions about the development of this program and 
have any concerns been raised related to role, scope, and mission or duplication. 

 
As the CSP program already exists, this organizational change will not have an 
impact on the other public higher education institutions in Rhode Island. There is 
no CSP program (or anything similar) in the other two public colleges in Rhode 
Island. As such, schools in the state rely on the CSP program when hiring interns 
and employees.  

 
D2. Using the format prescribed by the Council on Postsecondary Education, describe 

provisions for transfer students (into or out of the program) at other Rhode Island 
public institutions of higher education.  Describe any transfer agreements with 
independent institutions.  The institution must also submit either a Joint 
Admissions Agreement transition plan or the reason(s) the new program is not 
transferable (see Procedure for Strengthening the Articulation/Transfer Component 
of the Review Process for New Programs ). 

 
Because this is a graduate degree and there is no other Master’s Degree in Student 
Affairs (CSP) at a public institution in Rhode Island, there is no specific plan for 
transfer students. The Joint Admissions Agreement transition plan is not applicable. 

 
D3.  Describe any cooperative arrangements or affiliations with other institutions in 

establishing this program.  (Signed copies of any agreements pertaining to use of 
faculty, library, equipment, and facilities should be attached.) 

 
N/A 

 
D4.  How does this program align to academic programs at other institutions? 
 

The University of Rhode Island offers the only master’s degree in CSP in Rhode 
Island. There are 18 master’s programs in CSP or a related field (ie., Higher 
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Education Administration; Higher Education…) in New England. The number of 
required credits range from 36-42. All programs should require experiential 
learning and a minimum of 42 credits to meet CAS standards. 

  
D5. Are recipients of this credential accepted into programs at the next degree level 

without issue? 
 

Yes. Many CSP graduates go on to earn a Ph.D. or Ed.D. in Higher Education. A 
Master’s Degree, like CSP, that meets CAS standards and requires independent 
research is a typical credential for a terminal degree.   We do not have data on the 
exact numbers of students who go on for a terminal degree (since that sometimes 
happens later in a career and the URI alumni office has a difficult time tracking 
alumni multiple years past a degree.)  However, the current Director is in touch 
with many graduates. Those who have applied for PhD programs typically get 
accepted.   

 
 
D6.  How does this program of study interface with degree programs at the level below 

them? 
 

There is no specific undergraduate preparation required for most CSP graduate 
degree programs. However, applicants with undergraduate degrees in education 
and social sciences tend to have a stronger academic foundation for learning CSP 
curricular concepts.  

 
D7.  If external affiliations are required, identify providing agencies.  (Indicate the 

status of any arrangements made and append letters of agreement, if appropriate.) 
 
 N/A 
 
D 8.  Indicate whether the program will be available to students under the New England 

Board of Higher Education’s (NEBHE) Regional Student Program (RSP). 
 

This program is not eligible for the NEBHE RSP 
 

E. PROGRAM:  The program should meet a recognized educational need and be delivered in 
an appropriate mode. 
 
E1. Prepare a typical curriculum display for one program cycle for each sub-major, 

specialty or option, including the following information: 
 

CSP is an existing program in HDF/CHS. It is proposed that the existing program in 
HDF become a major in SOE/CEPS with limited curricular changes. The prefix of 
current HDF courses directly related to the CSP program will be changed to an EDC 
prefix. CSP students will continue to take one courses (HDF 551) in the Human 
Development and Family Studies Department (letter of support included in the 
appendices). HDF570, HDF580/1, HDF583, HDF584 will also remain HDF course 
prefixes and the SOE/CEPS will provide appropriate prefixes for these CSP courses. 
 
Currently, students earn a M.S. degree in HDF. Once the CSP program is relocated 
to SOE, students will earn a M.S. degree in CSP. If this proposal is approved, 
students currently in the CSP program will have the choice to earn a M.S. in HDF or 
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change departments and earn an M.S.in CSP. Future candidates will enroll in and 
graduate from SOE with a M.S. degree in CSP. 
 
The curriculum is included in the appendices. 

 
a. Name of courses, departments, and catalog numbers and brief descriptions for 

new courses, preferably as these will appear in the catalog.  
 

All of the following courses will be moved from HDF to EDC. The titles of some 
courses (indicated by parentheses below) will change slightly to remove the 
developmental focus and realign with an educational focus. The HDF prefix will be 
changed to EDC and the course will be assigned the same or other available course 
numbers: 
HDF 555 to EDC 554 (Contemporary College Student I)      
HDF 556 to EDC 556 (Contemporary College Student I)     
HDF 560 to EDC 560 Group Procedures and Leadership      
HDF 567 to EDC 561 Principles and Practices of College Student Personnel    
HDF 572to EDC 572 Administrative Issues in Student Affairs   
HDF 574 to EDC 573 Environmental Theory &Assessment in Higher Ed.   
HDF 576 to EDC 576 Diversity and Cultural Competence in Student Affairs     
HDF 553 to EDC 553 Higher Education Practicum  

 
HDF will keep their professional seminar classes (HDF 580 and 581) and internship 
classes (HDF 583 and 584). Therefore, new seminar and internship courses and 
course numbers will be created in EDC.  
 
EDC 580 Seminar in Student Affairs in Higher Education I (Fall semester) 3 cr 
EDC 585 Seminar in Student Affairs in Higher Education II (Spring semester) 3 cr 
EDC 577 Master’s Internship in Student Affairs (Fall) 3 credits 
EDC 578  Master’s Internship in Student Affairs (Spring) 3 credits 
 
EDC 529: Foundations of Educational Research will replace HDF 570 Research in 
Human Development and Family Studies in the curriculum to better align with the 
educational focus.  

 
b. Are there specializations and/or tracks/options/sub-plans/concentrations?  If 

so, describe required courses in area of specialization or tracks/options/sub-
plans/concentrations. 

 
There are no specializations and/or tracks/options/sub-plans/concentrations in 
CSP 
 

c. Course distribution requirements, if any, within program. 
 
N/A 

 
d. Total number of free electives available after specialization requirements are 

satisfied. 
 
All students take a core curriculum of 33 credits. There are 3-6 additional credits of 
electives that are selected in consultation with the faculty advisor. Electives are most 
commonly used for internship and practicum courses because the Council for the 
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Advancement of Standards (CAS) requires that graduate students have 300 hours of 
supervised practice.   
 

e. Total number of credits required for completion of program or for graduation.  
Present evidence that the program is of appropriate length as illustrated by 
conformity with appropriate accrediting agency standards, applicable industry 
standards, or other credible measure, and comparability of lengths with similar 
programs in the state or region. 
 
 

The total number of credits (42) required for this degree will not change with the 
relocation to CEPS/SOE. Full-time students complete the program in two years; part-
time students finish in three to five years. CAS Standards require the following of 
student affairs graduate preparation programs:  
 
“The equivalent of two years of full-time academic study must be required for the 
master’s degree. Ordinarily, to accomplish the goals of the curriculum as outlined 
later in this document, a program should include a total of 42-48 semester credit 
hours.” 
 

f.  Identify any courses that will be delivered or received by way of distance learning 
(refer to Policy on Distance Learning, Council on Postsecondary Education, State of 
Rhode Island and Providence Plantations). 

 
Currently, no classes are delivered via distance learning. 
 

g. Is the program content guided by program-specific accreditation standards or other 
outside guidance?  
 

There is no accreditation program for CSP but practices are guided by the Council for 
the Advancement of Standards in Higher Education. Program content is also crafted 
so that students achieve at least foundational competencies as defined by the 
ACPA/NASPA (2015) Professional Competency Areas for Student Affairs Educators. 

 
E2.  Describe certification/licensing requirements, if any, for program graduates and the 

degree to which completion of the required course work meets said requirements.  
Indicate the agencies and timetables for graduates to meet those requirements. 

 
There are no certification or licensing requirements. 
 

E3. Include the learning goals (what students are expected to gain, achieve, know, or 
demonstrate by completion of the program) and requirements for each program. 

 
1. Demonstrates knowledge of information, practices and theories mandated by the 
Council for the Advancement of Standards in Higher Education for those seeking 
master’s-level professional work in student affairs 
 
2. Integrate perspectives of reflective, developmental, learning-centered student affairs 
practitioners 
 
3. Demonstrate skills grounded in student affairs knowledge and perspectives. 
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E4.  Demonstrate that student learning is assessed based on clear statements of learning 
outcomes and expectations. 

1. Demonstrates knowledge of information, practices and theories mandated by the 
Council for the Advancement of Standards in Higher Education for those seeking 
master’s-level professional work in student affairs 

1.1 Applies knowledge to the design of programs, services, 
      practices or policies. 
1.2 Integrates knowledge to analyze the impact of 
      programs, services, practices or policies. 
1.3 Applies research knowledge to assessment and evaluation practices. 

 
2. Integrate perspectives of reflective, developmental, learning-centered student affairs 
practitioners 

2.1 Articulates a professional philosophy grounded in 
      appropriate literature. 
2.2 Appraises realistically professional competencies in the 
      context of practice. 
2.3 Demonstrates commitment to evidence-based practice grounded in research. 
 

3. Demonstrate skills grounded in student affairs knowledge and perspectives. 
3.1 Demonstrates effective oral communication in both 
       individually-based and group contexts. 
3.2 Demonstrates effective written communication, 
       including appropriate use of APA Style®. 
3.3 Implements assessment and evaluation linked to practice in college student 
affairs or a closely-related setting. 

 
 

E5.  Provide an assessment plan detailing what a student should know and be able to do at 
the end of the program and how the skills and knowledge will be assessed.  Consult 
with the Office of Student Learning, Outcomes Assessment, and Accreditation 
(SLOAA) to prepare a Learning Outcomes Assessment Plan for student learning 
assessment. Following consultation, submit a final draft of the plan to the Chair of the 
Learning Outcomes Oversight Committee (LOOC) for approval by the full Learning 
Outcomes Oversight Committee. 

 
  

The learning outcome assessment plan, most recent report, and SLOAA feedback are 
included in the appendices. The 2018 CSP assessment report received a score of 
“advanced” and the CSP Program Director was recognized for excellent work in 
student learning outcomes assessment. The letter from SLOAA specifically noted: “You 
align your curriculum and student experiences with professional organizations (ACPA, 
NASPA), which frame knowledge and competencies developmentally, and provide 
clear learning criteria. This framework appears to provide a strong pathway for lifelong 
learning and continued growth through self-assessment practices. You collected and 
analyzed artifacts from all students in the targeted required courses, and provided 
thoughtful and actionable recommendations to enhance student progress towards 
achieving the stated learning outcomes, including revision of rubric language, and 
improving alignment of activities with the curriculum.” (See attached letter) 
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F. FACULTY AND STAFF:  The faculty and support staff for the program should be sufficient 
in number and demonstrate the knowledge, skills, and other attributes necessary to the 
success of the program. 
 
F1.  Describe the faculty who will be assigned to the program.  Indicate total full-time 

equivalent (FTE) positions required for the program, the proportion of program 
faculty who will be in tenure-track positions, and whether faculty positions will 
be new positions or reassignment of existing positions.  What are the minimal 
degree level and academic/technical field requirements and certifications required 
for teaching in this program? 

 
One faculty line and the corresponding compensation for Dr. Annemarie Vaccaro 
will be moved from HDF/CHS to SOE/CEPS.  Until a second faculty member can 
be hired, there is a need for 8 courses to be taught by part time faculty each 
academic year for a maximum cost of $47,388 (11 courses X $4308 = $47,388).  
 
A second full-time faculty member (i.e., tenure track, clinical faculty, lecturer) will 
be requested through the standard budget process to replace Dr. Katie Branch who 
has opted to remain in HDF/CHS. If this line is approved, the need for part time 
instructors will decrease. Preliminary discussions on streamlining and combining 
some CSP courses with current EDC courses have taken place which will also 
decrease the need for part time instructors.  Further, with the addition of a second 
faculty member, SOE will gain two faculty members who can teach in the doctoral 
program (adult learning, professional development and higher education strand). 
Currently, there are no SOE faculty members with expertise in higher education.  
 
A second full-time faculty member for the CSP program within 2-3 years of moving 
to SOE is ideal for the following reasons: 

 
• CAS standards require: “Sufficient full-time core faculty members must be 

devoted to teaching and administering the program to graduate not only 
employable students but also students capable of designing, creating, and 
implementing learning opportunities” (CAS, p. 27).   

• CAS Standards clarify: “Because individual supervision of students in 
practicums and internships is labor intensive for faculty with this instructional 
responsibility, supervision must be limited to a small group to enable close 
regular supervision.  Students must be supervised closely by faculty 
individually, in groups, or both” (CAS, p. 24) This close supervision currently 
occurs in HDF 553, 583 and 584. These three courses comprise a significant load 
for full-time faculty and thus, the CSP program should have at least two faculty 
to deliver the 42-credit CSP curriculum—the second of whom is a tenure track 
or clinical faculty member.   
 

 
 F.2 Facilities and Capitol Investments 
 

Dr. Vaccaro will continue to occupy one office in the Quinn Hall 220 space until May 
2021, unless an office space becomes available sooner in SOE. At the end of AY2020-
2021, the suite will revert solely to CHS. At this time, it is expected that SOE will 
identify office space for Dr. Vaccaro. SOE is currently working with Campus 
Planning to identify additional office space.  
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Dr. Vaccaro’s current technology (laptops, printer, and scanner) will transfer to 
SOE/CEPS. Administrative assistance will be provided by CEPS to support the CSP 
faculty for admission and field experience processes. The photocopier in the Quinn 
Hall 220 space is paid for by HDF. CSP may continue to use is for small quality 
copies, but large quantity printing should be done in the SOE. 
 

 
G.  STUDENTS:  The program should be designed to provide students with a course of study 

that will contribute to their intellectual, social, and economic well-being.  Students selected 
should have the necessary potential and commitment to complete the program successfully. 

 
G1. Describe the potential students for the program and the primary source of students.  

Indicate the extent to which the program will attract new students or will draw 
students from existing programs and provide a specific rationale for these 
assumptions.  For graduate programs, indicate which undergraduate programs would 
be a potential source of students. 
 
To apply to the CSP program, students must have a bachelor’s degree; preference is given 
to applicants with experience in college student affairs. No specific undergraduate major 
is required, so students with varied educational backgrounds apply to this program. CSP 
students are demographically diverse by racial and ethnic background, gender, sexuality, 
and age. On average, 80% of CSP students are full-time and 20% are part-time. The two-
year CSP has roughly 30-35 active students each year. CSP is a highly sought after degree. 
Data for the past four years is as follows: 
 
Year Number of Applicants Number Matriculated Number of Graduates 
2016 86 14 17 
2017 68 16 16 
2018 67 14 12 
2019 45 14 12 

 
The CSP draws students from URI and from colleges and universities across the U.S. The 
dip in applicants in 2019 was in alignment with peer institutions across the U.S. who also 
reported lower applicant numbers due to external political factors. Given the demand for 
student affairs professionals (and the cohort size of 12-16) these applicant numbers are still 
quite strong for URI.  

 
H. EVALUATION:  Appropriate criteria for evaluating the success of a program should be 

developed and used. 
 
H1.  List the performance measures by which the institution plans to evaluate the program.  

Indicate the frequency of measurement and the personnel responsible for performance 
measurements.  Describe provisions made for external evaluation, as appropriate. 

 
The criteria for success include the following: 
 

Attracting high quality students as measured by undergraduate student records (grades, 
research and professional profiles of students admitted into the program).   
 
Graduating and placing students who become leaders in student affairs. Success will be 
measured according to the percentage of incoming students who complete the program 
within 150% of normal time to completion. Success will also be represented according to 
student job placement upon graduation. 
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Achievement of student learning outcomes as noted in E3 and E4 above.  

 
I. IS THE PROGRAM FINANCIALLY VIABLE?  

 
I1.  ALL PROPOSALS: Complete the Rhode Island Office of Postsecondary 

Commissioner Budget Form demonstrating that existing funds are sufficient for 
carrying out the program.  The completed proposal with Budget Form requires review 
by the URI Budget and Financial Planning Office.  Proposers shall request a Statement 
of No Financial Impact from the URI Budget and Financial Planning Office. 

 
The College Student Personnel (CSP) program is an existing program housed within 
the Department of Human Development and Family Studies (HDF) in the College of 
Health Sciences (CHS). The mission of this teacher education program is better aligned 
with the School of Education (SOE) in the College of Education and Professional 
Studies (CEPS)/SOE and there is more opportunity for creative curriculum 
opportunities and program efficiencies if the program is housed with other education-
based programs. Therefore, we are proposing that the existing CSP program be 
relocated to SOE.  
 
If the proposal is approved, CSP will change from a program (or track) in HDF to a 
major in SOE to better align with the structure of SOE. Because of the change in the 
status (changing from a program to a major), we are required to propose this as a 
“new” program. In reality and from a budgetary standpoint, we are taking an existing 
program and moving it to another unit with no requests for resources. However, 
because only one of two CPS faculty members are moving with the program, there will 
be an increase is the per course budget for SOE/CEPS but a concomitant decrease in 
per course budget for HDF/CHS. This is explained in the following paragraphs.  

 
Currently, there are two tenure track professors teaching in the CSP program, Drs. 
Annemarie Vaccaro and Katie Branch. Dr. Branch has chosen to remain in HDF, 
therefore only one position/line (Dr. Annmarie Vaccaro) will move from CHS/HDF to 
CEPS/SOE. To make up for the loss of Dr. Branch, part time instructors will be needed 
to deliver the CSP curriculum. Dean Rolle is aware of the associated costs and has 
indicated his approval to assume these costs. 
 
Dr. Branch will remain in CHS/HDF and will have no change in her workload. She 
will teach courses for HDF (that are outside of the CSP program) that now require part 
time instructors, decreasing the part time instructor budget for HDF. When 
considering both programs, the cost of part time instructors will not change, but the 
cost will shift from CHS/HDF to CEPS/SOE. . The HDF part time instructor budget 
will decrease. The CSP courses that Dr. Branch currently teaches will require new part 
time instructors once the program moves to SOE. 
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THE  
UNIVERSITY  
OF RHODE ISLAND        Revised 8/2016 

Notice of Change form 
 

 
Notice of Change for: Master of Science Degree in Speech-Language Pathology 
 
Date: 

 
 

A. PROGRAM INFORMATION 
 

1.  Name of institution 
     University of Rhode Island  
 
2.  Name of department, division, school or college 
 

Department: Communicative Disorders (CMD) 
College: Health Sciences 

 
3.  Intended initiation date of program change.  Include anticipated date for  
     granting first degrees or certificates, if appropriate. 
 

Initiation date: Spring, 2021  
First degree date: N/A 

 
4.  Intended location of the program 
 
  Kingston, RI 
 
5.  Summary description of proposed program (not to exceed 2 pages). 
 
 CMD is requesting the following changes in program entry criteria for its Masters’ 

program in speech-language pathology: 
 

Proposed curricular changes: 
 

1) In the accelerated Bachelors-Masters degree program in speech-language pathology, 
students currently apply for admission at the end of their junior year. Admission is 
awarded on a case-by-case, competitive basis. Based on performance data that have 
been collected over the past decade, students will be automatically admitted into the 
graduate program at the end of the junior year if they: 

 
a) Maintain a GPA of 3.5 or higher cumulatively and in the CMD major, and 
b) Submit two positive letters of recommendation from CMD faculty members 

 
*Students who fall below a GPA of 3.5 may still be admitted to the program; however, 
their admission will not be automatic. Instead, offers of admission will be awarded on a 
competitive basis according to the evaluation of the departmental faculty graduate 
admissions committee.  
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.  
2) GREs and MATs will no longer be required of URI students with a cumulative GPA of 

3.5  and a GPA of 3.5 or higher in their major. GREs and MATs will also no longer be 
required of students who already hold a graduate degree (Master’s, PhD, Professional 
Doctorate) in another discipline.  

Rationale: 

We believe these proposed admissions standards more accurately reflect the standards and 
rigor of the program. The proposed changes will also reduce the stress level of applicants 
because if they meet the GPA academic bar, they will no longer be required to take the GREs 
and MATs. We hope that this change removes a potential obstacle for otherwise well-
qualified students who may be reluctant to apply because of concerns about test-taking 
and/or the cost of the test and test preparation materials. We hope to attract more minority, 
disadvantaged and non-traditional students to our program and believe our present 
admissions requirements (particularly with respect to the GREs or MATs) may have been a 
barrier to their applying in the past. We are also aware of the lack of evidence that the 
GRE/MAT is an accurate predictor of success at the graduate level—something that our own 
data within the program also illustrate. 

 

  
 

6. If applicable, please include the existing URI catalog language and proposed catalog 
changes indicated in Track Changes. 

Admission requirements: Students who are interested in applying to the 
graduate program in speech-language pathology, and who have not taken the 
undergraduate requirements, may wish to enroll as post-baccalaureate 
(nonmatriculating) students to fulfill or begin to fulfill these requirements. The 
undergraduate requirements— prerequisite courses needed prior to taking 
graduate courses—include CMD 272, 273, 274, 276,  375, 377, 460, and 465. 
Completion of these courses does not, however, assure admission into the 
graduate program, nor is completion of all any of the the requirements essential 
for application to the program. However, Any any required undergraduate 
courses not completed prior to graduate admission will be added to the an 
admitted student’s graduate program. There are a number of programs in the 
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country that provide “leveling” courses (undergraduate requirements) on line. 
Some students prefer to complete all of these requirements here at URI (or at 
other institutions) before applying, while other students elect to complete a lesser 
number (or none) of these requirements prior to applying. Individual prospective 
students may find that one or another choice best suits their needs. 
 
 For those students applying for admission to the Master’s program in speech-
language pathology through the accelerated B.S./M.S. track, admission will be 
recommended if students have maintained a cumulative GPA (and a GPA inside 
the CMD major) of 3.5 or higher at the time of application in the junior year, and 
if there are two letters of recommendation for admission from CMD faculty 
stating (without reservation) that the applicant is capable of successfully 
completing the academic and clinical requirements needed to earn the graduate 
degree.  
 
GRE and MAT scores will no longer be required for admission under the 
following 2 conditions: (1) a URI undergraduate student has maintained a 
GPA of 3.5 (or higher) cumulatively and inside her/his major at the time of 
application; or (2) the applicant has already earned a Post Baccalaureate 
degree.  
 
Students who do not meet these GPA criteria, or have not earned a Post 
Baccalaureate degree in another discipline prior to application, will be 
required to provide GRE or MAT scores are required forprior to admission. 
Strong consideration will be given to the cumulative GPA. In addition, 
performance within a communicative disorders major or prerequisite courses will 
be viewed as a particularly important criterion for admission. The completed 
application package must be received by October 15 for spring admission and 
March 1February 15 for fall admission. 

 
7.  Signature of the President 
 
 
 
 
 ___________________________________________      
 David M. Dooley  



THE  
UNIVERSITY  
OF RHODE ISLAND        Revised 8/2016 

Notice of Change form 
 

 
Notice of Change for:    Revision of the PhD curriculum in the College of Nursing  
 
Date:    11/30/19 

 
 

A. PROGRAM INFORMATION 
 

1.  Name of institution 
     University of Rhode Island  
 
2.  Name of department, division, school or college 
 

Department:  Nursing - Graduate Program  
College:         College of Nursing 

 
3.  Intended initiation date of program change.  Include anticipated date for  
     granting first degrees or certificates, if appropriate. 
 

Initiation date:       August 1, 2020 
First degree date:  May, 2023 

 
4.  Intended location of the program   
          Nursing Education Center (NEC) 
          350 Eddy St. 
          Providence, RI   02903 
 
5.  Summary description of proposed program (not to exceed 2 pages). 
 
      Graduate faculty in the CON have been considering curricular changes to the PhD 

program for several years.  In AY 2018-2019, the PhD program committee began 
benchmarking the CON PhD curriculum against the American Association of Colleges of 
Nursing (AACN) standards and recommendations for research intensive doctoral 
programs in nursing (2001, 2010).  Surveys were conducted in the late spring – early 
summer of 2019, with current CON PhD students and PhD alumni who graduated 
between 2010 – 2019. The survey findings raised questions regarding program outcomes 
as did an audit of PhD student files conducted during the Summer, 2019.  Comparisons 
between the CON PhD curriculum and the curricula of leading nursing PhD programs 
(e.g., Yale, Penn, NYU, UCSF, Michigan, Johns Hopkins) and AACN recommendations 
and standards, identified areas for improvement within the existing PhD program and 
curriculum.   

 
In response to these findings and, in order to be consistent with AACN recommendations 
and university standards, Associate Dean Hutchinson and the PhD program committee 
are proposing a revision to the PhD curriculum that will:  (a) meet current university 
standards and AACN standards and recommendations for research-intensive doctoral 
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education in nursing; (b) be comparable to the curricula offered at leading PhD programs 
in nursing; (c) assist students to qualify for pre-doctoral fellowships and F31 NIH grant 
funding; (d) provide students with the rigorous research methods courses and experiential 
training necessary to conduct and disseminate research; and (e) graduate new PhDs with 
the training, skills and experience in research and scholarship to launch independent 
research trajectories and to be competitive for post-doctoral fellowships and tenure track 
faculty positions at research universities.  The proposed changes have been reviewed and 
approved by the CON PhD program committee (October, 2019), the CON curriculum 
committee (November, 2019), and the CON faculty organization (CONFO) (December, 
2019). 
 
The proposed changes include updating the theoretical components of the curriculum, 
updating and strengthening the research methods and statistics training in the program 
and including elements necessary to qualify for pre-doctoral fellowship funding- namely a 
course in the responsible conduct of research that includes all of the elements and meets 
the requirements set out in NOT-OD-10-019.  As is shown in Appendix A, one theory 
course (NUR 611) will be eliminated and one other course (NUR 660) will be trimmed 
from 4 credits to 3 credits, updated and better focused.  A 1-credit course in the 
responsible conduct of research (NUR 649) will be added as will a first overview course in 
research roles, design and methods (NUR 650).  The addition of this course is necessary 
because most master’s degree programs in nursing are advanced practice (nurse 
practitioner) programs that do not focus on or include research.  NUR 649 and NUR 650 
will replace and strengthen the content that was previously included in NUR 671 (which 
will be eliminated).  By providing a more thorough introduction to qualitative and 
quantitative methods, NUR 650 will also allow the existing advanced methods courses 
(NUR 651 and NUR 652) to focus on advanced qualitative and quantitative methods as 
intended.  A second semester of statistics will be required rather than being an elective 
option.  This is consistent with university standards as well as the standards of leading 
nursing PhD programs across the U.S.  The number of elective credits available for 
cognates, electives and/or additional advanced methods or statistics will increase to 9; the 
total number of credits in the PhD program will remain the same (53 credits post-MS).  
The total number of post-MS credits remains higher than many other URI PhD programs 
because research core theoretical and research content is not usually taught at the MS level 
in nursing; most MS programs in nursing are clinically focused nurse practitioner 
programs. 

 
6.  If applicable, please include the existing URI catalog language and proposed catalog 

changes indicated in Track Changes. 
 
      As is shown in Appendix B, the URI catalog language related to the PhD program has 

been edited extensively to reflect the proposed program changes and to be consistent with 
the formatting used by other colleges and departments within the university. 

 
7.  Signature of the President 
 
 
 
 
 ___________________________________________      
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 David M. Dooley  



Appendix A: Proposed Revisions to CON PhD Curriculum 

Current Courses Credits  Proposed Courses  Credits 
 
Theory/Philosophy (14 credits): 

   
Theory/Philosophy (10 credits): 

 

NUR660 – Philosophy of Science & Theory  4  NUR600 – Philosophy of Science & Intro to Theory (Major Revision) 3  

NUR602 – Inductive Theory 4  NUR602 – Inductive Theory  (update content )  4 

NUR603 – Deductive Theory  3  NUR603 – Deductive Theory (update content)  3 

NUR611 – Theory & Research in Domains  3  (Eliminate requirement) 0  

 
Methods & Stats (18 credits): 

   
Methods & Stats (16 credits): 

 

NUR671 – Roles in Research  (redistribute content to 
650 Into to Research and 649 RCR) 

3  NUR650 – Intro to Research Roles & Design  (NEW)   3 

NUR651 – Advanced Qual Research 3  NUR651 – Advanced Qual Research                       (upgrade content)                  3 

NUR652 – Advanced Quant Research 3  NUR652 – Advanced Quant Research                    (upgrade content) 3 

XXXXXX – Advanced Stats I 3  XXXXXX – Advanced Stats I 3 

XXXXXX – Methods/Stats Electives 6  XXXXXX – Advanced Stats II (Required not elective) 3  

   NUR649 – Responsible Conduct Research  (NEW)  1 

 
Free Electives (3 credits): 

   
Cognates & Electives (9 credits): 

 

XXXXXX – Free Elective 3  XXXXXX – Methods / Stats electives,  Cognates / Focused electives, 
Independent Studies,  Policy, etc.  

9 

 
Dissertation (18 credits): 

   
Dissertation (18 credits): 

 

NUR699 –  Dissertation 18  NUR699 –  Dissertation   
 

18 

     
PhD Comprehensive Exam 0  PhD Comprehensive Exam 0 

   Research Residency (recommended) 0 

   Teaching Residency (optional)  0 

53 TOTAL CREDITS   53 TOTAL CREDITS   
 



 Appendix B: Proposed Revisions to the Graduate Catalog 

 
Nursing 
Ph.D.,	M.S.,	Post-M.S.	certificate,	D.N.P	

401.874.2766,	uri.edu/nursing	

The	College	of	Nursing	(CON)	offers	a	research-focused	doctorate	(Ph.D.)	
as	well	as	a	clinical	practice	doctorate	(D.N.P.).	In	addition,	the	CON	
offers	clinically-focused	M.S.	and	Post-M.S.	certificate	programs	in	
advanced	nursing	practice;	students	may	choose	one	of	the	three	nurse	
practitioner	specializations	offered.	Nurse	practitioner	specialties	
include	family,	adult/gerontology	primary	care	and	psychiatric/mental	
health.	

Faculty:	Professors	Burbank,	Dufault,	Ferszt,	Hutchinson,	Martins,	
Rambur,	Schwartz-Barcotte,	Sullivan,	Wolfe	(Dean);	Associate	Professors	
Coppa,	Erickson-Owens;	Assistant	Professors	Corey,	D’Agata,	DiTomasso,	
Jennings,	Lee,	and	Mammen;	Clinical	Professors	Carley,	Ellis,	and	Lavin.		

 

Ph.D. 

The	Ph.D.	is	the	research-focused	doctoral	degree	in	nursing.		The	
program	includes	required	course	work	in	the	philosophy	of	science,	
generation	of	knowledge,	theory,	and	the	conduct	of	qualitative,	
quantitative	and	mixed	methods	research.	The	program	also	includes	
mentored	experiential	research	training,	comprehensive	examinations	
and	the	completion	of	dissertation	research.	

Admission	requirements	
Admission	requirements	include:	a	bachelor’s	degree	in	nursing	from	a	
CCNE-	or	NLN-accredited	program;	a	master’s	degree	or	its	equivalent	in	

Deleted: course	work	includes	courses	in	nursing	science,	
research	methods	(qualitative	and	quantitative),	theory	
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culminates	with	written	and	oral	comprehensive	exams	
and	…
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nursing	or	a	related	field;	cumulative	grade	point	averages	of	3.00	and	
3.30	for	undergraduate	and	graduate	programs,	respectively;		and	
completion	of	an	undergraduate	course	in	statistics.	GRE	scores	are	
preferred	but	not	required.		Complete	applications	are	due	by	January	15	
for	fall	admission.		Applications	should	include:		all	post-secondary	
transcripts;	three	letters	of	recommendation	(academic	and	
professional;	one	from	a	Phd-prepared	nurse);	a	writing	sample	(e.g.,	
thesis,	scholarly	paper,	publication);	(	curriculum	vitae	/	resume;	and	a	
statement	of	purpose	indicating	professional	goals	and	research	area	of	
interest	that	are	congruent	with	those	of	the	program	and	institution.	
Acceptance	is	based	on	a	full	review	of	the	applicant’s	record	and	not	any	
single	component.	

Program	requirements	
Program	requirements	include	a	minimum	of	53	credits.	Requirements	
for	the	PhD	degree	include:	(10	credits	in	philosophy	and	theory	core	
courses	(NUR	600,	602,	and	603);	10	credits	in	research	methods	core	
courses	(NUR	649,	650,	651,	and	652);	6	credits	in	graduate	statistics;	9	
credits	in	advanced	methods,	cognates	or	focused	elective	courses;	and	
18	credits	in	dissertation	research.			The	program	culminates	with	
comprehensive	examinations	(written	and	oral)	and	the	successful	
conduct	and	defense	of	the	student’s	dissertation	research. 

Deleted: (

Deleted: ,

Deleted: 	desired);	eligibility	for	R.N.	licensure	in	Rhode	
Island;…

Deleted: 	that	includes	inferential	statistics

Deleted: d

Deleted: package	is

Deleted: ,	including:

Deleted: doctorally	

Deleted: two	

Deleted: s

Deleted: one	theoretical	and	one	empirical)	or	a	master’s	
thesis	or	equivalent;

Deleted: 	and	a	curriculum	vitae/resume.

Deleted: 53	

Deleted: Ph.D.	required	core	course	work	(10	

Deleted: )

Deleted: 	includes	

Deleted: 660

Deleted: 651	

Deleted: and	652.	Required	advanced	nursing	courses	
(13	credits)	include	NUR	602,	603,	611	and	671.	
Required	elective	components	(12	credits)	include	
electives	in	research	methods	(6	credits),	advanced	
statistics	and	a	free	elective.	Eighteen	credits	(18	credits)	
of	dissertation	coursework	(NUR	699)	is	required.	




